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PART II—Sectloi 3—S«b-sectJo«<M) 

. . , . , === = =j = = === 

«4H0 mmi % ^RWWf (TOT ’*fnww ^ ¥bf*R) BRT Wl 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


nil^n, fNf-ftWTW 0*11 •Iswii 
(anftnr efa aftmi ftnw) 

9 3PR0, 2004 

wun, 2006.—%^^ *k4»h, tbp^rt fcwrft nftra 

im drffrpHW, 1946 (194605T3tfafrPnt 25) m 50& 
*30010(1) BWiWN 

120/95«lk eR’n^i «■«* % 

H&B WU, 3taWB%3^ ^OOiNlJO^Or 1860 (186003 
L 45)0^*00 364%««No#TOT^^4 10 
Wot 18-02-1995 30WT 

mgy m j rc w friMftn mm 

tbfri Wfti frRSPftqft 

ofiw# ^ W ftRIR ^ow ^ oftoioi 0^ ^ 

[H 228/51/2004-0*ft^-n ] 

^ft.TFO 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 9th August, 2004 

S.0.2006.—In exercise of the powers conferred by 
Sub-section (1) of Section 5 of the Delhi Special Police 
Establishment Act, 1946 (Act No. 25 of 1946) and orders of 
the High Court of Punjab and Haryana m Crl. W. P. No. 
120/95, the Central Government hereby extends the powers 
and jurisdiction of the members of the Delhi Special Police 
Estab lishm ent to the whole of the State of Punjab and 
Haryana for investigation of the case FIR No. 10 dated 
18-2-1995 registered at Police Station Mahesh Nagar, 
Arabaia Cantt. under Section 364 of Indian Penal Code 
1860 (Act No. 45 of 1860) regarding missing of Hmjmder 
Singh @ Bittoo and any other offence in relation to or in 
connection with the said offence committed-in the course 
of the same transaction or arising out of the same fhet*. 

[No. 228/51/2004-AVEMB] 
B. RAJ AGOPAL NAIDU, Director 


2433 01/2004 


(4935) 
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1%tT tfsrreR 
(trw frr*rm) 

^ fccrrfl, 3 3TO3, 2004 
2007.—■W4^II'NRU| % %TT 

aiftr^q taqi W^K TOTO fTOTRcft, 1962 

% THhh 2^. % TOT ■qfOT 3TReRT 37MWT, 1961 TO 
10( 23-15) % '5T#»RT*f Wl ^ 2002-03 % fePJ ^ 

% (3) dSJHMMshH 3F?T ST^qtferTOft 11 

2. RF W TRf % 3T#T t Up : - 

(i) <J€JH/ <JM5t>H TOTO fwrm#, 1962 % fTOT 
2^. %TOTqf3cT31FTO 3TfafTO? 1961 TOT 10 
(2315) % 3TWT #TT 3fr 

^JT; 

(ii) TU+K RF ap^-i ^ qft d«W 

TOFR : — 

(®F) 31Pm fTOTOrft, 1962 % fW? 2^. % 
(T3) ^WqftqTfqcT-qre " fr l ^K 
TOt iM ^ to: t; stto 

(H) 23FTT ^f?7ff <FI T0-TT3ra ^FTcTT t TOT 
TOTTOfTOTOfr, 1962%lTOT2T. %TOfTOT 
(6) 'STTT3T^f§3cTf^FTT^TsTT^TR^TTTWcff 
^ ifal mtSJT ^ TORT t; 3TTO 

OD 37R^'< fHilHNdl, 1962 %fTOT2^. %TO 

(6) sMm ^tsu f r fr* 

HFf TO3T f I 

(iii) 31 ttt4 i 2006R?13TTOTFR$ 
1961 TO 80^(4) (iv) 

W %^v1%3T^TK%(3) 

^Ttt^RT3Pff 3 frTEJF TOKH 3TTTV TOtTT % 3^ 
3TO9>eT TF^ T TT 37 ^h 1<4 ^ifTO ^ ftpTT TOT7TT I 

3. 3i^h|R;ci “3^r*T/ 39*4 ^ : — 

%Rf «t4r tot* f?T., R3 # it *ft 

HTO, TTfaTOR^TO, 7, Tjrf^qr, frF, 

^ fcwft R?1 TOFt ^f<4)vHH|37f %f^| 

(i) ftFT ^ «T% RTO T^T-H, :glTO3HT 

fa«l #3R5 (TRT R^TT) afft 2x500 ^TOI3 

^IHCll t 

(ii) TTRIjj-SH i «T*fa MI«SR ^-HI, ^FTTOTOTT 

ft?TT-TOtR TO (37RJ ^ 71 ) ^ 1x500 
^Miqid. ^TRcTT! 

[«TfV^3T^. 207/2004/ r FI.7t. 205/26/20023TT.'^.f i T.-II] 
f¥V1%, 3TO73ff%^ (31FTO1R.-II) 


MINISTRY OF FINANCE 

(Department of Revenue) 

(CENTRAL BOARD OF DIRECT TAXES) 

New Delhi, the 3rd August, 2004 

S.O. 2007.— It is notified for general information 
that the enterprise/ undertaking, listed at para (3) below 
has been approved by the Central Government for the 
purpose of Section 10(23G)ofthe Income-tax Act, 1961, 
read with rule 2E Of the Income-tax Rules, 1962 with effect 
from the Asstt. Year 2002-03. 

2. The approval is subject to the conditions that— 

(i) the enterprise/undertaking will conform to and 
comply with the provisions of Section 10(23G) of 
the Income-tax Act, 1961, read with Rule 2E of the 
Income-tax Rules, 1962; 

(ii) the Central Government shall withdraw this 
approval if the enterprise/undertaking:— 

(a) ceases to carry on the eligible business as 
defined in Explanation (b) to Rule 2E of I.T. Rules, 
1962;or 

(b) fails to maintain books of account and get 
such accounts audited by an accountant as 
required by sub-rule (6) of rule 2E of the Income- 
tax Rules, 1962; or 

(c) fails to furnish the audit report as required by 
sub-rule (6) of rule 2E of the Income-tax Rules, 
1962. 

(iii) the enterprise/undertaking starts generating 
power from the projects mentioned in para (3) below 
on or before 31 st day of March, 2006 as per provisions 
of Section 801A(4)(iv)(a) of the Income -tax Act, 

1961 failing which the approval shall be withdrawn. 

3. The enterprise/undertaking approved is— 

M/s National Thermal Power Corporation Ltd. NTPC 
Bhavan, Scope Complex, 7, Institutional Area, Lodi 
Road, New Delhi for their projects as under: 

(i) Rihand Super Thermal Power Project Stage 11, P.0 
Bijpur, Distt, Sonebhadra (UP) of2x500 MW capacity. 

(ii) Ramagundam Super Thermal Power Project Stage 
Ill, P.O. Jyotinagar, Distt. Karimnagar (A.P.) of 
1 X 500MW capacity. 

[Notification No. 207/2004/F. No.205/26/2002/ITA-lI)] 
__ NIDHI SINGH, Under Secy. (1TA-II) 

TOfarR ^h?T TfalFPI 

Rf f^crtnl, 4 3TOT, 2004 

RJT.3IT. 2008.—TTCTO, RtT^RT TRRFTT (TO 
%TOr^3Pfc*pif %1 r^’r%t) fro? 1976 %fror io(4) 
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ti’MH % PiMfirtfacl *r>wRi<< %t, 

ffcR% «h*falR4f % ^>1 «hr4uiV4i *1R W5 Rl^l %, 

*hnlm ~yr ^ 71^3 

%F^garr%^, -wmt Tprcrcr “tst 44 

[m u £-1 ioi 1/7/2004-fir.] 

MINISTRY OF YOUTH AFFAIRS AND SPORTS 
New Delhi, the 4th August, 2004 

S.0.2008.—In pursuance of rule 10(4) of die Official 
Language (Use for Official Purposes of the Union) Rule, 
1976 die Central Government hereby notifies die following 
office ofNehra Yuva Kendra Sangthan the Staff whereof 
have acquired working knowledge of Hindi - 
Office State Region 

Nehru Yuva Kendra, Gujarat "B" 

Jamnagar 

pF.No. E-11011/7/2004-H.U] 
R.N. SHARMA, Dy.Secy. 

Pnmr) 

tffc-'TO 

safprer, 2004 

^r.«n. 2009.—w % tpspw, urffisr 29 2004 % 

ttm-2, 73FS-3,1W>I (ii)^l^ pif 2535 Vt mtfm, 
MTCfl U<W{, man. 1255 flklo 

17^,2004^:— 

^ Wdfor: 2535 

df%T-io M ^fi^%‘‘%WPi7 
fllfirl^l Tim ' ; TIR 

m tf.-i 1 

[95T. U 43015/9/2004-%31R3n$5^ 

#1 fH&rai 

«n%n 

12 3PWT, 2004 

^T.3TT. 2010.—«1R^ (3T%1 3?R fa^Rt; 

1957 (1957 20) (f^ ' l T7^ W 

aafafipm w to t) «irt 9 %i TOirn (i) % 

*mtl 7TOR % %PR?1T TOSP1 (ft^FT) %t 

3T faqTO*l<M te^T. 3TT. 1381, #9 6 2003% W% 


wra, *mT-n t tshs 3, ■sm (ii) nrcfci 10 *S, 2003 fi ywftki 
5ft ''R, tot sift^ro ^ fi' ^f%r sfR 

'jffi (fispf’^t 5 *^ mwqJTOT 'jftw 1 ™!) cTCl 
% affftwrc, tot arfafim %t tiro 10 %t ^wra(i)%3mbt, 

7TI fatT 1 4 l*it *1=10 lffifft 3nc*lllfl«li ^4 '%%'Stfa y<«M< fi" 

sffr, %3fa W+K WWZR TO t, 1% %5el 
«i^ci4ilc r ^M (dRl^S, TT% ( fatl 5*^1 w<-qfq^<=hK) <*>**h! 
^f>5T 4 ni ^^ fir^^nfr sfR ^inf f«T% %*S\Rr 

fiffipr 3frftjtllMfl 7TR$, <.'41H<; 

f; 

m-. 3TO, ^ SlfirfWT %t «IRT 11 

%13W1 O ) 'Em TT<tT 7Tf%T% wfol ^ W fil^T 
%dt,fH3PFRfife dlflu 10 

2003 ^ ^<4>K fi W 3WR fitful ^ 

PHHfafoM fWRf ?raf % 31t%T T5% W 

filf^T3Tqfi(:— 

(1) ' 4.^ , W 3lfi^fW1 %~3Wff % 3Pfrl 
3T^nRc1 Mfilcht ®4N ^TfRt 

%t «tNd f4>U, ^’<l4i %t 4R4)U 

(2) ^ m*\i\ ^rt ( 1) % smfir, 

tH. c r>K%l ^>1 diqtu^ui 

% % fci^ 3iRi*f>"(T4 , w*i 

'4I4.M1 cf«lT ^ SlfiiqTTnT gfR aif^T^l 

%t timdi % fir^r «ifiw4y % #1 3 

3(fk^ftTWR 

% 3(ifiranfi %1^^^r% Ififirar 

«w4e« i R f ^ apfici 3nf^ %t ^Rct wt?t, 
'ft ■•Hf'Hlfi ^IR %t»ft I 

( 3 ) ^<4iid 3(fir "3^% 

4<%nft% %t, ^ 3Rm% #1 ^f, 

y+K Plftd 

%%t^i w<6R sfk y^mR4f sui 

■4T ^T% 4>l44!%%' % #1 

31l<t!(44» iff, ^fifjffi afR’ff I 

(4) t mwt %t, % , s^*T TO % 
3l^»il^'1 % fa*11, <J*W 'jffi f%lfi 3(Pt 
%t a^irm ^ %t 7if%r hfT 1 

(5) 4*W "^R4RRt e ti**i*il, ^ Pi^il 3ifR ?icif ^»1, ^fl 

%^R? mm «r ^r4t urnum f\, w 

[m U 43015/23/2000/yt3RR3nf 5^qj 
TO ^?1^, 
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ORDER 

New Delhi, the 12th August, 2004 

S.O. 2010. — Whereas by the publication of the 
notification of the Government of India in the Ministry of 
Coal vide number S.O. 1381 dated the 6th May, 2003 
published in the Gazette of India, Part II, Section 3, Sub¬ 
section (ii), dated the 10th May, 2003 issued under Sub¬ 
section (1) of Section 9 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) 
(hereinafter referred to as the said Act), the lands and all 
right in or over such lands described in the schedule 
appended to the said notification (hereinafter referred to 
as the said lands) vested absolutely in the Central 
Government free from 41 encumbrances under sub-section 

(1) of section 10 of the said Act; 

And whereas the Central Government is satisfied 
that the Central Coalfields Limited, Ranchi (hereinafter 
referred to as the said Government Company), is willing to 
comply with such terms and conditions as the Central 
Government thinks fit to impose in this behalf. 

Now, therefore, in exercise of the powers conferred 
by sub-section (I) of section 11 of the said Act, the Central 
Government hereby directs that the lands and rights so 
vested shall with effect from the 10th May, 2003, instead of 
continuing to so vest in the Central Government, shall 
vest in the said Government Company subject to the 
following terms and conditions, namely;— 

(1) The said company shall reimburse the 
Central Government ail payments made in 
respect of compensation, interest, damages 
and the like, as determined under the 
provisions of the said Act. 

(2) A tribunal shall be constituted for the 
purpose of determining the amounts 
payable to the Central Government by the 
said Government Company under condition 
(1) and all expenditure incurred in 
connection with any such tribunal and 
persons appointed to assist the tribunal 
shall be borne by the said Government 


Company and similarly, all expenditure 
incurred in respect of all legal proceedings 
like appeal, etc., for or in connection with 
the rights in or over the said lands so vested 
shall also be borne by the said Government 
Company. 

(3) The said Government Company -shall 
indemnify the Central Government and its 
officais against any other expenditure that 
may be necessary in connection with any 
proceedings by or against the Central 
Government or its officais regarding the 
rights in or over the said lands so vested. 

(4) The said Government Company shall have 
no power to transfer the said lands or any 
other person without the previous approval 
of the Central Government. 

(5) The said Government Company shall abide 
oy such directions and conditions as may 
be given or imposed by the Central 
Government forparticularareasofthesaid 
lands as and when necessary. 

[F. No. 43015/23/2000-PRIW] 
SANJAY BAHADUR, Director, 
forefl, 13 3T r R<T, 2004 

«W.3TT. 2011.—Mft’tK ( vjh'mI**cii 

3<RScfl ) 1971 (1971 3>T 40) % WS 3 URT 

(T3H Iwi), 7R7ETT fcTFE 14 fcftWR, 1982 
^r.31T. 288 ^ ^ 

difci e w % (1) 

ftrifKT TSVfit t ^ 'ft tdt t fa -3qRT TRtT 

y4tn <RRT di[ci < *>i limn (2) 

^■3^13 % U3 "3qRT arfvfWI 
TT«TT ^RT R^KI ^ 

ifo 3ft Ml H H I 3 ff % 3PR : ^ 


<ufti4n 



TTT^lfW TrftfR 

(1) 

(2) 

TT!tmr'5r^tl^/3T«TarT 

%?FRrT fH, 

3Ste-763008 

f^TT ( 3Tlfe?n) ^ TJc’jfafWT %. % Mfak 1 
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(D _ w _ 

3F4F1W, *rcra^ w*nfa§*iftu«i aiflrotfa'jmi 

“SIR ...<H*WlNl 

.(^RPt-l) 

TJ?f..nmcrjc 'HW 

.H€ (IK1W 

^rarorst, ^FpsT, fantarc, sw-mIsI, *H;*wiPwft twr «<*il‘jsi ’imf 


^?i 

Tftt .4*bl 

?$m .*1141 

. fa(P$Z 

qf y *ra ..^r (^ofs-wff) 


\%~RZ 01HH 

^5 % 33 % faqfa % ^ %4 < imi(h | J4i, ^tnfa, 

Tgftpjsr d*ii T ^ 3 anRsiirtlta 1 jpf i 

.^rnRifajpsr^ira 

.^ ^TT^T TWT TTS awiM 

tjtf. WTZ ^FT 1WT ^4^1^ 'tSK^T fa 

•qfrSTT.WIRRM^I’P 

Trar cntira 

fsrefarc 7WT ^FJ5T *ita 3 3rf*nnfta 1 jPt i 

TtTC."RS Oldl* ^1 «TTV-3 

^f$T°T.^I^-WT5 ^ eTT^T 

TJff. 

■qf^iT. ^ki^gi T& 4mmt4< 'fa 

^fZ % tn*i Mi*f 

3it3ipm, ^lOsl'jfi twi d»R^3(Mi<0 "nraf3 'jfa1 

^rR.aTWTWZWT^t^ST 7 !!^ 

T$fa\ . 

.M^N<dH!rft T3FT 

sHtHH . : t?T H4B (lWI4 

■arcufaRiW* 

"3x1*.. 

^T°T 4W4»1 (^421-1) 

■^f. iih^ ‘45T*rf5PT 

MfV^.sfrar %i> «<ifi< 

^pft^rennw i mh oi44i 

wttr 3 *jfa i 

dxU.^hlJZ'TFTTJ cii?i 

-tfm .3vl?ire <»i<ni^rq_____ .... 
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<1)_ (2) _ 

Iff. 

.Tjtq WIPf -43 

^ m ?rar auip m i$ m ^ yrerr 3 

^nni ?rar 11 aforc%**np 

wm, ociMisl, cTsnWNT TiNf 3 atfa-osftt njfa i 

■srrc.^tri^ '<w*re Vet 

.<i>sl *iieif 

^.. oT^ft 

t t1ttr . wgsr 'm cmt Trefor Trrawrf -43 

^Vell^S F "TR ST3T? FfrtPJST 3 WT <F*T *TCt 3TPjffi tn*9 etTFT 

TrR.. <+>1*^1^ Tfra 

*$m . wrested im 

^.«ff<Njl!$<i TIFT 

HPiMH.^TFT^TTra 

(^hU) 3 W7 ctot w 1 ^, ^r*rraW*rer, ^pr^rfire 

m &w\ fi m 132 % t>rc wi 

TrtT.. Win cT^TI f«Mell (TJ^jfiFtr^fint) 

.WM* <t*IT Ttftt % Wt ITcRt 

^.fi^-l «R<tt) 

t rfV9T?."te-IH (^^2)^HT^’^r3r%rtqi 

T^'jftTTT #13!*Tft fi T3R TO 33 sfarfcs 

■3 th.<jtk 9>t ckh^ <aii ciQh 

.-q^ffeRT TO ^T 02 

^.^fR 

sHf^H.FfrsNR^lM 

7 jrtcf Vet y u n<nl 

TtR .V? STetR 

.^tt(#*JT-|) 

^.Hc^Thii TPT? 

^rfV^re.^ftFp-wrs Vet wt 

4ie< TO ■*Tpf 

Tgwrrst, ^r=^jsT <t«tt fVr^ftnR -nt^f ^ 37ftnTFtTT »jfir i 

TcTC.cfcUl^-WTS Vet cTT^ 

.otet 31Pjfct 1 7T^et 

^.TOR^twt 

.‘^tet TRT 0 ? 9*9 ‘5T3TT 

Vs ITS well* TOT Ttpf 

<Jtk .V? *TS cueii* 

?fm .wt(^9^-in) 

^.+Ul|J<i-TOTS Vet etr^t 

9tT99..TR3 ctletR 


































[wtn-wns 3(ii)] 


'TKcl^TTFSR^ : 3PT*<T21, 2004/Sfm 30, 1926 


top 3 TTTffir TTaWFf 43 Ttgs xnrf 

HlR^Hd, -RlRmr, 3?ft Tpf if 3Tf«TO^T »jfa I 

.R^Thii 

.7F?fa WTFf 43 (^ftff^TTjsi) 

^. H l fWd rT^n -q i fH^ I MN 

.^rwpr, cr«n ^tr^sT i 

^#l*l T T5'^ wf 

^i'ii% arfTjTwt rT«n ^tPsRjst arftnr^tcT »jfa i 

.rT«nTTTSiTcl^H^^rravdTpTT7T^FT^TS^FT 

^ftP»T.WaftcTTSTSt ^T#Tf 

1$ .todMIHl -«tf4W tsTH 

Tlfto. R«TT?Pp -&$ -^cT 

^rrr^zr 

tosto wft % %^r ^ if w^z tsfpt % f^rq; isfo*r turner ttof % 

^rcpf?r 732 %^zr »jfi=r % f^rej; ^jrRfhr ^rf^TR i 

TtR .3TR%tT^T 

.3TRT^cT^T 

35^.3ii<f*yci *14 

_ i rfto. mfm ^ 

[^T.^?. 11(54)2001/^-1] 
% T T T 7t&, <H^K1 T)f4q 

New Delhi, the 13th August, 2004 

S.O. 2011.— In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of Un-authorised 
Occupants) Act, 1971 (40 of 1971), and in supersession of the Notification of the Government of India in the then Ministry 
of Steel and Mines, (Department of Mines), No. S.O. 288 dated 14th December, 1982 the Central Government hereby 
appoints the officer mentioned in column (1) of the Table below, being Officers equivalent to the rank of Gazetted Officer of 
Government, to be Estate Officer for the purposes of the said Act, and further directs that the said Officer shall exercise the 
powers conferred, and perform the duties imposed, on the Estate Officer by or under the said Act, within the local limits of 
his jurisdiction. In respect of the public premises specified in the corresponding entry in column (2) of the said Table : 

TABLE 


Designation of the Officer 


( 1 ) 


Assistant Manager or Higher grade 

National Aluminium Co. Ltd., 

Mines and Refinery Complex, 
Damanjodi, Orissa, 

Pin Code-7630 08 


Categories of Public Premises and local limits of jurisdiction 


_ ( 2 ) 


Premises owned by or leased to National Aluminium Company 
Limited in the District of Koraput, Orissa. 


Alumina Plant 

Lands acquired in Villages. Damanjodi, Ambagaon, Barangput and 
Malidumuriguda 

North.Ambagaon Village 
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South.NALCO Township (Sec. I) 

East..Mathalput village 

West. Red Mud Pond. 

Township 

Lands acquired in Villages Khalpadi, Kantaguda, Sindhipar, 

Damanjodi, Gadipabili and Sargiguda. 

North.Alumina Plant 

South.Village Charanguli 

East.Village Bhejaput 

West......... Rail line (Koraput-Raygada) 

Red Mud Pond 

Land:: acquired in ^Hages Dumuriguda, Jhodiguda, Dengajaniguda, 
Champapadar, Chogaon, Khoraguda & Suguriguda for construction of 
33 DamsofR.M.P. 

North.Village Dengajaniguda 

South.Koraput-Rayagada Railway Line & Ash Pond. 

East. Angle Station and Bauxite Storage area of Alumina Plant. 

West.Village Champapadar &Kharaguda. 

Ash Pond 

Lands acquired in Villages Sindhipar and Kantaguda 

North. Dam-3 of Red Mud Pond. 

South.Koraput-Rayagada Railway Line 

East.Hills 

West.Village Champapadar and Khoraguda 

Corridor along conveyor belt 

Lands acquired in Villages Ambagaon, Karidiguda and Ariputraghati. 

North.Villages Ambagaon and Karidiguda 

South. Putraghati 

East.Panchatmali Bauxite Mines 

West. Red Mud Pond. 

Water Treatment Plant 

North.Alumina Plant. 

South.NALCO Township (Sec. I) 

East.NALCO Project Officer 

West.Overhead Water Tank. 

Permanent Water Intake Pump House 

Lands acquired in VillagesChhagaon. 

North.Koraput-Rayagada Rly. Line 

South.Kolab Reservoir 

East.Village Bandhaguda 

West.Village GhatagudaandNH-43. 

Water Supply pipe line from Kerandi Nalla to Township/Plant & 11KV over¬ 
head line from Pump House to Alumina Plant 

Acquired land in Villages Chhagaon, Khalpadi, Kantaguda & 

Sindhipar. ,_■ __ 























C-HFtn—f* SQD3 
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North.Koraput-Rayagada Rly Line 

South.KerandiNafla 

East.Township 

West.. Village GhatgudaandNH-43. 

PmnpI^MAol*g^*^W/SpipelMl^JhaNNat*HlM 

North.Village Kapsiput 

South..Panchpatmali Bauxite Mines. 

East.Panchpatmali Fbauxhe Mines. 

West.Village Bhitargarh. 

132 KV High Tenskm Line Lending from Jaynag»r(Jeypore) to MAR 

rw^^ l ^ <^. . ti«h GrMS»l>Stl^t»NAlXXX n »M «^ 

North........ Steam & Power Plant (Alumina Plant) 

South.NALCO Township near S.VM. and Nursery 

Fact .Sector-1 (NALCO Townslfy) 

West.Sector-Ill (NearTH-2 and Nalco Club). 

33 KV Overhead line from Alumina Plant Boundary to Mines 

North.Towards North Iupto Finises. 

. South.02 Area of Alumina Plant 

East.Hills Cross Country 

West.Hills Cross Country. 

Captive Rail System 

North.Red Mud Pond 

South........ Township (Sec. Ill) 

East..... Alumina Want 

West.. Koraput-Rayagada Rly. Line. 

Approach Road to Water Intake 

Lands acquired in Villages; Chougaon, Khalpadi, Kantaguda & Sindhipar. 

North.Koraput-Rayagada Rly-line 

South. Water Supply Pipe line 

East. NALCO Township 

West......... Water Intake Pump House. 

Approach Road to RM-P. 

North.Red Mud Pond. 

South........ Township (Sec. Ill) 

East.Koraput-Rayagada Rly. Line 

West.. Ash Pond. 

Approach Road from Bhejaput to NH-43, SemiHgwla 

Acquired land in Villages; Charanguli, Marichmal, Mania, Kokiriguda 
and Lunguri. 

North........ Alumina Plant 

South.NH-43 (Semiliguda) 

East.Marichmal and Mania village 

West.Kumbharguda, Kokiriguda and Beherguda villages. 

___ — --- 
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Aproacfa Road to Mines 

Acquired land in Villages: Ambagaon, Ariputraghati and Karidiguda 

NoftJl .Village Jhadiguda, Karidiguda and Road from Mathalput 

toKakriguma. 

South.Ariputraghati and Anlabadi Rehabilitation Colony. 

East.Panchpatmali bauxite Mines. 

West..Mathalput High School. 

Mines Lease Area 

Acquired surface Rights for 732 Hectors Under Mineral Concession 
Rules for Mining of Bauxite in the Central Block of Phachpatmali Hills. 

North.Reserve Forest 

South. Reserve Forest. 

East. Reserve Forest. 

___ V/est. Reserve Forest. 

[F. No. 11(54y2001-Met-I] 

_ HEM PANDE, Jt Secy. 


Wd fq«t >\M 7 TtW TOPPf WSt T5PT 


(mfr from frmpi) 

^ f<rcnl, 11 2004 

^»T.3n. 2012. fTRT TRW SlfafaUM, 19S1 (1951 «FT 41) tJRT 4 

^ (I) W (TRTR^tT) cmT 3ft. oft.Tft. *nfrRT, 

(1) 3T^P1 "RT^R 

(2) ?ft-q^r 


[ri. 25011/7/85-^^-2] 

MINISTRY OF URBAN DEVELOPMENT AND P0VERTY ALLEVIATION 


(Department of Urban Development) 
NewDelhi, the 11th August, 2004 


, S, °’ : ™ i2 ' . ,s hereb y notined that the under mentioned Members of the Lok Sabha have been elected as 

Members of the Rajghat Samadhi Committee in accordance with the Clause (d) of sub-section (I) of Section 4 of the Rajghat 

^a MP ToT Sa^hlr - 5 ‘ (4 ' ° f ' 95l) in ? ,ace of CoK < Retd ) Sona Ram Choudhary, MP (Lok Sabha) and* Shri GJ. 
(1) Shri Ajay Makan 


(2) Shri Harilal Madhavjibhai Patel 


[No. 25011/7/85-W2] 
DE VINDER KUMAR, Under Secy. 
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«H*il«wi Hmd, vnt aflt w<f«iPw» Hukui , *hirepr 
(vnihai hih«I fawi) 

5W$, 2004 

■*FT. 311. 2013.—VvfrK ^1, faftifl Klftiq»Kt 1311 M«j(l RhI<£ MT IqMR n*WIM'^ i rai%1fc 

W MfecT ^ *1$ 3n^t?f C3lk^ WRT SlfafWT, 1976 (1976 60) <R1T 

^51 fwr, 1987 % % 3FJSM f 3fa MR ^ ^T*TT^T t fa gRU BR 3iqftf if %ft <RW 

M*n«fcn <rih afo fafwr mRR*iM 4M^*w - d«n jkh t^tt; 

aPUT: 3R, Vs{ta *U<6H, "3^T srfferfwi^ WI36^t 3WRF (7) A ‘3MWT (8) ^ W TTOtM 

4)&*h tfsm fdftes, 28 /i/t?, sni -£l t*, hnkim, %^rr-sooo76 srt M«m Mwfai ^*4 Cqwfai trf 3) 

ztzt” yfegn% 3 T ^ i fad - jkn aw» i (^razFnranr) %Tfer^T, fau4> ate <ei wi M q1£<w ' ty t (faft 
4<w Tfef nqr t) afcfcrel arpifri t^an^T^r ^t/09/2003/516 •greffinr fergr ~w fr, aqgfrFi wn- 

‘’R -^tul 3fo y^niHria <»»<al %,* 



hTsci fa$<wml mr iter 3rmift(T aiFT^rtem (^MeT erc wr) <iteR 3M*<«i t sritreRm stwt 
30 1%. HT. ajk ^HdH gRTcff 100 HI. % I UcNNH HIMHH 3T?RIeT 5 HI. t yiflafi l yta «T^dH l ci14> 

Mlftcl 3TT^Mgm HW* % 11RJRI ^Fifar i^\ ) (TtcR HfteTTH 3M<f$ld HRHT f I '3"WJ| 230 Htee sffr 50 

Mr4|4»dT MR! fH%4 H<IH H* ^Rllt I 


^ % arfaRdd, oiT^eR ^ H#T T§tcT% ^ Tfa^ % %IT *ft q{T^ft I 

3^ «<4»K d«4d aifsrfMMM^t MRT 36 (12) m 41 j I f^T3M?T 

Mf3cT% 37yilR%^TW n m% 3RifcTTRt^Mrfl t^TTR% 3T^RR 3T5Mtf^TTfel 

(qplflm r^Ml MMIt spiefT%wsfm3^^RT^T%TTteRTORI Mt100fM.UT. ^ 2TfT. <Rr < ‘^” 

MH%f^100^ 10,000^%^^'M?WRMmR 3TcRIcl(TJ7l) 3ftT51IT.'qT'3^3lf?R7% 4 ^ ,, -tIH%f^500'^ 10,000 <W 
^^fWRTOR (TR) 3RRM^fe50 t^. UT. ^ ^ 3TftTOR 3fk “1'’tIH 1 xio % , 2^10 % MT 5x10 % 

%f, ^ tnirR^MT ^ f l 

[RU/R. ^^TTR-21(60)/2003] 
Rt. TT. ^WFRp, fT^r^, WT ^5IR 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 5th March, 2004 

S.O. 2013.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Mode) described in the said report (see the figure given'below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-seciions (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the non-automatic (Table top type) 
weighing instrument with digital indication of “W1L-TT” series of medium accuracy (Accuracy class III) and with 
brand name “WEITEX” (hereinafter referred to as the said model), manufactured by M/s.Weitex India Limited, 28/1/A, 
I.D.A., Nacharam, Hyderabad-500 076 and which is assigned the approval mark IND/09/2003/516; 





The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 5g' It has a tare 
device with a 100 per cent subtractive retained tare effect. The Vacuum Fluroescent Display (VFD) display indicates 
the weighing result. The instrument operates on 230V, 50Hz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. 2g. or with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 x 10 k , 2* 1 0 k or 5* 10 k , k being a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design, 
and with the same materials with which, the approved model has been manufactured. 

[F.No. WM-21(60V2003] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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' 3(ii)] MreHETTTiPra : 3TT^T 21, 2004/*m 30, 1926 

5*ml, 2004 

^FT. 3TT. 2014.—%'^^ 4U4iK ^ fafiflT Miltmit ski ft 412 ftMK <Wl% 

1976 (1976 ^160) <WTTO 3fc Wm* 

(^te?ff ai^Rtan) fm, 1987 % Tqshfr % t ^fk th ^^n^tfewMWKTPfrn^tawfe^ vt iT««i 
3fk fsrf'FT Hftft*lRl4f i 44^44 *i«« yqii TOlf T^TI; 

3m: 3W, w» 1 ^ W 3Tfa^m ^ qm 36 3 t WRT (7) STORT (8)TO *<W 

28 / 1 /^, 3TT^ ^st xr -=fT5rKi*r, fomm-500076 ^wnfaT ^f (w faryf 3 ) m3 

* 1 -g*6^3 TTf ~3^T—^ftT^r” fJ73^IT%^m: ^J44>, SRZfmf^m, t£«H ufefl dtcH ( M^d^ t 4 ye*iK) % nTsfl 

t*i, fircfcTO^m^^ <, ^tfoK^ ,, t ( M ^\^<m hUu tow!) 3 fc fi*y anf m ^t/ 09 / 2003/517 

f^T Tim t, srpte w*!- - ^ afa ^rmt t ; 



f^cRNt mr srraifar (vte'wi k4>k) <m< u i 1 1 aitoss* ms soo 

%.ur. snmr 1 fa». m $1 wmwh hhhm mm so tit. 1 1 $«A* <<,<* 3nilq^cii ^fart Pai««=w ^Rrafircm ""w*^ 

^rftn t (t^t i it) wz$ 1 1 <jh«=m«i 230 itre sfit so 

3rmm?if «nrr(iiei« u^w^^pf^nti 


^ilfum x^z % 2HfaR<W, oqq^K 1T#T ^ it ^ I 

3| ) < 3h^04 WhU ' ^ W 3?ftriWT^t qRT 36 ^WtKT (12) SKI 1 flfakff ^>T H««h *<W» «tkhI t ffr'H^T 

T#g^ % % $31 ym u IW^ % 3M J i4 4'it fqfWtii SKI ■s'tft faftin, % <xym afa o*il ttHlfl P**Kt 

fopwfr i fifprffi4 4 - tft alM4 

% , *f* 4 ’RFT%1^SOO^ 10,0007R» ^t^^flRTOlWI 3in<m 50 fa». m. ^ 1^1 qi<£ t 3ftT 

“t**^ 1 *10 % , 2^10 % ^15x10 * %t, #^1^^ I 


[TO. ^^i^?-21(60)/2003] 
it. ^»winp, fn^vi#, ■*mr f*&R 
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New Delhi, the 5th March, 2004 

S.O. 2014,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Seetion 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the non-automatic (Platform type) 
weighing instrument with digital indication of “WIL-PF” series of medium accuracy (Accuracy class III) and with brand 
name “ WEITEX” (hereinafter referred to as the said model), manufactured by M/s.Weitex India Limited, 28/1/A, I.D.A., 
Nacharam, Hyderabad-500 076 and which is assigned the approval mark IND/09/2003/517; 


1 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 500kg and minimum capacity of 1kg. The verification scale interval (e) is 50g It has a tare 
device with a 100 per cent subtractive retained tare effect. The Vacuum Fluroescent Display (VFD) indicates the 
weighing result. The instrument operates on 230V, 50Hz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity in the range of 50kg to 1000kg with 
verification scale interval (n) in the range of 500 to 10,000 for V value of 5g or more and with V value of 1 x lo k , 2x 10 k 
or 5* 10 k , k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design, and with the same materials with which, the approved model has been 
manufactured. 


[F. No. WM-21(60)/2003] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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[ HFTII—3(H)] _ : 3TT^T 21, 2004/*** 30, 1926 

5 31*1*3, 2004 

*t. an. 2015.— * n *rc *r, mftHiifl m aft ^ ffr4R qafl 3> 3g *f*TO iff ^rcrt fa 

w Mi ft ftfeer (fttft ift nf a^ffaftii) to 3ffc to to* ^Tfafro, 1976 (1976 *t 60 ) a*n to ate tin to* 
(ftfegft*! ^m > <h ) ft*?, 1987 %aw$f% 313 **% 3ta^TO*tftTO*tfaTOroMni?ft aralftft 4t anaftfro 
arofa sfrt fafaa mRR^M ft 3 * 3*1 ^rw *** t^tt; 

3TcT: 3W t . ^On mu >K , 3*1 Slfafam*t TOT 36 *tan-qm (7) 3*1* (8) SHI y<tf VlRw4^iT#TTO^falft 
Mr q»iWU« i (tfe*) fa, ^-12 n 13, ^ ai#^-20200i ^Mrf% tt ^^-i~ftnn ,> Tnrarft»*ro3?nTOf 

ftlRrlS ^hlH**R% tfalRwW *f*iWte*%ftfetf*T, fa*fa TO3 *TTO 4 'ft*T M (Rift M5NI<V<J<K1 hIW'H*?T 

TRlt) ftft faft 3l3»te M T^r ^t/09/2004/45 fa* 7 FH t, ^4<*niTOT TO "^ift 3*ft ITSlftm **?ft 11 



j<4d ftfesi 35° ft 42 0 %Tfym 3**tftsi% WlQrt UfedTS* Win y+K*Tftfaft*3 ( T TRT) t 

y-<UM 0.1°ft?rfft*rat I 

[■qiT.U T^1^-21( 166)/2001 ] 

ft. t*. ^^nijfci, Iftvfl*, fafa* "To 
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New Delhi, the 5th August, 2004 

S.O. 2015.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said import (See Ihe figure given below) is in conformity with Ihe 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards, of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of Ihe said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of solid stem type Clinical 
Thermometer with analogue indication of series ‘AB1-HICKS’ (herein referred to as the said model) and wilh brand 
name ‘HICKS’ manufactured by M/s Hicks Thermometers (India) Ltd., A-J2 & 13, Industrial Estate, Aligarh-202001 
and which is assigned the approval mark IND/11/2004/45; 



/ 


The said model is a solid stem type liquid in glass (mercury) Clinical thermometer with analogue indication of 
range 35°C to 42°C and the smallest interval is0.1°C. 

[F. No. WM-21(166)/2001] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 










[<FTII—3(ii)] 


: 3T*rer 21,20Q4/*m 30, 1926 
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^if ft?#, 5 sptoi, 2004 

■gftf.3JT. 2016.—4U+K ^1, ftftrr ift "H^nt fa 

^Rl ftq*3 3 *rf% tfe? (^ ^ ^ STT^ft ^f) W 3?ft ^ •RIW aqfafam, 1976 (1976 ^T 60) 1TO? TO #? TO TOW 
(irfe# WT 3T3*te) ft=R, 1987 %3Pj^?#'#Hra 5 TT% 1%TOTCITCT# 1 !# ^f Mt ^SJTOST 

^T«n«ftT «RT^ T#nT #T 'iflf^rdqT <JH^4d Tfa 3RR WtfTT T^TT; 

®RT: *3^ srfafam# «nTT36#'3*TTO (7) #T (8) &ki *ifai<IlWT v»4Im«?k<\ *«*«»* 

fllUH, ^RI ftfafa ^ ^«tTsftr (‘^ s 7I 8 ftT *tf-II) “ ^*1# T^-^” ^JOCII % ^faw <4^*1 ^ q 

<H^-4lRr1fl fllcii 444)^1 (^fcRNTf^R) % nTs tfWI, f^srar^T"5(7^^TTR 11 '0^ * % ( fat) <s*« Wfl 

T^rt) #?fM*3T^tef^^^#/09/2004/14 ai^pftr 3TOT-TO ■ 5 # #? si«wftra *3# t; 



•5W1 TTF5?T TO #TWT fagRT ^ smnfoT 3{ Wlfad (tTOZTC 1PFK) fltflFT <SH«tK u i 11 W# <*fa<*n4 

stot 3 fa. trr. afa ^dH stto 10 m 1 1 toto stim (^) ^etto 200 fam 1 1 W t fa^** 

TTCHTfaKT *nfoT an^q^cn •g^P? 11TO7T 3?CT^fer 5t4l5 (TO^#) ^r# lt?P hR> 4W *4<f^l^ «t»W! % I 4H«fK^ 

230 #T 50 TTCTO?lf «im faj?l 3ITO TOf WTffT ^ I 

-rafxqrr-c^3*5pafeeT^r%%^r^ijTjf^q^rc ffa%%fm#*fi*W5^ 

^m^rri 

w<»K44d #vf 5 m#tiRr36#3qtiro(i2)?m^ <y«i)frfa~3WT 

#s?i% aryfa^fa gq grom % afafa aq) fafanifl i sk i 4 # fa.&ia, % ar^nr atft ^ih«) ^ Pn^^l ^^ftq hT^ 

faftffaftrqr*Fn% ^"# 1 # 1 fa.m ^ 100fa.m ttbf 

%**^ M -qpf %ftn^ 100 ?150,000#TO?T (^) #T 100ft.HT. ’31^# 

"*TT s T%'f%T^ 5000^ 50,000UcHIMH HIMHH (T^) aTd'Uol 50ftpT. m ^^f M ^ M ’TTT 
1 x-|0 % , 2x10 %- «n 5><10 % ,%f, # I 

[ ^.?T. ^af^T^-21 ( 296 )/2003 ] 

ift. t^. ftrfv^r t tn ftriw 


2/63^/«^3 
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New Delhi, the 5th August, 2004 

S.O. 2016. Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top type) with digital indication of “MCS-T” series of high accuracy (accuracy class-II) and with brand name 
MCS (herein referred to as the said model), manufactured by M/s. Micro Control Systems, Ichalkaranji and which is 
assigned the approval mark IN D/09/2004/14; 



The said model is a electromagnetic force compensation principle based non-automatic weighing instrument 
(Table top type) with a maximum capacity of 3kg and minimum capacity of lOg. The verification scale interval (e) is 
200mg. It has a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display 
indicates the weighing result. The instruments operates on 230V, 50Hz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg to lOOmg and with verification scale interval (n) in the 
range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value lx 10 k , 2* 10 k or 5*10 k , k being a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design, and with the same materials with which, the approved model has been manufactured. • . ' 

[F. No. WM-21(296)/2003] 
P. A. KRISHNAMOORTHY, Director, Legal of Metrology 










[MFTII—T3*S 3(ii)] 


vm j&m : 21,2004/*m 30,1926 
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5 appRT, 2004 

T*TT. 3TT. 2017.—%^fl 7 T «Fl, faffc?T TUftRHtt 5TCT'an& TOTOR TO % 

^ Mi 3 ^f% Tffeei (^ t tt i anffir ^t) *tr*f arfafwr, 1976 (1976 m 60) <r*n ata 'm wr*» 

( nU<rit srpte) 1987 % wif % anj^q t afa; w *trt Tfami t % «mwk triR arefa 3 ift 

«rtc; #n afa fsrfaR qr<P**iM 3 anijqa w tIr; 

a^T: sra, %^(fa W+li, waTfaf^^RTT36^Wim(7)^ (8) SKI M<t 1 5flPw4f ^1 u4lH 4 i<^ p; hi^spI 

qrgfer faHH , 37Tf4ld+W'»fl SR fsrf^TcT TR/q*IT«f(TT (TWIsfetT ^f-II) ^ "RT Tft T3R- T ft" ^JT^RT % SRRi' t£R 

aH^q i ftrld d^cr1H ^WTtrr(-^Zwfwn:) ^TtfecI^T, P«H& ^^ : TFT <I ^#'QTT ,, t (P*itl M H^iq^qo hT*^ **5T 
7rt t) afa W aryte ar^ p ^ 09 / 2004/15 wiffim twwt, arpfc* w-^ Rrft afa wrf?R 11 



■a^r , *fei «ir ufa<M fosRT r amitftcT ar^if^m iteR 11 arftreum sfrt 65 %.tit. 

aftT ^HdH $FRT 250 TIT. % I WTTR H1MMM 3RTIR (^) ^T RR 5 TIT. $ I 5*^ T^» an^TgR^T ^Rw % P a i« < *>t ^ Tlf?n?RT 

*m6Hk»f<* > Rfar an^rggR tptr 1 1 snY s (ttr t ^) ^ tflcH mR»iih wf$ra *ert 1 1 230 

afa 50 y^ldctf *IKT faEJTT w R ^ ^TRI f I 

^ g l fo r n r&z ffiifoa qrR % aifaft^T, % f^R TT#T «l<r£ ^ % ftR *ft TrtcRT? Mt f^rqr 

41^111 

^ W^K WarfqfWT~^t<TRT36^WTTT (12) ^RT VZ$ Wfal4f ^1 ^4)n ^-q^-qtW Wltfew 

TTfSR% ai^to %^T WJT-^TjT % 3R*fa f^pTHldl SKI 8'^fl ftTSRT, % ^TfRR aft* - 3*ft WTTft ^ ^1-^ a^lftW HTSH 

P^Pdf^ci Wxfm3^^T4WT% T^aW^i nt#t^t 100 faTn.^I^T^aqfipF 

% 4 *t”' , TH^'^5 000 ^50»00 0 ^^^^^ IMH H!WR (T^T) 3RTTR #?7T 50t^T.m ^ 300%.TH. ^RT^t arfiiRRH ^RTTT 
^rfaftT 4 *^'*-»TR1 xio^, 2x10 ^^5x10^ %t,^^RTc*R>-ziT^nc*T^ 1 piNi'ziI^T% f I 

[TO ^^^*T-2l(296)/2003] 

xft. Ti. <£W||ip, fa^TRT, f^ftRT*TR 1^5TR 
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New Delhi, the 5th August, 2004 

S.O. 2017.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise.of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform type) with digital indication of “MCS-P” series of high accuracy (accuracy class-II) and with brand name 
“MCS” (herein referred to as the said Model), manufactured by M/s. Micro Control Systems, Ichalkaranji and which 
is assigned the approval mark IND/09/2004/15; 



The said Model is a electromagnetic force compensation principle based non-automatic weighing instrument 
(Platform type) with a maximum capacity of 65kg and minimum capacity of250g. The verification scale interval (e) is 5g. 
It has a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates 
the weighing result. The instrument operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and upto 300kg with 
verification scale interval(n) in the range of 5000 to 50.000 for ‘e’ value of lOOmg or more and with ‘e’ value 1 xl0 k , 
2* 10 L or 5x 10 k . k being a positive or negative whole number or equal to zero manufactured by the same manufacturer 

in accordance with the same principle, design, and with the same materials with which, the approved Model has been 
manufactured. 


[F. No. WM-21 (296)/20033 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 


“ •! I ,f|, . Wfo I .1 H“W Iff ' 1 '«« 







[’fin 11—3 (h)] 


HTCft^FTTratra : 3t*TC3 21, 2004/*m 30, 1926 


4955 


^ feft, 5 3TTO1, 2004 

^T. 3?T, 2018.—%#*T TTT^TC «FT, HifWifl 5KtR4li ^ % m^RI^ # W t fat 

•smiftte hfoa tXZ'X (#3#^ 31Tffo W afa tth*T sfcfcm, 1976 (1976 ^ 60) ^ W #*^1 HI*1* 
(#5# TFT ^Hlff 8 ! ) fWI, 1987 % % 3T5^q % 3fft t % tt'ildK M^Vl # 3refa 3 vt nTsci 

Tjtntfm x#ir ata ftPR mWwM 3 w ^*?n ' 3 c% 7 TT; 

3RT: aw, TO3»faPT^T^qro3te^^mm(7) sfr (8) 5KT «<W ^^^^1 

#-64, tw&m t^n *H ^##^-400705 smfaftftd (wfw 

qifal) <«»* # T rt <MMN l fclfl fftglH <m<» l (t^N «»K) fcw*» dU^ET^ 

44 ^prqH" 3fk1^3^tef^3^Tp#/o9/2004/o2 fwrwt, 

^A4l<H «nft 3flT y<4ill>!d ^TTcft t; 



^ urerT jfogtftqgrfa ^ ufire* fingre -qft arwif# aiwgfer (^ci^i'-i m) #eH 11 $u» 1 

SPfifl 24 fsF.UT. #T ^TcW BjPRrTT 100 TJT. 11 Uc4f1M4 hNhIH 3TcHM (i) ^T *IH 2 T31.11 S'H^n^ ^TT^T^FI % f^wl 1W 

Tjfow ysqsx&m* qrf# an^R ^ 11 v+m a<frste s ui te (t^t $ #) to? *m 11 230 

3fa 50 Uc<JI*Wf mTT Pq^n ^ <*>i4 «6^n % I 

TSTf^TTT-af?t“55Trf^PcT"^7% % a^rf^rft^T, ^ *ta»}%(Vm«lndq # r+^HU^n I 

wm z*i 3#m^t vkt 36 #.3wt (12) groreaTiM frfe **t 

1^1^% 3T^IR sftTTRt ^Mlft'dPWi ^1«H 

r^Pnffid fam *w \ t fiiPiPM a# *fisr?n afo ^faicn % qlcii # i tir.m^sofq.Tn. cw 

% 44 ^” *IB100^ 50,000^FT#^f ^f lOTRff TTrm^FT WR OfTcRlel (T^> 100 t»T. m 3TfW% 

‘ 1 1^5000^ 50,000^#^^wn t R'WTH ( 1 0) ^d<ra50fo.TJT. cW#3rf%4<vn*i qi^ t #T “t 

TfR 1x10*, 2x10*^TT5 x 10*%^, # ^1T "qT "^1 % ^ 1 

[m# ^«^^T-21 ( 245 )/2003 ] 

'cff. tr. ^NJii^fri, Pl^i't), ferfa^ ■RN Pq^M 
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[Part II—Sec, 300 ] 


THE GAZETTE OF INDIA: AUGUST 21,2004/SRAVANA 30,1926 


New Delhi, the 5th August, 2004 

S.O. 2018.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Table top type) 
weighing instrument with digital indication of “PRO-VISION” series of high accuracy (accuracy class-II) and with 
brand name “JAY-PAN” (herein referred to as the said model), manufactured by M/s. Jay Instruments and Systems 
Pvt. Ltd., C-64, TTC Industrial Area, Turbhe, Dist. Thane, Navi Mumbai-400 705 and which is assigned the approval 
mark IN D/09/2004/02; 9 



The said model is a electromagnetic force compensation principle based non-automatic weighing instrument 
(Table top type) with a maximum capacity of 24 kg and minimum capacity of lOOg. The verification scale interval (e) is 
2g. It has a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display 
indicates the weighing result. The instrument operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of Img to 50mg and with verification scale interval (n) in the range 
of 5000 to 50,000 for V value of IOOmg or more and with *e’ value 1 * I0\ 2* 10 k or 5*I0\ k being a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design, 
and with the same materials with which, the approved model has been manufactured. 


[F. No. WM-21(245)/2003j 
P A. KR1SHNAMOORTHY, Director, Legal Metrology 




[RRTH—TsFS 3 (ii)] 


RRR W1R : 3RTRT 21, 2004/RRFT 30 , 1926 
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5 3RR?T, 2004 


rr. an. 2019 .—trrrt rr f4f# Rife# srt ^4 r#r f#r* rt f^nr to % rtrtrrr rrtrh # rri f fa- 
w ftqfci 4 #6ffi Tffeef (*N # R^ 3Rf# ^f) RTR 3ft RTR RRRF sftftRTR, 1976 (1976 RR 60) cWT RTR 3ft RTR Wtt 
(4fe# R)T 3i3M#'*0 fftRT, 1987 % RRRRl* % 3i^M f 3ft 1R? 'SfTcf # "RRTRRT f RRMR RRtR #t 3T#tJ 4 Mt ddd nisei 
r%tts#t smRTiftTT 3 ft fsrfftR Rftf#rfftrf 4 3 mr<*i 4rt rrr rrrt 4Rn ; 


m: 3R, *R<6K, RRR SlfafftHT# RRT 36 # RRRRT (7) 3ft (8) *iPw 4( RiT RR# R# £Rft#RRT 

t# RT.ftT., #-64, ### RftRT, $J*4, f^TcTT Rl4, RRt 4 r^- 400705 ^RT fqfifArl TR RRlftTT (RRlftlT 

spf-llj) Rl4 “Rt-fRRR” jjQcn % 3RFR7 RRR ##T 31*cWlfdR RtRR <SH^<«I ( RRTR) % *4sd R*T, fftl% R# R^TRTR 

“RRRH” t (ft# - ?*# $U4> mMIcl^eM HUd *wit3 3ftf^3T34fRRf^3ftRR#/09/2004/03 faRTTRRTt, 

arjxjter rrtr-rr r# 3ft y+iH/id wt t; 



■RRcTRrSeT ^R^t^RR)# Rd fR^TRT Rt 

wn 3000 fa.Ri. sft strrtio femti wmn 

felWM ?RT yRlVId oRRRRRRRRRT Rif# 3RftrReH RRTR 

230 RfctJ 3# 50 F?4 RcRlRdl RRT fa^R W ft 


3TTRlf# 3TRTRT#ftI (ftteRi# RR>R) cTRR 3MR,(U| f j RTfijRJRR 
RNRH 3T?RTeT (3) R7T RR 200 RT. % I ft*4 RRT 3TT0RRRR ^f5RT t 
I y'tiRl <Jr6l4 < +i Sl4U (RR i ft) Reft <^lcH RfftlTR 34<f$ld RRcTT $ I 
RiRf RRcTT I 


T^llWT # R37fRRT RRR % 3Tf%f#cT, °F^Rr 4 ^TRRRT % #TR RTT# # ^ TR# % f#R fftd4< # f^RH 

RfTRRT I 

3# %## fK4)K 34d 3Tfa#RR # RRT 36 #ttRRRT (12) ^RI R R rf VlM t RH RRRj < 5 # ^r ng RRcft f fT^T 
HISC 1 , % ^ RRMRR % 3 RT 7 # 3 # fqpinldL ^RI 3 # ftisicl, Ps'Oll^’l % 3 TRRTT 3 |R 3 # til Hill ^ 1 #F# 3 TR##?T HlSd 

f4fdftci f^RTTRm^ (4f*ifHd 3# J^SRIT%T44 # Mdi, "RRT^fcfi 3ft7 ^i^JhutH %T dldd 100 #.TTT. RT d^i4 

RT * l- f ** HM RT Iciy, 5000 4 50,000 rfRT =Ft #T R RRRRR HIHMM (1#) 3RRRT ##1 50 f^.TTT. 4 37fRRi' 3ft7 5000 f^v.TIT. RRT # 
3lfRWT TO^f 3^ "f ¥1 1 xio*. 2x10 % RT5x10 % %f, # RdlrH^h RI ^HrH+ RT f l 

[ -FT.*#, ^5rRRR-21 (245 )/2003] 

#. R. RRRTR#, fH^I^, WR^RTR f^5IP! 
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THE GAZETTE OF INDIA : AUGUST 21,2004/SRAVANA 30, 1926 


[Part II—Sec. 3(ii)] 


New Delhi, the 5th August, 2004 

S.O. 2019.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Plateform type) with digital indication of “HERCULES” series of high accuracy (accuracy class-11) and with brand 
name “JAY-PAN" (herein referred to as the said model), manufactured by M/s. Jay Instruments and Systems Pvt. Ltd., 
C-64, TTC Industrial Area, Turbhe. Dist. Thane, Nave Mumbai-400 705 and which is assigned the approval mark 
IN D/09/2004/03; 


The said model is a electromagnetic force compensation principle based non-automatic weighing instrument 
(Platform type) with a maximum capacity of 3000 kg and minimum capacity of 10 kg. The verification scale interval (e) 
is 200g. It has a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display 
indicates the weighing result. The instrument operates on 230V, 50Hz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg and up to 5000 kg with 
verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value 1* 10 k , 
2* I0 k or 5* I0 k , k being a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design, and with the same materials with which, the approved model has been 
manufactured. 



[F. No. WM-21(245)^2003] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 


I -H fmH»» »*'*('• I.«IQH It**- ' ... •*!■. .. it I 





[qPIH—gpg 3(ii)] _ WW : 3PTO121, 2004/WT 30; 1926 ~ 4939 

^ 5 3RR?I, 2004 

4gT.gfT, 2020. —%^ l q w^ r^rt, fated mtewti sk i^t M2rt fa*R *><* %Rmi*nr*mram ^r*ror t fa 
fHt£3 ^fbfn R“feR (i^ 3Rffa m tfa W\ RFFS ^faPFW, 1976 (1976*iT60) WTO ataTOTO* ■ 
fam, 1987 % ^pqpsNf % ^fN: ^ ^n^raRi %*■CT*TRm^ wrfl? -^f w’sfNftr 

■wwfcn «R1R T^RTT -3ftT fafa-i MRIV-lfct^ ^f TRSpRT *fal 9<H «+><ctI T^HT; 

3T5T:, 3W f 'RRSR, ^ SffafWT ^ MKT 36 R>t WIRT (7) 3&T -(8) 5RT TRtT Vlfawf 3pJ "SPitR ^ 

3T515* ^tT ^vCCRt (sfu^l) RT. fa. U 1/21, 3JRRMRrft Tfe, fa?#-110002 gRT fafafa W*fa (^WfiR 

^f-I) M 320 M *jl3?n % 3faRT '^f 'Rf^T 3R°SRffad <fteFT 3M4R*T (^TOIM) ^T itfSW TO& 9R W 

,,- S>ftRn M t 3fa fa& SRJRfal fag 3*T$ ^ ^t/09/2004/19 fa*8 wt, 

3RpfcR W4-RR ^Tld sfa y^lf^RT RRflt fc1 _ 



hTcci ®rt yfd^i< fa^id rt arMfar ^'^^itcid y^K) dl<ni ^<m»h % 15 ««t> r l srfaro*? 

$rrt 120 m 3frr ’zgm $m 1100 fa.m t 1 wim Rmn 3 Rrth (^) ^tt ttft 1 fam % 1 ^ gfar t 

fau+l yfdVIfl 6t|qcMdlc^<*> ^TTftcT RVfTcJ 11 R3RTO ITRrfa'5l4te (RR^Tt) Rgtf <TRR mR«IW 3M<$lflTO3!tl 


<JH <: t)<. u l 230 4) re 3iftT 50 Rc^nl *IRT fa^d iKI4 RT «w4 dRdl % I 


reiffrm fae <$t ygifad % ^teftdd, ^rqz^jf s^sr!' % faR r#t T3tcT% 3 ifoti % faR ufa«K *ft fa*n 

■m*n\ 


3&t, ^R?fa TR^K ^RT ^RlfWT WT 36 3WT (12) ^RT WH %T ^RT ^ fO. W 

% t^T d^fd mT«ci % % TR RRMR^ % 3RRf?I dtnl fqPiMldi SRI dtfi ftlSJRT, fs^iiS’i % STJRR d^il tuny) ^ 

^^4lf<d hT^iH Rffaf*4d f4RWd ‘Hrft ^<sicii %^^ sfa <^i4mi<ji*i %'dt<jrd ■aM<?)< i, i 

RT % M ^ , ‘ RR%t^ 50,000^31^^^^if RrMIMH MIMMH (^t) aRRRI^iflRT 50f^.RT. <^r^3ffW(W 

3fot 4l f" RR 1 x 10*, 2 x 10* "RT 5 x 10* % t, ^ iHIcRefi ^ ^iirnqi ^if«^ ^ ?pT % ^ngc-q t I 

[R5T. U ■^^Trq-21( 288)/2002] 

T ft- R- t >w,|i l^> ft^nr, "RtR f^ifR 


a*^s^//o^-/A 
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THE GAZETTE OF INDIA: AUGUST21, 2004/SRAVANA 30,1926 


[Part II—Sec. 3(H)] 


New Delhi, the 5th August, 2004 

S.O. 2020.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Table top type) 
weighing instrument, with digital indication of “320” series of special accuracy (Accuracy class-I) and with brand 
name “Precisa” (herein referred to as the said Model), manufactured by M/s. Adair Dutt Sl Co. (India) Pvt. Ltd., 
No. 1/21, Asaf Ali Road, New Delhi-110002 and which is assigned the approval mark IND/09/2004/19; 



The said Model is a electromagnetic force compensation principle based non-automatic weighing instrument 
(Table top type) with a maximum capacity of 120 g. and minimum capacity of 100 mg. The verification scale interval 
(e) is 1 mg. It has a tare device with a 100 per cent subtractive retained tare effect. The liqud crystal display (LCD) 
display indicates the weighing result. The instruments operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg with verification scale 
interval (n) 50,000 or above for ‘e’ value of I mg or more and with ‘e’ value of 1 x 10 k , 2 x 10 k or 5 X 10\ where k is a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the approved model has been manufactured. 

[F. No. WM-21(288)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 




H Iff* 


HI I Ml.. 1. I 


I ) l».l 


4 . .. *.> ' In .M.I.W 













[Mmil—Tgprg 3(ii)] 


^TTtT'^TTT^m ; 3TO 21, 2004/^1^1 30, 1926 


t^rt, 5 3FTRT, 2004 


49$1 


^T.31T. 2021 .—HW>R^iT, (MfeciUlffolA 6KI a4) vi^d Rh)<£ fip” 

^RT M2 i ^ STT^m ^f) 3^T Tfpq TffRF 1976 (1976 ^JT 60) TOT TO 3fc TTRTfRfT 

(^cTf ^T3T^) Ml, 

W*fal ^TTTT 7lM afo faf*FT i WT T^TT; 

STcT: , m m, TKT arfafWT tTRT 36 ^ ^TRT (7) sfr (8) ^ TO Tlf^ ^ tf^ ^ ^ 

3l«i5<^TfTts«i>**H) (gfasqi) UT.1H, R. 1/21, 3lRTCp3?#7te, ^1^^-110002 5RT fafdffoTBTjsntfal (? W 1*fal yf -II)qife/ 

M 320 M *i<3<nt%^cr> ^gtr a^-qiPcia ^1i (2«mdm f (foft 

WIcp^T itsd W*T*nt) afa f^ ^nk’i 3TT$ ^‘5^/09/2004/20 fa>«n *R1T%, gffiftTT 

Blit 3^T ychiRfin % l 



^3^RT hTsci yfa^i f^id ^R 3muft(T 3R*Mlfdr1 ( ^«|<Hd.lM 3TO ) cft?R 3H«MU| 11 3Tfv^?W 

4200 TTIo afa ^dH SRBI 5 tr. t I wqm hihhh 3i-<ki< n (^) ^TRR lOOlR.TIT. 11 ^Ri % f^WT 

TlftWn «*H<?><rnicH<* tnft?T aflMjdi RRTR tl TB>Uri drH^4> Sl^t-S (TRl^it) 3M<f$ l d 

230 aft* 50 IT^f Sl^l^dT RRT W3 RT ^TRf ^TRTT11 


WlfHM ^ Tgjfm % srfdMr, SRfFHf % M R#T ^1 "Stc^ *t ft^ % M* qtd*K it favCfT 
UIIHMII _• 

RRFR *3^RT SlMpm ^ft RRT 36 ^t ?MU (12) SRT TTcTtT VifaM ^IT R%T ^FR?t ^ R* itW *R?ft 
t 1%'3^TT : Tte^%3f^4l^*t%^T TTRFm % ajcpfa M fa Mai SHT "3Rt fR5R1, % 3T^RR 3^T 

3T5^f^TTtef fqPir4d f^TTRRTt fafafifa ~3Rt ^fWT% i\ Ml, Wgfm 3fr( Wtel% c frrH 4W4> i U [ ^# 1 toft 

^50f*T.Tn.cR7 % tl f' RH%fdtr. 100 50,000 RoTO % ^ ^ 77 RINH dlMHH 37cTTTc1 (T^) 3^100ft f m 

^RR%fcn3; 5000 50,000 ^^41r4NH HIMMH ("Q^) 3RRMRf^T 50 f^.in. 3rfU^?RT 

3^ “^’ , RB 1 x 10*, 2 x 10* RT 5 x 10*, % t, VBRBT RI.5lt«llrH4) ’'pifar ^T ^pi % f I < 

[VXM ^^TR1-21 ( 288 )/2002] 
it. TpJIRjflt, f^\ib, MW* RN IWt 
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[Part II— Sec. 3{ii)] 


THE GAZETTE OF INDIA: AUGUST21, 2004/SRAVANA 30,1926 


New Delhi, the 5th August, 2004 

S.O. 2021 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Table top type) 
weighing instrument, with digital indication of “320” series of high accuracy (Accuracy class-H) and with brand 
name “Precisa” (herein referred to as the said model), manufactured by M/s. Adair Dutt & Co. (India) Pvt. Ltd., 
No. 1/21, Asaf Ali Road. New Delhi-110002 and which is assigned the approval mark IND/09/2004/20; 



The said Model is a electromagnetic force compensation principle based non-automatic weighing instrument 
(Table top type) with a maximum capacity of 4200 g. and minimum capacity of 5 g. The verification scale interval (e) 
is 100 g. It has a tare device with a 100 per cent subtractive retained tare effect. The liqud crystal display (LCD) 
display indicates the weighing result. The instruments operates on 230 V, 50 Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg to 50 mg and with verification scale interval (n) in the 
range of 5000 to 50,000 for ‘e’ value of 100 mg or more and with *e’ value of 1 * )0 k , 2*10 k or 5*10 k , where k is a 
positive or negative whole number or equal to zero manufacture by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the approved model has been manufactured. 

[F. No. WM-2i(288)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 


iatft m.| 


1 i*«l' 


». *1.. 






[*FTII—3(H)] 


*mi tfto: sprw 21 , 2004/*m 30,1926 
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11 3FHRI, 2004 

VT.an. 2022 .- %^ 3Kgafcte**ffa 

^ ^ ^ 3Tf^nm, 1976 (1976 ^T 60) cWT ^ ^ mH * 

■*wr*fa vrr T^ifa i yin <^n; 

3ffi:, aw, ^9 W*K, ^ arfqpm-eft *TO 36 ^^RI (7) SKI y<va *ifaiif *1 y<4*'i 

106-Tlit*3TJT^Tfm,^mw^-6410235RT fafoftd H«4M wfa Vf-II) 

^“t^TST^” *j^n%3iw^irdd ilcH 4M*<“I (i«H<UM y«fiR) %*Rf5^^T, *t u sTO t (M?«^ 

Mfett W^t) 1^ 373*^^?; 34^t^/09/2003/180 *W$RW fa^TOt, *1^1 y^-RS^R^ 
y^>ifVl?l TOC?ft % I 



W **R TO #5 TOt^Witcff ^R^T (^ddlMSTO*) t aw>^> ^T #5 ^5T % 

f^BRTTR^^WTti ^n^«mwfeTrM(wfw^f-iH)^T 

11 wqm'3 3MITB TITWH ($) TOTIH 1 m fcl WTT^cR^-SRTm 4W«i'230^3ftT50^ 

TlWRRff <*RT fa«l<13WW^^rt^R*ITtl 

■^iffcqrT ^5t -gJOf^T 3Tt?lf?^Rf, ^R^lf TSzr^T^f % t^r tj#T atetf ^ ffai % fa* it fa*T 

'Jii^ r n i ^ a _^ 

3fc, tojr -wer sifafam ^ wn 36 ^ wircr (12) srt ^ to wlm tot* ^ ni ggy towt 
£ fa. 4 «W qfefl % 3 ffifo 8 B % JQ ' 5 WTTO% 3 fafd 4 *ft faPinfal ski owl ftw«, ^ <n^t»R 3 ffa 
^fta m * faftfta fa^ppnt WiPfe ^P3T%^^^r t wfa 3taTO*nm% aldH 4 m*w iUPNt i *« 
^sofam^r 100 * 50,000^^^^ 3^100 

t?b% fa*sooo^ 50,000sofa.m ^^ sifarom *3^*1$ fata ‘T’ iR 

1 X 10* 2 x 10* tit 5 x 10* % f, it %BRTB> '^T 1 u ifa ^ ?pi % 11 

[TO.i. *^^-21 < 115 )/2002 ] 

it. ■grsrnrjpf, ftfarcr, Wwr WRfasn 
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New Delhi, the 11th August, 2004 

S.0.2022 . Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of Model of, non-automatic weighing instrument (Table top 
type) with “SS-J” series belonging to high accuracy (Accuracy class-11) and with brand name “SHARP** (herein 
refeiTed to as the said model), manufactured by M/s. Sharp System, 106-A, Beam Sait Colony, Nr Baikrishna Packing, 
Pod Anur Main Road, Coimbatore-641023 and which is assigned the approval mark IND/09/2003/I80; 



The said Model is a strain gauge type load cell based non-automatie weighing instrument (Table top type) 
working on the principle of load cell with digital indication of maximum capacity 12kg, minimum capacity 50 g and 
belonging to high accuracy class (accuracy class-11). The value of verification scale interval ‘e’ is'lg. The display unit 
is of light emitting diode (LED) type. The instruments operates on 230V, 50Hz alternative power supply. 

In addition to sealing the stamping plate, sealing is also done to prevent opening of the machine for fraudulent 
practices. 

Further, in exercise of the power conferred by sub-section (12) of said section, the Central Government hereby 
declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50kg and with number of verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg to 50mg and with the number of verification scale interval 
(n) in the range of 5000 to 50,000 for V value of 100 mg or more and with ‘e’ value of I x |o k , 2x I0 k or 5x10* k being 
is a positive or negative whole number or equal to zero manufacture by the same manufacturer in accordance \vith the 
same principle, design and with the same materials with which, the approved model has been manufactured. 

[F. No. WM-2I(I15)/2002] 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology 





[mnn —m 3(u>] 


MTOT^TTTJm ; 3TTOT 21, 2004/*m 30, 1926 
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11 3TTO, 2004 

2023.— tUfrK ^K?, i n fiPEHl SK I *3 31^1 "9T Mk ^ % TOR^ "KTOR fa 

■3*RT iWn* ^ *lf% ’Kfetf C*ffa ^ ^f) TO 3^ KF? SlfafaR, 1976 (1976 ^>T 60) TO WZ 3»fa RR TO* 

( hTsaT *>r asrp^TT) f*m, 1987 %1^^7 ?mprt t fa hmiak" a^fasrcfa*$f tft TOTRfSR 

TO g Jfl l «HWl <4N 3fr ftfaR tfa y$H TO» *N ; 

3TO:, 3R, W«6K, ^3^ '3(ftrfWT 36 ^^^1(7) SKI 31?^! Tlfafa Sl4l*l 4R<I UT$ 

106-n, «w$i8 ^fan % ffaz, ite 3rjc im, ^ta«R0-64iO23 sra fafafa tor to^m (wfm 

yf-111) qqrcnfr aurofw i dw trot (^unf 3iw) %’Rfegr^i, fiwfa ’frc 44 *ri" t(fafc 

yafr ytfa *n rai<i <& n ^ffa 4»gi m t) afa fa^«Fi*ifaffas3nf 1 ^^/ 09 / 2003/182 TO^fairfa^TOt, siyifaniro- 
^ra^rrct afa »4»ifv m wfr 1 1 


'w^pS^nti aifara*«J«nn 100ftr.madr’^rwtmat400mti WMwh'ri(wfcrr* rt-lH)?in*j 

«JRT fasjfl W*T 1 K % 1 

S H^ftn qf g W ftfttffl ftPB’Tqit fWfci 

“i" Wlfcfa'* 500 * lO.OOOTO’tfMf <WIMH HNHH (^) ■"'qwi ^50 fa.m*3BW3 ftt300 
******< T wi » *. 2 xio*m5 x 10* **,^> w **'*«w 

% «H^<TM ^ I 

[TOT. TO*£1^-21 (115 )/2002 ] 

Tft. $wil*ifft, fH^I^, farfM^TRn 
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New Delhi, the 11th August, 2004 

S.O. 2023 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act, the Central 
Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing instrument 
(Platform type) with “SS” series belonging to medium accuracy (Accuracy class-III) and with brand name ‘’SHARP” 
(herein referred to as the said Model), manufactured by M/s Sharp System, 106-A, Beam Sait Cplony, Near Balkrishna 
Packing, Pod Anur Main Road, Coimbatore-641023 and which is assigned the approval mark IND/09/2003/I82. 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type);- 
working on the principle of load cell with digital indication of maximum capacity 100 kg, minimum capacity 400 g and 
belonging to medium accuracy class (accuracy class-III). The value of verification scale interval ‘e’ is 20 g. The display 
unit is of Light Emitting Diode (LED) type. The instruments operates on 230V, 50Hz alternative power supply. 

In addition to sealing the stamping plate, sealing may also be done to prevent the opening of the machine for 
fraudulent practices. 

Further ’ in exercise of the power conferred by sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity above 50kg and upto 300 kg and with number 
of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value pf 5 g or more and with V value of 1 x 10“, 
2x 10 l or 5* 10 k , k being a positive or negative whole number or equal to zero manufactured by the same manufactured 
in accordance with the same principle, design and with the same materials with which, the approved Model has been 
manufactured. 


[F. No. WM-21(115)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 





[qpui—'gps 3(ii>] _ 21, 2004/3tm30, 1926 4961^ ' 

^fWt, ii srm, 2004 

TGT.3R. 2024 .—5HV3$ fa 

U*T if *ff5S! (^ ^ ^ 3TT^T ^f)^3fki1N T?H*r Slfafam, 1976 (1976 *JT 60 ) *R! til TO TO* 

(•qf^ffsr pfa q)fm, 1987 %3T3?*itawfv^f>ft 

wsfar TOTHTlifa 3flT M'TR iftfpifafr 3 ^T*J3<T Mww X^nt; 

3T?T:, 3m, %*frT *U4>H , ^ srfafw? ^ WCT 36 ^TWTC? (7) SRI 1 SF5* ?lfamf TfJT TI#T WJ ftK<W, 

106-11 cFT#ft, % te, ite 3F£ fo, t^WI^-641023 m CWfaf 

s jT3^%34^irdd dlcIH (^4WNV«FR)%”qf^r^T, P»i^ wi«*^T , TR“TI$f M t C^TO. 
W l ^ ^T' c te!'^gT' r P1! t) sfrr fa? 3^ T£T ^/09/2003/181 fa*1TTOt, *TT^ WI^ 

^m^rrctsftr 11 



^RT faffa ^ WR ^T #5 ^T 3WTft?r <foFT1WT (£«KrteR WT) t tfl W Tlf^T ^5 ^T % 
^«rf^m^mT30%.inoafir^m^ioomt <wtt^ wfayf (wftn^f-Hi) in 

11 3RRn?T TimPT (i) ^T ilH 5 TTI. % I W7T <sw4«h simTS (^t ^) ^ ^ $ 1 230 <*\W 3TR 50 

w4 'Mm 11 

^^%srfafw, 

3flt, %=sm WWT **1 JlftfOT *t WTO 36 ^ TTOTO (12) STO TOt TlfW TP*W ^ F ** ^ W ' m ^?. 
f ftT5W*^%3T^fe%’?TT WTO % 3m*fa faPmfal 5*1 **A fWW, fa*^ ^ 

373*W^TffSH ftftfifa fa^TO* » ^ 3*lT % 'Wi « Wl W,1 IPO 

fam^mTO ‘T* 100 ir 10,000 Oata 

500 $ 1Q000TO ^ ^ ■RH WRR7 'H%cl 50 faun, t 3fa ^ 1 * 1 ^» 2 x 10 ^ 

5 x 10 % , % t, 1 

[TO TO^ipr-21 (115 )/2002 ] 

tt. fmt0, Pfcm, ^ fa?H 


^.433^1/°^ -S 
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New Delhi, the I ith August, 2004 

., S *°' 2 ° 2 j* *~ whereas the Central Government, after considering the report submitted to it by the Drescribed 

au honty, is satisfied that the Mode! described in the said report (see the figure given below) is in eoriformitv with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Wdghisand 

sustained ° !? 0de $) and ,h ' ” id Model “ ilte * to mslnt “‘" ^ accuracy over periods of 

sustained use and to render accurate service under varied conditions; 7 P 

r Now, therefore, in exercise of the powers conferred by sub-section (?) of Section 36 of the said Act, the Central 

“tap e, !lne) e wulTB" P s Ulbl,sh ” th « c e« if icat e of approval of Model of MMMMM* Weighing msHUntem 
(Table top type) with SS-B senes belonging to medtum accuracy (Accuracy dass-lll) and With brand name “SHARP” 
(herein refened to as the said Model), manufactured by M/s Sharp System, 106-A, Beam Sait Colony, Nr. Balkrishna 
c mg, Pod Anur Main Road, Coimbatore-641023 and which is assigned the approval mark IND/09/2003/181. 



The said Model is a strain gauge type load cell based non-automatic weighing instrument ITable ton tvoel 

™tL 0 : o m ?dmm‘ P e 0f l0ad , ce '' T ,h digi,aI indiCa,ion 0fmaXimum capa “* 30kg £ m i„,rm ca ( pacity .OOgTd 
Iwlongmg to medium accuracy class (Accuracy class-111). The value of verification scale interval V is 5 s. The display 

i is of Light Emitting Diode (LED) type. The instruments operates on 230V, JOHz alternative powertupply. 

fraudulent"pracrices.' 0 S “ lin8 *“ P ' a ' e Seali " g Sha " abb te d ° ne *° prevem ,he °P eni "8 of ,he "> a ‘hme «* 

r F-rther, m exercise of the power conferred by sub-section (12) of section 36 of the said section the Central 

of sim ,T T by dedareS that * hls certificate of approval of the said Model shall also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity up to 50kg and whh n JXr of 

venf.cat.on scale mterval (n) in the range of ,00 to 10,000 for V value of lOOmgh, 2g and with the nZZ of 

or5><To‘ 0 k b* * mttrVa v" m ,he ran ? e of 50010 10,000 for e ’ vaIue of 5 s °r ">°re and with ‘e’ value of 1 * I0\ 2«10‘ 
accordance pos,tlve or ne 8 al ' ve whole number or equal to zero manufactured by the same manufacturer in 

ZufeXd PrmC,P 8 " a " d Wi,h ‘ he "**' ma,erialS With Which - ,he appro « d Model has been 


[F. No. WM-21(115)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 


•- --W n* i 


' ► <(**•*■■ -I-l' -• <i»4H).|..4 , 4h i4 f sl-i 


\ 


.»t fw i** wj > ! i f w »• 


HI » Is 


J* I- -H*- 4 s 
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iffawft, 11 *Pt«l, 2004 

mm Mi l wftw iftqrcrgft Trcgfffrte^ffr 

^ ^ ^Wf) , ro , »in -^rpnap 1976 (i976W60)ii^^^^^P!!jF 

if&7%*^%*i^t^fswiftiNiRtffcwTRrc*#!ift3mfM«ft 
■*wnf?n^!^^jhTafrt Mftftaft'iif'ft <5M^4nftinrcRiiTRiTfrnT; 

3R, TVPfl^ 1TO 361>t7!VRI (7) «ft* (8) CKI Wl U S*Jln $4Hf '*n 

1^1^^00705 wr feBUw qu^unlm 
i^“s«^i(I«ir m * jfrcnftr*|** iji« fte«'WWiftw tim Mu iw»h) 
j m ,, mm l% t (Mi«*f mUm wmrt) sta faftaryikifN* *«fn 
^t/09/2004/i i| *wj|$fVM fimr in ♦, 4 mw-^ irft aftnroftrafRfttfti 



fUflfg*r 7QG 4IMR|ffeKI itm , 3Wt«T(ifcTftg^ PmU. ftz) t IJ^ft 3rffcWP?R OTcTf 30,000ft»o Wo aft* 

«£{?R wqfl? iqo ftr.Tn. ti wn himhh 3rtcrk (^) s ftr.m 11 **?ft ifar t faWR wuftwra 

n\*w vifar anftiggR tpw 1 1 h#»ivi 4w4*> elite (t^^) y^vi «t*n mR«iim <4M<tf$m vim 11 
sfllT 50HWWlff MWP^T 3RPT1K <?>wt I 

f£jflqi| IRtfaTT % <nftlR«K1, o^CHMpf % Icin lit ’ft ftuft % Icin tflfci^*< *ft ftMW 

HTt^Tf I 

«ftr, WWK ?«PT 3?faPm ift mn 36 ift WIKI (12) 5TCT TTCrT Tlfapff 1»T Uifr lv(ft ^ If IHRft 
I llwif¥W%l?34te 5 T%fs ym«m*% 3T?rrf?r"3*ftfaMdi srt 3*ftfarasrtT, Ps^h % arprcafo ^ faraft 

If**? fftfaftftr ftfirwt fafafifor *j«r?n%ftftftftir, *r*n«fm <4k *i4MRM%ftkM wwn 'ftffft^tsffc.nr. 

500 i 10,000 nr 'Mwin (ip) 3 kki« sn^afTfavaftt loot! 

ipr ift wftwran hrr ir£ f aft* “< M kik 1 x io k , 2xio*tn5x 10*, % t, it *httot it ^°irc*w Unf**? IT 

[13.i.l^lp-2l(208)/2000] 
it. T*. «f.«J||ijffl, Pl^Wi, 1TO ftTlB 


Jl 
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New Delhi, the 11th August, 2004 

S.O. 2025.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval erf fee Model of non-automatic we ighing 
instrument (conversion kit for weighbridge) with digital indication belonging to medium accuracy (Accuracy class- 
111) of “WBR” series with brand name “JAY PAN” (herein referred to as the said model), manufactured by M/s Jay 
Instruments and Systems Pvt. Ltd., C-64, TTC Industrial Area Turbhe, District Thane, Navi, Mumbai-400705 and which 
is assigned the approval mark IND/09/2004/112; 



The said Model is a non-automatic weighing instrument (conversion kit for weighbridge) with a maximum 
capacity of 30,000 kg and minimum capacity of 100kg The verification scale interval (e) is 5kg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode display indicates the weighing result. 
The instruments operates on 230V, 50Hz alternative current power supply. The load cell is of strain gauge type. 

in addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of die Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 5 tonne and upto 100 twine with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg or more and with ‘e* value of 1 * 10 k , 
2* 10 k or 5* I0 k , k being the positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the approved model have been 
manufactured. 

[F. No. WM-2t(208)/2000] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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11 mm, 2004 

W.9VT. 2026.— ^># ’ 3 * Tm>K ^>T, fafefl mfa glftsmift TRgff <WMPHft wft fa 

mu fife (ftft ft ^ snffft ftft) ^ftr^irc to* 3ifafam, 1976 0976 *t 60) twt wz 3fa to? tn 

( ftteftf ^t sqqfao fam, i987 %3*mft%3i3*qft ftft*RTO#ft’?TOnftfacriMR'5iftn#3mfaft ’ft t^r^hsH 

^TOfafTORTftftT 3ftT Wp? nRIWaftft ds^ft* JRR <M<!i <i f u; 

3RT:, 3m, ^^ 3TO3tfffi*q#TOI36#3TOq(7) 3fa(8)gTOawi yfodft*T»4lM^ggft TOfTO? 

fts ftfiem m fa. #- 64 , ftft# 5 S 4 ft<w ftftn, gift, Iron *nft, 3ft gm$-400705 srci P*W*ft mm ^rofar 

( q«|T*l m g|j f -fll) *nft * * Tpyr 41*04 ( nln Rty. fac x%W) % 

ftfeH*r,fatfaTO>3*T faft*y«knfa*sn$TO 

#709/2004/113 tW^fad fa* 3* ft, W*!-^ *nft #T y«t*lfVia <*«ft ft1 



T^TftferT^ 3H«Hlfdd ft?R 3M*F! (ftclft^ft fa^*mft3fa3) ft1 5*^1 3TfV«r»a*i *fHfli 30,000 fa. UT. 3fo 
^RPT Sjmil 100 fa.TJt. ft I H?W MIMM1H <H-<uici (ft) “^T TO S fa.*. ft I T^T 3nft*TgTO ft fa*m>T TO JlftlTO 
qrftfl anftmpR 3ITO ft I Si*77I dc^4* -siiU (TJcfft#) «<;?( dVH nfOil *«fl ft f <5 M<?k^I 230 ftw 

ftft so s <4 wwwwTtoi faro uro? m *pf *ro ft \ 

mftin j^z ■# ^ i faa *ft % 3#ffar, TO3*j?f ^RFRt % fa^ ftt iafa% 'ft ft*ft % fa^ ft fa* 

^U”ll I 

3 ?ht, %#*? m*r< ■3 ?ri aftqfam ftt tot 36 # 3wir ( 12 ) sttt *faftf *t Tiftt *# 1JR, to ft^n **uft 

ft fa 3* t hT-S R % 3Fff?fa? 3mRR5T% 3faftl'3# SKI fa«6W, 3# tu***fl ft fa^lft 

fafafta fa^^mrft fa#ftr 3 # *j^Rn%ftft#ft^, wfm 3fftTT»fanmftraicM mH #ftfft# sfa.m 
^I 3 Rft 3 ffa 4 >ftr “ft’* RR%fa^ 500 ft 10,000 35 T#faft «miMH HRRH (T^) 3RR1H #33 5 33 ft 3»f%mr 3ftl 100 
333^#3?fap?m^iT^faf Sfo ‘ft**RR1*10 % , 2xio % ^T5xio % , % ft,# #WW T &*^ 

qqg gqf i 

[^JT. ft. 3^T^-21(208)/2000] 

ft. TT. ^nnqfft , -ftftTRT, farfw RR fain 
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New Delhi, the 11th August, 2004 

S.0.2026.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of foe Modei of non-automatic weighing 
instrument (conversion kit for weighbridge) with digital indication belonging to medium accumcy*( Accuracy class- 
III) of “FW” series with brand name “JAY PAN” (herein referred to as foe said model), manufa c tur ed by )Wf/s Jay 
Instruments and Systems Pvt. Ltd., C-64, TTC Industrial Area Tuibhe, District Thane, Navi, Mumbai-400705 and which 
is assigned foe approval mark IND/09/2004/113; 



The said Model is a non-automatic weighing instrument (conversion kit for weighbridge) with a maximum 
capacity of 30,000 kg and minimum capacity of 100 kg.The verification scale interval (e) is 5kg. It has a tart device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode display indicates the weighing result- 
The instrument operates on 230V, 50Hz alternate current power supply. The load cell is of strain gauge type. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act foe Central 
Government hereby declares that this certificate of approval of foe Model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 100 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg or more and with V value 
of 1 x 10 k , 2x 10 k or 5* 10 k , k being the positive or negative whole number or equal to zero manufactured by foe same 
manufacturer in accordance with the same principle, design and with the same materials with which, foe approved 
mode! have been manufactured. 


[F. No. WM-21(208V2000] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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I 11 m*X, 2004 

2027.—faffed 9lfa4>>ti SKI 4 A 3Wffil ft> 

4,f-fd 4 fa<n (*ftt 3n^»fir w afkqjqqnq> aifafaqq, 1974 (1976 ^>T 60) *tot *tz afa mq wm 

I q « n*w v m « 3fk ftftre 3 ^ryw frn wi »m i ifem ; 

*Rfe> 3W, %^TO>n; 

1 t<fNf MT.ftf. ^t-325 ife 326 ^RTt-10, %(5T, ’nf^RRR, 3 tR 3^71 ?RT RfPfP^a HTifa (appnft ^sq ^ %Rq a|k Tfaf 

**fc) " nrt u 4m»qfaym, fcgfrqmgiET qw'fapft" t wto*) *ta fan* 

ft|f OT^ T& ^t/09/2004/24 Tm^foct fa^JT *pn * arfafcq ’gRPT-qq ~3Tft 3fa qqnftlff ^ 11 



W ■RtecT ^r *r#T ( ^Hml 3F?iR VT"T 3fa #?T ^TTlfa) f I 3TCcTT 200 fa. #2T *JT 

MIT % I 5*^0 MTW^T 50 3lfa f*H£ f I '$faj[ f %3R 3TFRT, T3I% ^FT %eT 5?Mlfa *kf Tpft *T5Tq 

'JfHi'il *ftl ^(*i % IVu< fe«ll$'i % 1 

%^fa 3qRT MRT 36 ^ 7TO (12) STCT TRtf *lf«W<fi ifafa ^ ^ q* tfaun Wt 

t far hT*ci % oijnki % 5T* xmi u ih?i % »fa4a «Rft fafaqfal SRT‘3TftfTTSRf, faWTT % 3FpTTT 3fa ^TftTTT Hift 'ft fafl^ 
3 ^fa^ T ter fafakfa fa)%*Rit, ^fafafafl ^ WgfaT 3 f ||4i [ 4^ l <HH ^t'^Tfa^ 

10 fa.#. $ 200 fa.#, 3Tfaq>cm TOT qidi f I 


[m-R. -S^JTPT 21(246 )/2003 ] 

fa^w, fafa^r Tim fa*H 
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New Delhi, the 11th August, 2004 

S.0.2027 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publisher the certificate of approval of the model of filling machine 
Volumetric form fill and seal machine) of “Sunny” series with brand name “Sunny” (hereinafter referred to as die said 
model), manufactured by M/s Sunny Solly Machines Pvt. Ltd. C-325 & 326, Sector-10, Noida, Gaziabad, Uttar Pradesh 
and which is assigned the approval mark IND/09/2004/24; 



The model is an automatic Filling machine (Volumetric form fill and seal machine type). Its maximum capacity 
is 200 ml or equivalent weight. It has a maximum fill rate of 50 pouches per minute. The machine is designed for filling 
free flowing liquid products like shampoo, hair oil, edible oil, etc. 


Further, in exercise of the power conferred by sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the automatic filling machine of 
similar make, accuracy and performance of the same series with the maximum capacity in the range of 10 ml to 200 ml 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 


[F.No.WM-21(246>20033 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 








II—BTJ5 3(H)] _ : mzn 21, 2004/*m 30, 1926 

fossil m* r, 2004 

man. 3028 .— %^tr*ek ^ i, ffrfgd wrtw TftgRT'gft % 

to mi W Hm (***^ Wffo *i) ^afc Wtvm a#^ W6 (1976*t 60) wr^ 

qqpfar «FTPJ7nfTt sfafafan dUR«lM3 ^ wn **><<11 <&*«; . 

m:, sm, W»ll W 3 *fa 1 w?^RRT 

Trarh^-snfa ^ft-325 is 326 3^-10, %SI, MI&WMI5, 4xKU&l 5KT faftffo^(3H*K 

^in‘W t 

TJ7T "5^/09/2004/25 n*^fRT t^l 'm t, 3TJ*te W^T-^ ^ H^iPwi t1 



11 V&fi 3lf^?w om 250 m 11 n#i w, *wWn 

3?R 50 ’EPdl^cff »JKT ^R Wf TT ^ I 


U\m\ v$Z qs i fe cl % aifcfeffi *TOlfl %feRR#T^4R*ft I 

3ftT, % qft q M T 3>R 3*ET 3rfqfwqft URT 36 'SWTT (12) ^RT I^T ^Rw4f *PI mmV* ^ "jj 1 ^ 

t fa ~5^T Rfe^T % % JQ W^f%<Hd4d <Hfl P^RmIcII ftKl t^SR, fe*WiH % 3fc ^ t^WT^ 

arptfeinfs^ yt t PqfcPi flsforen% *i "fo, wfmafr »[4 hk»w% nWi 

10 UT. ^ 250 m q>t ^ 3 aafa^TR aSRcTT ^1^ #1 


XH33<3i(/ou-6 


[tR*f. 21(246 )/20033 

it. x. ffan*, fa^RmfaflR 
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New Delhi, the 11th August, 2004 

a . S ' 0, 2028 *— whereas the Central Government, after considering the report submitted to it by the prescribed 

provSonhfSl,dards e f w*' ’ he ““ ^ (S “ ,he flgure giVen beloW > is in conformit^ with the 

provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 

Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

the in ,, e T iSe ° f the powers conferred b 7 Sub-sections (7) and (8) of Section 36 of the said Act, 

he Central Government hereby issues and publishes the certificate of approval of the self indicating Automatic 

model!'^man'T “ Sun " y ” a " d ' Vlih brand name (hereinafter refetTed to as the said 

r^r UfeCnire b c M S " ny Solly M “ hlnes Pvt - Ltd. C-325 & 326, Sector-ID, Nolda, Gaziabad, Uttar Pradesh 
and which is assigned the approval mark IND/09/2004/25; 

caoacitv L^/oif fi^uld fn ‘^i” 81 '!! g ’ ven ^ iow ^ aa au,oma,lc machine (Auger Filler) and Its maximum 
n f ns e “ fl0w,ng produc,s like too thpowder, taicum powder, spices, tea, coffee 

powder etc. The instruments operates on 230 V, 50Hz alternative current power supply. 

fraudulent practices l ° Sealm§ ^ Stampmg plate ’ 8eaIing shaI1 also be done t0 P revent the opening of the machine for 



Fu rther, m exercise of the power conferred by Sub-section (12) of Section 36 of the said Act the Central 

ofXT y ^ i Hat th,S Certificate of a PP rovaI of the ^id model shall also cover the weighing instruments 

make ’ aCCUra ^ and Performance of same series with capacity in the range of lOg. to 25flStaK 

approvcd mod^tslrrntaTiurcT 0,6 PrinC, ' P ' e ’ “ d Wi ' h " s with which ’ tha said 


[F. No. WM-21(246)/2003] 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology 


■•“IM m u. 


I i i iMtllll iMMlMKi » 



3iT TWW: 3T r PRT 21, 2004/WS^ 30, 1926 


4977 


[^fFT II —WS 3(ij)] 

fart-fl, 11 STATIST, 2004 

^»T.3fT. 2029.—^>■^•4 f^TJTfwftSTCT^ 3K^Tft#^ faqK fa 

^rf faft£ 3 ’#f?T "kfeeT ^ ^ 33TfftT SfTS W\ '*TT 5 T^T Slfafam, 1976 (1976 ^T 60) fT*?T W 3fa 77TT tlFTO 
(TTMf fam, 1987 %^^%«T^t 33RtT|feSf 

W*fa^TRT^rnr 3jfa fa*FT Mf\fVqfri«?f 44^40 ^fa TRH ^RflT T%^TT; 

«3;, m, *K<tu<, ^q3 3tfqf^^^36^-3WT(7)3fr (8)5kI1 44* V l fa l ^fa nP^m^^ 3*Hf ffi l i 
■RIVT^T^^o, U<wff UI«U$«5<r1l-364515, SKI' fllRfllfl q|fo» °H4U<H fettfa ^rg^T 

^ 41 'i (fa& $'{$$*& nferi 4 >«i *mit) afk fafr ar^ifad P^-s an i ^t/09/2004/65 wfflVra fa *n 

7 TOT f, ST^ijfaT WI ^ afo «4»l^ld cfiTcft 11 

3=RT HfSd Sfnfiftlfcif) qifW 9>!&U ^T?fa % faU4>) aifa^cR ^FTcfT 10 fa.TJT. t\ 



afk, «fc*jflq flTffK 3?fMfaR *JTCT 36 ^T^TRT (12) £TCI U^tT ^ifafa TT%T ^ m ^fam 
f fa’a^H^ffff % 4^*|fal ^ W JWWM* % afafa ~ 3 $\ faMdl "SRT Tfft fa £1-4; % 3TJ13R 3?k "3#-MIHifl ^ 

3^*l t farMffH fafafo fa^Hw ifr, faRMd stft ^wfM* 4> i &< Twiftr 

500 m $ so fa. m <wr wm 'sitft f i 

[WS. 21 ( 237 )/2002 ] 

it. ftfa *rn fain 
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New Delhi, the 11th August, 2004 

S.O. 2029 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 1 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
die Central Government hereby issues and publishes the certificate of approval of the model of counter machine with 
brand name “MADHA MANJI” (herein referred to as die said model), manufactured by M/s. Luhar MadhaManji and 
Co., Nadi Kantle, Behind Vegetable Market, Savarkundla-363 515, Gujrat and which is assigned the approval mark 
IND/04/09/65 

the said model (see the figure given below) is a counter machine with maximum capacity of 10kg. 



Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of the same series with capacity ranging from 500 g to 50 kg manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
said approved model has been manufactured. 

[F. No. WM-21(237)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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^rwrsr: 3 ptoi 21,2004/wn 30,1926 


12 wm, 2004 

VT.3IT. 2030 . —Rlfefl wftWolfl SKT 53 ^ fe^H % h^ki^ ~eqWR W t 'fig 

-ef C=ft^ ^ awfiHi ^f) ^iz alk -rpi tipw aiPsPpm, i97«(iwin60)w^3(R’nTO 

0#55ff*iT 313<to) 1987 % aTOif % 3I3CT t afc ^ ^ t fa ^ ^ 3Wfa ^ >it 

<HII«tfll «HIH<<S , II allt fafaH 4RR<lRl4t^f 3 h;i>to Wl iKn Wl 

aa : , aw, waft#rw*t^36^-3^(7)ate(8)^^iif^^ ^^iq' l!| ^ *** 

m*S frftftqfrT, ^-382-383, TgRTm, %^UT3T, t^T anja^NfcWl^ tf&mm TqWn 

in) sirc^rs*^" ^ *i*re, awwftnrcffcrr ^iw (ita^™) % hUa ^n, fiwfr 

$«3 5*& M^ ^T-qfegT^I^t) afcM^yiVi ^3^^/09/2004/54 

farm w %, sfl^Rtor wi ^ sfo: y+iftw ^>r# 11 



A*h 4»w i^ T yn M^^rt) 

siflwam m 40 7 T sfa -^rr m® ioo ft?.m 1 1 -riwt srri^ (3) ■qrcsfa.m ti 

4Kfl faMfll 5KI 4*R fafcifl, fb^%^R 3^7# t<wu1 

51¥.m TffTT^ 

100 ^ 10,000 hHMH (1^0 3RRI5T ^iflFff 5 100 Z^T 3rfWfl*| H WRIT’9m? 

3ftT ,, ^ ,, iTR1 xio* 2 *10*, 5 *10 % , % f, *MIW» ^T swilWto *in$n* f I 

[95T lH. -S^I^-21 ( 297 )/2003] 
tft. Pi^«n4\ faftW t^T ftw*i 
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New Delhi, the 12th August, 2004 

.. . S,a 2 °30 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 

L reT 3 ° f M ° deIs) RuIes * 1987 the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

~ .ir N ° W ’ therefo [ e > “ exercise ofthe P° wers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
central Government hereby issues and publishes the certificate of approval of non-automatic (Weighbridge-steelyard 
t)^e) weighing instrument with analogue indication of“ARLW” series of medium accuracy (Accuracy'olass-UI) and with 

383 2 7n ? erem /52 1 ^ t0 . a f 1S3,d model) - manufactured by M/s. Arnar Scabs and Engineering. B-382- 

3, 2 nd Floor, Nehru Ground NIT, Fandabad, Haryana and which is assigned the approval marie IND/0W2004/54; 



f 1dmodeI ls 3 mechanical steelyard type liver based non-automatic weighing instrument (Weighbridge- 
5kg y d tyPe Wlth “ m3ximum <*P a aty of 40 tonne and minimum capacity of 100kg. The verification scale interval (e) is 

fraudulentpractices.‘° ^ ** ^ "**« ^ * d ° ne * P"™ 1 * the •*** of machine for 

Farther, in exercise ofthe power conferred by Sub-section (l2)of Section 36 ofthe said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make 
accuracy and performance ofthe same series with maximum capacity above 5 tonne and up to 100 tonne with verification 
»cale mterval(n) in the rang of 100 to 10000 for ‘e’ value of 5kg or more and with V value of 1x10*, 2x10“ or 5*10* beina a 

o77e 0 deX a n 1 a V T h0 t h ,h Umber " eqUal '° m3nutoured by the same manufacturer in accordance with fhTstJL 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (297)/2003] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 


Jflf* i|»t * 




•wm f»> > 


41 ► M 
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■^1^#, 12 3PKM, 2004 

WCT. 2031 fafftTTnfMrotTO^ 9 qaftiteiitroMni% tomtomstotmft it toi t ftr 

TOffftitS'ifMftfaifeR (it^iti$ an^ft^d) mis. aft toktto arfafroK, 1976 ( 1976 MTT 6 O) totw 3 ft totomt 
( MT-Seft M>T ftTO, 1987 ft ^TOMf ft 3TJ^K% aft TO MTcT ftt t fft *imkii< TOt*T ftt TOft "if it TOT ifsci 

TOlicTTTOTiTdiT aft ftfo=T iftftftTOt' i 4M^M ft^TT TOFT WT T%^TT; 

3KT:, <H«t, ftfttM K<«W<, <i*Kl 3lftPi<4H ftt MKT 36 ftt TOMK! (7)aft ( 8) SKI TO'rt Mfftftt M»T TOft «iKft 4^4 
§«^4> f*MM «h^HT, 67, TTft^ TO, su-£ft^<n X^RTTT, it. 3TT. itfFT TO, MTf*TMTTO“201 007 j*KT ftftf*fa "5^ MMT*ftT 
(W*ftTMi-2)MT^ n 31^^t^t” ft aHMM l fckl , 3H>+ ftftT ftcRTOMKM (fti?RTOTO>K) ftifeR Mfl, fa*?ft 
wns mtt to “^ftt-zfq” t (ftr^ to 3 TOft tomt^tot *fer m^i tot t) aft ftrct apjtfcR fft? anf it/ 09 / 2004/06 
KKjftftr trot tot t, arjifcT tom to MRt aft TOrrfftr TOrt 1 1 



3M?T ifeR 1ft|iftiTit y=hK MK Ad 3TTMTfTcT (%MR<TO 3TM>K) 3TWMllc1ti cTt<?PT ^iMKM i I ^iftt arfMMFTK SjTitTT 12 
ftf.TJT. aft ^idH fcHfll 50 TIT. % I TTcMTTO HIMHM 3T^RTcT (i) MTT Hl*l 1 TIT. % I ^ftt y. c h afttMcJ^Ti ^f°k1 % fftlMiT ^fKl nfcHfld 
^Mk'FTRTO? MlftcT afttitJcR TOIM% I >scH' 4 c *> -slits (T*?T^ it) TO^ft dtFFT ftWTO aTOHffd ^<cii % I >3H«tK u l 230 itdd 
aft 50TOTOft MKT f%T TOR M* TO* TOT 11 

■?27ftKT ftt IjftfftcT MK^ ft afffft^T efrMd^t oqqeiA ft %T^ HJflh ftt <atdA "A ft fft^ it Alda'S it fft*11 

«1I*VH I 


aft ft^ MTTO arfMfTOK ftt MTM 36 ftt TOMKT (12 ) TO 3T^ ?lfftrft MH TOtn ^ itw TOTt 11ft TO?T 
nlsd ft aKJjfti ft "?K TOMTO ft a^ciia "3it IqPiHial gKl <j«h 1 ft^STd, fs^ti^'i ft 3T^KK aft'^it'KTTOt'^ftKI^ 3i^it(<d hT-sci 
ftfifi?TfftMT MMT% ftftfirT <J , il ^T3RTft «tit ?t A^, MMTftn aft *w4mkii*i ft itcFTTTOK 11 ? it felA Mt 1 fi.TIT..^ 50 ft.TIT. d«b 
‘^"MRftftH? 5000 50,000 MMTftt tar if 'ffcMIMH KTMHR (TO) aKRTR aft 100 ft. TIT. MT^rA 3TfMM» ft ’^”MRft ftR 100 

^T 50,000TOftt^riTRMTTO MITOH (XfT) 3KKIR 50Ift.TJT. TO> fttarfTOTO TOMf MT^tf aft "^”TOT1 xIO*, 2 *10^ 
MT 5 xio* ft f, Mt M TOKF MT SfeM T' W F ^T^pift TOgrM f I 

[TO.M. ^^TO-2l(214)/2003] 
it. i. fMKjfi, fiftTTMT, ftfMMT TO 
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New Delhi, the 12th August, 2004 

S.O. 2031.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards o f W eights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of non-authomatic (Table top type) weighing instrument 
with digital indication of “ITT’ series of high accuracy (accuracy class-II) and with brand name “INDO-TOP” (herein referred 
to as the said model), manufactured by M/s. Indotech Switch Gear & Controls, 67, Rajendra Nagar, Industrial Area, P.O. 
Mohan Nagar, Gaziabad-201007, Uttar Pradesh and which is assigned the approval mark IND/09/2004/06 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 12kg and minimum capacity of 50g. The verification scale interval (e) is 1 g. It has a tare device with 
a 100 percent subtractive retained tare effct. The light emitting diode (LED) display indicates the weighing result. The 
instruments operates on 230 V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of similar make, 
accuracy and performance of the same series with maximum capacity up to 50kg with verification scale interval (n) in the 
range of 100 to 50,000 for ‘e’ value of 1 mg. to 50mg. and with verification scale interval (n) in the range of5000 to 50,000 for 
L e’ value of 100m g. or more and with ‘ e’ value l*10 k ,2*10 k or 5x 10 k , k being a positive or negative whole number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the approved model has been manufactured. 

[F.No. WM-21(214y2003] 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology 
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12 T, 2004 

TJST.3TT. 2032.—%^ 7TTOI7 ^T, faffcT TTlfTORt TO ^ TOJcT Rit2 m f^TR TOTO itTO t % 

TOT ftiti i TOfa (it^ it ■nf 3TT^fi ^f) TO 3$R TO RTTO STfafWT, 1976 (1976 60) cT*TT WZ 3tR RTC Wlf 

( HUdt =FT tWT, 1987 % TONt' %T 37^ TPTTaRT t % d'lldK- sTO ^t 37Rfa 3 it TOTifoPT 

7TsnsfcTF TO7J TTSPTT 3tft MTO T 7RRTOif 3H^ e Kl ^vTcTT Tl 7 !!; 

37cT:, 37^, ^4 7TTOR, TOT SffafWT ^Ft TO 36 ^it 3WI (7) 3tR (8) TO ^ TORT TOt 

gus^ TTTT^ Tl^ TO, S^R^W TJRrT, it. 371. %R TO, T l]fTO^R-201 007 TO faRRld TOR TO*fflT 

(^TiicTT^i-iir)TOt 44 3nf ztit” j^tt% sttottjcr- e%ditro<m<ui (krtdRiiiTOR) % 7 fer^rr, 

■an to “^it-zfq” t (fad ^ri m^i^tot insci to t) stk fad ^iten 3mf ttr ^t/ 09 / 2004/07 

’HH^Rfld fTOT TO %, 37jHl<H RTOT-R? TOt atfR TOlfacT TOdt 11 



<i«Ki itS^T (q<f>RlMlHl M*IjI< *717 dd 3ii^iRd ( Vyt?9>ti Wd>K) ST^dlfad cftcTT 3H c ti< u l % I IRT^t 37 Rj^kTR §1M<1I 500 

far.-rno stk ^ror tort i faint. t i worn totb 3tto?t (i) ^ to so ht. t i to* TO TOfagro farorTO 

KPdgld ^TOdHkTO mfor STT ddtfrH 3TTO $1 M^hlV I 3rH*fd> 41dts (TO^it) U<w\ dtcH 9RTO ~ Wfad d>Td l11 AHW 230 
TOe 3frt 50 'g^sf Mc^WdT VTOt^TTRRRT'dOiTOfft I 

^Ofiqn ^ ^t ^ ' jfad TO% % 37fdRdd , TOgff f ^ 

^TTI 

3tR, %Rfcr TTTOPt TOT 37RrfTOT TO 36 «Pt TOTRT (12) TO 3 RtT ^iRwit SRI 7 ! TOrt ^ ^ itTO TOcft 
t % TOT "RfS^I % 37^|<W % W 3Rr®TR?T% 3T?nfaTOt fqlH^fdl TO^it Ri^l-d, f^TT^ % 3TJHK 3^T tiintll ^ 
3T^itf^d r^PHfid tor to I* RrRrfid *j^%^#i^,TOi?TT3tk chiiMHd %itcT^ <m<ui lop 

li.Tn. qr-3^ srfro % * 4 f lf TO%fHti 500^10,000 to^^st if toitototo(ttr) stoh^t so%. m ^3^froafo 
1000^.m to^ tsrRiiTO 7 ? aroint 3 ^R 44 ^ m to 1 x io % , 2 x io % ^5 x io % , % t,^ vnidH* "rt ^j^trt 
^pr % ^ I 

[mi. ^5v^TO21 (214)/2003] 
it. ii. ^ronjRf, Rt^to, Wto to R^h 

2-b 35^/o i(—^ 
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New Delhi, the 12th August, 2004 

S.O. 2032 . Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of non-automatic (Platform type) weighing 
instrument, with digital indication of “ITP” series of medium accuracy (accuracy class-III) and with brand name “INDO 
TOP (herein referred to as the said model), manufactured by M/s. Indotech Switch Gear & Controls, 67, Rajendra 
Nagar, Industrial Area, P.O. Mohan Nagar, Gaziabad-201 007, Uttar Pradesh and which is assigned the approval mark 

Txrrvno/orwY/i /nn. ° 



The said Model is a strain gauge type loadcell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 500 kg. and minimum capacity of 1kg. The verification scale interval (e) is 50g It has a 
tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instruments operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 
1000kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e ; value 
of 1 x io k , 2x 10 k or 5x I0 k , k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved 
model has been manufactured. 


[F. No. WM-21 (214)/2003] 
P. A. KRJSHNAMOORTHY, Director, Legal Metrology 
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12 3FTCT, 2004 

TpT.aRT. 2033.— m* K ^T, fafecT 9 lOraircl SKI y fcjd RmI 1 ^ f^R % "Wld^ |twt ft» 

M2 if <tfnfa iqferT (^ H ^ 3TTf^ M) ^T2 afo NN arfafwi, 1976 (1976 60) W afo W* HFN? 

( MTScHl" ^T cM^q1<H) Mr, 1987 % 3R«hif % 3FJ*Nt afjfa RRT t % ei'miK 3RTtn R>f 3Tqfa if it "32RT hTsci 

q^i4ni «miQ, «sl J ii afo fafa-i MRR-qfaii if i<d TRPT ^TcTf <.fc J ii; 

3N:, 3R, WffH, aifaRnm^t RKT 36 WIRT (7) afa (8) gKl Sf<W U$ l \ mb it 

% §«0Mffri sstjK wftrite, ^n-i4350s fact i ^ i ^v w^sro rqPdftd -R^wfaiRi (wfm^f-ni) 

TP” ^OKrii % nRii d4<M u i Hwl't-it ^4 swk) %" hTs^i RTT, P*i*i^> 9ti u <s R>T 1W 

’‘^%" t ( Rii f M ! N I <34d ifecl 4>8l J l ^l t) afc M 4^HkH Fd$ ^09/2004/99 fMl TOf, 

3F|RfcR URNI-tN 'RRt 3fft y<*iiRifl <Mfll ^ I 



<joki hTsci *^ 1-4 y^hK Mr antnftcr anssTRif^RT (x^<i*+>i4 Rita-it y«t>i< ^u) ilm <JH‘t>< u i ^ i ^RRit 

w300 Mur. afoaror2four, t 1 wmm rnrh s&xm (i) ^trr 100™. ti 

^nfftn Tffe; eft ^sifod ^% aifdRqd, o^ i tf Rl<d«K it $m 

'*11^*111 

afo, wsm tot arfvfwr vro 36 ^vri (12) m Tifaraf ^r Mr R>it ttr rs itw rM 

t for 6m q fg cT % aryto %w % aRpfd <3^1 faPwfai m fagRi, fis h ’ d % adjqRa^k 

31^Mtf<d Mfe<rl RtRlWd 'toTTrait f^PdWd Tet ^fSRIT^T, ^«H«hlT a^R 4»l4m<rtH %?iteH lff*t 5 TIT. 

^r^rcf 3rftrer% il i 1 ' soo^ 10,000 ?r »-^^31 if wnm h i mhh (t^t) afdi i d ^fgd so for.nr. ^ a^t 1000 

ftr.m afrf^wr WT^t afn: "f" -rh 1 x 10 4 , 2 x 10*^1 s x io % , % t, ^^ 

% ^ I 

[mti. ^^xnT-21(73)/2003] 
if. ^ TIN fa?H 
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THE GAZETTE OF INDIA: AUGUST 21, 2004/SRAVANA 30,1926 


New Delhi, the 12th August, 2004 

S.O. 2033 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform machine-Pro weight type) with analogue indication of “PFS” series of medium accuracy 
(accuracy class-III) and with brand name “GEE KAY” (herein referred to as the said model), manufactured by M/ 
s. Gee Kay Engineering Insustries, Kashmir Road, Batale-143505, District-Gurdaspur, Punjab and which is assigned 
the approval mark IND/09/2004/99; 



The said Model (See the figure given above) is a steelyard type lever based non-automatic weighing 
instrument (Platform machine-Pro weight type) with a maximum capacity of 300 kg. and minimum capacity of 2kg. 
• The verification scale interval (e) is 100 g. 

In additi^ sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent p. 

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central 
Government' hereby declares that this certificate of approval of the said Model shall also cover the weighing 
iMtmmentS of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 
! MMMfcg with verification scale interval (n) in the radge of 500 to 10,000 for ‘e* value of 5g or more and with ‘e’ value 
, ®f 1*40*, 2*10* or 5*10*, where k is a positive or negative whole number or equal to zero manufactured by the same 
mmifartnirr in accordance with the same principle, design and with the same materials with which, the approved 
''ftMfeliMBifeeen manufactured. 

[F. No. WM-21(73)/2003] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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12 3RRd, 2004 


2034.—‘ W4iR 4 tT, Pdfed fli l 4^ - y^d % 

w r^r (Rt3 sRffd t*if) w afo ~m rr4t sifaRm, 1976 (1976 4 fjt 60) *[R^ 

(•qfs^^FiT 3i^<4 ) fm, 1987 % 3wrf % sppsq t ^r ^ra dft 'R'wtt t fa wmi rrRi arafa it 34dRfeR 

w«fa «rr ttIrt sfa M*ft qftPwfarcir dq^Ki ifa trr 4Rm T%^ri; 


3R:, 3RT, 34d RRT 36 dit^RRRT (7) sfa (8) SRT'HdrT ?iP*i<ii 4Ri urR ^-fcRf 

i99, T ft~qcr?FfTte, arR^feqitqft ^ 3-250001 (3tRtf^i) srt fafaffid TTtzm R*n«fa 
erf (^TRftn crf-HI) ^"^^^1^-1260” *jHRT%dH)+ ^dH rf*d WdlfcR (£4R3rf'5RiR) % d'ldd 8H<M«1 %RfeT 

efrr, faqfr g rc q g ^BT t ( P*i£ $*rf mM i d^dd nted 4>*i Md it) aft: 3^Hl<d fas sn3 ft^ t/09/2003/519 

wj^fw faqr -rpn t, wi- 1 ^ Rrf sfrt y+iPiid RR?ft 11 



-34d TTfSd Pd$fd TRIR 4 tT Rfe ^R 3TTRlftd 31*ddlPr1d 4tR3 WR (^<M^ldlH TRiR) 11 §R4>i 3lfa<*ciH SRRI 
2000 fa. UT. S^^ddR SRRT 10 fa ITT. 117TRTFR MIMRH 3RRTR (3) 4fJT RR 500 UT. 11W? ^ 3FfajRR "^faf t Pn«<w 
TFT rfdW °t|NiRdkR<6 Rlftd amrfcjdd RHR113PBRT 3rH4d> ^rfte C^R 3 Hi) TJdtf dtRd mR u IIH 3Tdf$R 4RdT 11 ^WT 
230 rfdd 3?k 50 Mrdlddl RRT fR?Jd W RT ^BT*f 4RdT 11 

FlWl Fte q&lfad 4R% % 3lfdRdd cRR^rf % fRR R^jrf eft TdRrf 3 ffa% %1 rit Rld'd^ rf faRT 

rh^rti 

3?k, %^rf 7R4FTR 3Rd atfrfWI 4>t RRT 36 4>t 3RRRT (12) 'STCT 3RR TTfarff 4RT 5T=fm 4fRcf ^ W "dtw 4Rtft 
t fa34d'RfeR%3Fpfcd 1 fc?R yH|U|H4 % IdPH^dl gRI Hrl^l-d, T4 m|I^H % ST^RR 3^R 

^q rfddRteR (did Wd fdRTTRRTt PdfdW d W-Rn ^ 5 UT. 

•qi^^r 3#Rr% ”^” RR%fdR 500"^ 10,000 CRTRc4RR M1MRR (FT) SRRRTRfdd SOldT.Tn. "R"37R 3fR 5000 
%. TJT. 44T4Tt 3lfR4RR ^RcfT^Tdt f "RR 1 * 10 % , 2x10 % 415x 10 % , % t, ^-llcH<^> 4T =tt«lKH«h ^"iF^ 4T ^=4 

%'RR^Flf I 

[m U ^^TRT-2l(43)/2002] 
it. ^ «j*M*n*ifcf, Pn^id., Mm: -m f^TR 
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THE GAZETTE OF INDIA: AUGUST21, 2004/SRAVANA 30,1926 


[Part II— Sec. 3(ii)] 


New Delhi, the 12th August, 2004 

S.O. 2034 .—Whereas the Centra! Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of non-automatic (Platform type) weighing 
instrument, with digital indication of '‘TWS-1260” series of medium accuracy (accuracy class-III) and with brand 
name “TRIX” (herein referred to as the said model), manufactured by M/s Orbit Computers & Telecommuni¬ 
cations 199, P.L. Sharma Road, Opp. Upper India Dairy Meerut-2500ftl (U.P.) and which is assigned the approval mark 
IND/09/2003/519; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 2000 Kg. and minimum capacity of 10 kg. The verification scale interval (e) is 500g. It has 
a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instruments operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 

for fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that th is certificate of approval of the Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x l() k , 
2x i 0 s or 5 * 10 k , k being a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the approved model has been 
manufactured. 


[F. No. WM-21(43)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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12 3m$, 2004 

'9FT.3TT. 2035.—Ri'+K ■9FT, ‘f^T%cTinf4 c bl'(t SKI 4^ yJKJd R4l4 [d^K 4R} % St M^l % f^S" 

3 ^fufcT Rto (^ St Tf i 31^1 ^f) W3jk¥I Wtt STfafWT, 1976 (1976 60 ) S*TT W aftt RR W 

(TfiS^Tf ^PT ^^hVh) tWT, 1987 % T'Rttf % SFJ^T % sfa ^T?T ^ TT'TFRT $ % <H J lldK "STOKT ^ 3Rfa 3 *ft ifeT 
wto TH 7 !? sfa Mto to ’SHR TOT to; 

3RT:, 3T*?, tofalR^R, 3*RT tofWT Wl 36 (7) to (8) STTT^tT ^?lRkl4f ^Ttoltof^tof 

toto sfa i(rfl<+«iTH^^H 199, to to, 3TCTtolTtotto-250001 (smuto) ^TTT fafnfficf WTR wto 

to (^^to^to-III) to‘toS^T^-20” 8 |H^%ato7^ toto 3Rtoto (to^TTto % <toRmTTto 
^T, fato*|u£^T to'fto” t ( fr4 W% 5*& tod 4>*l wf) to ^09/2003/518 

ym u i- T R 'JiiO sfrt ycttoid ghgI % I 



toeT to TO ^T d)S Rd 3nVlftcT toH^WUT ( toto TRTR) 11 totocTR 20 

%. TIT. to ^dtlR ^TRHT100 TIT. 11WTFR HNHH 3RRM (i) ^TTRH 5 TIT. 11 fto TRT arrtojdd f f^TTHTT ?TcT yftod 
c^ddlcR* to<T afftojeH TTCR 11 mYr Tofto SPITS (to i St) to tol Mp 'JIIM 3H <f$ld TOT 11 230 to? to 

50 S^j5f yrqitoT «TRT fa^d 3RPT '9T ^Pf 4TTcTT % I 

*td[fk[M to ^iPtid =FT^ % 3TprfT4tT oqqg|<| %f^TTT i^fid to ^ <|«to % f^TTT fto 

^TTI 

sfrr, %H^T TTT3TTT <3*^1 tolfto to Vki 36 "SnTOKI (12) SRI 9Stl TTf^RTt °FT y^M ^TT •h! c i u n 
% 1% "3oRT ■RfeeT % 3(^4l<?4 % f^T TTRPW^ % ^RPtcT TRt f^Pmldl SRT TTTt fTT^RT, fSSTTjpT % STJTTTT sfrc 3^1 RiRlff TT 
ar^Rtf^THteH PlRWrl f^rwt P^fnWd ^Tlt ^«fm3flikchl4Hidd%TTte ! R 344,<U| ^Tt 100fa. 

m ^ITTR^ 3lf^% “ i " TTR%%TT 100^10,000 cT^^ft^T^f WmH RNRFI (^T) 3RRMTT%cT 50%.TTT. TH7^ 3Tf«T^TR 
WTTcn^f sftT “t” ’TH 1 x 10*, 2 x 10*^5 x 10* % f, ^T ^TT dtU||rM^ '^if^' ^ ^ % WJ^T f I 

[ T R. TT. S^j['Q^T-2l(43)/2002] 
■'ft. TI. -froni^ fr^i‘, ■RR to 
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New Delhi, the 12th August, 2004 

3.0. 2035.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of non-automatic (Table top type) weighing 
instrument, with digital indication of “TWS-20” series of medium accuracy (accuracy class-III) and with brand name 
TR1X (herein referred to as the said Model), manufactured by M/s. Orbit Computers & Telecommunications 
199„ P.L. Sharma Road, Opp. Upper India Dairy Meerut-250001 (U.P.) and which is assigned the approval mark 1ND/ 
09/2003/518; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 20 Kg. and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instruments operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in the range of 100 to 10,000 for V value of lOOmg. or more and with ‘e’ value of I * 10 k , 2* 10 k or 5* 10 k , 
k being a positive or negative whole number or equal to zero manufacture by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the approved model has been manufactured. 

[F. No. WM-21(43)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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: 3RTW21, 2004/ffm 30, 1926 


^1^ft,.12 3RTRT,2004 

Oftt *r$ anfflr *3) 3ta -RN rft* anfaf^m 1976 0976 *st 60).Tmr^re ^ ^ 
i987%irritf%3i^t3taw^^Ti'^*faw ^«TWT 

TSftT 3ffk ftf’H MRfalftRff ^ *4^4*11 3RH 9><<fl 7^!T; 

«RT:, -^TT^n; -3^ 3« 3?tT oywi M^i ilffy 

4^ ^ 1 5^4 1111. fa., 568,3 ^>1 IftgR, %R-V,^M-122016 m (W^ffl^-IU) ^ 

••***■^%3tav^4fcr, sr**^■ilw^^1W!iw i ii 

TT^^T^rw^mrt)^ fa* mt ^ 4/09/2004/88 *w;£Rm P*4i wn t, *:i*^ ** 1,t| - Tri m 

y<*>iftm t - 1 



d«M gfed fafrEW I Ml M4? R^T 3TRTTfoT dlW l fad dt?H t l^t 3Tf*re*TR 3RT3T 5 fa. TIT. ataj^KW 

40 tit. % i TicqrrT rurth 3t^rt?t Q) ^tt rh 2 tit. 1 1 anSham tf” ^ $*«** ^ «Pq^ mfor 

3mfaj?FT IPTRI t nRtRTWB^NrSPite (^^4) H5?f <TfcH hRwiiH *M«;f$tcl <*<ai % I ■cW^* 11 ! 230 <l\<n 50 5^4 *c4i4ciT 

*TRT W<T4 "*R ^>l4 % I 

i^Tf^cT ^FT% % 3FTf^f^RT % fa^ R#T 4 73fa% 3 T&ti % fa^ *fla<*K 4 f^T 

^i^n i ^ ^ 

afa, arfafwr^ *irt 36 (12) ~m tot ?iPw 4 *ettptM w^ ~ gg 4 *N «>wl 

t fa T 5 fl TfeT % ar p fofl % 5 R W*m% 3 fafa 3 *fl fafalfcn 5 RT ^4 fail'd, fa'llS'i % 3 T^TR 4 * ^ 

RfeH faftfafl towt fafafa ^4 »psRrlT%^^^K Wlill 4* «*»|4 mW 4 % flVii 4 ™°fR. 

TIT. ^ 2 TIT.TRP 4, ^ M RR%fa^ 100 4l0,000 <F*4fa3 Rc^mRlWT(^) 3RRM 3?fc 5 TIT. ^ <n4 STfa^r % "3” ^ 
500 £ 10,000 Trer 4 fa 3 ^rm rh afara (fa) 4fa so fa.m 4 ^ H di ^f aftr ‘ 4 ^ ,f ^ i x 

10% 2 X 10*1IT5 x 10% % t, ■art ^WRTT^T ^u|lrM4» H«lf+ ^T ^pi % I 

[m 4 ^^Tpr-21 (279)/20033 
4 «j>wil*ipf, Ph^w, HfPw H* tWH 
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[Part II—Sec. 3(ii)j 


New Delhi, the 12th August, 2004 

S.O. 2036 . Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions^ 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section *36 of the said Act 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument with digital indication of “EK” series of medium accuracy (accuracy class-III) and with brand 
name “CAS” (herein referred to as the said Model), manufactured by M/s CAS Weighing India Private Limited, 
568, Udyog Vihar, Phase V, Gurgaon, Haryana-122 016 and which is assigned the approval marie IND/09/2004788; ' 



e said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of 5 Kg. and minimum capacity of 40 g. The verification scale interval (e) is 2g. It has a tare device with a 
00 per cent subtractive retained tare effect. The liquid crystal display (LCD) display indicates the weighing result, 
e instruments operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
tor fraudulent practices. 

Further, m exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments o similar make, accuracy and performance of same series with maximum capacity up to 50kgl with 
verification scale interval (n) in the range of 100 to 10,000 for V value of lOOmg. to 2g. and with verification scale 
in erva (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with V value of 1 x 10 k 2xl0 k or 5x lO* 
where K is a positive or negative whole number or equal to zero manufacture by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the approved model has been manufactured. 

[F. No. WM-21 (279)72003] 
P A. KRISHNAMOORTHY, Director, Legal Metrology 
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RcrO, 12 3TWf. 2004 

•yi.jffT. 2037.—°FT, fafoT RRJd ftqti RR RRTOH Tt T P7T % % 

■3^r Itqti 3 Rfofa RfeeT ^ Tjf 3TT^T ^f) w 3ta RN RTOT srfqfWT, 1976 (1976 60) RRT RT3 3fa R1R R1W 

(•RfS^f RiT 3Fp%R) fWT, 1987 % TORf % 3FJ?R fc 3ff^C RRT Rft RRTR3T t fa dHRTR RRtR R?t 3T^fv^f tft ^IRfeST 

RdTq; T^lRT 3fft fsrf^FI MR^faql R% RRRT <^11; 

3ffi:, 3R, %RfaRRR7TC, ‘SRfl 3lfRfwtRft RRT 36 (7) 3fa (8) SIR RSR ¥1%%’ RflRRlR 

<S|$M sfu-S^llri. feT., 568, 3€J>I faSK, ^T-V, ^SRFR, *R4I U II-122 016 SRT RlPiftd *|«-4M (WsfcTTR^-UI) RT& 

**T£R^" % 3%RT R%T, 34^c*-cfltcic1 clteR'TO7R T T (*3%T <TfcR R?lft WR) %Rfe?TRn, f*lR% W*SR»T R1R 

"RtRRR" t 3ffa ST^Rt^fl^ 3Tlf T^-st/09/2004/89 P*»Rl *Wl 

%, 3FJR%T 9fflFn-RR 'Jfl'O 3% nqiiHfia ‘»><ct1 %! 



^RdRTSeT fa^fdHIHl RRRRn cffe^T STTRlfal (^T%T clteRRTlfa) clteR <JH=h^l 11 "RTRft SPRIT 

150%. m aftc ot 2 %. m 1 1 wm himhh srtrrt (^) rttrh ioo in. 1 i ^fdd t fa*wi wi 

3T%RT o^dH l cR^ %ntr?T 3TT^R?JeFT RRTR t! 3RFT7T 4rH^4> (^ t ^t) clteH mR u IIM «W$K1:R?R1T t! 

230 cfos afo 50 ycMI«Mdf RTCT U^R RR ^Pf RHRT % I 

Rfe °Ft ^if^jd °FR^ % 3 tM%T diMd^f % %R H<iW R>t <3^<d^ ^ R%^ % Rt 1%T®R[ Rt %RT 

■srnjTTT i 

3ftr W^K 37 MWT ^ «IRT 36 'OT^TRT (12) ^TT 3RtT ¥lfad4T ^T IPTt 7 ! ^ 7^ ^Kal 
% % -RteH % WTO % 3%fd 3TRt ^RT TRt fR^T, f^l$d % 3^RR 3fR 

3f^R t f<d Rtsgd f^fdWd %RT R^%%df% TRt ^j^TT % ^^^TT^fdT 3^ 3WI Mt ^ ^ 5 Hf. 

3T%ap% “^ ,t RPT%%TT 500^ 10,000 c1^> ■RrRTRFT TO 3T?RTcT ("^T) "R%T 100%.TIT. ^ 200 %.3Tt. 

STfa^cTR ^RdT^f tl i u RH1 x 10*, 2 x 10 % RI 5 x 10 % , % f, RI *«llcH<« Tgtik M ^f ! 

[m U 1 ( 279 )/2003 ] 

■q^. fwiufrf, f%^, Wrar rn ten 
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[Part n—S ec. 3(ii)] 


New Delhi, the 12th August, 2004 

S.O. 2037.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the non-automatic weighing 
instrument (person weighing machine) with digital indication of “IIE” series of medium accuracy (accuracy class-III) 
and with brand name “CAS” (herein referred to as the said model), manufactured by M/s. CAS Weighing India 
Private Limited, 568, Udyog Vihar, Phase V, Gurgaon, Haryana-122 016 and which is assigned the approval mark IND/ 
09/2004/89; ’ • 



The said model is a strain gauge type load cell based non-automatic weighing instrument (person weighing 
machine) with a maximum capacity of 150 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 
100 g. It has a tare device with a 100 per cent subtractive retained tare effect. The liquid crystal display (LCD) display 
indicates the we ^’ , result. The instrument operates on 230 V, 50 Hertz alternative current power supply. 

In addition ,e sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 

for fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12).of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity in the range of 100 kg 
to 200 kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ 
alue of I x 10\ .! < 1 0 k or 5* 10\ where k is a positive or negative whole number or equal to zero manufactured by the 
me manufacturer in accordance with the same principle, design and with the same materials with which, the said 
proved model has been manufactured. 


[F.No. WM-21 (279)/2003] 
P. A. K.RISHNAMOORTHY, Director, Legal Metrology 
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RRcTRTPBPra : 37-^21, 2004/30, 1926 
12 3RRRI, 2004 

R7T.3n. 2038.—RTT, Mfc! RlteRt 'SKI 3Tt TTF^cT fHt£ RT f^TR R7Ft% RFRT^RF RRTRTR Ft RRT t % 
RRR Tf cffofrT TfeT (R% ^t R^ 3TI^1 ^T) ^3tl^ RTRF STf^fWT, 1976 ( 1976 RTT 60) cT«TT RT2 3fR RTR RTW 
( Mfefrif ^T 3RJR%7) fRRR, 1987 % RRRRf % 37g*RT t sfft 3R RR R»t RRTRRT t % tf'lldK RRtR 3TRpR ^ Rt WT RTFR 
RRpfaT RRTTpT%TT 3^ M*FT R^PcRTf 'fif WJ3R KH “Red T%^TT; 

m:, 3TR, ^d{l^ RFEK, RRR 3Tfa%TRR(t RKT 36 RitRRRRT (7) 3ftl (8) SRTRFR ^iPwdf RTTRRRTRR^fR'fcRf # 
IT TJT7 ^f^FRI RT. %., 568 RFtR fRFK %R-V, ^FRTR, FftRI°TM22016 SRT r<*Pdfta R*RR W«fcTT (RRt4cTT R^-III) Rl^ 
“liRt" *f7RRT% 3%R7 TJRRR%R, 3HRRlPdci eTtoTH 3M+< U I ( MR) %RTFRRTT, %R% RRFRTT RTR 4< Rt R l RT7”t 

(fsr^ ^7$ RTRT^RRR R%R R7FT wt) 3^1 %FT 3 ^h 1<H fRFT 371^ Rd Ft/09/2004/90 RH^P^d PF4T RRT t, 3RJR%T 
URT^-RR "^TRt 3% RRilfTTR cMtit % I 



RfSR fa ' ffifc TRT R t 1M R7T HtF %T STWlfer 3T*RR|Pdd C^ZWt 1M) cTFR <m<uf f I STfaRRR STRRT 
100%. TIT. 3%^Hd«( $7R7TT400 RT. 11 ReRTRR HNHH 3TRT0R (I) RTTRH20RT. 11 RRT 3n$'4i3?H U%T t %£T3FT 7RT 
R%TcT &q i 4ieR l rHd> ^TTfTcT 3TT*lR<i<rH RRTR 11 RR7TR FTRtF (R^T f Ft) R<tf eTtRR mR^iih 34<Rld RTRTT11 ?WI 230 

3% 50IT^ Mcqjqaf RHT %pT R3TR RT dii4 °BT?fT % I 

^!fu;i[ R?t T%%d RR^ % 3TRrf%7 oMd$l4 % ^ %%t vft hIci^ ^ %FT 

^1U»MI I 

aqftr ^RSRTT ^T 3lRlfWT ^t NRT 36 °Ft WIRT (12) ^RT 3RtT 71%% ^T TRTtR RF 4ld^Tl 

t % WT rTF^ T % 3T ' ^H t c! pT % FR 'JRrWf % 3771% FRt fqPlMtdl ^RT F*ft R7<&H, fe'41^ % 3i 3% FRt HIM J il ^ PdflR 
37^R t P< cl MT-Sd Pdfdf% %RT W t rdfdRt'd FRt *J73RT % ^ Ft %F, WsfcTT 3ffT ^T%T#7 % c%R WFRF ^ftFRt^ 5 TIT. 
RIFTT^T 37te% * 4 ^” T7H%fRR; 500 ^ 10,000 cFFTfft^R ITFTTRHRI^RH 3RKRT (75) T7f% 50 %.TH. ^ 300 %.TJT. cR7 
37f^RTR * HHd l dlct f 3fR RBI x 10 % , 2 x 10*RT5* 10 % , % t, % FfTM RT -^1% RT TJ^T % # ! 

[m R ^^T^T-21(279)/2003] 
Rt. TT, spiTRJpt, Pd^ld., %P*RF RB %TB 
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New Delhi, the 12th August, 2004 

S.O. 2038.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform type) with digital indication of “AC” series of medium accuracy (accuracy class-111) and with brand name 
“CAS” (herein referred to as the said model), manufactured by M/s. CAS Weighing India Private Limited, 568, 
Udyog Vihar, Phase V, Gurgaon, Haryana-122 016 and which is assigned the approval mark IND/09/2004/90; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 100 Kg. and minimum capacity of 400 g. The verification scale interval (e) is 20g. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Vaccum Florescent Display (VFD) display 
indicates the weighing result. The instrument operates on 230Volts, 50 Hertz alterative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and upto 
300 kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 
of 1 x 10 k , 2 x 10 k or 5 x 10 k , where k is a positive or negative whole number or equal to zero manufacture by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved 
model has been manufactured. 


[F. No. WM-21 (279)/2003J 
P. A. KRJSHNAMOORTHY, Director; Legal Metrology 
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M 12 3RR?T, 2004 

VT.3TT. 2039.—=FT, f^rfF^T 'SRI ^ iff W t 1% 

d<w ^ *^-s^ (^ ^ ^ W 3ftl RTF 'HH«h stffcrfWT, 1976 (1976 F>T 60) 7T*n W alft RTF 

C^#'^T3T7fe)1WT, 1987%3^%3T^%#T^W^^Wnt%WTI?rR^^a^-ef Mt ^tfer 
FFTF; T^TT sfa fafVR FftftqM 3 T^T TO FTRTT T^F?; 

a^; 3R , (8) SRT M<W ¥lfew4f *PT F%T^^iftRf 

31 fetal Hiq H*ita <^r« FI fa., 1243, ^ ^ f, 124507 SKI fafafttf “ 3 Ft TRT” *jT5r^T%^£FFRft<T$f%T==T 

^ 3^qTTft ftffh Fter % faFFto (fad **rtf ^rdr ft^ ^ Tfer ^wt) % ^ fsRfcvm 

FFFTF M fRlft ,, t fad fas ^T ^t/09/2004/01 faFT RFIf, 3Fpte FFM-FF *JRt 3faFFHfacT 

% I 



fazFitFR%% SifaRw '<WJufFFFSKf %faFTT#TFdT3^ddF>d%faF FtdtcRFF MtfaFT 

■smnn I 

^ an^T^i)TT^T4jrH ^P?d^3^m^ w^(^^f^^%f^Trter) 

n1d< f I H1H*> q'lirn^ fa**HHi t, f^FT^ TFT^^fadt FTFFH %faFF?FTFl FTrH M4i | < apT 

H ^ d < $1 5^1 SffaFHF 14*115 ’^rfSrRT 90 3Tf?T f*HH 1? I 1HFR°T 230 #T 50 FcFtadT VRT WF FT F?Rf FRcTT 11 
?<to>) 3lfaFi?!F STFFT 9999.9 t dtTFTFdFTF FFFT lOOffaftHtert IF7FF ^F%T d^ffaFF "3<FT^, FTH TTFlFfW, T3I?J 
cicil 5cqifc % hih^I % fa^ faiqi TSfRTT % I 

[Fil. F. *3^RF-21(292)/2002] 
d. ^ ^uh[H, f^iw», fate ftf fa?H 
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New Delhi, the 12th August, 2004 

S.O. 2039.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of the Model of Meter for volumetric 
measurement-meter for liquids other than water with analogue indication (herein referred to as the model) of “3 PM” 
series with brand name “EAST-MAN”, manufactured by M/s. Eastern Automotive Machine Tools Pvt. Ltd., 1243, 
MIE, Bahadurgarh-124 507 and which is assigned the approval mark IND/09/2004/01; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

The said Model (See the figure given below) is a mechanical meter for volumetric measurements (meter 
for liquids other than water) with analogue indication. The metering unit is positive displacement, reciprocating 
piston type meter for measurement of any non-corrosive liquids flowing through a pipeline. The maximum flow fate 
observed is 90 liter per minute. The instruments operates on 230V, SOHertz alternate current power supply. Its maximum 
capacity is 9999.9 litre and least count is 100ml. It is used for measurement of petroleum products, liquid chemicals, 
edible oil etc. 

[F. No. WM-21(292)/2002] 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology 
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RttT WflR HJII6H 
(^Ntttw) 

f^5ft, 19 3FTRT, 2004 

^T.3n. 2040.— Wsm, llfaF Hf^KT ftfa 
Rffa, 1966 %% 3 % RM MOid dlfa* 

1966 (1966 ^>T 4) ^»t *IRT 5 ski iKil ^if*w4l ^iT 4 k?1 
MRcf W4VK % M4T6I4 ( -fongd W) ^ 3TftRJ^n 

R. ^1.311.5757 tTRfer 11 feR»RT, 1985 3f^#lft3<T 
$, 3TRfaf :— 

3lf^q^TT^‘TH^^1l yfafaft 
SlR^RftfRR’SR SKI HHMIHUd M4dl3?f% RI|<hT 
^ HOHVf % MJMItf fH*J4d f^R^ltf)”, % 3TONRT 
4*Wi1 ?N % 3TOpT ?FR W&ffa 5 3fa "3R^ Rafael ilfqfei^T 
% ?IH RT fTRf^sRT sFR 3fa ylqfe; TRTt 

3Wf^:— 

M 5. *tWcT^, vm&H *frW ; *pi$“ I 

[R. T^^t-14018/5/2000-T^Zt] 

RTC feuPH 3#T^I H. ^T,3Tl 5757, cTlft^ 11 
feRHt, 1985 a?Rc1cM5N!^^im 568, 7llfari3^ 1991, 
^I.3TT. 277, cTRhST 27 ^RRd, 1996, ^l3Tf. 868, <TRt*3 18 31&T, 
2001, ^I.3TT. 3386, <TRtt3 5 feRRSR, 2001 3?R^T.3TL 1249, cTR^TsT 
20 Rf 2004 R#*R fa>4l *ftl I 

MINISTRY OF SHIPPING 
(SHIPPING WING) 

New Delhi, the 19th August, 2004 

S.0.2040.—In exercise of the powers conferred 
by Section 5 of the Seamen’s Provident Fund Act, 1966 
(4 of 1966), read with paragraph 3 of the Seamen’s 
Provident Fund Scheme, 1966, the Central Government 
hereby makes the following further amendment in the 
notification of the Government of India in the Ministry 
of Shipping (Shipping Wing) number S.O. 5757, dated 
the 11th December, 1985, namely :— 

In the said notification, under the heading 
“Employers’ Representatives (Appointed by the 
Central Government after consultation with 
Organisations of Employers recognised by that 
Government in this behalf)”, for serial number 5 and 


the entry relating thereto, the following serial number 
and entry shall be substituted, namely :— 

“5. Shri Prasanta Deb, Indian National 
Shipowners’ Association, Mumbai”. 

[No. ST-14018/5/200-MT] 
NANAK CHAND, Under Secy. 

Footnote: The principal notification was 
published vide number S.O. 5757, dated the 11th 
December, 1985 and subsequently amended vide S.O. 
568, dated the 13th February, 1991, S.O. 2?7, dated the 
27th January, 1996, S.O. 868, dated the 18th April, 2001, 
S.O. 3386, dated the 5th December, 2001 and S.O. 1249 
dated the 20th May, 2004. 

Qglftwi afft in$fln> -fa MitRw 

^ feral, 20 3FIRT, 2004 

<dl 3fT. 2041^ 3^113^R 

m i smOT-r (ffi-ff arfirenT^rsrsfa) aqrfafnm, 

1962 (1962 50) (f^ 5R$f *R% aifafaRR 

*t>5l 4 Nl 1? ) *4>1 *TRT 3 4>t (1) % 3?%ft*T 41^1 4>1 

M RTRT tiHK % TTTffN* % W4 

3lf«RJ^T wm ^T.OT. 821 otitis 23 RT M, 2004, Rt RTRT 
$ TFSm, 3 3T$?1, 2004 R Wlf?R ^ Rf *ft, SIR 
cTR 3 *jfR 3 H?RT*£ 

TF*1 3 RT^ RT5^ (TO) $ R«T U^?T TOT 3 RFTTO 

(^k)TRj ^ fm 

HHHIS Ml§Mdl5H TqwK 'TRrT 

XV . . . #> - __fv. -■ JV _V_ \ <-> 

% atf^>R 3Pp3br -SifTTH 

3fk -R aifv^lT -zfi -gfcRli ^TRT ^Ft 

(TRhaiS-Rt 2004 ^ qf ; 

3ftr, Ylf^Rt % aif*lfWT dTO 6 TT- 
m\ (i) % 3 t*H aro4t ftfti % ^ t; 

%^r w&k $ tr far^rc 

3ft? mwn tl ^ fa vjp=T MI§Mdl§H fWT^ % 
t, w\ 3 i#t w 

IqPi^qq'feRITt; 

3Tcf: 3t«t, dTTT 6 "3R- 

1TRT (1) STHIRtT? if«Kir4f ii^lh ^"^Tlr *hI«< u j 1 $ 
far ^ 'jfR ^ 

% fm. ^T#T % aifR^Tt ^>1 3Rbr fapn 

^fRTT 

3?!T, R<eHH 4«tn opt ’UKI 6 "SR-MTO 


i 





5000 


THE GAZETTE OF INDIA; AUGUST21, 2004/SRAVANA 30,1926 


[Part II— Sec. 3(ii)] 


Tk<*>K 3 ^ «RTir 'H'ft 

ffrdl 







fadi: 

IF 35 ? : WT5p^[ 

sF. 




1 

2 

3 

4 

1 . 

^RTd)f+<W 

i/i(m*jfrr) 

0.4050 

2. 


296/1, 296/2 

0.0100 

3. 

fwtr 

425/1, 425/2 

0.0660 



500 

0.1200 

4. 


33/1/2 

0.0360 



28 

0.0050 



10/4 

0.1570 



10/2 

0.0180 



33/2 

0.0300 

5. 

#dlW 

291/1, 291/2 

0.0560 



299 

0.1720 



324 

0.0050 



84/380/3 

0.1360 



75 

0.0740 



279 

0.0210 



90 m 

0.0160 

6. 


101 

0.0310 



156/18 

0.1920 



156/16 

0.1920 



156/17 

0.1920 



156/7 

0.1080 



156/8 

0.1100 



156/9/1 

0.2320 



156/10/9 

0.2320 



156/11/1 

0.2130 



156/12/1/1 

0.2120 



156/13/1 

0.2160 



156/4 

0.2910 



154/15/1 

0.2910 



94/9 

0.0278 



94/10 

0.1730 



94/8 

0.1010 

7. 


51/2 

0.3340 



51/1 

0.0320 

8. 


311 VfFT 

0.0160 



305 

0.0450 



307 

0.0220 


1 2 

3 

4 


308 

0.1400 


85 

0.0610 


86/1, 86/2 

0.0220 


88/806/1 

0.1370 


88/807/1 

0.1540 


322/1 

0.1300 


322/4 ^ 

0.1170 


321 

0.1600 


[TJT. V. 3TR-31015/44/2001-3^ 3TR-H] 


MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 20th August, 2004 

S.CJ. 2041. —Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.0.821 dated the 23rd March, 2004, 
issued under sub-section (1) of section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Land) Act, 1962 (50 of 1962) (hereinafter referred to as the 
said Act), published in the Gazette of India, dated the 3rd 
April, 2004, the Central Government declared its intention 
to acquire the right of user in the land, specified in the 
Schedule appended to that notification for the purpose of 
laying pipeline for transportation of petroleum products 
through Mumbai-Manmad Pipeline Extension Project from 
Panewadi (Manmad) in the State of Maharashtra to 
Manglya (Indore) in the State of Madhya Pradesh by 
Bharat Petroleum Corporation Limited; ’ 

And whereas copies of the said Gazette notification 
were made available to the public on the 15th May, 2004; 

And whereas the competent authority has, under 
sub-section (1) of section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report and on being satisified that 
the said land is required for laying the pipeline, has decided 
to acquire the right of user therein; 

Now, therefore, in exercise ofthe powers conferred 
by sub-section (1) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said land specified in the Schedule appended to this 
notification is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by 
sub-section (4) of section 6 of the said Act, the Central 
Government hereby directs that the right of user in the said 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest on the date of publication, of this 
declaration, in Bharat Petroleum Corporation Limited, free 
from all encumbrances. 
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SCHEDULE 

TEHSIL: MHOW DISTRICT: INDORE 

STATE: MADHYA PRADESH 


S.No. 

None of village 

Survey No. 

Area in hectare 

1 

2 

3 

4 

1. 

Kalikiray 

1/1 (G.L.) 

0.4050 

2 

Durjanpura 

296/1,296/2 

0.0100 

3. 

Sihod 

425/1,425/2 

0.0660 



500 

0.1200 

4. 

Kumthi 

33/1/2 

0.0360 



28 

0.0050 



10/4 

0.1570 



10/2 

0.0180 



33/2 

0.0300 

5. 

Sitapat 

2914291/2 

0.0560 



299 

0.1720 



324 

0.0050 



84/380/3 

0.1360 



75' 

0.0740 



279 

0.0210 



90 Part 

0.0160 

6. 

Bhardala' 

101 

0.0310 



156/18 

0.1920 



156/16 

0.1920 



156/17 

0.1920 



156/7 

0.1080 



156/8 

0.1100 



156/9/1 

02320 



156/10/9 

02320 



156/11/1 

02130 



156/12/1/1 

02120 



156/13/1 

02160 



156/4 

02910 



156/15/1 

02910 



94/9 

0.0270 



94/10 

0.1730 



94/8 

0.1010 


12 3 4 


7. Gopalpura 

51/2 

0.3340 


51/1 

0.0320 

8. Bhatkhedi 

311 Part 

0.0160 


305. 

0.0450 


307 

0.0220 


308 

0.1400 


85 

0.0610 


86/1,86/2 

0.0220 


88/806/1 

0.1370 


88/807/1 

0.1540 


322/1 

0.1300 


322/4 K 

0.1170 


321 

0.1600 


[F. N. R-31015/44/2001-OR-II] 
HARISH KUMAR, Under Secy. 


M 20 3ETC1, 2004 

^T. 3TT. 2042.—3^7 
MUMMljH 3 K 3T^T) aafaRpW, 

1962 (1962 50) (f^f STfafWT 

^\WX 3^t^T-qRT (1) %3T#T^TRt^t^ 

MRcT^U4)K% ^ 3lf%|^44! 

tm «FT.3Tf. 1426 cTRhl 11 ^T, 2004, ^1 'TIR! ^ Tpsm 
T1Ktal9^p, 2004 3 y^lftld 3rf*R£FT! $ 

#1 3T3^t 3 fafafe 'jfR 3 TT^T 3 

( MHH15 ) ^ TT^T 3 HPIrMI cF* ^frWH 

^cSI^f % ^ ^ fm ^-W1T3 WW f^FcTR 
% ^TTKEFT ^ Mkd ^fe!44 ^uhR^m fcifHdS ’§TTT 
■?> ‘SFlt^R % 3 T T z it T T % 3lRToRR ^>T 3I^R 

=h<^ % 3TT% ^>t "h)^ 0 !! *ft; 

3frt TT^PT? 3lfV^ii ^>t yftRfl '^RcTT fllOo 

28 2004 «Ft 4Hd«*1 ^RT sff; 

3 ^ wt yifa+kl % aifafwr «*ri 6 ir- 
**K1 (1) % 3rcH W+R ^ t; 

3ftt, 4U4>I< % ftst£ T R f^R ^R^ % 

3?r *romR -qrf^ ^jfR % 

fcR 37^%T f, Wf 3M4l J l % srftRJR =FT 3?«fa «fR^ *>T 
RfFR^RT^RTf; 

3R1: 3W, *k«6k, -i'Kl Srf^RTE =Ft *IRT 6 ^ 3R- 

m\ (i) sra "sifaRii ^5T TRitn ^Rft 15 R^fR# t 
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M % f^Ttr dq4P| % srftorc ar^r fto 

t; 

%’'?t 7 T W.4 tK 3 t W 3Tfvfl4H =Ft *TRT 6 ^ Tfr-VTCl 

*jf=r ^rr^T^rr^ % t^; ^rr a^f^JTT ^ 

smvFf tosr^m^vto Ttf ^ini Tnjt 

ftotot ^ 4RcT T$ frlfed 

l^TT! 

3»OTft 


Wto : f?to51 fto : tjfcFT TF*T : HgK l ^ 


TTTH «FT 

F 3 R 

trer 

3 m 

to 

1 . tore 

867 A 

0 

07 

56 


717 

0 

01 

00 

2 . i rerre 

180/2 

0 

03 

33 

3 . to 

239 / 1/2 

0 

14 

40 


118/2 

0 

27 

00 


118/3 

0 

16 

20 

4 . TjsTre 

243 ' 1 - 31-1 

0 

06 

66 

5 . frcTO? 
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ST^r-fFR, rnisfcm 
New Delhi, the 20th August, 2004 

S.O. 2042.— v/iereas by notification of the 
Government of India t the Ministry of Petroleum and 
Natural Gas number S O. 1426, dated the 11 th June, 2004. 
issued under sub-section (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
’.and) Act, 1962 (50 of 1962) (hereinafter referred to as the 
said Act), published in the Gazette of India dated the 19th 
June, 2004. the Central Government declared its intention 
acquire the right of user in the land, specified in the 
"hedule appended to that notification for the purpose of 
iaying pipeline for transportation of petroleum products 
through Mumbai-Manmad Pipeline Extention Project from 


Panewadi (Manmad) in the State of Maharashtra to 
Manglya (Indore) in the State of Madhya Pradesh by 
Bharat Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification 
were made available to the public on the 28th June, 2004; 

And whereas the competent authority has, under 
sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report and on being satisified that 
the said land is required for iaying die pipeline, has decided 
to acquire the right of user therein; 

Now, therefore, in exercise of the powers conferred 
by.sub-section(l) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said land specified in the Schedule appended to this 
notification is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the 
said land for laying the pipeline shall, instead of vesting in 
the Central Government, vest on the date of publication, 
of this declaration, 'a Bharat Petroleum Corpora* n 
Limited, free from ail encumbrances. 

SCHEDULE 

TEHSIL: SHINDKHEDA DISTRICT: DHULE 


STATE; MAHARASHTRA 


S. Name of 

No. Village 

Gat/ 

Survey Hectors 
Numbers 

Area 

Ares 

“Sqr 

Mts. 

1. Betavad 

867A 

0 

07 

56 


717 

0 

01 

00 

2. Pashte 

239/1/1/2 

0 

14 

40 


118/2 

0 

27 

00 


118/3 

0 

16 

20 

3. Malsar 

206/1D 

0 

06 

03 

4. Mudavad 

243/1-A-1 

0 

06 

66 

5. Padhavad 

1802 

0 

03 

33 


[F. No. R-31015/16/2001 -OR-II] 
HAR1SH KUMAR, Under Secy. 




[•^m II—3(ii>] 


cFT TTTO ; 21, 2004/30, 1926 


5003 


9R JTSflRrRT 

27 2004 

^ST.3TT. 2043.—3TFKjf^m, 1947 (1947 
qFT14 ) ^ *IKt 17 % 3T^T0T 3, TTT^R teleF? 

-HMd’l % % 4^ <6 fFfrrf Sift 4>4 «i>kI % 

awrc afoftto 

H. II, M % W Wn 129/97) 

y=Flf?m ^FTcft t, ^ %^hr 6IWR 27-07-2004 W<T 

^au mi 

[■?To Tjr^-42012/34/97-3n$3TR (^J) ] 

3>ci<0h tft mrt, 

MINISTR Y OF LABOUR 

New Delhi, the 27th Juiy, 2004 

S.O. 2043.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 129/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. II, New Delhi now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Kendriya Vidaylaya Sangathan and 
their workman, which was received by the Central 
Government on 27-07-2004. 

[No. L-42012/34/97-IR (DU)] 
KULDIP RAI VERMA, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUN ALrCUM- 
LABOUR COURT-II, NEW DELHI 

PRESIDING OFFICER: Shri RN. Rai 

I.D.No. 129/97 

In the matter of: 

Sh. Praveen Kumar 

Versus 

Kendriya Vidayalaya Sangathan 

AWARD 

The Ministry of Labour by its letter No. L-42012/34/ 
97-IR(DU) Central Government Dt. 05-09-1997 has referred 
the following point for adjudication 

The point runs as hereunder :— 

“Whether the action of the management of Kendriya 
Vidaylaya Sangathan in terminating the services of 
Sh.Parveen Kumar, watchman, Kendriya Vidaylaya 


at N.T.P.C., Badarpur, New Delhi w.e.f. 23-5-92 is 

justified? If not, to what relief, the workman is 

entitled to?” 

The claimant has filed statement of claim. In the 
statement of claim, he has stated that he had been working 
in the Kendriya Vidaylaya Sangathan since 29-10-82 as 
watchman. He has been emplolyed in the school of the 
management at AGCR, Andrews Ganj, Gurgaon, Meerut, 
Ghaziabad etc. Lastly he was employed in the NTPC school 
at Badarpur since 1989. 

That the work and conduct of the workman had been 
neat and clean. Inspite of repeated requests, visits and 
representations on behalf of the workman, he has riot been 
allowed duty by the management. He gave the last 
representation on 3-2-96 to the Chairman, Kendriya 
Vidaylaya Sangathan but no reply has been received by 
the workman to the same. The workman has been in a very 
poor financial condition for lack of resources so there was 
delay in filing the statement of claim. He always avoided to * 
approach appropriate authority in the hope that the 
management would fulfil its assurances and allow him duty 
but he was not given duty. 

The respondent management has filed WS. In-the 
WS, it has been stated that the management is not an 
industry so this Tribunal has no jurisdiction. The statement 
of claim is misconceived. The claimant is not entitled to 
any relief whatsoever. He was never terminated from his 
temporary job as alleged by him. On the contrary it was he, 
who on his own accord disappeared from his duty 
leaving the school premises unattended, without any 
permission or intimation to the competent authority of the 
management. 

He was a temporary watchman and his services were 
never made permanent. The claimant through out his 
services was irregular, disobedient and aggressive. The 
claimant was throughout a trouble maker till his 
disappearance from his last place of duty i.e. at Kendriya 
Vidaylaya, NTPC at Badarpur. Through out his tenure he 
was served with many show cause notices on different 
occasions for his misdeeds. However, he was continued to 
work as a watchman on his assurances/promises for 
keeping the sanctity of his job and also on compassionate 
grounds. The claimant was a heavy drinker and was many 
a time caught red-handed under the influence of liquor by 
different members of staff on different occasions during 
his duty hours. The claimant used abusive language and 
also used to indulge in fights with his colleagues and staff. 
The claimant was rushed to the ARMS hospital when under 
the influence of liquor he was stabbed. The claimant was 
brought to the NTPC. Dispensary at Badarpur when he 
was in the influence of liquor on 3-12-1991. A report of the 
dealing doctor is annexed herewith as Annexure-111. The 
claimant was in the regular habit of disappearing from his 
duty for days together without any permission or intimation 
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whatsoever. The claimant instead of apologizing for his 
absence used to manipulate attendance register by forcibly 
signing on back dates and on being stopped used abusive 
language and physical force with other members of the 
staff. 

In the written statement, it has been stated that the 
claimant never reported to the duty on the date i.e. 
23-5-1992 and the management has to do with the substitute 
being left with no option in the interest of security of the 
school premises. The claimant does not have a bonafide 
claim and he has initiated the following proceedings with a 
malicious intent to pressurize the management. The 
contents of the rest of the paragraphs of statement of claim 
have been denied. It has been asserted that he disappeared 
from the school premises himself and he did not report for 
duty. 

The workman has filed rejoinder. In his rejoinder, he 
has reiterated that he did not disappear from duty. His 
claim was absolutely satisfactory. He was not a heavy 
drinker. He never used abusive language to his colleagues 
and staff. He was never admitted in AIIMS. He was stabbed 
by some anti social elements and he was unconscious. 
The management with a mala fide intention did not allow 
him to join duty. 

Heard arguments from both the sides and perused 
the papers on the record. It is necessary at the outset to 
say that evidence in this case has been recorded and it has 
been admitted in the evidence that he was working in 
Kendriya Vidaylaya Sangathan since 29-10-1982. It was 
argued from the side of the workman that his job was 
temporary but he had worked for 10 years before 
termination of his services. He was not allowed duty despite 
several representations and requests. He did not come on 
duty on 23-5-1992 so his services were terminated w.e.f. 
23-5-1992 but no order oftermination was given to him. He 
was simply asked not to join. When he went to join, he was 
beaten by the principal on 28-8-1992. He had written letter 
for his transfer on that day. From the oral evidence, it 
appears that he was absent for one day and he was not 
taken on duty when he reported the next day. 

From the side of the management, my attention was 
drawn to 1982 LAB. I.C. 811, Robert D'souza versus 
Executive Engineer. The Hon'ble Supreme Court has held 
that leave without permission constitutes misconduct and 
it is not opened to the employer to terminate services 
without notice and enquiry. 

The management itself has not followed the law laid 
down by the Hon'ble Supreme Court. No notice has been 
given to him and no enquiry was held. In 1982—Ilnd LLJ 
191, DTC Versus Ram Kumar is regarding gainful 
employment. Thus, it is abundantly clear that no enquiry 
was held against the workman. No notice was given to him. 
He was absent for one day and when he reported for duty 


the next day, he was asked not to join duty and he was 
beaten by the principal of that school. 

1982 LAB. I.C. 811 is regarding retrenchment. This 
law is not applicable as there is no question of retrenchment 
in this case. The workman was simply asked not to join 
duty. 

The next question that was raised by the 
management is that respondent is not an industry. My 
attention was drawn to FLR 1985, the Hon'ble High Court 
has held that in case there is continuous service for one 
year and for more than 240 days, the workman must be 
paid compensation. 

In AIR2002-SC, 1313, the Hon'ble High Court has 
held that in case a daily wager is in service for a short 
period with frequent spells of absence, there may be 
possibility of doing job somewhere else but this law is not 
applicable in the facts and circumstances of this case. 

In first LLJ, 1989, The Hon'ble Delhi High Court has 
held that in case of absence, enquiry should be held. In 
the present case, no enquiry has been held. 

So far as question of industry is concerned, in 1997 
(8) SCC 767 the Hon'ble Apex Court has held that judicial 
discipline requires that judgement of a larger bench of the 
Supreme Court i.e. Bangalore Water Supply case should 
be followed. In Bangalore Water supply case, Kendriya 
Vidaylaya Sangathan has been held to be an industry. 

My attention was drawn to 1999 LAB. IC, it has been 
held that college run by an Institution is an industry. In 
1997 (8) Supreme Court, it has been held that the judgement 
of the larger bench of the Supreme Court will prevail over 
the judgement of the smaller bench. The Hon'ble Supreme 
Court has held in 1996-1 LLJ to 1996-SC that jurisdiction 
of labour courts/tribunals under Industrial Disputes Act 
and authority under the payment of wages Act is not 
affected by the establishment of CAT in view of Section 28 
of the said Act. In 1919 LAB. IC-97, the Hon'ble Rajasthan 
High Court has held that the college run by a company is 
an industry. In 1997 (8) SCC 767, it has been held that 
Telecom Department is an industry. In 1995-LAB. IC 654, 
the Hon'ble High Court MP has held that education is an 
industry. In 2000 LAB. IC 3304, the Hon'ble Supreme Court 
has held that the persons discharging sovereign functions 
do not come under the purview of industry. The duty of a 
watchman is not a sovereign function. In 2003-LAB-IC, 
1951, it has been held that forest department is an industry. 
In Bangalore Water Supply, the larger bench of the Hon'ble 
Supreme Court has held that educational institution is an 
industry. In this case, it has also been decided that 
education is not only an industry but it is the mother of 
industries, the judgement of the Bangalore Water Supply 
is of the larger bench so it is to be followed in comparison 
to the judgement of the smaller bench. In 1996 SC 408, it 
has been held that jurisdiction of authority to entertain 
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claim under Section 15 and 16 is not affected by the 
Administrative Tribunal Act. The workman applicant in 
this case is not a teacher. He is simply a watchman. He has 
no duty to educate the children. As such, the watchman is 
a workman. Several judgements of the CAT have been filed 
and it was asserted by the management that Kendriya 
Vidaylaya Sangathan is not an industry and my attention 
was drawn to the judgement of J&K High Court, but the 
judgement of CAT is not a good law in view of several 
decisions of the Hon’ble Supreme Court,of India that 
Kendriya Vidaylaya Sangathan is an industry. The 
management gave much emphasis on the judgement of the 
CAT even in the judgement of the CAT, it has'been held 
that educational institutions are not industries. The 
judgement of Bangalore Water Supply cannot be taken 
away by judgement of the CAT or judgement by any 
Hon'ble High Court The Hon'ble Supreme Court has held 
all along that Kendriya Vidaylaya Sangathan is an industry 
and particularly the workmen not entrusted with teaching 
job come within the purview of industry. So far as the 
decision of the CAT is concerned, this court is not bound 
by that decision in view of the various pronouncements of 
the Hon'ble High Court and the Hon'ble Supreme Court. 
CAT is a parallel forum for deciding the cases of workers 
appointed by the Union Government or the State 
Government but this Tribunal deals with the cases of 
Public Sector. As such, the Central Government Industrial 
Tribunal and the Central Govt. Administrative Tribunal 
operate in two different fields and the judgement of one is 
not binding on the other. The law cited by the management 
is not applicable in the facts and circumstances of the case 
and the Kendriya Vidaylaya Sangathan is an industry and 
the persons appointed by Kendriya Vidaylaya Sangathan 
are the workmen. The workman is a watchman and as such 
he must have been doing some duty of watchman, he cannot 
be presumed to sit idle in the circumstances. In view of the 
Hon'ble Supreme Court judgement, 50% wages are sufficient. 
The workman has not disclosed as to how he earned his 
subsistence without service. He has not disclosed source 
of any other income. As such, in the absence of any other 
evidence, it is. presumed that he must be doing something 
for his subsistence. As such, 50% back wages are sufficient 
in the facts and circumstances of this case. 

The reference is replied thus:— 

The action of the management of Kendriya Vidaylaya 
Sangathan in terminating the services of Sh. Parveen Kumar, 
watchman, Kendriya Vidaylaya at N.T.P.C. Badarpur, New 
Delhi w.e.f. 23-5-92 is not justified. The workman deserves 
to be reinstated from 23-5-1992 with 50% back wages. In 
case he is not reinstated within one month from publication 
of the award, he will be entitled to 6% interest per annum 
on the back wages. 

The award is given accordingly. 

Dated: 16-7-2004. R.N. RAI, Presiding Officer 
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New Delhi, the 27th July, 2004 

S.O. 2044. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. I.D.~ 
20/2003) of the Central Government Industrial Tribunal- 
Labour Court, Chennai now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Southern Railway, Chennai and 
their workman, which was received by the Central 
Government on 27-7-2004. 

[No. L-41012/14/1993-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, CHENNAI 

Monday, the 24th May, 2004 

PRESENT: K. JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE NO. 20/2003 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (I) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Southern Railway and their workman) 

BETWEEN: 


SriK.Sreeramulu 

AND 

The General Manager, 

Southern Railway, 
Chennai. 

Appearance: 

For the Claimant 

For the Management 


I Party/Petitioner 

II Party/Management 


Mr. T.P. Kathirravan, 
Advocate 

Mr. G. Kalyanasundaram, 
Advocate 




5006 


[Part n—S ec. 3(ii)] 


THE GAZETTE OF INDIA: AUGUST21, 2004/SRAVANA 30,1926 


AWARD 

The Central Government, Ministry of Labour vide 
Notification Oder No. L*41012/14/1993-IR(B-IXP.E.)dated 
20-12-2002 has referred the following industrial dispute to 
this Tribunal for adjudication:— 

“Whether the action of the management of Southern 
Railway is not considering the change in date of 
birth of the applicant Sri K. Sreeramulu, Trimmer, 
CTXR Token No. 838 for his reinstatement into 
services is justified or not? If not, what relief, the 
applicant concerned is entitled to and from what 
date?” 

2. After the receipt of the reference, it was taken on 
file as l.D. No. 20/2003 and notices were issued to both the 
parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The Ptitioner entered into the services of Railways 
on 24-11-1950 as a sweeper and was subsequently 
promoted as Trimmer and he was working under direct 
control of CTXR, Chennai as token No. 838. The Petitioner’s 
date of birth was entered in the service register as 
24-11-1923 arbitrarily without any basis as proof. On 
12-1-81 when he was asked to sign the retirement register 
by the Head Clerk, AME, he came to know that his date of 
birth was wrongly entered as 24-11-1923. Immediately, he 
made an appeal to carry out the correct date of birth being 
15-2-1931 and he had enclosed his birth extract as proof of 
the same and despite the same. The II Party/Management 
failed to comply with his request and retired the Petitioner 
from service on 30-11-81. Being his date of birth 15-2-31, he 
should have been retired from service only on 28-2-89. 
Therefore, he filed a original suit in O.S. No. 8766/1981 in 
City Civil Court and he succeeded in the same. Against the 
same, the Respondent administration has filed an appeal, 
which was dismissed with a direction. Against this, the 
Petitioner filed a second appeal No. 1999/85 before the 
High Court and the Hon'ble High Court has ordered the 
Respondent Railways to hold an enquiry. In pursuance of 
that order, an enquiry was conducted on 23-9-87 and 
24-9-87. But, the enquiry was not conducted in a proper 
manner. The Petitioner was directly examined by the Enquiry 
Officer in an illegal manner and the Enquiry Officer has 
acted in a biased manner. Even though the Petitioner has 
filed the birth extract from the Registrar of Births from 
Kottapetta Village, Vinjamur Taluk, Neliore District, the 
Railway administration has failed to consider the same. 
Even though the Petitioner has submitted a letter from the 
Medical health Office of the Superintendent, Govt. Hospital 
at Cuddappa furnishing the name of nis brothers from 
service register of medical and health department, the 
Enquiry Officer has not considered ail these things and 


has arrived at a perverse finding that there is no case' of 
alteration of date ofbirth ofthe Petitioner Sri K. Sreeramulu. 
The Petitioner has submitted several representations to 
the Respondent but the Respondent has failed and 
neglected to consider the same. The finding ofthe Enquiry 
Officer is perverse and contrary to the evidence on record 
and no reasonable man could have come to such a 
conclusion. The Petitioner is an illiterate and only can sign 
his name. The enquiry was conducted in contravention of 
principles of natural justice and the management has finally 
confirmed the retirement of the Petitioner on 30-11-81 by 
an order dated 18-11-87. Since the order is improper, unjust, 
illegal and void, the Petitioner has raised the dispute arid 
he prays to pass an award that Petitioner’s correct date of 
birth as 15-2-1931 and consequently set aside the order of 
retirement dated 30* 11-81, which was confirmed by an order 
dated 18-11-87 asnull and void and to direct the respondent 
to pay all back wages with other attendant benefits. 

4. As against this, the Respondent in its counter 
statement has contended that the Petitioner was appointed 
in Railways on 24-11-1950 as a temporary sweeper. At die 
time of appointment, the Petitioner did not produce any 
record in support of his date of birth. Therefore, he was 
sent to Railway Doctor for assessment of his age. The 
railway Doctor assessed his age a as 27 years and his date 
of birth was recorded as 24-11 -1923 in service register as 
per the rule 145 of Indian Railway Establishment Code 
Vol. 1. Further, he has also given his date of birth as 
24-11-1923 in all his loan applications which he made to 
railway administration and folly aware of the date of Birth 
entered into the service register. The railway administration 
has sent a communication dated 6-1-81 intimating his 
retirement that falls on 30-11-81 and immediately, the 
Petitioner has sent a representation dated 12-2-81 for the 
first time that his actual date ofbirth is 15-12-31 and not as 
24-11-23. As per the procedure any alteration regarding 
date birth should be allowed after completion of probation 
or three years of service, whichever is earlier. But, in spite 
of the said rule, the Petitioner's representation was 
considered by the competent authority under Rule 145 of 
IREC and advised that the request for alteration of date of 
birth could not be considered for the reason that there is 
nothing to show that birth extract produced by the Petitioner 
containing the alleged date of birth is related to the 
Petitioner. As per the orders of the High.Court in second 
appeal in S.A. No. 1999/95 a foil fledged departmental 
enquiry was conducted after extending all reasonable 
opportunities to the Petitioner. But even in that enquiry, 
the Petitioner failed to produce his brothers or officials of 
Taluk office or officials of Govt, hospital, Cuddappa to 
substantiate his claim. After careful consideration, the 
Enquiry Officer submitted his report stating that the date 
ofbirth of the Petitioner is 24-11 -23 and not as 15-2-31. 
Based on this finding, a suitable reply has been given to 
the Petitioner. Even his representation to the Chief 
Personnel Officer was rejected after consideration. Further, 
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it is seen from records produced by die Petitioner that his 
alleged brothers belong to Christian religion and this 
community is Thotty, whereas the Petitioner belongs to 
Hindu religion and his community is Madiga (Chuckliyar), 
which is totally different. It was further verified from the 
report that Mr. T. George and T. Chiimaiah. and T. Jeevaiah, 
the father’s name has been recorded as Talluri Pedda 
Kondiah, whereas the Petitioner has alleged that his father's 
name is Talluri Yerra Kondiah. From the above details, it is 
clear that the document produced by the Petitioner is not 
genuine and^Hot taken as an authentic proof for proving 
the date of birth of the Petitioner Further in the documents 
produced by the Petitioner, the native place of die Petitioner 
is mentioned as Yenganapalem, whereas in the service 
register of the Petitioner, his native place is given as 
Y enganapalayam. Thus, there are lot of contradictions and 
therefore, the documents cannot be considered as birth 
certificate of the Petitioner and they have not cane to a 
conclusion that the date of birth of the Petitioner is 15-2- 
1931. Further, the Petitioner has stated that he has worked 
in army for nearly three years from 1945 to 1948. Ifthe date 
of birth of the Petitioner is considered as 15-2-31, as alleged 
by him, the age of the Petitioner would be oily 14 years 
while joining the military service. But, in the military service, 
no minor is appointed at die age of 14. Therefore, the 
allegation that die Petitioner’s date of birth 15-2-31 is false. 
During his service period, the employees in railways are 
advised about their seniority in their cadre wherein the 
date of bird! is also mentioned. As such, the Petitioner 
cannot claim that he was not aware of his date of birth 
entry in the service register and therefore, for all these 
reasons, the respondent prays that the claim may be 
dismissed with costs. 

5. In these circumstances, the points for my 
consideration are:— 

(0 “Whether the action of the respondent/ 
management in not considering the change in 
date of birth of the Petitioner for his 
reinstatement in service is justified?” 

(ii) “To what relief die Petitioner is entitled?’ ’ 
Point No. 1:— 

6. It is an admitted case of both sides that the 
Petitioner entered into the services of the Respondent/ 
Management on 24-11-1950 as sweeper and subsequently, 
promoted as Trimmer. It is also an admitted case that the 
Petitioner is an illiterate employee and the Petitioner’s 
date ofbirdi is entEiediito the service roister as24*l 1-1923. When 
the Petitioner was asked to sigrt the retirement register by 
the Head Clerk AME, he came to know that his date of 
birth was wrongly entered as 24-11-23 and to carry out 
the correct date of birth as 15-2-1931, he enclosed his 
birth extract of Village Munsif Certificate issued by Taluk 
Officer, Udayagiri on 31 -1 -81 under Ex. W1 md die VAO 
certificate is marked as Ex. W2 and the copy of the appeal 
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petition is marked as Ex. W3. The Respondent Divisional 
Office has not accepted die contention of the Petitioner 
and rejected his claim. Hence, the Petitioner has filed O.S. 
No. 8766/81 before the City Civil Court, Che nnai and got 
declaration of his date of birth as 15-2-31. Against this, 
die Respondent/Management filed A.S. No. 439/83 and 
in that, the appeal was dismissed, with a direction that the 
respondent to hold an enquiry on die above said issue, 
based upon die birth extract produced by the Petitioner 
by granting sufficient time to prove the Petitioner's case 
before the Respondent. But, as agamst this, the Petitioner 
has preferred a second appeal before, die High Court, 
which was dismissed confirming the judgement of lower 
Court that fresh direction to issue notice of enquiry well 
in advance so that he could gather documentary evidence 
and also bring sufficient witnesses as he could be 
examined in his support and the High Court has also 
directed the Respondent to pass orders after holding full 
fledged enquiry. But, the Petitioner alleged that the 
Respondent has not conducted die enquiry properly and 
rejected his claim and the Petitioner has raised di spute 
before this Tribunal after getting a direction from the Hi gh 
Court in W.P. No. 5012/89*dated 17*4-90 for concil iation 
and subsequently filed W.P. No. 9947/97 under Ex. W26 
to refer die dispute to the Tribunal. In this case, the 
Petitioner has produced 31 documents which are marked 
asEx.WltoW31 in which Ex. W1 = W29 are birth extracts 
of the Petitioner, which is in Telegu rad die translated 
version of the birth extract is marked as Ex. W30. Further 
the Petitioner examined himself as WWl and his alleged 
brothers namely Sri T. Jeevaiah as WW2 and one Mr. T. 
George as WW3. 

7. As agamst this, the Respondent filed Ex. Ml to 
M7 and also examined one Mr. Prithiviraj, who is a Senior 
Clerk in the Personnel department of the Respondent/ 
Management. The learned counsel for die Respondent has 
taken pains to substantiate that this claim is not 
maintainable on the ground that the Petitioner is seeking 
correction of date of birth on the fag end of his service i.e. 
when he was due to retire from service and die Supreme 
Court in number of cases held that such action is 
unwarranted as it will mar the chance of promotion of juniors 
and prove to be an undue encouragement to other 
employees to make similar applications at the fag end of 
die service preventing their retirement, when due and he 
has also taken pains to submit that after serving for more 
than 30 years, the Petitioner has applied for correction of 
date of birth and in such circumstances, die Court should 
not encourage such petition to correct the date of birth 
and he also relied on the judgements of Supreme Court in 
1996ILLN96 BURN STANDARD COMPANY LTD. Vs. 
DINABANDHU MAJUMDAR AND OTHERS, JT 1996(3) 
SC 6 VIS AKHAPATNAM DOCK LABOUR BOARD Vs. E. 
ATCHANNA & OTHERS and 1996 (1) SCJ 326UNION OF 
INDIA AND OTHERS Vs. MRS. SAROJ BALA. 


^ curare : 3 prar 2i, 2004/am 30,1926 
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8. But, I find there is no substance in the contention 
of the learned counsel for the Respondent because the 
Respondent based their claim only on Rule 145(1) of IREC 
namely Ex. Ml and argued that any alteration regarding 
date of birth should be done within a reasonable time after 
joining the service and even taking it for granted that under 
P.B. Circular No. 193/71 marked as Ex. M5, the procedure 
for alteration of date of birth has been laid down that ‘no 
alteration in date of birth should be allowed after completion 
of probation or three years of service whichever is earlier’. 
Further under Rule 145(3) it is clearly mentioned that ‘date 
of birth as recorded in accordance with these rules shall be 
held to be binding and no alteration of such date shall 
ordinarily be permitted subsequently’. Even in case of 
illiterate staff, though the General Manager can make 
alteration in case of clerical error. In this case, tile contention 
of the learned counsel for the Petitioner is not a clerical 
error and therefore, the Petition is not maintainable. But, 
the learned counsel for the Respondent has relied on the 
Respondent’s circular No. R.B. No. E(NG) 11/78/BR/12 of 
25-10-78 (NR. SN 7235), wherein the Railway Board has 
decided in order to remove hardship caused by the above 
amendment to the railway servants who were already in 
employment on 31 -12-71 and who did not take advantage 
of the provision of the rule regarding alteration of date of 
birth as it stood before the above amendment, such 
employees may be to given an opportunity to represent 
against their recorded date of birth up to 31-7-73 and such 
requests should be examined in terms of rules as they stood 
before the amendment and the Railway Board had further 
ordered that no second opportunity shall be given after 
31-7-71 and all requests for alteration of date of birth 
thereafter should be disposed of strictly in accordance 
with amended rules. Further, it is ordered that the last date 
fixed for namely 31 -7-73 does not apply to representation 
from illiterate staff and as such representations for alteration 
of date of birth from illiterate Class IV (Group D) staff can 
be entertained without any time limit for submitting such 
claims.” Therefore, if an employee is illiterate, there is no 
time limit stipulated under the Railways Establishment Rules, 
Under such circumstances. I find there is no point in the 
argument of the learned counsel for the Respondent that 
the Petitioner is seeking correction of the date of birth as 
the fag end of his service and is not maintainable before 
any forum. 

9. Then the next point to be decided in this case is 
‘whether the Petitioner has.established that his real date of 
birth is 15-02-1931’. For this, the Petitioner relied on the 
documents Ex. W1 = W29 = W30 and also birth extracts 
given to his alleged brothers WW2 and WW3 under Ex. 
W27 and W28 respectively. Further, the Petitioner has also 
relied on Ex. W31 which is a Family Members Certificate 
issued by Mandal Revenue Officer, Duttaluru with regard 
to relationship of Talluri Ramaiah, Taliuri Sriramalu. Talluri 
George , Talluri Jeevaiah. We will see the documents one 
by one. Ex. W1, W29 and W30 are alleged birth extract of 


the Petitioner. The birth extract Ex. W29 is in Telegu and 
the translated version of the extract is given by the 
Petitioner and is marked as Ex. W30, in which the birth 
of male child was registered to Talluru Yerra Kondaiah on 
15-2-31 in which the Mother’s name has not been mentioned 
and the residential place of the father is mentioned as 
Venganapalem. The Petitioner has given evidence stating 
that this related to his birth and his father was Talluru Yerra 
Kondaiah, but his father’s name was wrongly mentioned 
as Kondaiah is the resorts of the neighbour and his birth 
place was mentioned as Yenganapalayam flpd he belongs 
to Hindu community. Learned counsel for the Petitioner 
further argued that even though the Railway Establishment 
Rules 145(2Xc) says that in the case of illiterate employee, 
where the person concerned is unable to state his age, he 
should be assessed by Railway Medical Officer and the 
age so assessed should be recorded in the manner 
prescribed, about the Railway servant being informed of 
the age so recorded and his confirmation obtained thereto. 
But in this case the Railway management has not produced 
any document to show that the date of birth mentioned in 
the service register of the Petitioner as 24-11-23 has been 
made by the Railway Medical Officer in the manner 
prescribed in rules and further they have not .established 
whether the railway servant namely the Petitioner being 
informed about the age so recorded and above all the 
Railway management has not established that they have 
obtained confirmation of the Petitioner about the entries 
made in the service register. Though from the beginning of 
the case, the Respondent/Management contended that as 
per Rule 145 of the Railway Establishment Rules, they have 
followed the procedure and the age has been determined 
by the Medical Officer of the Respondent, there is not 
even an iota of proof to show that they have followed the 
procedure mentioned under Rule 14 5(2Xc). Therefore, even 
for argument sake that the procedure followed by the 
Railway establishment is under Rule 145, they have not 
strictly followed the procedure laid down under Rule 145 
and therefore, the date of birth mentioned by the Railway 
management with regard to Petitioner’s case is not valid in 
law. Further, the learned counsel for the Petitioner contended 
that the Petitioner has produced Ex. W1 = W29 = W30 
which is the birth extract given from the birth register, which 
is a public document and would in ordinary circumstances 
be bound to have been accepted as conclusive of the matter 
of birth of a person and the Petitioner has produced 
authenticated translated version under Ex. 30 which says 
that the Petitioner was bom to Thalluru Yerra Kondaiah 
and his date of birth is 15-12-1931. Futhermore, the 
Petitioner has examined his brother namely Talluri Jeevaiah 
and Talluri George and their birth extracts also were 
produced by the Petitioner as Ex. W27 and W28 respectively 
and they were examined before this Tribunal who have 
established that the Petitioner is their eldest brother and 
they born to'Talluri Yerra Kondaiah. Under such 
circumstances, it cannot be contended that the 
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Petitioner’s date of birth is only 24-11-1923 and 
not 15-2-1931. 

10. As against this, the learned counsel for the 
Respondent argued that though the Petitioner alleged that 
he has examined his alleged brothers namely WW2 and 
WW3, the evidence given by these persons are 
contradictory. First of all, the Petitioner alleged that he is a 
Hindu, but both the witnesses who alleged to have been 
brothers of the Petitioner are belong to Christianity and 
there is no satisfactory evidence before this Tribunal how 
two different religious persons have bom to the same father. 
Further, in all the registers pertaining to the Petitioner, it is 
mentioned that Petitioner’s father is Mr. Kondaiah and he 
has signed his signature as only K. Sreeramulu. As against 
tbis, the Petitioner’s witness namely the alleged brothers 
have stated that their father was Talluri Yerra Kondaiah 
who belongs to Christianity. Further the birth place alleged 
to be the witnesses namely WW2 and WW3 is 
Venganapaiem, but the birth place of the Petitioner 
mentioned in the records maintained by the Registrar is 
only Yenganapalem. Further, the Petitioner has not 
established before this Tribunal that Venganapaiem and 
Yenganapalem are one and the same place and called in 
different names. Not merely that the Petitioner’s alleged 
brother Mr. Jeevaiah has stated in the proof of affidavit 
that he.was bom on 1-6-1950 at Venganapalayam and his 
eldest brother namely the Petitioner Sreeramulu bom on 
15-2-1931 at their village. In the cross examination, he has 
stated that he belongs to Christian community and he does 
not know whether he was a converted Christian or bom 
Christian and he further says that they are six brothers 
namely first one is Sreeramulu (Petitioner), second is George, 
third is Chinnaiah, fourth is Yessaiah and fifth is Jeevaiah 
himself. But, subsequently he has changed his version 
saying that they are five brothers and one sister and their 
sister died. But, he has also admitted that in his records his 
father’s name is mentioned as Talluri Pedda Kondaiah. 
Under such circumstances, the Petitioner has to 
substantiate his claim by saying whether his family belongs 
to Hindu religion or Christian religion and whether his 
father’s name is Kondaiah or Thallooru Yerra Kondaiah or 
Thallooru Pedda Kondaiah. But the Petitioner has not 
established this fact with any substantial evidence. Further, 
even though WW2 and WW3 have stated that the 
Petitioner is the eldest among their brothers, the Petitioner 
has not established how in the document Ex. W31 namely 
Family Members Certificate, one Mr. Talluri Ramaiah was 
mentioned as eldest male member of the family and Mr. 
Talluri Pedda Kondaiah and Smt. Nagamma, Wife of Mr. 
Peda Kondaiah of Venganapaiem, whose age was 
mentioned as 75. Further, the witness Mr. Jeevaiah has 
mentioned that five brothers are namely Sreeramulu, 
George, Chinnaiah, Yessaiah and Jeevaiah and how Mr. 
Ramaiah’s name is mentioned in the Family Members 
Certificate and in what way Mr. Ramaiah is related to the 
family of the alleged Mr. Jeevaiah and Mr. George. 


11. The learned counsel for the Petitioner contended 
that merely a wrong mention of father’s name in the records 
and merely the name of community has been mentioned in 
the records as Hindu or Christian, it cannot take away the 
right of the Petitioner to establish that the birth extract 
produced by him belongs to him. 

12. But, I find there is no substance in the contention 
of the learned counsel for the Petitioner because no doubt 
Ex. W1 = W29 = W30 is a birth extract which is a public 
document, I fmd the Petitioner has to establish that this 
public document relates to him and further to establish 
that Ex. W27 and W28 belong to his alleged brothers namely 
Mr. Jeevaiah and Mr. George. Under such circumstances, 
the Petitioner who has not substantiated his claim that this 
document Ex. W1 = W29 = W30 belong to him, this Tribunal 
cannot come to a conclusion that the date of birth 
mentioned in the document belongs to the Petitioner. 
Merely because WW2 and WW3 have stated that the 
Petitioner is the eldest brother, this Tribunal cannot come 
to a conclusion that the Petitioner was bom to the alleged 
Thalluri Yerra Kondaiah that too in the year 1931. Further, 
on going through the documents Ex. W27 and W28 birth 
certificates, it is seen that the typed letters ‘ ‘ 1 -6-1950 and 
Name of Father Talluri Pedda Kondiah” and the date of 
Registration mentioned in the document have been erased 
and new letters and new words have been overtyped in 
that places. Therefore, I doubt whether these documents 
are genuine documents or not. 

13. Then again the learned counsel for the 
Respondent contended that the community mentioned hi 
the records of the Petitioner as Madiga (Chuckliyar) and 
the Petitioner has clearly Stated that he belongs to Madiga 
community, which is a Chuckliyar community. He further 
stated that Sri Jeevaiah and Sri George belongs to Thotty 
community which is a different community. Though both 
these communities are Scheduled Caste, they are different 
communities and the learned counsel for the Respondent 
argued that even in this community also there are 
differences among the Petitioner and the witnesses namely 
WW2 and WW3. Under such circumstances, it cannot be 
contended that the Petitioner has established that his date 
of birth is 15-2-1931 and therefore, his claim is not 
maintainable before this Court 

14.1 find much force in the contention of the learned 
counsel for the Respondent because as I have already 
stated that the Petitioner has not established that Ex. W1 p 
W29 - W30 belongs to him and he also has not established 
through evidence of WW2 and WW3 that they are his our 
brothers and their birth extracts are Ex. W.27 and W28 
respectively. Furthermore, the Petitioner has not established 
that Ex. W31 belongs to his family and the four names 
mentioned in that document are members of his family. 
Therefore, I find this point against the Petitioner. • 
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Point No. 2 


The next point to be decided in this case is to what 
relief the Petitioner is entitled? 

15. In view of my foregoing findings, I find the 
Petitioner is not entitled to any relief as claimed by him. 

(Dictated to the P. A. transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 24th May, 2004.) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined:— 

For the I Party/Workman : WWI Sri K. Sreeramulu 

WW2 Sri T. Jeevaiah 
WW3 Sri T. George 

For the II party/Management : MW I Sri H. Prithiviraj 

Documents Marked:— 

For the I Party/Workman : 


Ex. No. 

Date 

Description 

W1 

31-01-81 

Xerox copy of birth extract of 
the Petitioner. 

W2 

07-02-81 

Xerox copy of birth extract of 
the Petitioner (Translation) 

W3 

12-02-81 

Xerox ropy of representation 
given by Petitioner. 

W4 

13-11-81 

Xerox copy c, e representation 
given by Petitioner to General 
Manager of Respondent. 

W5 

28-11-81 

Xerox/True copy of internal 
correspondence of respondent. 

W6 

28-01-82 

Xerox copy of representation 
given by Petitioner. 

W7 

27-04-82 

Xerox copy of representation 
giver by Petitioner to Ministry. - 

W8 

18-08-82 

Xerox copy of representation 
given by Pet ; ; oner. 

W9 

05-08-83 

Xerox copy of the judgement in 
O.S.No. 8766/81. 

W10 

22-02-84 

Xerox copy of judgement in A.S. 
No. 439/83. 

Wll 

03-04-85 

Xerox copy of letter from Govt. 
Hospital, Cuddapah to Petitioner. 

W12 

16-09-85 

Xerox copy of the representation 
of Petitioner to Ministry. 


12-02-87 

Xerox copy of the order in S.A. 
No. 1999 of 85. 

-«V14 

10-07-87 

Xerox copy of the order in CMP 
No. 10690of 1987 in S.A. 1990 
of 1987. 

!5 

18-11-87 

Tnie copy of letter from 



Respondent to Petitioner. 

W16 

11-04-88 

Xerox copy of 2A petition filed 
by the Petitioner. 


Ex. No. 

Date 

Description 

W17 

01-08-88 

Xerox copy of letter from ALC 
(Central) to Petitioner. 

W18 

02-09-88 

Xerox copy letter from Petitioner 
to ALC (Central). 

W19 

06-01-89 

Xerox copy of letter from ALC 
(Central) to Petitioner. 

W20 

08-05-89 

Xerox copy of letter from ALC 
(Central) to Petitioner. 

W21 

17-04-90 

Xerox copy of the order in CMP 
No. 10690/87. 

W22 

21-06-93 

Xerox copy of failure of 
conciliation report. 

W23 

204)7-94 

True copy of the letter from 
Ministry to Petitioner. 

W24 

03-06-97 

Xerox copy of the order of CAT in 
O.S.No. 1423 of1994. 

W25 

03-09-02. 

Xerox copy of order in W.P. No. 
9947/97. 

W26 

26-11-01 

Xerox copy of Medical certificate 
ofPetitioner. 

W27 

24-11-03 

Birth Certificate of Mr. Jeevaiah 

W28 

24-11-03 

Birth certificate of Mr. T. Gee 

W29 

31-01-81 

Original birth extract issued by 
Taluk Officer, Udayagiri. 

W30 

28-12-01 

English translation copy of Ex. 
W29 issued by Mandal Revenue 
Officer. 

W31 

2001-04 

Family Members Certificate 
issued by Mandal Revenue 
Officer. 

For the 11 Party/Management:— 

Ex. No. 

Date 

Description 

Ml 

1959 

Extract of Indian Railways 
Establishment Code Vol-1. 

M2 

Nfl 

Extract of service particulars of 
Petitioner. 

M3 

06-01-81 

Xerox copy of statement showing 
details about retirement of C & 
W staff. 

M4 12/23-02-81 

Xerox copy of representation 
given by Petitioner to Sr. DPO. 

M5 

Nil 

Xerox copy of P. B. Circular No. 
193/71. 

M6 

2409-87 

Xerox copy of enquiry 
proceedings & findings. 

M7 

Nil 

Extract from service book of Sri. T. 


Jeevaiah. 
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W<T f3RT «Ht 

[tfo I^r-12012/174/92-3nf3nT(^-I)] 

3T3R <pjR, Stfelfr 

New Delhi, the 27th July, 2004 

S.O. 2045.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (I.D. 106/92) of 
the Industrial Tribunal/Labour Court No. II, New Delhi 
now as shown in die Annexure in die Industrial Dispute 
between die employers in relation to the management of 
State Bank of India and their workman, which was 
received by the Central Government on 27-07-2004. 

[No. L-12012/174/92-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER : 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT NO. II, 
NEW DELHI 

Presiding Officer : R. N. RAI. I. D. No. 106/92 
In the matter of; 

Man Mohan Sharma 

Versus 

State Bank of India 
AWARD 

The Ministry of Labour by its letter No. L-12012/ 
174/92/IR(B-3) Central Government Dt. 30-11-1992 has 
referred the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of the the management of the 
State Bank of India in treating the workman Shri 
Man Mohan Sharma, permanent clerk, as 
voluntarily retired from service of the Bank w.e.f. 
3-11-1990 on account of his alleged absence from 
duty without leave, is legal and justified? If not, to 
what reliefs) the workman is entitled to?” 

The claimant has filed statement of claim. In his 
statement of claim he has stated that as the workman 
joined the Bank service as Godown Keeper on 10-08-1970 
at De hr a dun Branch. He was transferred to Meerut in 
1975 from Dehradun. He was transferred back 
to Dehradun in 1978 and had been working there 
since then. 


That he had been holding the position of Union 
Secretary at Dehradun Branch for the last several years 
and in that capacity he has been challenging the arbitrary, 
malafide and illegal activities of the management. He 
has also taken leading part in organizings strike 
demonstration and agitation carried out by the union 
during last all India strike and agitation held in 1989. 
The management became prejudiced and biased towards 
him on account of his leading role in the legitimate trade 
union activities/strike/agitations. They hatched a 
conspiracy to harass and victimize the workman by way 
of illegal and malafide transfer, non-sanction of sick leave 
due and illegal termination of services under die garb of 
voluntary vacation. 

That the workman fell sick on 7th June, 1990 and 
sent application to die Manager (C & I), Dehradun Main 
Branch for two days leave on account of sickness. 

That he remained further sick and continued on sick 
leave upto 10-11-1990. 

That he has been sending his leave applications to 
the Manager (C & I), State Bank of India, Main Branch, 
Dehradun regularly alongwith relative medical 
certificates. 

That after he was recovered he reported for duty at 
Dehradun Branch on 10th December, 1990 and he was 
directed to report for duty at Mobhawala branch. He also 
went there but die Branch Manager, Mobhawala also did 
not allow him to join duty. He immediately sent letter 
dated 10-12-1990 to the Branch Manager, State Bank of 
India, Mobhawala, Dehradun by registered post vide 
receipt No. 1735 dated 10-12-1990, Subhash Nagar, 
Dehradun Post Office. The copy of the above letter is 
Annexure ’A*. 

The workman did not receive any communication 
from the bank in regard to die rejection of his leave 
application sent in time alongwith medical certificates. 
That the question of rejection of his leave did not arise as 
the employee was sick and he had to his credit 9 months 
sick leave on full pay, 6 months privilege leave and huge 
unavailed casual leave to his credit. 

The workman for the first time received a 
communication from the Regional Manager; Region-I, 
vide his letter No. R-I/437 dated 21-12-1990, that die 
bank has voluntary retired him from the Bank's service 
due to absence from his duty. The employee did not receive 
any communication from the Bank in this regard prior to 
the above said letter although he had been sending 
regularly leave applications on medical grounds alongwith 
medical certificates—marked Annexure ‘B\ 

He submitted an appeal against the above referred 
illegal order of termination of services issued by die 
Regional Manager, Region-1 to the Appellate Authority— 
marked Annexure ‘C’ but his appeal was rejected by the 
Dy. General Manager arbitrarily without considering 
the issues raised by the workman. 
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That the Union made number of representations to 
reinstate the workman with back wages but all the requests 
of the Union were turned down by the management. 
In the circumstances the union raised conciliation 
proceedings before the Assistant Labour Commissioner 
and that was rejected and the matter was referred to 
this tribunal. The management had acted in violation of 
the rules of Natural Justice, provisions of the 
Sastry Award and Desai Award and the Bipartite 
Settlement. 

That even if it is presumed that the workman 
absented himself without leave or over stayed leave even 
than the said act of the workman amounts only to a 
minor misconduct under para 521(6)(7) of the Sastri 
Award for which maximum punishment of stoppage of 
increment for a period of 6 months could be awarded. In 
para 521(10) of the said award no action can be taken 
unless the employee is given a charge sheet clearly stating 
therein the circumstances appearing against him and the 
Authority concerned has to take into consideration the 
previous record of the employee. 

That under the Industrial Disputes Act, 1947 all 
termination spells out retrenchments and no order of 
retrenchment can be passed, unless the workman has been 
paid or tendered the retrenchment compensation and 
notice salary as provided in the Industrial Disputes Act, 
1947. It has been so held by the Hon’ble Supreme Court 
in the case of State Bank of India versus Sundermony 
and the Hindustan Steei case. 

That in case of absence, no power is vested with the 
management to pass an order of voluntary vacation in 
case of absence of the workman unauthorisedly. The 
question of unauthorised absence does not arise as the 
workman was on sick leave and has sent regularly 
applications alongwith sick leave certificate. As such, 
the workman deserves to be reinstated with full back 
wages in service w.e.f. 3-11-1990. 

The management respondent has filed written 
statement. It has been submitted that due to exigencies of 
work, it was decided to transfer him to Bhiri Branch, 
Distt. Chamoli vide order dt. 09-06-1990 but he did not 
report for duty at the said branch. The General Secretary, 
Shri J. N. Kapoor took up the matter of his transfer with 
the General Manager, State Bank of India, New Delhi 
vide his letter dt. 12-06-1990. Thereafter on the written 
request of Shri P. P. Trikha, President of State Bank of 
India, Staff Association, Delhi Circle as also on the request 
of the local representative of the workman Shri H. N. 
Khanna, Dy. General Secretary of the associatiop as 
also that of the employee concerned, the order was 
changed from Bhiri to Mobhawala Branch which is 
one of the local branches in Dehradun vide order 
dt. 11-07-1990. 


That instead of joining duties at Mobhawala branch, 
the employee concerned had ever since been resorting to 
dilatory and evasive tactics till 9th of December, 1990. 
He did not report for duty nor did he even submit his 
leave application to his controlling authority i.e. the 
Branch Manager of the branch where he was transferred. 
In view of his long absence, the management was 
compelled to invoke the provisions of clause 16th of 4th 
Bipartite Settlement which govern such matters which 
he has been deemed to have been retired voluntarily 
from the bank's services w.e.f. 3-11-1990. The contents 
of the rest of other paras have been denied by the 
respondent It is settled law that refusal amounts to a 
good service. In A.I.R. 1961, Calcutta page 439, it was 
held that if a registered cover is refused by the addressee 
then it amounts to delivery of letter. Several 
representations were made against his transfer and he has 
filed writ before the Hon’ble High Court, Allahabad in 
the month of October, 1990 challenging his transfix orders 
which is pending in the Hon’ble High Court at Allahabad. 
Both the transfer orders dt. 09-06-1990 and 11-07-1990 
were filed by the workman alongwith writ petition. Both 
the transfer orders were issued on the address which has 
been provided by the workman with the bank on me service 
sheet of the workman. His permanent address can be 
changed only on his representation. He had sent letters 
to the Branch from where he has been transferred so his 
letters were returned with the endorsement that he should 
make all communications to the Controller of the 
transferee branch. He was advised by the Branch Manager 
that since the workman has been deemed to have 
voluntarily retired, as per clause XVI of the IV Bipartite 
Settlement w.e.f. 3-11-1990 and therefore, he is no longer 
an employee of the bank and cannot be allowed to join 
the Bank. The above letter of voluntary retirement was 
sent at his address viz. 20, Khurbura Mohalla, Dehradun 
as the address given by him in the letter dated 
10-12-1990. The contents of the rest of the paragraphs 
of the statements of claim have been denied. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was 1 submitted from the side of the workman that 
the workman has filed affidavit and in his affidavit, he 
has specifically mentioned that his PPF account was 
opened on 2-11 -1987 vide No. 1501 by him at State Bank 
of India, Dehradun Main Branch where he was posted 
and in the said record of the bank, his address has been 
recorded as 20, Khurbura Mohalla, Dehradun. It has 
been stated in the affidavit that he has purchased a 
Yamaha Motor Cycle Reg. No. UAW 1136 in April, 
1988. The said vehicle was purchased by him after 
availing loan from SBI, Dehradun Main Branch under 
the staff scheme and all the papers and documents were 
pledged to the bank. The lien of SBI was recorded in the 
Regn. Book of the vehicle. 
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That the bank issued me an identity card under, the 
rules mi 20-1-1990. The said Identity Card has been signed 
by Shri S.C. Malik, the then Branch Manager, Dehradun 
Main Branch wherein my address has been recorded as 
20, Khurbura Mohalla, Dehradun-248 001. 

That the last letter sent on 27-10-1990 was sent at 
his correct address, 20, Khurbura Mohalla, Dehradun but 
the rest of the letters were sent on his old address. At the 
time of his appointment, he was living at 14, Khurbura, 
Dehradun. The substantial question is whether the letters 
were sent to his correct address or not. He has filed letters 
and the bank has also given him letters vide MW A/1 
which discloses that the workman was called to explain 
as to why he went to Regional Manager, Region-I, 
Dehradun on 29th March, 1990 at 1.15 PM alongwith 
Shri M.M. Sethi and others to meet him. 

The workman has sent his reply in which he has 
stated that the management is indulging in unfair labour 
practice and trying to victimize the applicant workman. 
Annexure IV shows that he has sent leave applications 
till 31-7-1990 to the Branch Manager, State Bank of India, 
Dehradun. Annexure V also is his leave application sent 
to the Branch Manager and in this application, the address 
of the workman has been given as 20, Khurbura Mohalla, 
Dehradun. Annexure VI, VII, VIII and IX, all leave 
applications sent to the Branch Manager under Registered 
Post. Annexure XII is a reminder letter sent to the Bank 
by Registered Post. Annexure XIII to XVIII are medical 
certificates sent to the Branch Manager. In his cross- 
examination also, the workman has stated that when he 
joined his address was 14, Khurbura Mohalla, Dehradun 
but in 1977 he shifted to 20, Khurbura Mohalla, Dehradun 
and he has asserted that he did not file any writ petition 
in Hon’ble High Court. 

It was submitted from the side of the workman that 
the workman was ill and he had sent several letters to the 
Branch Manager but he was not intimated as to what 
happened to his medical certificates. He did not receive 
from the bank any letter refused by the bank. It was further 
submitted that all the correspondence were made at 14, 
Khurbura Road, Dehradun and the letters returned with 
the endorsement left but the bank still sent letters on that 
address so that the workman applicant may not come to 
know all the letters when he had specifically mentioned 
his address in his letter and his application for medical 
leave. His address is 20, Khurbura Mohalla, then the 
question does not arise to send certain letters to 14, 
Khurbura Road. The Regional Manager intentionally and 
with malafide reasons sent the notices on wrong address 
as he was personally biased towards him and threatened 
him that they would get him transferred/charge sheeted, 
terminated if he does not leave Trade Union activities. 

That the envelope has heen filed by the 
management as document page No. 102. The notice was 
received by the bank unserved. The termination letter 


was sent on the wrong address and it was returned wjth 
the endorsement that no such person was residing there. 
As such, neither the notice of 30 days for joining duty 
nor the notice of voluntarily retirement has been served 
on the workman applicant. The management has to get 
the notices served. The advertisement in the newspaper 
and at the public place and pasting of the notice at the 
public places would not amount to service of die notices 
as the workman was ill and he cannot be presumed to go 
through the daily newspaper and visit the public places. 
The notice was published in Gujrati Newspaper. It ought 
to have been served personally oh him. In this 
connection, my attention was drawn to AIR 1961-SC 
1159.1 have gone through the citations. It appears that 
from these citations that in case a notice is returned with 
the endorsement “refused” then it may be presumed 
that the notice has been served but in this case there is 
endorsement on the registered notice that the addressee 
has left the place, in that case, only publication in Gujrati 
newspaper cannot be deemed to be sufficient service on 
the workman applicant. 

My attention was drawn to 58 (1995) Delhi Law 
Times 762, it has been held that under the State Bank of 
India Service Rules, 1975, rule 92 unauthorised absence, 
fore feature of appointment, leave without obtaining 
written sanction from the authority concerned is 
unauthorized absence and it amounts to misconduct so 
according to the decision of the Hon’ble Delhi High 
Court, if an employee of SBI is on leave without sanction, 
it amounted to misconduct. In case, the workman 
applicant was on leave without sanction, and committed 
misconduct, then an enquiry should be held before he 
was voluntarily retired so the above law is not applicable 
in the facts and circumstances of the case. The judgement 
by the Hon’ble Supreme Court in 1998 SAR (Civil) 533 
is regarding retrenchment. This case is not of 
retrenchment but of voluntary retirement so this case is 
not applicable in the facts and circumstances of this case. 

1993 SCC L&S-723* is regarding 25F, 55FF and 
25FFF of the ID Act. This law is also not applicable 
because in this case, there is no retrenchment of the 
workman applicant. The workman has been compulsorily 
retired due to more than 90 days absence in view of para 
16 of the Bipartite Settlement. According to para 16 of 
the Bipartite Settlement, if an employee absents without 
notice for 90 days, 30 days notice will be served on him. 
Even if after the service of 30 days notice, he does not 
report for duty, then the management may presume that 
he is employed elsewhere and he has no intention to 
join duty. In that case, the management has got right to 
proceed further and set up enquiry or to retire the person 
compulsorily. In the present case, the notice has been 
sent at 14, Khurbura Mohalla, Dehradun whereas the 
address of the employee on his identity card is 20, 
Khurbura, Mohalla and even in the medical certificate 
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applications, he has mentioned his address as 20, 
Khurbura Mohalla, In his loan application also, he has 
mentioned his address as 20, Khurbura Mohalla. As 
such, when 30 days notice was received back with the 
endorsement that the workman was not available or he 
has left the place or he did not meet with the postal 
servicemen, then it was the duty of the management to 
get another notice of 30 days served on him. 

In view of para XVI of the Bipartite Settlement, 
regarding voluntarily cessation of employment by the 
employees, it is mandatory that 30 days notice after 90 
days absence must be served and in case after service 
of the 30 days notice, the workman does not satisfy the 
management that he has not taken up another 
employment or avocation and that he has no intention 
of not joining the duties, the employee will be deemed 
to have voluntarily retired from service on the expiry 
of the said notice. According to this, paragraph of the 
IV Bipartite Settlement, there are two conditions which 
must be satisfied before cessation of employment by 
the employees, the first condition is that the workman 
applicant should be absent without notice and the 
second condition is that after 90 days absence without 
notice, a notice of 30 days for joining duty should be 
sent to him. In this case, it cannot be said that the 
workman applicant was absent without notice as he had 
sent several letters to the Branch Manager. In case he 
was transferred from that branch, that letter ought to 
have been referred to the Branch in which he was posted 
but his letters of request for medical leave were neither 
accepted nor refused and he was given no intimation. 
As such, he cannot be deemed to be absent from duty 
without notice. The second important ingredient of this 
para is that 30 days notice should be served and in case, 
the management comes to the conclusion that the 
workman has no intention to join or he has taken up 
some other avocation, then the bank can compulsorily 
retire that workman. In thU case, neither the 30 days 
notice has been served on the workman applicant nor he 
was absent for 90 days without notice. He had all along 
been sending medical applications and he was not 
communicated that his medical certificates were not 
accepted so he cannot be deemed to be on unauthorized 
leave. 

It was submitted by the management that the doctor 
has been examined and the medical leave certificates 
cast some doubt. Even if the medical certificate is invalid, 
it will be presumed that he has been sending applications 
for medical leave but the same was neither accepted nor 
refused and no communication was made to him. For 
the arguments sake, if it is accepted that he is in the 
knowledge of both the transfers and he did not report to 
duty, even then he cannot be deemed to be absent without 
notice as he had all along been sending notices to the 
bank in which he was working prior to his taking medical 


leave. He was sending medical leave so it cannot be said 
that he was relieved from the branch or his previous 
branch office. According to the management, it amount 
to grave misconduct and in case it amounts to grave 
misconduct, then an enquiry ought to have been 
conducted in this case. The law cited by the management 
is not applicable in the facts and circumstances of this 
case. For inflicting any punishment, an enquiry is 
necessary. In this case, no enquiry has been held and 
para XVI of the Bipartite Settlement is not applicable in 
this case as the management has failed to establish that 
all the notices were sent on his correct address. So service 
cannot be presumed and the order of compulsory 
retirement is not valid as the workman applicant is not 
absent without notice and 30 days notice has not been 
served on him. As such, he deserves reinstatement from 
the date of voluntarily retirement. 

The reference is replied thus :— 

The action of the management of the State Bank of 
India in treating the workman Shri Man Mohan Sharma, 
permanent clerk, as voluntarily retired from service of 
the bank w.e.f. 3-11-90 on account of his alleged absence 
from duty without leave, is neither legal nor justified. The 
workman deserves to be reinstated with full back wages 
within one month from the date of the publication of the 
award. 

The award is given accordingly, 
dt. 08-07-2004. 

R.N. RAI, Presiding Officer 
27 2004 

^»T.3n. 2046.—3lki)Pl4) srfvfrFTiT, 1947 (1947 
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^T% 

3FJ5TO 3 t %^fa *U<*K affritfw 

% W (TT^f W&n 52/2002 ) %t TFFlfW 

t, %t 27-07-2004 %t WZ £3TT «TT I 

[to T^I-14012/16/2002-3nf31K( , 5t^)] 
crcf, arftmft 
New Delhi, the 27th July, 2004 

S.O. 2046.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 52/ 
2002) of the Central Government Industrial Tribunal/ 
Labour Court, Chennai now as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of Heavy Vehicle Factory and 
their workman, which was received by the Central 
Government on 27-07-2004. 

[No. L-14012/16/2002-IR (DU)] 
KULDIP RAI VERMA, Desk Officer. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Friday, the 18th June, 2004 

Present: K. JAYARAMAN, 

Presiding Officer 

INDUSTRIAL DISPUTE NO. 52/2002 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and subjection 2(A) of 
Section 10 of the industrial Disputes Act, 1947 (14 of 
1947), between the Management of Heavy Vehicle factory 
and their workman.) 

BETWEEN 

Sri G. Thinivelaiah ' : I Patry/Petitioner 

AND 

The Senior General Manager,: II Patry/Management 1 
Heavy Vehicle Factory, Avadi, 

Chennai. 

APPEARANCE: 

For the Workman : M/s. A. Mani & 

S. Chakravarthy, 
Advocates 

For the Management : Mr. K. M. Venugopal, 

ACGSC 

AWARD 

The Central Government, Ministry of Labour vide 
Notification Order No. L-14012/16/2002-IR(DU) dated 
24-05-2002 has referred the following industrial dispute 
to this Tribunal for adjudication :— 

“Whether the action of the management of Heavy 
Vehicle Factory, Avadi in awarding the penalty of 
removing Shri G. Thiruvelaiah from service w.e.f. 
19-09-1998 is just and fair? If not, to what relief 
the workman is entitled?’ 1 

2. After the receipt of the reference, it was taken 
on file as I.D. No. 52/2002 and notices were issued to 
both the parties and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The Petitioner joined the service of the Respondent 
in the year 1971 as Mali (Gardner). Subsequently, he 
had been employd in the factory under shift system. 
He used to bring his meals from his home and he kept 

1 / 


aluminium plates to protect the food in the box and he 
used such aluminium plates for more than a year which 
he got the same from outside. While so, to his shock 
and dismay on 25-11-1996 when he was coming out from 
the factory to security gate for going out, he was asked 
to open the box by the security namely L/NK S.A.K. 
Pillai. Though the Petitioner has explained as to why he 
has kept aluminium plates for the past one year from 
the date, without listening to his reason, he ms brought 
to the security room where the security chargeman Mr. 
K.R. Ramalingam, CH/M II threatened him and got his 
signature on papers. He was afterwards served with a 
charge memo. Even though he has submitted his 
explanation, a farce domestic enquiry was conducted and 
held against him. In that enquiry, he was.notallowedjto 
participate in the enquiry effectively, thereby denying 
reasonable opportunity to defend himself in the enquiry. 
Further, the main witnesses were not examined in feat 
enquiry. The findings of the Enquiry Officer was perverse 
and it was submitted to the respondent without based on 
any evidence much less any legal evidence. The 
Disciplinary Authority had also approached the matter 
in a biased and vindictive manners. The Petitioner’s 
request was also not considered and he was not permitted 
to recall the Respondent’s witness Mr. S.A.K. Pillai for 
further cross examination. Under Section HA of the 
Industrial Disputes Act, 1947 the Industrial Tribunal has 
got every power to reappraise the evidence and materials 
available on record and can come to a different 
conclusion than that of the management and can modify, 
alter or award lenient punishment to Petitioner. Hence, 
for air these reasons, the Petitioner prays that an award 
may be passed to reinstate him into service with back 
wages, continuity of service and all other attendant 
benefits. 

4. As against this, the Respondent in its Counter 
Statement contended that the Respondent/Management 
is not an industry under the definition of Industrial 
Disputes Act, 1947. In other words, the Respondent is 
doing its statutory duties under Constitution of India and 
therefore, this Tribunal have no jurisdiction in this matter 
and is not an appropriate forum fbr the litigant. Further, 
the Respondent factory is not engagedin commercial or 
industrial activities and it cannot be described as an 
industry or commercial enterprise atl&fris not the ob j ect 
of Respondent to produce and distritMtefinislied products 
to satisfy the wants and needs of consumer community. 
The Central Administrative Tribunal alone has 
jurisdiction to decide the legality of any order passed by 
the Respondent factory. On 25-M-1996 the Petitioner 
was found carrying some heavy items in his bag noticed 
by Sentry L/nk S.A.K. Pillai, Defence Security Corps 
and the matter has been reported to the in-charge 
attending the mustering duty on that day. Btaedowhis 
report, Sri K.R. Ramalingam, chargemerr, vAtarweaovt 
mustering out duty took the individual to search room 
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and searched the Petitioner in the presence of the orderly 
officer, gate duty officer and security officer and then 
the bag of the Petitioner was opened in which four 
aluminium places size 273 mm* 12mm * 5mm weighing 
approximately 1700 gms were found concealed. 
Therefore, the statement of the Petitioner was recorded 
in front of the orderly officer on duty and the contents 
were explained to the Petitioner by orderly officer. The 
allegation that the Petitioner’s statement was obtained 
under threat is false. Based on the report dated 
26-11 -96 the Petitioner was placed under suspension 
and a charge sheet under Rule 14 of CCS (Classification, 
Control & Appeal) Rules, 1965 was issued to him for 
the offence of attempted theft to Govt, property. Since 
the Petitioner denied the charges, an enquiry was ordered 
to enquire into the charge framed against the Petitioner. 
The Enquiry Officer after due enquiry, has given a 
finding that the charges framed against him was proved 
and the Petitioner was called for to make representation 
or submission and after perusing the submissions, the 
punishment was imposed on the Petitioner. The enquiry 
is just and fair and was also conducted as per provisions 
of Rule 14 of CCS (Classification, Control & Appeal) 
Rules, 1965. The charges namely attempted theft of Govt. 
Property and the second charge that the Petitioner was 
imposed with penalties two times for various offences 
earlier and the Petitioner failed to take corrective 
measures even after being imposed with penalties in the 
past were proved against him and established against 
him. Even in the appeal, the Petitioner has deposed that 
the incident had happened due to his ignorance and also 
requested to reduce the penalty to the extent of 
compulsory retirement. Therefore, it is clear that he has 
admitted his guilt. Even in the mercy appeal filed by him, 
the same has been rejected after duty consideration. Since 
the Petitioenr has committed serious misconduct, he has 
to bear with consequences arising out of it and cannot 
complain of the hardships faced by him. Hence, for all 
these reasons, the Respondent prays that the claim of the 
Petitioner may be dismissed with costs. 

5. In these circumstances, the points for my 
consideration are— 

(i) “Whether the action of the Respondent/Manage¬ 
ment in awarding the penalty of removing die 
Petitioner from service w.e.f. 19-09-1998 is just 
and fair?” 

(ii) “To what relief, the Petitioner is entitled?” 
Point No. 1:— 

6. In this case, the charge framed against the 
Petitioner are two in nature. The first charge is that he 
had attempted to steal the Government property on 
25-1 1-1996 and secondly, that even after two prior 
punishments imposed on him, he has not corrected himself 
and therefore, an explanation was called for from the 
Petitioner and in the domestic enquiry conducted, the 


charges framed against him were found proved and he 
was given the punishment of dismissal from service. The 
Petitioner states that the charges are whimsical and he 
has not attempted to steal any Govt, property from the 
Respondent/Management and the allegation of theft, is 
only a false one. He further contended that he usually 
brings his food from his house and he also keeps 
aluminium plates to protect food in the.box and while he 
was coming out of the factory on 25-11-1996, he was asked 
to open his bag by the security and though he explained 
as to why he had kept the aluminim plates for tee'past 
one year, without listening to his statement, he was brought, 
to tee security room and tee security chargeman Mr. K.R. 
Ramalingam threatened him and got his signature on 
papers which were filled up subsequently and a farce 
enquiry was conducted and no opportunity was given to 
him. to defend his case and finally, the punishment of 
dismissal was imposed on him without any reasonable 
grounds and the findings of the Enquiry Officer are 
perverse and without basing any evidence much less any 
legal evidence.’ 

7. In this case, the Petitioner examined himself as 
WW1, but he has not marked any document and on the 
side of the Respondent, though the said security officer 
Mr. K.R. Ramalingaih was examined in chief, but he has 
not appeared for cross examination of the Petitioner’s 
advocate and therefore, the Respondent side has been 
closed and since, he has not been cross examined, his 
evidence cannot be looked into at this stage. Even though 
nine documents were marked on the side of the Respondent 
through MW1, since he has not appeared for cross 
examination, his evidence cannot be taken into account 
and therefore, even these documents filed by the 
Respondent cannot be looked into. 

8. At this stage, this Tribunal looked into the case 
from the allegations in the Counter Statement of the 
Respondent. The Respondent contended that tee Petitioner 
has kept aluminium plates along with his Tiffin box. In 
the evidence, the Petitioner has deposed that he has kept 
only one aluminium plate and it was bought by him one 
and half years prior to the incident, its worth was only 
Rs.6/- or Rs.7/- and he has purchased the same from 
outside market. But, in the claim statement, he has stated 
that he has kept aluminium plates i.e. more than one plate 
with the Tiffin box. But, as against this, the Respondent 
contended that at the time of the incident, four aluminium 
plates have been recovered from the Petitioner and they 
were in the size of 273 mm * 12 mm * 5 mm weighing 
approximately 1700 grams i.e. more than 1.5 kgs. Though 
the Petitioner has stated that he has kept only one 
aluminium plate and that too he has purchased from 
outside market, the Respondent in its Counter Statement 
has clearly stated that at the time of the incident, the 
chargeman who was mustering out duty has searched the 
bag of the Petitioner and found four aluminium plates 
and these plates cannot be used for the purpose of taking 
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food. Under such circumstances, I find there is described as an industry or commercial enterprise and 

contradiction in the statements of the Petitioner in his therefore, the Petitioner is not entitled to any relief I find 

Claim Statement and also in the oral evidence and there neither the Respondent counsel nor the Respondent 

is no proof produced before this Tribunal that the Petitioner produced any material document to support this 

has kept only one aluminium plate and that too he has contention. Further, the Respondehthas ndt produced any 

purchased from outside market. On the other hand, when Notification to prove their contention that provisions of 

a workman coming out of the work spot, the security must Industrial Disputes Act, 1947 are not applicable to the 

have found that he has kept four aluminium plates, which Respondent factory. Under such circumstances, I find there 

cannot be used for the purpose of taking food, under such is no point in the contention of the Respondent. Any how 

circumstances, the story given by the Petitioner in his the Petitioner has not established before this Tribunal that 

Claim Statement and also in oral evidence cannot be the domestic enquiry conducted by the Respondent is not 

believed at all. just and proper. Further, the Petitioner has not established 

9. Then the next question to be decided is — that he has not stealthil >' removed the four aluminium 

plates from the Respondent factory. Therefore, I find this 
“Whether the domestic enquiry conducted by point against the Petitioner, 
the Respondent is just and proper?” Point No. 2:— 


Though, in his Claim Statement the Petitioner has 
alleged that the domestic enquiry has not been conducted 
in a just and proper way, and he has not given reasonable 
opportunity to defend his case, during the oral evidence, 
he has not disputed anything about the domestic enquiry. 
Further, in this case the Respondent has stated that co- 
employee was appointed to defend the Petitioner’s case 
and he has participated fully in the domestic enquiry and 
therefore, the enquiry was conducted as per CCS 
(Classification, Control & Appeal) Rules and therefore, 
it cannot be questioned by the Petitioner as not conducted 
in a just and proper way. I find much force in the 
contention of die Respondent and therefore, i find the 
domestic enquiry was held in a just and proper way. 

10. The next issue contended by the Petitioner is, 
under Section 11A the Industrial Tribunal has wide power 
to re-appraise the evidence and materials avilable on 
record and therefore, the Tribunal has to come to a 
conclusion that the punishment imposed is harsh and it 
has got every power to modify the punishment of dismissal 
into lenient punishmenet. But, I find there is no point in 
the contention of the learned counsel for the Petitioner 
because in this case, the Respondent’s factory is an 
Ordinance factory in which products are manufactured 
for Ministry of Defence* Government of India and 
therefore, the Petitioner who has stealthily removed the 
four aluminium plates from the factory and by this act he 
has made an attempt of theft of the properties of Govt, 
and that of the properties of Defence and therefore, I 
find the punishment imposed cannot be considered as 
harsh or punitive. Under such circumstances, I find this 
Tribunal cannot interfere in this case with regard to 
quantum of punishment imposed on the Petitioner. 

11. Though the Respondent in its Counter Statement 
contended that this Tribunal has got no jurisdiction and 
it is not an appropriate forum for the litigant namely the 
Petitioner and the Respondent factory is not engaged in 
commercial or industrial activites and it cannot be 


The next point to be decided in this case is to what 
relief the Petitioner is entitled? . 

12. In* view of my foregoing findings, I find the 
Petitioner is not entitled to any relief as claimed by him. 
No Costs. 

13. The reference is answered accordingly. 
(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open Court on 
this day the 18th June, 2004.) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined:— 

For the I Party/Workman : WW1 Sri G. Thiruvelaiah 
For the II Party/Management: MW1 Sri K.R. Ramalingam 

- Not considered. 

Documents Marked:— 

For the I Partys/Workman : Nil ^ 

For the II Party/Management: AH the 9 documents are 

marked but not considered 


Ex. No. Date 

Description 

Ml 

25-11-96 

Xerox copy of the written state¬ 
ment given by Petitioner 

M2 

25-11-96 

Xerox copy of the letter of K.R. 
Ramalingam to Security Officer 

M3 

25-11-96 

Xerox copy of the letter from SAK 
Pilliai to Senior Security Officer 

M4 

26-11-96 

Xerox copy of the confidential 
note of Security Office 

M5 

26-11-96 

Xerox copy of the suspension 
order issued by General Manager 

M6 

19-12-96 

Xerox copy of the memo issued 
to Petitioner 

M7 

Nil 

Xerox copy of the enqiiiry 
proceedings 

M8 

09-10-99 

Xerox copy of the mercy appeal 
preferred by Petitioner 

M9 

29-02-2000 

Xerox copy of the order of 
Respondent in revision petition. 
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New Delhi, the 29th July, 2004 

S.O. 2047.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 137/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court, Chennai as shown in the Annexure, in the 
lndustirai Dispute between the employers in relation to the 
management of Andhra Bank and their workman, which 
was received by the Central Government on 27-7-04 

[No. L-12011/I41/2003-IRCB-II)] 

C. GANGADHAjsAN, Under Secy. 

ANNEXURE 

flgfORE THE CENTRAL GOVERNMENT 
B^^fWAL TRIBUN AL-CUM-LABOUR COURT, 
CHENNAI 

Wednesday, the 26 th May, 2004 

Present: K. Jayararnan, 

Presiding Officer 

INDUSTRIAL DISPUTE NO. 137/2003 

(In #)$ matter of the dispute for adjudication under clause 
®Hb-section (1) and sub-section 2(A) of Section 10 of 
thi Industrial Disputes Act, 1947 (14 of 1947), between the 
Mltfl&genient of Andhra Bank and their workman) 

BETWEEN 

<he General Secretary, : 1 Party/Claimant 
Andhra Bank Employees’ 

Union, Chennai. 

AND 

The Chief Manager, : 11 Party/Management 

\ndhra Bank, Z.O. 

Chennai. 


Appearance: 

For the Claimant : Mr. L. R. Gopalakrishnan 

Authorised 

Representative 

For the Management : Mr. S. Veeraraani, 

Authorised 

Representative 

AWARD 

The Central Government, Ministry of Labour vide 
Notification Order No. L-12011/14 l/2003-IR(B-II) dated 
11-09-2003 has referred the following dispute to this 
Tribunal for adjudication:— 

“Whether the action of the management of Andhra 
Bank in imposing the punishment of stoppage of 
annual increment for the year2002 for a period of 
6 months without cumulative effect in respect of 
Shri C. Kirubanandham, Clerk is justified? If not, 
what relief he is entitled to ?” 

2. After the receipt of the reference, it was taken on 
file as I.D. No. 137/2003 and notices were issued to both 
the parties and both the parties entered appearance through 
their Authorised Representatives and filed the Claim 
Statement and Counter Statment respectively. 

3. The allegations in the Claim Statement of the 
Petitioner are briefly as follows:— 

The Petitioner Union espousing the cause of Sri C. 
Kirubanandam, clerk, who is at present working at Avadi 
branch of the Respondent/Bank. The allegation against 
the concerned employee, is, the Deputy General Manager 
of the Zone on 28-7-2001 phoned to the office of the 
concerned employee and the concerned employee alleged 
to have been acted in an indisciplined manner and 
indifferent behaviour over the phone. Then the concerned 
employee was called for an explanation and the concerned 
employee apart from denying the allegations required the 
Respondent/Bank to make copies of complaint in this 
regard. But, instead of giving the copies, the - Respondent/ 
Bank initiated disciplinary proceedings serving charge 
sheet invoking clause 19.7(j) of the Bipartite Settlement 
alleging that he had committed an act of indiscipline and 
indifferent behaviour over phone without exhibiting 
decency, decorum and etiquette etc. The charge sheet did 
not contain any information pertaining to the procedure to 
be followed by the Disciplinary Authority. For this the 
concerned employee has given a reply denying the charges 
and also he has stated that the charge sheet having been 
issued by Assistant General Manager in his capacity as 
Disciplinary Authority is not maintainable for he is 
subordinate to the complainant. But to the Petitioner’s 
surprise, no domestic enquiry was constituted to enquire 
into the allegations levelled against the concerned employee 
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and the Disciplinaiy Authority straightaway proposed to 
impose the punishment on Sri C. Kirubanandham issued a 
second show cause notice on 18-7-2002. The procedure 
followed by the management was violative of procedures 
laid down in the Bipartite Settlement and therefore, such 
punishment is not maintainable as the alleged act of 
misconduct has not been proved by the Respondent/Bank. 
Even after the submission, the Disciplinaiy Authority has 
imposed the punishment of stoppage of annual increment 
for the year 2002 for a period of six months without 
cumulative effect. Since, neither the procedure laid down 
under clause 19.12(e) of the Bipartite Settlement was 
followed nor the procedure laid down under clause 
19.12, the punishment imposed is not justified in law. Even 
the appeal preferred by the concerned employee was 
rejected without applying their mind. Therefore, die order 
passed by the Disciplinaiy Authority as well as Appellate 
Authority is illegal, unlawful and in total violation of rules 
and procedures laid down under Bipartite Settlement dated 
19-10-1966 and subsequent settlement dated 10-04-2002 
on disciplinary matters. Even the provisions of Clause 
19.12(e) were not followed. The concerned employee has 
not been given a reasonable opportunity to put forth his 
case and this is grossly in violation of principles of natural 
justice and also the provisions of standing orders. Without 
proving the misconduct through the process of 
departmental enquiry, the Disciplinary Authority has 
imposed the punishment totally in violation of appeal 
proceedings, which is in total contravention of rules. The 
order of Appellate Authority is not a speaking order and 
without applying his mind, he has approved the order of 
the Disciplinary Authority. Hence, for all these reasons, 
die Petitioner prays that an award may be passed for setting 
aside the order of punishment. 

4. As against this, the Respondent in its counter 
statement alleged that Mr. C. Kirubanandam worked as a 
clerk at Chennai Main branch of the respondent bank during 
die period May, 1999 to July, 2001. While he was working 
at the said branch, the then Zonal Manager of the bank at 
Chennai Mr. G. Ramakrishna Reddy rang up to the branch 
at about 11.30 am on 28-7-2001 and the phone was picked 
up by the concerned employee and when the Zonal 
Manager enquired as to who was at the other end of the 
phone, Mr. Kirubanandam in a most discourteous manner 
replied stating that since he has called up he has to disclose 
his identity first, when the Zonal Manager disclosed his 
identity, he disconnected die line. The Zonal Manager 
again called up the branch and the phone was once again 
picked up Mr. Kirubanandam and when the Zonal Manager 
asked as to how he could disconnect the telephone, the 
concerned employee once again replied in a rude manner 
stating that how could he know that he was the Zonal 
Manager. The above behaviour of Mr. Kirubanandam with 
his superior undoubtedly amounts to an act of 
insubordination. Therefore, he was issued with charge 


sheet clearly setting forth the act of misconduct and calling 
for his explanation. The delinquent employee in his reply 
did not dispute as to the occurrence of the incident, but he 
has alleged that he did not talk in a rude manner with the 
executive as alleged in the charge sheet. In view of the 
peculiar nature of the misconduct, the disciplinary authority 
felt it not feasible to hold a regular departmental enquiry 
and hence on consideration of the entire materials placed 
before him and after issuing 2nd show cause notice, 
imposed on the employee a very minor penalty of stoppage 
of one annual increment for a period of six months by an 
order dated 25-9-2002. The said penalty was duly confirmed 
by the Appellate Authority. Further, as per clause 19.12(e) 
of the Bipartite Settlement an enquiry need not be held— 
(i) if the bank has issued a show cause notice to employee 
advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; (ii) the 
employee makes a voluntary admission of his guilt in reply 
to show cause notice and (iii) the misconduct is such that 
even if proved, the bank does not intend to award the 
punishment of discharge or dismissal. Thus, the penalty 
imposed on the workman concerned in inconformity with 
the procedure stipulated under clause 19.12(c) of the 
Bipartite Settlement. Further, the employee concerned was 
not prejudiced by dispensing with the enquiry. The 
Appellate Authority by his well considered order rejected 
the appeal. Further, the respondent submitted that if the 
Tribunal for any reason finds that the procedure followed 
by respondent management is faulty, the II Party/ 
Management may be afforded an opportunity to establish 
the charge against the concerned workman before this 
Tribunal or the respondent may be permitted to proceed 
against the concerned workman afresh. Hence, the 
respondent prays that the claim may be dismissed with 
costs. 

5. In these circumstances, the points for my 
consideration are—, 

(0 “Whether the action of the Respondent/Bank 
in imposing the punishment of stoppage of 
annual increment for the year 2002 for a period 
of six months without cumulative effect on the 
concerned employee is justified ?” 

(ii) “To what relief, the concerned employee is 
entitled T 

Point No. 1:— 

6. In this case, one Sri C. Kirubanandam, whose 
cause the Petitioner Union is espousing, contended that 
the enquiry in this case against the concerned employee 
was not held in a proper manner and no domestic enquiry 
was conducted before imposing the punishment and no 
document was given to the concerned employee and no 
witness was examined before the concerned employee nor 
the concerned employee was permitted to cross examine 
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the witnesses and the punishment was imposed without 
following any procedure and hence they wanted the order 
passed by the Disciplinary Authority namely the 
Respondent/Bank is to be set aside. 

7. As against this, the Respondent contended that 
as per clause 19.12(e) of the Bipartite Settlement, an enquiry 
need not be held in such a case, if the bank has issued 
show cause notice advising him of the miscondcutand the 
punishment for which he may be liable for such misconduct 
and in this case, even in the charge sheet issued by the 
Respondent/Management, it has been mentioned and since 
it is a minor misconduct, no enquiry was conducted and 
under such circumstances, it cannot be said that no 
opportunity was given to the Petitioner for the charges 
framed against him. 

8. But, on consideration of both the contentions, 
this Tribunal has come to the conclusion that the 
management has to give an opportunity to the Petitioner 
and since no proper enquiry was conducted, this Tribunal 
has given an opportunity to the Respondent/Bank to 
establish the charges framed against the concerned 
employee Sri C. Kirubanandam before this Tribunal. 

9. After this order, the management has let in 
evidence before this Tribunal and on behalf of the 
Respondent/Bank one Sri G. Ramakrishna Reddy who was 
working as Zonal Manager in Madras Main branch at the 
relevant period was examined as MW1 and in his evidence, 
he has stated that on 28-7-2001 he made a phone call to 
Madras Main branch to the Chief Manager and he has 
called his direct number and at that time since he did not 
get the line, he tried the general number of the bank branch 
and one person has picked up the phone and since he did 
not know who has taken it as the answer given by the 
person over phone was in a repulsive manner. He then 
asked “is it Andhra Bank main branch”. Again the person 
replied in a repulsive manner as ‘Yah’. MW1 asked who is 
on the line. For this, the person on the line has answered 
“you have only dialled to this office and you are asking me 
who am 1, hence you have to say who are you”. For this, 
MW1 has answered that he is Zonal Manager. Then 
immediately the phone was disconnected. Then, again he 
tried the same number and at that time the same person has 
picked up the phone and then he replied in a polite manner 
wishing him “Good Morning Sir, Andhra Bank Sir and so 
on”. Then MW 1 asked him, when he told at the first time 
that he was the Zonal Manager for what reason he has 
disconnected the phone. For this, the person on the phone 
answered ‘how can he know that Zonal Manager is on the 
line’. Then the Zonal Manager asked him ‘who is on the 
line’, then the person on the line said ‘he is C. 
Kirubanandam and is working as clerk’. Only because of 
this behaviour, action has been taken against the concerned 
employee. 


10. But, as against this, on behalf of the Petitioner 
Sri C. Kirubanandam, the concerned employee was 
examined as WW1 and he deposed that on that day at 
about 11.30 am, bank’s telephone was ringing for some 
time and he picked up the phone and replied in a courteous 
manner, but the person on the other end asked him * who is 
on the line’. Again he asked in a courteous manner that 
‘Good Morning Andhra Bank’ and for any help you want I 
will connect the number’, but without any answer, the 
phone was disconnected. Again, five minutes later, the 
phone was ringing and he took the phone and asked in a 
courteous manner again, but the person on the other line 
asked ‘who is the person answering to my call’. But Sri C. 
Kirubanandam again told the person ‘if he wants any 
number, he will connect the same to him’. But the person 
on the other end of the phone told him that ‘he is the 
Deputy General Manager speaking’ and he asked the 
identity of Sri C. Kirubanandam and after knowing his 
identity he asked him, ‘ is this the way for answering over 
phone’ and asked him to inform the Chief Manager to 
contact him. 

11. From these evidences of MW1 and WW1, it is 
clear that at the first instance when MW1 has phoned to 
Madras Main branch of the Respondent/Bank, the 
concerned employee has taken the phone and answered 
but is was disconnected subsequently, for which the 
concerned employee said he has not disconnected the 
phone and only the person who has called the bank has 
disconnected the phone. But, from the circumstances 
shown to me, it is clear that Deputy General Manager of 
the Respondent/Bank has no reason to disconnect the 
phone because, he wanted to know the person who was 
on the line answering the phone and he has identified 
himself as Deputy General Manager to the person on the 
line and therefore, it is clear that it is only the concerned 
employee Sri C. Kirubanandam has disconnected the phone 
at that time. Further, it is admitted by the concerned 
employee as WW1 that the person during the second time 
asked him ‘is this the way for answering phone call’, 
therefore if really the concerned employee Sri C. 
Kirubanandam has not answered the phone call in a 
repulsive manner, as alleged by the Zonal Manager of the 
Respondent/Bank, there is no necessity for him to askjhe 
concerned employee ‘is this the way for answering the 
phone call in a bank branch’. Therefore, though there is no 
corroborative evidence to prove the contention of the 
Respondent/Bank management, from the circumstances 
shown before this Tribunal and from the answers given by 
the concerned employee before this Tribunal, I find the 
incident must have been taken place as alleged by the 
Respondent/M anagement. 

12. At this juncture, the learned representative for 
the Petitioner has argued that since there is only the sole 
evidence of Mr. G. Ramakrishna Reddy and there is no 
corroboration in the same, the version of Sri G. Ramakrishna 
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Reddy should not be believed and further, though he has 
stated that the person in the telephone line has replied in a 
repulsive manner as ‘yah’, it was not mentioned in the 
Counter Statement and it is a new addition made by Mr. G. 
Ramakrishna Reddy for the first time before this Tribunal 
to prejudice the mind of this Tribunal. 

13. But, I find there is no point in the contention of 
the authorised representative for the Petitioner Union 
because there is no motive alleged by the Petitioner Union 
against die said Mr. Ramakrishna Reddy. Under such 
circumstances, MW 1 has no ill-will or motive against the 
concerned employee Sri C. Kirubanandam to foist a false 
allegation against the concerned employee. In this case, 
the concerned employee namely Sri C. Kirubanandam has 
not denied die incident but he denied only the manner in 
which the incident had happened. From the evidences of 
both sides, I prefer the evidence adduced on behalf of the 
Respondent/Bank because there is no motive or ill-will 
alleged against the Deputy General Manager. Under such 
circumstances, I find the charge framed against the 
concerned employee Sri C. Kirubanandam has been proved 
by the Respondent/Management before this Tribunal. 

14. Again, the representative for the Petitioner argued 
that the Respondent/Bank has acted in a vindictive manner 
and the authorities transferred the concerned employee 
and issued orders to the concerned employee on 28-7-2001 
itself, who was then immediately relieved and then 
transferred to Aavadi branch by Fax order and the said 
order was issued by Assistant General Manager, who was 
the Disciplinary Authourty and who had served the charge 
sheet subsequently to the concerned employee and who 
is also a subordinate to the Deputy General Manager, 
therefore, that attitude of prejudice and without adhering 
to rules and regulations, the respondent /Bank management 
has imposed the punishment and hence it is perverse and 
therefore, it has to be set aside. 

15. As I have already found that the charge framed 
against the concerned employee has been proved before 
this Tribunal by oral and documentary evidence, I find 
there is no substance in the contention of the authorised 
representative of the Petitioner. 

16. The next point to be decided in this case is . 

“Whether the action of the Respondent/Bank in 
imposing punishment of stoppage of annual 
increment for a period of six months without 
cumulative effect in respect of the concerned 
employee is justified? 

17. Since this punishment is only a minor punishment, 

I find imposition of this punishment against the concerned 
employee cannot be said as not justified. Under such 
circumstances, I, find this point in favour of the 
Respondent. 


Point No.2:— 

The next point to be decided in this case is to what 
relief the concerned employee is entitled? 

18. In view of my foregoing findings that the 
imposition of punishment against the concerned employee 
is justified, I find the concerned employee is not entitled to 
any relief as claimed by the Petitioner Union. No Costs. 

Dictated to the P. A. transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
the 26th May, 2004. 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined:— 

ForthelParty/Claiment: WW1 Sri C. Kirubanandam 
For thell Party/ 

Management : MW1 Mr. G.Ramkrishna Reddy 

Documents Marked:— 

For the I Party/ Claimant 


Ex. No. 

Date 

Description 

W1 

064)8-01 

Xerox copy of the memo issued to 
concerned employee 

W2 

08-09-01 

Xerox copy of die reply submitted by 
concerned employee 

W3 

28-07-01 

Xerox copy of the transfer order 
issued to concerned employee 

W4 

04-12-01 

Xerox copy of the charge sheet issued 
to concerned employee 

W5 

04-01-02 

Xerox copy of the explanation to 
charge sheet by concerned employee 

W6 

18-07-02 

Xerox copy of the second show cause 
notice 

W7 

30-07-02 

Xerox copy of the submission to 2nd 
show cause notice 

W8 

25-094)2 

Xerox copy of the order of 
punishment 

W9 

08-11-02 

Xerox copy of the appeal against 
punishment 

W10 

7-12-02 

Xerox copy of the order of Appellate 
Authority 

For the n Party/ Management:— 

Ex. No. 

Date 

Description 

Ml 

20-08-01 

Xerox copy of the letter from 
concerned employee requesting time 
for submitting reply 

M2 

28-08-01 

Xerox copy of the letter from 
Respondent granting time to 


concerned employee 
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M3 20-12-01 Xerox copy of the letter from 
concerned employee requesting time 
for submitting reply 

M4 28-12-01 Xerox copy of the letter from 
Respondent granting time to 
concerned employee 

29 2004 

4TT. «n. 2048 .—[bm 3lfafWT, 1947 (1947 
44 14) 4ft 41TT17% 31^1^^ W4>K 
4ft. %3WcH %M*14ft 3jfa^7% 4>4 +kT% 

31^1 ^f^fe3ft€ilPl4> f44K^i*U4>K ateftfw 
W3H &% 4413 (TT^f #§4T 3^ 112/2003) 4ft 

¥4)|f^|ci t, ^ «<4>K 4ft 28-7-04 4ft W3 £311 

«TT I 

[# 1^-12012/196/2003-311^ 3TR (4t-I)] 

3144 ^TITR, 3Ttelt 

New Delhi, the 29th July, 2004 

S.O. 2048.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (1. D. 112/2003) 
of the Central Government Industrial Tribunal/Labour 
Court, Lucknow as shown in the Annexure, in the lndustiral 
Dispute between the the employers in relation to the 
management of Bombay Mercantile Co-op. Bank Ltd. and 
their workman, which was received by the Central 
Government on 28-7-04 

[No. L-12012/196/2003-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT: Shrikant Shukla 
Presiding Officer 

I. D.No. 112/2003 

Ref. No. L-12012/196/2003-IR(B-I) dt. 30-10-03 
BETWEEN 

Deepak Kumar S/o Late Lalan Babu 
Post Kisrol ThanaNagphani, Balmiki Basti 
Nr. Jharkhandi Mandir, Moradabad (U.P.) 

AND 

The Branch Manager, Bombay Mercantile 
Co-op Bank Ltd. Branch Wazidnagar 
Prince Road, Moradabad (U.P.) 244 001 

AWARD 


The Government of India, Ministry of Labour vide 
its order dated 30-10-2003 has referred the following issue 
for adjudication. 

*'* 44T 41# 4ft-3n#fe4 fa, ■3441414 

% y«Hlci4 5TCT # iprc 351 9ft ^T4, 

4)44jK (^fft41 >M) 4ft f44T4T 17-8-02 3 

$ fWlcTT 4TRT ’3frRT 1(4 #14 t? 

4f44^f<ft 3134^1 ^TT 3lfwftt ?" 

The order was endorsed to Presiding Officer, CGIT 
cum-Labour Court, Lucknow besides it was also endorsed 
to Deepak Kumar S/o Lalan Babu, Post Kisrol, Thana 
Nagphani, Balmiki Basti, Moradabad (U.P.)244 001 and the 
Branch Manager, Bombay Mercantile Co-op Bank Ltd. 
Moradabad (U.P.) 244 001. The order contained the 
direction that the parties raising the dispute shall file 
statement of claim complete with relevant documents, list 
of reliance and witnesses with the Tribunal within 15 days 
of the receipt of this order of reference and also forward a 
copy of such statement to each one of the opposite parties 
involved in the dispute under rule 10(B) of the Industrial 
Dispute (Central) Rules 1957. 

The Government order was received in the CGIT- 
cum-Labour Court, Lucknow on 28-11 -2003. Worker who 
raised the dispute before the concerned Labour 
Commissioner did not file statement of claim etc. within 
stipulated time in the order. The court waited for the 
statement of claim till 13-1-04 and thereafter ordered that 
the summons be sent to the worker and fixed 19-2-04 for 
filing statement of claim. On the date fixed one Karan Singh 
appeared and he also did not filed any authority letter or 
statement of claim. Therefore another date was fixed. On 
the date fixed also no statement of claim has been filed on 
behalf of the worker. Therefore the court on 26-3-04 again 
ordered notice be sent to the worker by registered post 
and 29-4-04 was fixed for filing statement of claim. 
Registered notice No. 20693 was sent on 29-3-04 but neither 
the statement of claim was filed on the date fixed nor the 
registered article received back and therefore it was believed 
that worker was sufficiently served. In the circumstances 
court directed to issue notice to the opposite party the 
Branch Manager, Bombay Mercantile Co-op. Bank Ltd. 
Branch Wazidnagar, Prince Road, Moradabad by registered 
post for filing their statement in writing and the next date 
fixed was 3-6-04 but the opposite party did not turned up 
nor they filed any written statement in respect of the issue 
referred. The next date fixed was 21-7-04 but none has 
turned up and none has filed statement of claim or written 
statement in respect of the issue referred for adjudication. 

Worker has not filed any statement of claim with 
regard to his employment as Safaikarmkar on daily wages. 
He has also not file any pleading alleging that he was 
terminated on 17 Sept. 2002 and such termination is illegal 
and unjustified. 
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In this regard case law 1981(29) FLR page 194 V JC. 
Raj Industries Vs Labour Court (I) & others is relevant. 
Tlie Hon’ble High Court, Allahabad held in the above case 
that the workman not appearing or nor producing evidence 
before the Labour Court, Labour Court had no jurisdiction 
to hold order illegal. The Hon’ble High Court observed 
that the dispute was referred at the instance of the workman. 
It was for him to produce evidence to demonstrate the 
illegality of termination order. As no evidence was produced 
by the employer, since none of the parties appeared before 
the Labour Court. The dispute raised by the workman must 
fail and the labour court can not grant relief to the workman. 
With the result I come to the conclusion that the issue 
referred can not be answered, accordingly no claim award 
is passed. 

Lucknow 

21-7-04 

SHRIKANT SHUKLA, Presiding Officer 
29 t 2004 

TO. 3 IT. 2049 .— 3 TfafTO, 1947 (1947 
14) srrcr 17 % 

#3, W4.R 

3 Tf%T^rror W&tt % W {wfi Ttrsqr 3 TT i ^- 26 / 2004 ) ^ 
SHilfVld t, ^ 28 - 07-2004 W 

f3TT 

TJ^T- 41012 / 81 / 2003 - 31 ^ 3 TR («ft-I)] 

3P5PT 3lfV<t>l<l 

New Delhi, the 29th July, 2004 

S.O. 2049. —In pursuance of Section 17 of the 
indu -.trial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID No. 26/2004) 
of the Central Government Industrial Tribunal/Labour 
Court, Lucknow now as shown in the Annex ure in the 
Industrial Dispute between the employers in relation to 
the management of Eastern Railway, Gorakhpur and their 
workman, which was received by the Central Government 
on 28-07-2004. 

[No. L-41012/81/2003-IR (B-I)j 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-L ABOUR COURT, LUCKNOW 

PRESENT 

SHRIKANT SHUKLA, PRESIDING OFFICER 
I.D. No. 26/2004 

Ref. No. L-41012/81 /2003-IR (B-I) 


Dated 13-2-04 

BETWEEN: 

Keshav Prasad, S/o Baijnath Prasad 
Vill. Bhulbhalaiya, PostKaithola 
Distt. Gonda(U.P.) 

AND 

The General Manager, Eastern Rail wav 
Gorakhpur (U.P.) 273001 
The Railway Road Inspector (Construction) 
Eastern Railway 
Gonda (U.P.) 

AWARD 

The Government of India, Ministry of Labour vide their 
order No. L-41012/81/03-IR (B-I) dated 13-2-04 referred die 
following issue for adjudication to the Presiding Officer 
CGIT-cum-Labour Court, Lucknow: 

# 15-3-82 ^^1 

'FRT C ?I farm ^fFTT t, 'qf? 

The copy of the order was endorsed to Sri Keshav 
Prasad S/o Baijnath Prasad, Vill. Bhulbhalaiya, post Kaithola 
Distt. Gonda (U.P.), and Railway Road Inspector 
(Construction) Eastern Railway, Gonda, General Manager 
Eastern Railway, Gorakhpur (U.P.) and Asstt. Labour 
Commissioner (C) Kanpur besides other officers. 

The said order was received in CGIT-Labour Court, 
Lucknow, on 22-3-2004. 

It was clearly mentioned in the order of reference 
that the parties raising the dispute shall file statement of 
claim complete with relevant documents list of reliance and 
witnesses with the Tribunal with 15 days of the receipt of 
this order of reference and also forward a copy of statement 
to each one of the opposite party involved in the dispute 
under Rule 10(B) of the Industrial Dispute (Central) Rules 
1957. 

Court waited for the statement of claim till 30-4-04 
but since the worker did not turned up nor he filed any 
statement of claim. Also notice by registered post was 
sent to the worker fixing 30-6-04 for filing statement of 
claim together documents etc. but even then on 30-6-04 
the worker who raised the dispute before Asstt. Labour 
Commissioner (C) Kanpur did not file the statement of claim 
on the date so fixed. Registered notice was sent on 30-4-04 
vide receipt No. B-1 but the registered article has not been 
received back in the office till 18-6-04 and therefore it was 
believed that worker is sufficiently served. 

On 18-6-04 Presiding Officer, CGIT-cum-Labour Court 
ordered that the notice by registered post be sent to die 
opposite party. General Manager, Eastern Railway, 
Gorakhpur and Railway Road Inspector (Construction) 
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Gonda fixing 21 -6-04 for the written statement in respect of 
issue referred. The registered notice (postal receipt no. 
20849 & 20850) was sent to them on 21-6-04 but till today 
i .e. 21-7-04 opposite party has not sent any written statement 
and no one turned up on behalf of them. Keshav Prasad, 
the worker has not substantiated his claim that his 
termination dated 15-3-82 is illegal or unjustified. He has 
not filed any documentary evidence or oral evidence in 
support of illegality in the termination order passed by 
Railway Road Inspector (Construction) Eastern Railway, 
Gonda. 

Hon’ble High Court, Allahabad in 1981 (29)FLR 194 
between workman V.K. Raj Industries and Labour Court (I) 
and others has held that “It is well settled that parties 
challanges legality of a order, the burden lies on him to 
prove illegality of order if no evidence is produced the 
party invoking the jurisdiction of the court must fail”. The 
Hon’ble High Court held that the burden lay on the 
workman to set out the grounds challenging the validity of 
termination order and to prove that termination order is 
illegal. The workman did not appear nor they produced 
evidence with the result there is no material before the 
Labour Court for recording findings that the order of the 
termination passed by the employer is unjustified or illegal 
In the absence of any evidence labour court has no 
jurisdiction to hold order of termination illegal. 

In the circumstances stated above this court can not 
adjudicate the issue referred by the Government, 
accordingly no claim award is passed. 

21-7-2004 


SHRIKANT SHUKL A, Presiding Officer 
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New Delhi, the 30th July, 2004 

S.O. 2050.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, No. 66/2002) 
of tlie Central Government Industrial Tribunal-cum-Labour 
Court, Chennai as shown in the Anne.xurc in the Industrial 
Dispute between the employers in relation to the 


management of LIC of India and their workman, which 
was received by the Central Government on 27-07-2004. 

[No. L-17012/5/2002-IR (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVT, INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Tuesday, the 25 th May, 2004 

Present 

K. Jayaraman, Presiding Officer 

Industrial Dispute No. 66/2002 

[In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of LIC of India and their workmen S. Ayyappan 
(Deceased)] 

BETWEEN 

I Party/Workman 

Legal Representative 


impleaded as Petitioners by this Tribunal vide Order No. 
108/2002 dated 26-11-2002 


S. AYYAPPAN ((deceased) 

1. Ambika 

2 . Jaganmohan 

3. Madanmohan 

4. Sarasammal 



AND 

The Management, ; II Party/Management 

LIC of India, 

Palayamkottai,Tininelveli. 

APPEARANCE: 

For the Claimant : M/s. D, Geetha, M. 

Murugan & Veda 
Ramya, Advocates 

For the Management Mr. P. V. Raghavan, 

Advocate 

AWARD 

The Central Government, Ministry of Labour vide 
Notification Order No. L-17012/5/2002-IR (B-II) dated 
15-07-2002 has referred the following industrial dispute to 
this Tribunal for adjudication:— 

“Whether the punishment of removal of Sri S. 
Ayyappan, Record Clerk from service by the 
management of LIC of India is legal and justified? If 
not, what relief the workman is entitled to?” 
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2. After the receipt of the reference, it was taken on 
file as I.D. No. 66/2002 and notices were issued to both the 
parties. Since the I Party/Workman Ayyappan died during 
the pendency of this case, the legal representatives of the 
original Petitioner namely Ayyappan were impleaded as 
Petitioners as per order of this Tribunal No. 108/2002 dated 
26-11-2002 and both the parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioners in the Claim 
Statement are briefly as follows:— 

The original Petitioner namely Ayyappan died on 
7-4-2002 leaving behind the four Petitioners who are his 
wife, sons and mother as his legal heirs. The deceased 
Ayyappan was appointed as sub-staff on 23-10-69 in the 
Respondent office and in 1991 he was promoted to the 
post of Record Clerk. While, so, during April, 1993 
departmental proceedings were taken against the original 
Petitioner namely Ayyappan and under Regulation 39 of 
LIC of India Regulations, I960 for certain charges, the 
charges framed against the said Ayyappan are that— 

(0 he had unauthorisedly collected from Smt. Seetha 
Mohan, one of the policy holders under policy No. 
740605969, an amount of Rs. 316/- each towards 
three quarterly premiums due for July, 1992 October, 
1992 and January, 1993 totalling to Rs. 948/- and he 
had not remitted those amounts so collected at 
Nagercoil branch I, thus, he has not only 
unauthorisedly collected the amount, but also had 
misappropriated the said amount which belongs to 
the Corporation, 

(ii) the said Ayyappan had tampered the office records 
namely policy register sheet, premium invoice 
relating to above policy by making entries in office 
records to make it appear that the premium duly 
July, 1992 under the above policy had been paid on 
13-10-92, where as it was not actually remitted to 
the office; 

(iii) the said Ayyappan had fraudulently raised a policy 
loan tinder policy No, 74055)9106 on the life of Sri K. 
Murugan by illegal means and got unauthorised 
possession of loan cheque No. 961702 dated 
10-2-93 for Rs. 7200/- issued in favour of Sri K. 
Murugan and he has fraudulently opened a S B. 
account in the name of K. Murugan on 12-2-93; 

(iv) The said Ayyappan had fraudulently withdrawn 
the said amount of Rs, 7200/- by a withdrawal slip 
on 13-2-93 and thus, had misappropriated the 
amount due to the policyholder Sri K. Murugan 
under policy No. 740599106; 

(v) The said Ayyappan had also tampered wilfully and 
intentionally the loan records in respect of the above 
policy; and 


(vi) The said Ayyappan had misused his position as 
Record Clerk in the branch office to secure 
unauthorised possession of the loan docket under 
policy No. 40785601 and kept this loan docket in 
his custody unauthorisedly. 

and while the departmental enquiry was pending the said 
Ayyappan was placed under suspension under Regulation 
36(1) of LIC of India (Staff) Regulations, 1960. the Enquiry 
Officer conducted the enquiry in biased and prejudiced 
manner and he has not given adequate opportunity to the 
said Ayyappan to defend himself, the Enquiry Officer found 
the said Ayyappan guilty of the charges and he has 
submitted his report on 10-10-98 without assessing the 
evidence on record and without assigning proper reasons 
and hence his findings is clearly perverse. Based on the 
findings of the Enquiry Officer, show cause notice was 
issued on 19-3-99 along with the enquiry report. This 
procedure is illegal and violative of principles of natural 
justice and the Disciplinary Authority basing on the report 
has removed the said Ayyappan from service with 
immediate effect by an order dated 16-04-1999. But the 
Enquiry Officer and also the Disciplinary Authority has 
failed to assess the evidences on record in an objective 
and independent manner. The order passed by the 
Disciplinary Authority in removing the said Ayyappan from 
service is grossly disproportionate to the gravity of the 
charges and an economical death penalty to the Petitioner. 
Further, the order passed by the Respondent is arbitrary, 
unreasonable and violative of principles of natural justice. 
Hence, for all these reasons, the Petitioners pray that an 
award may be passed seting aside the order of removal 
dated 16-4-99 and direct the Respondent to pay all the 
consequential benefits including back wages from the date 
of removal to the date of death of said Ayyappan. 

4. As against this, the Respondent in its counter 
statement contended that it is true that departmental 
proceedings were instituted against Ayyappan as per 
charge sheet dated 21 -5-97 and domestic enquiry was held 
into the charges of said Ayyappan. The Enquiry Officer 
after due consideration gave his report finding that the 
said Ayyappan guilty of charges. The enquiry finding was 
accepted by the Disciplinary Authority and show cause 
notice was issued to him and after duly considering the 
reply from the delinquient employee namely Ayyappan, 
penalty of removal from service was imposed on him by an 
order dated 16-4-99. His appeal to Zonal Manager was also 
duly considered and rejected by him. Even the Memorial to 
the Chairman for consideration was rejected by the 
Chairman. It is false to allege that the enquiry was 
conducted in a perverse manner. It is also not true to say 
that the Enquiry Officer gave his finding without assessing 
the evidence on record in an objective and independent 
manner. It is also not con-ect to say that penalty of removal 
from service is grossly disproportionate to the gravity of 
the charges. The said Ayyappan was charged with fraud. 





.-5026 


THE GAZETTE OF INDIA: AUGUST 21, 2004/SRAVANA30, i 926 


[Part II— Sec. 3(ii)] 


misappropriation, obtaining a loan of Rs. 7200/- on a policy 
not belonging to him opening a fictitious bank account 
and depositing the loan cheque, encashing it, forgery etc, 
tampering office records including invoices and policy 
register sheets. These charges are cerainly of such gravity 
involving moral turpitude on the part of the employees 
inviting the penalty of removal from service and therefore, 
penalty was rightly imposed. It is well known fact of law 
that in the domestic enquiry strict evidence of act need not 
followed per se. Hence, the allegation of violation of 
enquiry proceedings is strictly denied as false. Therefore, 
for all these reasons, the respondent prays that the claim 
may be dismissed with costs. 

5. In these circumstances, the points for my 
consideration are— 

(i) “Whether the punishment of removal of deceased 
Ayyappan from service by the Respondent/ 
Management is legal and justified?” 

(ii) “To what relief the Legal Representatives of the 
said workman is entitled?” 

Point No. 1:— 

6 . In this case, the charges framed against the 
deceased Ayyappan are that he had ■mauthorisedly 
collected money from Mrs. Seetha Mohan, one of the policy 
holders of the Respondent, the amoo' ,r 7 of Rs. 316/- each 
towards three quarterly premium totalling to Rs. 948/- and 
he has not only unauthorisedly collected the money but 
also misappropriated that amount which belongs to the 
Corporation. Secondly, the deceased Ayyappan tampered 
the office records of policy register relating to the above 
said policy belongs to Mrs. Seetha Mohan by making 
entries in the office records to make it appear that the 
premium due have been paid and thirdly the said deceased 
Ayyappan had fraudulently raised a policy loan on the life 
bf one Sri K. Mtmigan by illegal means and got unauthorised 
possession of loan cheque and he h<*3 lodged the cheque 
and withdrawn the amount by withdrawal slip on 12-2-93 
and thus he had misappropriated the amount due to the 
policyholder Sri K. Murugan and he has also tampered 
wilfully the loan records in respect of Sri K. Murugan and 
he misused his position as record clerk in the branch office 
to secure unauthorised possession of the said loan docket. 

7. At the first instance, the learned counsel for the 
Petitioner argued that the domestic enquiry held in this 
case is not fair and proper and therefore, the preliminary 
.L^ue with regard to conduct of enquiry has to be framed 
and orders has to be passed. After hearing both sides, this 
Tribunal passed an order that the domestic enquiry held in 
this case is not fair and proper and therefore, has given an 
opportunity to lead evidence before this Tribunal by the 

espondent/Management and after the said order, the 
respondent has examined four witnesses in this case on 
their side. MW 1 Mr. T. Muppidathi was an administrative 
officer at the relevant time. MW 2 Mr. S. Muralikrishna is 


the Forensic Expert, who had examined documents in this 
case. MW3 is one Mr. Subbiah, who was working as 
Assistant Branch Manager at the relevant time in the 
Nagercoil branch of LIC. MW 4 isone Mr. D. Jayaprakasam 
worked as an Assistant Administrative Officer at Nagercoil 
branch at the relevant period. On the side of the Respondent 
documents Ex. M1 to M 23 were marked. Therefore, from 
the oral evidence adduced before this Tribunal and from 
the documents produced before tills Tribunal, it has to be 
seen whether the Respondent has established the charges 
framed against the said deceased Ayyappan or not? 

8 . Though the Respondent has alleged that the 
deceased Ayyappan worked as a Record Clerk in the 
Nagercoil branch of the Respondent Corporation has 
misappropriated the funds of the Respondent Corporation, 
1 find this fact has not been established before this Tribunal. 
The first allegation against the deceased Ayyappan is 
that he has collected Rs. 316/- each for three quarterly 
premiums totallying to Rs. 948/- from Smt. Seetha Mohan, 
one of the policy holders of the Respondent Corporation 
and he has no authority to collect the same and he has 
misappropriated the said amount which belongs to 
Respondent Corporation. But, in this case, the Respondent 
has not produced the complaint given by Mrs. Seetha 
Mohan nor examined the said Mrs. Seetha Mohan before 
this Tribunal that the amount has,been paid to deceased 
Ayyappan by her for payment of quarterly premium to 
July, 1992, October, 1992 and January, 1993. Though the 
counsel for the Respondent relied on the self-confessional 
letter alleged to have been given by deceased Ayyappan 
namely Ex. M1 which is in Malayalam, it was not established 
that tins letter was given by the said deceased Ayyappan 
to the Manager at that time voluntarily. Though the 
witnesses MW 1 and MW4 had spoken with regard to this 
letter, they have not signed in that letter as an attesters. 
Further, no authentic translation copy of the said letter 
was produced before this Tribunal to note the contents of 
the document. The learned counsel for the Respondent 
has argued that by this letter, the deceased Ayyappan had 
admitted his guilt and he has begged the pardon of the 
management. Since the burden is upon the Respondent to 
prove that this document is true genuine and executed by 
Ayyappan and 'the alleged confession given by the said 
Ayyappan is valid in law and the Respondent has not 
proved to the satisfaction of this Tribunal that it is true and 
genuine document, 1 find there is no substance in the 
contention of the counsel for the Respondent. Fruther, 
though the learned counsel for the Respondent argued 
that at this juncture namely after more than ten years of the 
incident, no witness is available to depose against the said 
Ayyappa.., But, since the burden is upon the Respondent 
to prove that the charges framed against Ayyappan to the 
satisfaction of this Tribunal, 1 find the reason given by the 
Respondent cannot be acceptable at all. It is not disputed 
that the policy holder Mrs. Seetha Mohan is available and 
it is also not disputed that the policy holder Mr. K. Murugan 
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is available, there is nothing prevented the Respondent 
from examining the said witnesses before this Tribunal to 
prove the case against the deceased Ayyappan. But, the 
Respondent has not taken any steps to produce the said 
witnesses Mrs. Seetha Mohan and Sri K. Murugan to 
substantiate their claim. On the other hand, they wanted to 
i: 1 y on the Vague inferences to be drawn from the 
circumstances shown before this Tribunal and also the 
inferences to be drawn from the expert evidence given by 
«;he Forensic Scientific OfFicer/Document Expert opinion, 
though the expert examined in this case namely Mr. S. 
Muralikrishna has given evidence that the disputed 
handwriting namely Ex. M 21 to M 23 and the admitted 
handwriting of Ayyappan are made by one and the same 
person, in this case, he has not examined the signature or 
handwriting of Mr. K. Murugan who was the alleged 
policyholder from which account the loan has been applied 
and obtained and the Respondent has not given any valid 
reason for not sending the admitted signature and also the 
handwriting of Mr. K. Munigan for comparison. Though 
much reliance was placed on the evidence given by the 
handwriting expert, since the opinion given by the 
handwriting expert is not a conclusive proof, 1 am not 
inclined to accept the expert opinion in this case and come 
to a conclusion that the handwriting in Ex. M 21 to M 23 
were made by the deceased Ayyappan. Moreover, since 
the Respondent has not given any valid reason for non¬ 
examination of policyholder Sri K. Murugan and also the 
policy holder Mrs. Seetha Mohan, 1 find there is no 
substance in the contention of the learned counsel for the 
Respondent that expert has given opinion that deceased 
Ayyappan has made these entries fictitiously and also 
opened the account fictitiously in Allahabad Bank, 
Nagercoil Branch and surreptitously withdrawn the amount 
due to Mr. K. Murugan. Though the Respondent has 
examined four witnesses to establish the fact that 
Ayyappan had misappropriated the amount due to the 
Respondent Corporation, I find from the evidence of MW1 
to MW4, it is not established that Ayyappan had 
misappropriated the amount alleged to have been given by 
Mrs. Seetha Mohan _and also misappropriated the loan 
amount of Rs. 7,200/- due to Mr. K. Murugan. 

9. Again, learned counsel for the Respondent argued 
that from the drawer of Sri K. Murugan, Ex. M 2 namely 
DCH form signed by Mrs. Seetha Mohan has been taken 
and since the amount of Rs. 1000/- has been taken from the 
drawer, it is clear that Smt. Seetha Mohan has handed over 
the amount of Rs. 918/- to the said Ayyappan and the 
Ayyappan has misappropriated the said amount due to the 
Corporation. But, I find there is no point in the contention 
of the learned counsel for the Respondent because since 
Smt. Seetha Mohan was not examined before this Tribunal 
that she has given the said amount for payment of premium 
due to the Corporation, it cannot be contended that the 
amount has been unauthorisedly collected by deceased 
Ayyappan and misappropriated by the said Ayyappan. 


Similarly, since Sri K. Murugan one of the policy holders of 
the Corporation has not been examined before this Tribunal 
that he has not applied for any loan and he has not taken 
the alleged amount of Rs. 7200/- for his benefit, it cannot 
be said that the said Ayyappan has fraudulently made loan 
application and fictitiously taken away the amount for his 
benefit. 

10. On the other hand, the learned counsel for the 
petitioner argued that in the domestic enquiry before the 
Respondent the said K. Murugan has given a version that 
he has applied for loan and he has taken the loan amount 
from the bank and he further stated that he has repaid the 
amount and the policy has been returned to him and 
therefore, the contention of the Respondent that deceased 
Ayyappan has fraudulently made the application and 
Forged the signature of the policyholder Mr. K Murugan is 
not valid in law. But, anyhow, the said K. Muruga was not 
examined before this Tribunal to know the truth. Under 
such circumstances, since the burden on the respondent 
has not been discharge by the Respondent to establish 
the case against the deceased Ayyappan, I find the charges 
framed against the said Ayyappan have not been proved 
and therefore, the punishment given by the Respondent/ 
Management is not valid in law. As such, I find this point 
in favour of the Petitioner. 

Point No. 2:— 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 

11 . In view of my above findings that the charges 
framed against Ayyappan have not been proved, I find the 
order of removal dated 16-04-99 against the deceased 
Ayyappan is not valid and therefore, J direct the 
Respondent to pay all the consequential benefits including 
back wages from the date of removal to the date of death of 
Ayyappan namely 7-4-2002 to the legal heirs of the said 
Ayyappan. Though the legal heirs pray for appointment 
for the third Petitioner on compassionate ground, this relief 
cannot be given by this tribunal and hence they are not 
entitled for compassionate ground appointment. No Costs. 

12. The reference is answered accordingly. 

(Dictated to the P.A transcribed and type by him, 

corrected and pronounced by me in the open court on this 
day the 25th May, 2004.) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined:— 

For the I Party/Workman : None 

For the 11 Party/Management : MW1 Mr.T 

Muppidathi 

MW2 Mr. S. 

Muralikrishna 

MW3 Mr. S. A. M 

Subbaih 

MW4Mr.D 

Jayaprakasam 
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Documents Marked:— 

For the I Party/ Workman:—Nil 


Ex. No. 

Date 

Description 

Ml 

26-03-93 

Letter in Malayalam by 
S. Ayyappan 

M2 

Nil 

DCH form signed by 

Smt. Seetha Mohan 

M3 

Nil 

Policy ledger sheet of Seetha 
Mohan 

M4 

Nil 

Renewal Premium invoice 

M5 

10-02-93 

Application for loan 

M6 

10-02-93 

Loan/ Surrender review slip 

M7 

Nil 

Page 26 of cheque movement 
register 

M8 

Nil 

Xerox copy of the Policy of 

K. Murugan 

M9 

Nil 

Xerox copy of the attendance 
register 

M10 

22-04-91 

Letter by S. Ayyappan 

MU 

27-06-9! 

Letter by S. Ayyappan 

M12 

04-07-91 

Letter by S. Ayyappan 

M13 

12-07-91 

Application for cycle advance 

M14 

12-07-91 

Application for cycle advance 

MI5 

19-07-91 

Letter from S. Ayyappan 

M16 

22-04-92 

Letter from S. Ayyappan 

Ml 7 

23-07-93 

Letter from Allahabad Bank 

M18 

11-03-% 

Copy of letter to Forensic 
Department 

M19 

23-10-% 

Letter from Forensic 
Department 

M20 

23-10-% 

Report from Forensic 
Department 

M21 

Nil 

Application for opening bank 
account 

M22 

Nil 

Bank deposit slip 

M23 

Nil 

Bank withdrawal slip 
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New Delhi, the 30th July, 2004 

S.O. .—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 47/96) 
of the Central Government Industrial Tribunal/Labour 
Court, I, Mumbai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Air India and their workmen, which 
was received by the Central Government on 29-7-2004. 

[No. L-20030/l4/95-IR(C-I)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1) MUMBAI 

PRESENT: 

Shri Justice, S.C. Pandey, Presiding Officer 
REFERENCE NO. CGIT-47 OF 1996 
PARTIES: 

Employers in relation to the management of 
Air India Ltd. 

AND 

Their workmen 

APPEARANCES: 

For the Management : Mr. Lancy D’Souza, 

Forthe Workman : Ms. K.N. Samant, 

Advocate. 

State : Maharashtra 

Mumbai, the 22nd July, 2004 

AWARD 

1. This is a reference made by the Central 
Government under clause (d) of Sub-section 1 and Sub¬ 
section 2 A of Section 10 of Industrial Dispute Act (the 
Act for short) for adjudicating upon an industrial dispute 
between Air India Ltd. (the company for short) and Shri 
N.B. Sonekar (the workman for short). The terms of the 
industrial dispute in question are as follows” 

“Whether the action of management of Air India Ltd., 
Mumbai in imposing the penalty of reduction in rank 
on Shri N.B. Sonekar is legal and justified? If not, to 
what relief is said workman entitled?” 

2. The undisputed facts of this case are that 
the workman that he was given a charge sheet dated 
19-1-1989. The charges framed against the workman to the 
following effect. 

(i) Wilful insubordination of reasonable and 
lawful order of superiors. 

(ii) Commission of Act subversive of discipline. 
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The workman was at time working as Senior Master 
Technician at the time of service of charge sheet. It is not in 
dispute that workman was charge sheeted four times prior 
to the charge sheet in question. It is not denied that 
workman gave a reply to the charge sheet. However, it is 
not disputed an enquiry against workman was ordered. It 
is not in dispute that the enquiry was started on 11-7-90. 
The workman was defended by K. Shashidharan in the 
enquiry. It is not in dispute that during the enquiry 
proceedings the workman was given opportunity to cross 
examine the witnesses. The workman was also given 
opportunity to examine his own witness. He made his final 
submission on 28-10-92. The workman was given copy of 
the enquiry report dated 12-2-93 on 7-8-1993. Another 
change sheeted dated 2-6-89 was issued against the 
workman. In this enquiry the workman was defended by 
Mr. P.B. Kumar. The workman was given an opportunity to 
cross examine the witnesses. The workman was allowed to 
make his submission. The enquiry report dated 7-8-93 was 
received by the workman. The workman was served with 
charge sheet dated 3-9-92. His explanation was found 
unsatisfactory. The workman was represented by Mr. C.D. 
Soman and A.K. Menon. The workman filed his final 
submission on 6-10-92. It is not in dispute that the workman 
was served with show cause Notice dated 3-8-1993. The 
proposed punishment was reduction in rank. After 
considering the reply dated 4-8-93 the management of the 
company passed the order of reduction in rank. 

3. The workman challenged the punishment in his 
statement of claim stating that he was victimized. The 
enquiry in each case in violation of the principles of natural 
justice. He was not given the representatives of choice. All 
kinds of possible grounds were taken up. He also claimed 
that punishment were disproportionate. 

4. The company denied any infirmity in their 
enquiries. It denied that findings against the workmen were 
perverse. The punishment was proper according to 
submission made on behalf of the company. 

5. The workman filed his affidavit in lieu of 
examination in chief. He was cross examined and 
discharged. No company did not lead any evidence. The 
workman appears to have protested because he was given 
Fan grinding job. According to his own affidavit that the 
job was hazardous to health and therefore an industrial 
dispute was raised. However, the workman in cross 
examination stated that he was not given full opportunity 
to defend himself. This tribunal is satisfied that workman 
was given full opportunity and the findings of facts are not 
perverse. The argument raisedon behalf of the workman 
are not such that they can be considered for holding that 
the principles of natural justice were not followed. When 
the workman himself admits in cross examination. "It is 
correct to say that in these three enquiries the management 
of Air India has provided me assistance of a defence 


representatives of my choice. It is correct to say that the 
evidence recorded in all these enquiries was made in 
presence of myself and my defence representatives. It is 
correct to say that l was permitted to cross examine the 
witness during the course of all the three enquiries 
examined by the management. It is correct to say that 
during the course of enquiries aforesaid, I was given full 
opportunity to examine my witness and make statement 
in my defence ”, 

6 . This tribunal has perused the reports of enquiry. 
Each of the report is based on evidence on record. This 
tribunal cannot find any perversity in these three enquiry 
reports. Applying the usual test for finding out if a 
reasonable man would reached the same conclusion as the 
three enquiiy report reached on the basis of evidence led 
before the enquiry committee, it is held that the findings 
are not perverse. 

7. The workman was given a penalty after issuance 
of the three show cause notices. The workman continuously 
disobeyed the orders of his superiors considering that it 
was his right to oppose the illegal orders. He must suffer 
the consequence for disobedience. This tribunal cannot 
enter into the quantum punishment as the punishment is 
not grossly disporportionate. On the other hand the 
Competent Authority erred on the side leniency by passing 
the order of reduction in rank. 

8 . The result of the discussion is that the reference 
is answered by stating that the imposition of penalty of 
reduction in rank was legal and justified. The workman is 
not entitled to any relief. No costs. 

S. C. PANDEY, Presiding Officer 
^ 30 -^TT i, 2004 

3»T. 3TT. 2052.—sfeltfwfaRR SffafrtTE, 1947 (1947 
14) 3ft 17 % Hi.3ft.3ft.fR 

3fl€jlp|4> foetid ^>'*1*1 

^3131^3 II, 134/95) 3ft y3 n fe r d 

3R<ft t, %Rt3 'RrtFK 3ft 29-7-2004 3ft 3THT 3T I 

[■Ro T^-20012/396/94-31Tf31R (^ft-I) ] 

TTH. TT<n, 3RR TTfcra 
New Delhi, the 30th July, 2004 

S.O. 2052.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 134/95) 
of the Central Government Industrial Tribunal/Labour 
Court, II, Dhartbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 29-7-2004. 

[No. L-20012/396/94-IR (C-I)] 
S. S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) ATDHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(I)(d) of the I. D. Act, 1947' 

REFERENCE NO. 134 OF 1995 

PARTIES: 

Employers in relation to the management of Lodna 
Area of M/s. BCCL and their workmen 

APPEARANCES 

On behalf of the Workman : None 
On behalf of the Employers : Mr. H. Nath, Advocate, 
State : Jharkhand : Industry : Coal 

Dhanbad, the 1 st July, 2004 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1 )(d) of the I. D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/396/94-lR(CoaI-I), dated, the 19th September, 
1995. 

SCHEDULE 

“Whether the action of management of Lodna 
Colliery of M/s. BCCL, in dismissing Shri Ramdas 
Ram, Loader from the services w.e.f. 4/5-7-92 is 
justified? If not, to what relief the concerned 
workman is entitled?” 

2. The case of the concerned workman according to 
Written Statement, submitted by the sponsoring union on 
his behalf in brief is as follows :— 

They sponsoring Union contended that the 
concerned workman who was a miner/loader of Lodna 
Colliery developed insanity and for which he was under 
treatment at Ranchi Mansik Arogyasala, Kanke from 
7-7-89 to 10-5-90 and thereafter as he was declared fit by 
the Assistan t Superintendent of that hospital resumed his 
duty. They submitted that the concerned workman again 
fell ill after the end of his duty on 2-11-91. 3-11-91 was 
Sunday and there was no family member of his family to 
attend him and for which his co-villagers took him to his 
native village. He remained under treannent of Hakim Baidya 
but as the said treatment did not respond he was placed 


under treatment of Assistant Surgeon Jamui State 
Dispensary and sent information to the management in 
the matter of his ailment through registered post. They 
submitted that when the concerned workman was declared 
fit by the said Asstt. Civil Surgeon Jamui on 28-4-92 he 
reported for duty with medical certificate of his fitness. 

They alleged that the management on the contrary 
issued chargesheet to him under clause 26.1.1 of the 
certified standing order for committing misconduct on the 
ground of his absentism. They submitted that the 
concerned workman in his reply to the said chargesheet 
disclosed everything about his ailment and treatment. But 
management without accepting his reply conducted 
domestic enquiry against him. They admitted that though 
the concerned workman participated the enquiry 
proceedings and disclosed the reason of his absence on 
this ground of his ailment the enquiry officer ignoring his 
submission completed hearing perversely and submitted 
his report to the Disciplinary authority holding him guilty 
to the charge. Disciplinary authority therafter dismissed 
the concered workman from his service and published the 
said order of dismissal in the ‘Janmat’ newspaper on 
22-7-92. It is the specific allegation of the sponsoring Union 
that the enquiry officer conducted the said domestic 
enquiry not fairly and properly following the principle of 
natural justice and for which they raised industrial dispute 
for conciliation which ultimately resulted reference to this 
Tribunal for adjudication. Accordingly, they submitted 
prayer to pass award directing the management to reinstate 
the concerned workman to his service with back wages 
and other consequential relief. 

3. Management on the contrary after filing Written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in their 
written statement submitted on behalf of the concerned 
workman. 

They disclosed that the concerned workman without 
giving any intimation remaining himself absent from duty 
unauthorisedly with effect from 9-11-91 and for which a 
charge sheet was issued to him dt. 11/16-4-92 under clause 
26.1.1 of the Certified Standing Order for committing mistake 
on the ground of absentism. As the reply given by the 
concerned workman was not satisfactory they started 
domestic enquiry against him through Enquiry officer. 
During hearing of the said enquiry proceeding Enquiry 
officer gave full opportunity to the concerned workman to 
defend his case and for which they denied the fact that it 
was not done fairly properly and in accordance with the 
principle of natural justice. They submitted that the Enquiry 
Officer after completing the said enquiry proceeding 
submitted his report holding the concerned workman guilty 
to the charges and thereafter, disciplinary authority 
considering enquiry report and all other aspects dismissed 
him from service vide letter dt. 7-5-92. They categorically 
denied the fact that the concerned workman w'as dismissed 
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from his service illegally, arbitrarily and violating the 
principle of natural justice and for which he is not entitled 
to get any relief in view of his prayer. In the circumstances, 
they submitted prayer to pass award rejecting the claim of 
the concerned workman. 

4. POINTS TO BE DECIDED 

“Whether die action of the management of Lodna 

Colliery of M/s. BCCL in dismissing Shri Ram^eo 

Ram, Loader from die services w.e.f. 4/5-7-92 is 

justified? Ifnot, to what relief die concerned workman 

is entitled?” 

5. FINDING WITH REASONS 

It transpires from die record that before taking up 
hearing of this case on merit exparte, it was taken into 
consideration if domestic enquiry held agdinst the 
concerned workman by the Enquiry Officer being appointed 
by the management was fair, proper and in accordance 
with the principle of natural justice or not. The said issue 
on preliminary point was disposed of vide order No. 33 dt. 

1 - J -04 in favour of die management. Accordingly, at this 
stage there is no reason at all to reopen the said issue for 
further decision. 

Here the point for consideration is whether the 
management have been able to substantiate die charge 
brought against die concerned workman and if so whether 
the concerned workman is entitled to get any relief U/s. 

11A of die I.D. Act. In course of hearing chargesheet issued 
to the concerned workman was marked as Ext. M-10. It 
transpires from the chargesheet that management issued 
the same against die concerned workman for committing 
misconduct on die ground of absentism under clause 26.1.1 
of the Certified Standing order. It is die specific allegation 
o' the management that the concerned workman started 
l Yi i absenting from duty w.e.f. 4-11 -91 for more than 10 
days without taking permission and also without giving 
any intimation. The chargesheet was issued on 11/6-4-92 
i.e. till that date die concerned workman remained on 
unauthorised leave. Considering die facts disclosed in the 
Written Statement concerned workman did not deny the 
fact relating to his absence, from duty w.e.f. the date 
mentioned. It is die contention of the sponsoring Union 
that as the concerned workman developed insanity he 
remained under treatment at Ranchi Mansik Aroyagyasala, 
Kanke from 7-7-89 to 10-5-90 and thereafter as he declared 
medically fit he resumed his duty. Thereafter on 2-11-91 he 
again fell ill permanently and want back to his native village 
for his further treatment and to that effect he sent 
information to the management through registered post. 
Issuance of chargesheet for committing misconduct on 
the ground of his unauthorised absence was for the period 
from 3-11-91 and not for his absence for the period from 
7-7-89 to 10-5-90 on the ground of his previous ailment. It 
transpires that the concerned workman participated the 
hearing of the domestic enquiry proceedings fully. 


Accordingly as per submission of the management he'got 
ample scope to produce cogent medical papers to show 
that as he was actually lying ill he could not get scope to 
attend his duty. He also did not consider necessary to 
produce his postal receipt to show that he intimated the 
ground of his absence to the management by registered 
post. It transpires from the report of the enquiry officer Ext. 
M-4 that in course of hearing concerned workman 
produced one medical certificate of fitness issued by Civil 
Assistant Surgeon Sub-Divisional Hospital, Jamui showing 
his remaining treatment under the said Surgeon with effect 
from 1-12-91 to 28-4-92. The said medical certificate show 
that he was suffering from “Recrurent Jaundice.” From the 
enquiry report I have failed to find out any observation of 
the enquiry officer if he disbelieved the genuinity of the 
Medical Certificate produced by ihe concerned workman 
issued by Civil Assistant Surgeon, Sub-Divisional Hospital 
Jamui. Accordingly, 1 find reason to hold that the concerned 
workman was actually under treatment of the said Civil 
Surgeon for the period in question. Therefore, Learned 
Advocate for the management who in course of hearing 
highlighted that the concerned workman could not produce 
medical papers for his treatment appears to be not correct. 

It is die claim of the management that the concerned 
workman started remaining himself on unauthorised 
absence with effect from 4-11-91. It is seen that the 
concerned workman remained under treatment of Asstt. 
Civil Surgeon from 1-12-91 to 28-4-92. Therefore, it 
transpires that from 4-11-91 to30-11 -91 he was not placed 
under treatment of any Registered Medical Practitioner. It 
is the claim of the concerned workman that after coming 
back to his native village he remained under treatment of 
Hakim/Baidya but as he failed to get himseir recovered he 
consulted the Asstt Civil Surgeon of Jamui Sub-Divisional 
Hospital. Therefore, onus shifts on the concerned workman 
to establish that he was under treatment of Hakim/Baidya 
from 4-11-91 to 30-11-91. Considering all papers relating to 
enquiry proceedings I have failed to find out any cogent 
evidence to show that actually he was placed under 
treatment of Hakim/Baidya for the period from 4-11-91 to 
30-11-91 though he had ample scope to establish his claim. 
His further contention is that he reported the reason of his 
absence to the management by sending letter through 
registered post. This fact also he had sufficient scope to 
establish by producing postal receipt. He also did not 
consider necessary to produce the copy of his petition the 
original of which he sent to the management on the ground 
of his ailment with a view to substantiate his claim. 
Therefore, there is reason to consider that he remained 
absent from his duty unauthorised! y with effect from 4-11-91 
to 30-11-91 which should be considered as misconduct as 
per claued 26.1.1 of the Certified Standing Order. 

Therefore, in view of my discussion above 1 hold 
that the concerned workman was found to de guilty to the 
charge brought against the concerned workman under 
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clause 26.1.1 of the Certified Standing order for 
his remaining unautholrised absence for die period from 
4-11-91 to 30-11-91. 

It is Seen that the Disciplinary authority relying on 
the enquiry report Ext. M-4 dismissed die concerned 
workman from his service. The order of dismissal during 
hearing was marked as Ext. M-3. As per order of dismissal 
he was dismissed from his service w.e.f. 4-7-92. 

Now the point for consideration is if the concerned 
workman is entitled to get any relief U/s. 11A of the I.D. 
Act., 1947. Sec. 11A speaks as follows:— 

“Where an industrial dispute relating to the 
discharged or dismissal of a workman has been 
referred to a Labour Court, Tribunal or National 
Tribunal for adjudication and, in the course of the 
adjudication proceedings, the Labour Court, 
Tribunal or National Tribunal, as the case may be, is 
satisfied that the order of discharge or dismissal was 
not justified, it may, by its award set aside the order 
of the discharged or dismissal and direct 
reinstatement of the workman on such terms and 
conditions, if any, as it thilnks fit, or give such other 
relief to the workman including the award of any 
lesser punishment in lieu of discharge or dismissal 
as the circumstances of the case may require.” 

Considering the provision as laid down in this 
section, before modification of the order of dismissal it is 
to be looked into if the punishment inflicted on the 
concerned workman was justified or not. 

In view of my discussion above there is sufficient 
reason to hold that the concerned workman remained under 
treatment of Asstt. Civil Surgeon, Sub-Divisional Hospital 
Jamui on the ground of his recurrent jaundice for the period 
from 1-12-91 to 28-4-92. It has not been established by the 
management that the said medical certificate which the 
concerned workman relied on is fake or manufactured. 
Therefore, there is no scope to challenge its authenticity. If 
this period of absence is kept apart in that case the question 
which will crop up is whether order of dismissal issued 
against the concerned workman for the period from 4-11-91 
to 30-11-91 was justified and in accordance with the 
principle of natural justice. 1 have already discussed above 
that the concerned workman has failed to justify that he 
was under treatment of Hakim/Baidya for the period in 
question. He has also failed to establish that he sent 
information to the management by regd. post stating the 
ground of his ailment. 

For a patient of Jaundice if it is taken into 
consideration that he could not intimate the reason of his 
absence during that period he had the scope to intimate 
the reason of his absence at its initial stage. Accordingly 
there is no dispute to hold that he committed misconduct. 


Now let me consider if for committal of this 
misconduct order of dismissal of the concerned workman 
from his service was justified. It is seen that prior to this 
incident the concerned workman being a mental patient 
remained under treatment for a long period at Mental 
Hospital, Ranke. This fact was not denied by the 
management. It is seen that after he was declared medically 
fit he resumed his duty. It is seen that 10/11 months 
thereafter again he fell ill and for which also he remained 
absent from 4-11-91 to 11/6-4-92. The concerned workman 
has failed to account for his absence on the ground of his 
ailment for the period from 4-11-91 to 30-11-91 i.e.fora 
period of 27 days. Therefore, it is to be taken into 
consideration if die order of dismissal for his absence for 
the period of 27 days was justified maintaining the principle 
of natural justice. It is to be borne into mind that order of 
dismissal from service of a workman is the maximum 
punishment which the management can award. Like that of 
capital punishment of an accused in a criminal case it has 
its immense depth and for which its application is expected 
to be confined in extreme case. It is not expected that such 
weapon the management will use ignoring die principle of 
natural justice and also ignoring the question of balance of 
convenience and inconvenience. The misconduct which 
the concerned workman committed was not so grave that it 
can invite the order of his dismissal from service. However, 
1 do not like to mean that in all cases of dismissal on the 
grond absentism will stand on the same footing. Every 
case with such allegaiton shall be scrutinised on its 
independent merit and not based on general view. In the 
instant case if the principle of natural justice as well as 
principle of balance of convenience and inconvenience 
are taken into consideration it will expose that punishment 
inflicted on the concerned workman was not justified and 
accordingly for the interest of justice it deserves 
modification. 

In the result, the following Award is rendered:— 

“The action of the management of Lodna Colliery of 
M/s. BCCLin dismissing Shri Ramdeo Ram, Loader 
from the services w.e.f. 4/5-7-92 is not justified. 
Consequently, the concerned workman is entitled 
for reinstatement to his original job with effect from 
the date of his dismissal without any back wages 
and other consequential benefits. However, he will 
get the benefit of drawing wages and other relief 
from the date of passing this Award with continuity 
of service.” 

Management is directed to implement the Award 
within three months from the date of publication of 
the Award in the Gazette of India in the light of thfc 
observation made above. 

B. BISWAS, Presiding Officer 
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New Delhi, the 30th My, 2004 

S.O. 2053.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herein publishes die award (Ref. No. 119/97) 
of the Central Government Industrial Tribunal/Labour 
Court, II, Dhanbad now as shown hi the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 29-7-2004. 

[No. L-20012/309/96-IR (C-1)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

Shri B. Biswas, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(lXd)ofthel.D. Act, 1947 

REFERENCE NO. 119 OF 1997 

PARTIES: Employers in relation to the management 

of Barora Coal Washery of M/s. BCCL 
and their workman. 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers : Mr. R. N. Ganguly, 

Advocate. 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 15th July, 2004 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1 )(d) of the I. D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 


No. L-20012/309/96-IR (Coal-I), dated, the 6th 
November, 1997. 

SCHEDULE 

“Whether the demand of the union for the promotion/ 
placement of Shri J. N. Pandey in clerical Grade ‘A’ is 
justified ? If not, to what relief is the workman 
entitled?” 

2. The case of the concerned workman according to 
Written Statement, submitted by the sponsoring Union on 
his behalf in brief is as follows:— 

The sponsoring Union submitted that the concerned 
workman is a permanent and senior most clerk of Barora 
Coal Washery. They submitted that since the workman is 
performing the job of senior cashier as well as the job of 
Accounts Assistant to the satisfaction of the manag ement 
he deserved to be promoted in Clerical Grade ‘A’ and for 
which he submitted representation but the. management 
refused to consider his prayer. Accordingly he raised an 
industrial dispute through the sponsoring union for 
conciliation which ultimately resulted reference to this 
Tribunal for adjudication. Accordingly the concerned 
workman submitted prayer for passing award directing the 
management to promote him in Clerical Grade ‘A’ w.e.f. 
from the date of raising industrial dispute with other 
consequential benefit. 

2. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring Union asserted in the 
Written statement submitted on behalf of the concerned 
workman. They submitted that as per N.C.W.A there is no 
post of clerical Grade ‘ A’. The actual wage structure as per 
N.C. W. A. in clerical Grade is (1) Special Grade, (2) Grade i. 
Grade II and Grade-111. They submitted that the concerned 
workman is already in special Grade i.e. the highest clerical 
Grade since 16-11 -89. Accordingly, there is no channel for 
promotion in clerical Grade as per approved cadre scheme 
under N.C.W.A. and in the circumstances he is not entitled 
to get any relief in view of his prayer. 

3. POINTS TO BE DECIDED 

“Whether the demand of Union for the promotion/ 
placement of Shri J. N. Pandey in clerical Grade 
"A’ is justified ? If not, to what relief is the workman 
entitled V 

4. FINDING WITH REASONS 

It transpires from the record that though 
management with a view to substantiate their claim examined 
one witness as MW-1 the sponsoring Union did not 
consider necessary to examine any witness on their part. 

As per Written statement submitted on behalf of the 
concerned workman it transpires that he is attached Barora 
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Coal Washery as Senior most clerk. It has been submitted 
by the sponsoring Union that as Senior most clerk the 
concerned workman not only is discharging his duties as 
Cashier but also working as Accounts Assistant to the 
entire satisfaction of the management. They disclosed that 
in view of service rendered by the concerned workman he 
deserved his promotion in clerical Grade ‘A’ and for which 
he submitted representation to the management to that 
effect but management refused to consider his prayer. 

On the contrary from the submission of the 
management it transpires that clerical cadre is divided into 
four promotion channel for a worker viz. clerk special grade, 
clerk Gr. I, II and III. They submitted further that clerical 
grade is non-financed cadre and since 16-10-89 he is 
discha r gi n g his duites as clerk special grade in non-financed 
cadre. In support of this claim they relied on the office 
order (Ext. M-l). From this office order I find support relating 
to the claim of the management 

MW-1 during liis evidence disclosed that there are 
two types of cadre intjie office for running administration. 
The, said two cadres are finance and non-finance cadre. 
This witness further disclosed that promotion policies of 
these two cadre pre quite different. They submitted that as 
the concerned workmans in non-fianced cadre he has no 
scope^togethis promotion in Grade ‘A. They further 
disclosed that concerned workman never posted as 
Accountant Actually he is a cashier ar^ c^ejob of Cashier 
and Accountant are quite different. Moreover, the concered 
workman does not have that qualification which could 
entitle him to get his'promotion in Grade A of the Finance 
Cadre. This witness submitted that for promotion in Grade 
A of Finance Cadre a clerk is recquired to pass CIL Pt. I 
Aocounfoexamination orthe clerk Should pass Intermediate 
examination of J.C.W A or C.A. He submitted that the 
qualificafionoftbe-ooncerned workman is only Matriculate 
Therefore, cortsideriftgevidence of MW-1 there is reason 
to believe thafaclerkof non-finance cadre has the scope 
to gethisfiromcrtHn in Grade-A of the Finance Cadre if he 
possesses the required qualification as mentioned above. 

This fact which MW-1 disclosed in course of his 
evidence was not denied by the concerned workman. 
Therefore, onus ftbcOintefy'on him to establish that inspite 
of his possessing the required qualification management 
refused to give him promotion in Grade A, Finance Cadre. 
It is seCh that the concerned workman is Matriculate and 
for which he being a clerk of non-finance cadre has already 
i; V-is promotion as clerk special grade. In course of hearing 
have failed to find out a single scrap of paper relying on 
which there is scope to say that management took arbitrary 
decision in refusing the promotion to the concerned 
oriohariin Clerk Grade-A inspite of possessing the required 
alificatiott. 

I, therefore, hold that the sponsoring Union have 
!amehtabfy foiled fo 'estaWisH the Claim of the concerned 


workman and for which he is not entitled to get any relief in 
view of his prayer. 

In the result, the following Award is rendered:— 

The demand of the Union for the promotion/ 
placement ofShri J. N. Pandey in Clerical Grade ‘A’ is 
not justified. Consequently, the concerned workman 
is not entitled to get any relief. 

B. BISWAS, Presiding Officer 

^ foe#, 30 TJcfl t 2004 

3ET.3H. 2054.—SffafwT, 1947 (1947 
14) rtTCT 17 % HT. % 

<=b4=Mtt 

7 =9FTTcTO II, 43/1999) 5Ffn%?T 

t, FR<+R ^1 29-7-2004 «n I 

1^-20012/747/97-^3tK ('rtt-I) ] 

tth. •y*rr, vfas 

New Delhi, the 30th July, 2004 

S.O. 2054. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 43/99) 
of the Central Government Industrial Tribunal/Labour 
Court, II, Dhanbadi, w as shown in the Annexure in ; ,.e 
Industrial Dispute between the employers in relation to 
the management of B.C.C.L. and their workman, which was 
received by the Centra! Government on 29-7-2004. 

[No. L-20012/747/97-IR (C-I)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 DHANBAD 

In the matter of a reference U/s. 10( 1 )(d) (2 A) of the 
Industrial Disputes Act, 1947. 
REFERENCE NO. 43 of 1999 

PARTIES: Employers in relation to the management of 
Kankance Colliery of M/s. BCCL. 

AND 

Their Wbrkmen. 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

APPEARANCES: 

For the Employers : ShriD K. Vbima, 

Advocate. 

For the Workman : Shri P.R. Shukla, 

Authorised Representative. 
State *■' ; Jharkhand. 

Industry : Coal. 
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Dated, the 13th July, 2004 

AWARD 

By Order No. L-20012/747/97-1 .R. (C-I) dated 18-1- 
1999 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
: sub-sectien (1) and Sub-section (2A) of Section 10 of the 
industrial Disputes Act, 1947, referred the following dispute 
to? adjudication to this Tribunal:— 

“Whether the action of management of Kankanee 
Colliery of M/s. BCCL in denial to provide 
employment to Sh. Oshihar Singh, adopted and 
dependant son of late Bindeshwari Singh, Ex- 
Banksman under para 9.4.2 of NCWA-IV is legal and 
justified? tf not, to what relief Sh. Oshihar Singh, the 
adopted and dependant son of late Bindeshwari 
Singh is entitled?” 

2. The case of the concerned workman according to 
the written statement submitted by the sponsoring union 
on his behalf, in brief, is as follows : 

The sponsoring union submitted that Bindeshwari 
Singh was a permanent employee of Kankanee Colliery as 
a Banksman in the year 1955. He was in employment till his 
death i.e. upto 8-9-92 at Central Hospital of the management, 
Dhanbad. They submitted that as the said workman i.e. 
Bindeshwari Singh was barren person he with the consent 
of his wife adopted one son of his brother, namely, Oshihar 
Singh before the Mukhiya of the Gram Panchayat in 
presence of the responsible villagers for inheriting his 
movable/immovable property or for any other fiscal gain 
and also for performing the rituals as per Hindu Customs. 
The said workman also submitted Form 'F as prescribed 
under Payment of Gratuity (Central) Rules, 1972 declaring 
tiic present Petitioner, adopted son as his nominee to 
receive centpercent gratuity amount payable to him for 
rendering his service under the management in the event 
of his death. The said workman, Bindeshwari Singh in the 
year 1987 confirmed to the employer that his family 
consisted of his wife, Smt. Sampati Devi and his adopted 
son, Oshihar Singh besides his father and mother in the 
service excerpt issued to him by the employer. The 
sponsoring union submitted further that after premature 
death of Bindeshwari Singh, his adopted son for his own 
employment as per provision laid down in para 9.4.2 of 
NCWA-IV on the basis of written and certified documents 
by Gram Panchayat relating to adoption of Oshihar Singh, 
the widow of late Bindeshwari Singh also executed a 
registered adoption deed before the Asstt. Registrar, 
Basatpur, Siwan on 24-2-1993. They alleged that the 
management without assigning any reason regretted to 
provide any employment to the present petitioner, Oshihar 
Singh and accord ingly they submitted that the decision of 
the management was illegal, arbitrary and against the 
principle of natural justice. In the circumstances, they 
raised" an industrial dispute before the A.L.C. (C) for 


conciliation which ultimately resulted reference to this 
Tribunal for adjudication. 

3. The management, on the contrary, after filing 
written statement-cum-rejoinder have denied all the claims 
and allegations which the concerned workman asserted in 
the written statement. They submitted that the name of the 
present person, Oshihar Singh was recorded in the service 
excerpt as nephew of Bindeshwari Singh. After the death 
of said Bindeshwari Singh this petitioner made a claim for 
getting employment under the management declaring 
himself as adopted and dependant son of late Bindeshwari 
Singh and produced deed of adoption and decree granted 
by 2nd Munshif of Siwan in Title Suit No. 276/93. On 
consideration of said adoption deed they submitted that 
the said adoption deed was prepared in the year 1993 after 
the death of Bindeshwari Singh. They alleged that said 
adoption deed as well as the decree submitted by the 
petitioner in Title Suit No. 276/93 have been created by the 
persent petitioner for the purpose of this case. They further 
subm itted that compassionate appointment under para 9.4.2 
of NCWA-IV does not, ipso facto, create any right for 
claiming employment on compassionate ground. They 
categorically submitted that the present petitioner was the 
nephew of Late Bindeshwari Singh and not his adopted 
son and as nephew cannot be considered members of the 
family of the deceased as per law he is debarred from getting 
any reflief in view of his prayer. In the circumstances, the 
management submitted prayer to pass award rejecting the 
claim ofthe concerned workman/petitioner. 

Points to be decided : 

4. “Whether the action of management of Kankanee 
Colliery of M/s. BCCL in denial to provide 
employment to Sh. Oshihar Singh, adopted and 
dependant son of late Bindeshwari Singh, Ex- 
Banksman under para 9.4.2 of NCWA-IV is legal 
and justified? If not, to what relief Sh. Oshihar Singh, 
the adopted and dependant son of late Bindeshwari 
Singh is entitled?” 

Finding with reasons. 

5. It transpires from the record that the sponsoring 
union with a view to substantiate the claim examined 
the petitoner/workman as WW-1. The management also, 
on the contrary, in support of their claimed examined one 
witness as MW-1. 

Considering the evidence of both sides and 
considering the facts disclosed in the'pleadings submitted 
on behalf of the concerned workman it transpires that the 
petitioner/workman in the instant case has claimed for his 
employment on compassionate ground as per clause 9.4.2 
of NCWA-IV. He submitted that Bindeshwari Singh adopted 
him as his son and being his adopted son he not only used 
to live in his family but was very much dependant on him. 
In support of this claim the concerned workman submitted 
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tiie certified copy of the deed, marked Ext. W-2. This 
witness further disclosed that during life time, his father. 
Bindeshwari Singh also suhmitted application before the 
management to record the name of his adopted son i.e. 
petitioner. He also made him nominee in the gratuity claim. 
Inspite of fulfilment of all conditions WW-1 alleged 
that the management rejected his application for 
employment without assigning any reason. From the deed 
of adoption alleged to have been executed hy 
Bindeshwari Singh showing clearly that the said deed 
was executed on 27-2-93 i.e. after death of Bindeshwari 
Singh. It transpires from this adoption deed that the widow, 
Smt. Sampati Devi adopted Oshihar Singh as her son after 
the death of her husband. During his evidence WW-1 
admitted that his original father Jamadar Singh and original 
mother, Smt. Panfula Devi did not sign the said deed of 
adoption when it was executed, though it is clear that at 
the time of execution of the said deed they were alive. No 
evidence is forthcoming on the part of the workman that 
the said deed of adoption was executed on the full consent 
and in presence of his original parents. On the contrary, it 
shows clearly that as his parents had no consent in the 
matter of execution of that deed of adoption they did not 
sign the same. Accordingly, in the eye of law this adoption 
deed has no value at all. However, this matter is not the 
subject-matter of the instant reference case. It is the specific 
claim of the concerned workman that Bindeshwari Singh 
during his life time adopted him as his son and in support 
of his claim he relied on Form 'F' submitted by the said 
Bindeshwari Singh before the management in the matter of 
payment of gratuity in his absence. Excepting claiming so 
the concerned workman has failed to produce a single scrap' 
of paper to show that said Bindeshwari Singh adopted him 
as his son during his life time, on the contrary his widow, 
Smt. Sampati Devi also adopted the petitioner/workman as 
her son on execution of registered adoption deed after the 
death of her husband which I consider is absolutely absurd 
to swallow because of the fact that a person cannot be 
adopted twice seperately by husband and wife without 
cancelling the 1st deed of adoption. MW-1 during his 
evidence disclosed that the petitioner/workman claiming 
himself as adopted son of Bindeshwari Singh submitted 
application for claiming gratuity after his death. 
Management refused to pay him gratuity amount of 
Bindeshwari Singh and for which he filed a petition before 
the Controlling Authority i.e. A.L.C.(C). Before the 
Controlling Authority he also claimed the gratuity amount 
of said Bindeshwari Singh but the Controlling Authority 
A.L.C.(C) after hearing both sides and also considering all 
relevant papers dismissed the claim of the petitioner which 
in course of his evidence was marked Ext. M-1. Ifthe report 
of the Controlling Authority (Ext. M-l) is taken into 
consideration it would expose clearly under which 
circmustances the said Controlling Authority refused the 
claim of the petitioner/workman for payment of gratuity. If 
it is taken into consideration that Smt. Sampati Devi, widow 


of Bindeshwari Singh adopted the petitioner/workman as 
his son after the death of her husband, ipso facto, does not 
create any right by virtue of which he can place his claim 
for employment on compassionate ground. 

6. After careful consideration of all the facts and 
circumstances I find no hesitation to hold that the 
petitioner/workman inspite of getting apple opportunity, 
has failed to produce any cogent paper to show that 
Bindeshwari Singh during his life time adopted him as his 
son. Actually, the present petitioner/workman was the 
nephew of late Bindeshwari Singh and as per provisions of 
law a nephew cannot be considered as member of the family 
of the deceased, therefore, when the petitioner/workman 
has failed to establish that he was a member of the ftunily 
the question of giving any relief in view of his prayer under 
clause 9.4.2.of NC WA-TV does not arise and for which he 
is not entitled to get any relief. 

7. In the result, the following award is rendered— 

The action of the management of Kankanee colliery 
of M/s. BCCL in denial to provide employment to Oshihar 
Singh, adopted and dependant son of late Bindeshwari 
Singh, Ex-Banksman under para 9.4.2. ofNCWA-IV is legal 
and justified. Hence, the concerned petitioner/workman is 
not entitled to get any relief. 

B. BISWAS, Presiding Officer 
^ 30 2004 

^rr.3TT. 2055.—sflsilfil* faqK SffafWT, 1947 (1947 
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New Delhi, the 30th July, 2004 

S.O. 2055.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 38/99) 
of the Central Government Industrial Tribunal/Labour 
Court, II, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of B.C.C.L. and their workmen, which was 
received by the Central Government on 29-7-2004. 

[No. L-20012/752/97-IR (C-l)] 
S. S. GUPTA, Under Secy. 
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ANNEXUKE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.2 AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(lXd) of the Industrial Disputes Act, 1947. 

Reference No. 38 of 1999 

PARTIES: 

Employers in relation to the management of M/s. 
BCCL and their workman. 

APPEARANCES: * 

For behalf of the workman : None 

On behalf of the : Mr. H. Nath, 

Employers Advocate. 

State : Jharkhand. 

Industry : Coal. 

Dated, Dhanbad, the 15th July, 2004 

AWARD 

Govt, of India, Ministry of Labour in exercise of 
the powers conferred on them under Section 10(lXd) of 
the Industrial Disputes Act, 1947, has referred the following 
dispute to this tribunal for adjudication vide their Order 
No.L-20012/752/97-I.R. (C-I) dated the 18th January, 1999. 

SCHEDULE 

“Whether the action of management of Keshalpur 
Colliery of M/s. BCCL in dismissing Sh. Amulya 
Mallik Ex-M/Loader w.e.f. 24-11-95 from the service 
of the company only on the ground of unauthorised 
absence from duty from 30-1-95 is legal and justified? 
If not, to what relief the workman is entitled?” 

2. The case of the management according to Written 
Statement submitted by them in brief, is as follows:— 

The management submitted that the concerned 
workman was a Miner/Loader at Keshalpur Colliery. As he 
absented from duty without permission or giving any 
information to the management since 30-1 -95 a chargesheet 
was issued to him for committing misconduct and 
simultaneously a suspension order was issued to him dated 
22-6-95. He was under suspension from 22-6-95 to 28-6-95 
and thereafter on 29-6-95 he was allowed to resume his 
duty. They submitted that though they allowed the 
concerned workman to resume his duty he did not join and 
continued to remain absent. Accordingly again a 
chargesheet was issued to him for committing misconduct 
on the ground of absentism with effect from 30-1 -95. The 


concerned workman submitted his reply dt. 21-7-95 but as 
die reply given by him was not satisfactory, a domestic 
enquiry was conducted against him by the Enquiry Officer, 
O.P. Dubey, Sr. Personnel Officer being appointed by die 
Disciplinary Authority. In course of hearing die concerned 
workman remained present and full opportunity was given 
to him to defend his case. They submitted that in course of 
hearing the concerned workman did not raise any objection 
against the said Enquiry Officer. Accordingly, he 
completed hearing of the domestic ^nquiry fairly, 
properly and in accordance with die principle of natural 
justice and submitted his report holding the concerned 
workman guilt^to the charges brought against him. The 
Disciplinary Authority considering die enquiry report and 
also considering all other aspects dismissed the concerned 
workman from service after taking approval of the 
competent Authority vide letter No.- 95/3870 dt 14-11-95. 
They submitted that the action taken by the management 
in dismissing the concerned workman was fully legal and 
justified and any punishment short of dismissal would have 
encouraged the other workmen to indulge in such absentism 
causing not only indiscipline acts in the mines but would 
have also affected production of coal causing financial 
loss to die company. 

3. Accordingly they submitted prayer to pass award 
accepting the action of the management as legal and 
justified in dismissing the concerned workman from service 
for committing misconduct on the ground of his 
unauthorised absent from 30-1 -95. 

4. It transpires from the record that the concerned 
workman neither appeared and submitted written statement 
personally or his sponsoring Union came forward 
challenging the order of dismissal passed by the 
management. In the circumstances the instant case was 
taken up forexparte hearing. 

5. POINTS TO RE DECIDED: 

“Whether the action of the management of Keshalpur 

Colliery of M/s. BCCL in dismissing Sh. Amulya 

Mallik, Ex-M/Loader w.e.f. 24-11 -95 from the service 

of the company only on the ground of unauthorised 

absence from duty from 30-1-95 is legal and justified? 

If not, to what relief the workman is entitled?” 

6. FINDING WITH REASONS: 

It transpires from the record that before taking up 
hearing of the case on merit it was taken into consideration 
on preliminary issue whether domestic enquiry held against 
the concerned workman was fair, proper and in accordance 
with principle of natural justice. 

The said issue on preliminary point was disposed of 
exparte vide order No. 12 dt. 5-5-04 in favour of the 
management. 

Now the point for consideration is whether the 
management have been able to substantiate charge brought 
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against the concerned workman and if so whether he is 
entitled to get any re lief U/s. llAofthel.D. Act, 1947. 

It is the specific allegation of the management that 
the concerned workman started himself absenting from duty 
with effect from 30-1-95 without prior pennission or giving 
any intimation to the management. 

Iri the circumstances management issued a 
chargesheet to him and simultaneously kept the concerned 
workman in suspension from 22-6-95 to 28-6-95. However, 
lifting that order of suspension they allowed the concerned 
workman to regime his duty' but inspite of giving that 
opportunity he did not consider necessary to join his duty. 
Accordingly a fresh chargesheet bearing No. 95/2415 dt. 
i 7-7-95 was issued to the concerned workman to which he 
gave his reply on 21-7-95. As the reply given by the 
concerned workman was unsatisfactory a domestic enquiry' 
was held against him in his presence after giving full 
op?3ortunity to defend his case. In the domestic enquiry' as 
the concerned workman was found guilty the disciplinary 
authority dismissed him from his service vide letter No. 95/ 
3870 dt. 14-1-95. 

lh< chaigesheei issued to the concerned workman 
and reply given by the concerned workman in response 
to that chargesheet during evidence were marked as Ext. 
Ml and M2 respectively. It transpires that first 
chargesheet was issued for unauthorised absence of the 
concerned workman with effect from 30-1-95. 
Simultaneously he was also suspended from his service 
with effect from 22-6-95 to 28-6-95 and thereafter he was 
allowed to resume his duty on 29-6-95. Again on 17-7-95 
second chargesheet was issued on the self same ground 
of his remaining unauthorised absence from 30-1-95. In 
reply the concerned workman disclosed that on the 
ground of his ailment he could not attend his duty. The 
concerned workman remained present although in course 
of hearing of the enquiry proceeding and full opportunity 
was given to him to defend his case but in spite of getting 
the said opportunity he did not consider necessary to 
submit a single medical paper in support of his ailement. 
In natural course the enquiry officer disbelieved the plea 
taken by the concerned workman and found him guilty 
to the charge. In course ot hearing the instant reference 
ease the concerned workman also had the scope to 
adduce evidence with a view to substantiate his claim 
that for his illness he could not attend his duty and also 
did not find scope to intimate this fact to the management. 
Record shows clearly that the concerned workman neither 
appeared nor considered necessary to submit written 
statement in support of his claim. Therefore, it is seen 
that excepting the reply to chargesheet given by him no 
cogent document has been forthcoming on his part 
relying on which its credibility could be established. 
The plea of ailment taken by the concerned workman 


without any supporting documents does not make his 
submission credible. I therefore hold that management 
have been able to substantiate the charge brought against 
him. 

It transpires from the record that before issuing the 
order of dismissal disciplinary authority issued show cause 
notice to the concerned worklhan (Ext. M. 8) giving him 
opportunity to submit his reply within 72 hours of its 
receipt. The concerned workman did not submit any reply 
and for which the disciplinary authority after considering 
all aspects by letter dt. 22/24-11 -95 (Ext. M-10) dismissed 
the concerned workman from his service. 

Now the point for consideration is whether the 
concerfed workman is entitled to get any relief U/s. 11A 
of the I.D. Act, 1947. Section 11A of the I.D. Act speaks as 
follows:— 

“Where an industrial dispute relating to the 
discharge or dismissal of a workman has heen 
referred to a Labour Court, Tribunal or 
National Tribunal for adjudication and, in 
course of the adjudication proceedings, the 
Labour Court, Tribunal or National Tribunal, 
as the case may be, is satisfied that the order 
of discharge or dismissal was not justified, it 
may, by its award, set aside the order of 
discharge of dismissal and direct 
reinstatement of the workman on such terms 
and conditions, if any, as it thinks fit, or give 
such other relief to the workman including the 
award of any lesser punishment in lieu of 
discharge or dismissal as the circumstances 
of the case may require.” 

Therefore, as per this provision it is to be looked 
into whether the order of dismissal passed by the 
management was justified or not. 

My discussion above has exposed clearly that full 
opportunity was given to the concerned workman to 
explain the reason of his unauthorised absence from duty. 
He took the plea of his ailment for causing absence from 
duty but failed to produce a single scrap of medical paper 
in its support. Accordingly, there is sufficient reason to 
believe that the plea of ailment taken by him is a created 
one. It should be borne into mind that in the place of 
work a workman is expected to move abiding by its norms. 
There is no scope to move whimisically as of the choice 
of a workmen. Here in the instant case it is seen that the 
concerned workman acted in a most indisciplined way 
and did not care at all to maintain the norms of the 
company being dutyful workman. He did not care even 
to intimate the management about the reason of his 
absence. Moreover, there is no sign at all that the 
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concerned workman was repentant for the misdeed 
committed by him. Accordingly, after careful 
consideration of ail the facts and circumstances I have 
failed to find out any cogent reason to say that the order 
of punishment issued by the Disciplinary Authority was 
not justified. In view this position I do not find any reason 
to modify the order of punishment inflicted on the 
concerned workman for which he is not entitled to get 
any relief. 

In the result, the following Award is rendered exparte 

“The action of the management of Keshalpur 
Colliery of M/s. BCCL in dismissing Sh. 
Amulya Mallik, Ex-M/Loader w.e.f. 24-11-95 
from the service of the company only on the 
ground of unauthorised absence from duty 
from 30-1-95 is legal and justified. 
Consequently, the concerned workman is not 
entitled to get any relief. ” 

B. BISWAS, Presiding Officer 
3^ 30 2004 

2056 *—ftwis arfvfam, 1947 (1947 

^ 14 ) •sft SfKT 17 % MT. fa. 

11, ^11282/99 

t, ^ 29-7-2004 ^ WQ $3TT *TT I 

[Ro T^t-20012/144/99-«nf«TR (tfi-I) ] 
tr^r. TptTT, 3*37 Ttfa* 
New Delhi, the 30th July, 2004 

S.O. 2056. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 282/99) 
of the Central Government Industrial Tribunal/Labour 
Court II, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of B. C. C.L. and their workman, which was 
received by the Central Government on 29-7-2004. 

{No. L-20012/144/99-IR (C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute 

Under Section 10(lXd) of the l.D. Act, 1947. 


Reference No. 282 of 1999 

PARTIES: Employers in relation to the management 
of M/s. BCCL and their workman. 

APPEARANCES: 


On behalf of the Workman 

: Mr, D. Mukheijee, 
Secretary, 

Bihar Colliery Kamgar 
Union. 

On behalf of the Employers 

: Mr. R. N. Ganguly, 
Advocate. 

State 

Jharkhand. 

Industry 

Coal. 


Dated, Dhanbad, the 15th July, 2004 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(I)(d) of 
the l.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication ride their Order No. L-20012/144/ 
99-IR(C-I), dated, the 16-7-99. 

SCHEDULE 

“Kya B.C.C.L Key pravandhtantra Dwara 
Anadhikar Anupshiti key arop mey Shri Degan 
Mahra ko seva sey nikala jana uchit, vidhibat 
evarn nayasangat hai? Yadi nahi to karmkar kis 
rahat key patra hai ? ? ’ 

2. The case of the concerned workman according to 
Written Statement submitted by the sponsoring union on 
his behalf in brief is as follows :— 

They submitted that the concerned workman was 
U G. Loader at Kessargarha Colliery Unfortunately he 
fell ill owing to T.B. and for which he was forced to remain 
absent from duty for his treatment after giving due 
information to the management. Further he submitted 
prayer before the management to sanction leave for his 
treatment. But the management instead of sanctioning 
leave issued chargesheet dt. 30-7-90 to him with the 
allegation of committing misconduct on the ground of 
his alleged unauthorised absence from duty. They alleged 
that inspite of denying the charge brought against him 
exphatically management conducted domestic enquiry 
against him through the enquiry officer. The said enquiry 
officer conducted the domestic enquiry with a view to 
victimise him illegally and thereafter relying on the report 
submitted the said enquiry officer dismissed him from 
his service. They alleged that the officer who issued the 
chargesheet and also who issued the order of dismissal 
was not competent person to issue the same for which 
the entire proceeding including order of dismissal is 
liable to be quashed. Accordingly he submitted 
representation to the management for his reinstatement 
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in service recalling the order of dismissal but the 
management refused to do so and for which he raised an 
industrial dispute before the ALC(C), Dhanbad for 
conciliation which ultimately resulted reference to this 
Tribunal for adjudication. The sponsoring Union 
accordingly submitted prayer to pass award directing 
the management to reinstate him in service with full back 
wages and other consequential relief. 

3. Management on the contrary after filing Writen 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring Union asserted in the 
Written Statement submitted on behalf of the concerned 
workman. 

They submitted that the concerned workman who 
was a miner/loader at Kessurgarh Colliery started 
absenting from duty unauthorisedly with effect from 
15-4-83 without giving any information or taking any 
permission. Accordingly, a chargesheet was issued against 
him dt. 30-7-90 with the charge of committing misconduct 
on the ground of unauthorised absence from his duty 
w.e.f. 15-4-83. On receipt of the said charge sheet 
concerned workman submitted his reply admitting the 
allegation brought against him but submitted that the 
reason of such absence was for his sufference from T.B. 
w.e.f. that date. They submitted that as the reply given by 
the concerned workman was not satisfactory Disciplinary 
authority decided to hold domestic enquiry against him 
and accordingly appointed S.K. Singh, Dy. Personnel 
Manager as Enquiry Officer. After taking charge of the 
enquiry proceeding the said enquiry officer fixed 30-8-90 
as the date for hearing proceeding and due intimation was 
given to the concerned workman to attend the enquiry 
proceeding through his co-worker. They submitted that 
hearing of the enquiry proceeding was taken up in presence 
of the concerned workman and full opportunity was given 
to him to defend his case and also to adduce evidence on 
his part. The concerned workman during hearing also did 
not raise any objection against the enquiry officer to 
proceed with the hearing. Accordingly, after completion 
of the hearing of enquiry proceeding fairly and properly 
the said enquiry officer submitted his report holding the 
concerned workman guilty to the charges levelled against 
him and thereafter the Disciplinary authority considering 
the report and also considering all other aspect dismissed 
the concerned workman from his service vide letter dt. 15- 
12-90. They submitted that dismissal of the concerned 
workman from his service was legal and bonafide and 
accordingly he is not entitled to get any relief in view of 
his prayer. 

4. Points to be Decided 

“Kya B.C.C.L. Key pravandhtantra Dwara Anadhikar 

Anupshtithi Key Arop mey Shri Degan Mahra Ko 

Seva Sey Nikala Jana Uchit, vidhibat Evam 

Nayasangat Hai? Yadi Nahi to Karmkar Kis Rahat 


Key PatraHai?” 

5. Finding with Reasons 

It transpires from the record that before taking up 
hearing of this case on merit it was taken into consideration 
if domestic enquiry held against the concerned workman 
by the Enquiry Officer was fair, proper and in accordance 
with the principle of natural justice. The said issue was 
decided in the affirmative vide order No. 12 dt. 17-12-03. 

Accordingly here the point for consideration is 
whether the management have been able to substantiate 
the charge brought against the concerned workman and if 
so whether the concerned workman is eligible to get any 
relief u/s. 11A of the I.D. Act, 1947. 

The charge sheet (Ext. M-1) shows that management 
issued the same to the concerned workman dt. 30-7-90 with 
direction to submit his explanation within 48 hours of the 
receipt of the same in view of the charge brought against 
him for committing misconduct as per clause 27( 12) of the 
Certified Standing Order applicable to the workman under 
the management. It is the specific allegation of the 
management that the concerned workman started remaining 
himself absent from duty with effect from 15-4-1983 
unauthorisedly and without giving any information or 
taking permission. From the report of the Enquiry Officer 
(Ext. M-9) it reveals that he was present at the time of 
hearing the enquiry proceeding but he did not adduce any 
defence withness on his part. The report further speaks 
that though the concerned workman did not inform the 
management before going on leave submitted tfrgt as he 
was suffering from T.B. he started remaining himself absent 
from duty with effect from 15-4-83. It reveals further from 
this report that the concerned workman in support of his 
ailment from T.B. submitted seven medical papers. It is 
really curious to note that the enquiry officer in his report 
did not make any whisper whether he considered those 
medical papers in support of his claim of illness. Even he 
did not utter a single v’ord in his report if he disbelieved 
those medical papers which the concerned workman relied 
on. Therefore, in absence of any observation to this effect 
there is sufficient reason to arrive into conclusion that the 
concerned workman actually was lying ill owing to T.B. 
and that compelled him to remain himself absent from duty. 
The enquiry officer found the concerned workman guilty 
to the charge taking the ground that he started absenting 
from duty without prior permission and giving any 
intimation to the management without giving any 
importance to the medical papers submitted by him. 
Concerned workman in pleading disclosed that he intimated 
the fact of his ailment to the management though in course 
of hearing he failed to extablish the said fact. 

As per standing order it will be considered as 
misconduct if a workman remains himself absent from duty 
for more than 10 days without prior permission or without 
giving any intimation to the management. Therefore, if this 
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aspect is taken into consideration in that case there is scope 
to say that die concerned workman committed misconduct 
for enjoying unauthorised leave. But before coming to a 
definite conclusion in this regard it will also be looked into 
whether such absence was actually intentional or it was 
beyond his control. It has been exposed that the concerned 
workman being a T.B. patient was compelled to remain 
himself absent from duty. It can be easily guessed what 
mental impact comes in when a person gets knowledge 
from which serious ailment he is suffering from. Therefore, 
if this aspect is looked into there is scope to say that he 
deserved sympathetic view from the enquiry officer. It is 
seen that the enquiry officer in a stereotype manner 
submitted his report holding him guilty to the charges 
brought against him. The disciplinary authority also 
considered the report submitted by the Enquiry Officer but 
they also did not give any importance to the medical papers 
submitted by the concerned workman. On the contrary 
dismissed the concerned workman from his service just 
relying in the report of the enquiry officer without proper 
application of mind. If all these aspects are taken into 
consideration carefully there is* scope to say that the 
management did not follow the principle of natural justice 
in dismissing the concerned workman from service. Apart 
from this fact it is noticed from the charge sheet that the 
concerned workman was directed to submit his reply within 
48 hours of its receipt. As per clause 27.1 of the Certified 
Standing Order48 hours time is given where for committing 
misconduct minor punishment is given if the charge is 
proved. In the instant case it is seen that the management 
in the matter of awarding punishment did not consider this 
aspect which 1 consider was arbitrary and not inconformity 
with the principle of natural justice. 

Apart from the facts discussed above Learned 
Advocate for the concerned workman submitted that as 
per certified Standing order Deputy C.M.E, had no legal 
authority either to issue chargesheet or to dismiss the 
concerned workman from his service. The certified Standing 
Order has exposed clearly that the Manager/Agent is the 
only competent authority to issue chargesheet and also 
being Disciplinary authority is competant to issue any order 
of dismissal. Accordingly Learned Advocate for the 
concerned workman submitted that as per certified standing 
order as the Dy. C.M.E. had no authority to issue charge 
sheet the entire proceeding is liable to be quashed. Learned 
Advocate further in support of his claim relied on the 
decision referred to in PLJR 1992 (2) Page 69. In the said 
decision in Bhagat Mallick Vs. The Bharat Coking Coal 
Ltd. His Lordship in para 14 to 19 observed as follows 

Para-14 Section 2 (d) of the employment Standing Orders, 
Act, 1946 defines ‘employer to mean* 

“2(d) employer means the owner of an industrial 
establishment to which this Act for the time being 
applies, and includes (i) in a factory, any person 
named under clause (f) of sub-section (1) of 


Section 7 of die Factories Act, 1948, as manager 
of the factory; 

(ti) in any industrial establishment under the 
control of any department of any Government in 
India, the authority appointed by such 
Government in this behalf or where no authority 
is so appointed, die head of the department; 

(iii) in any other industrial establishment, any 
person responsible to the owner for the 
supervision and control of the industrial 
establishment.” 

Para-15 It is not in dispute that a person who does not 
come within the purview of the definition of 
employer being not an appointing authority or a 
disciplinary authority, he cannot be an employer 
for putting under suspension. 

Para-16 It is true that by reason of delegation of power as 
contained in Annexure-A to the supplementary 
counter affidavit, the Deputy C.M.E (TRG) have 
been delegated with full powers to take disciplinary 
action including termination, removal from service 
and other minor penalties, but, die said delegation 
of power, as indicated here in before, was in 
accordance with the prescribed Rules/Standing 
Orders in respect of the Wage Board Employees 
working under him. It is not the case of the 
respondent that the respondent No. 3 was 
responsible to the owner for supervision and 
control of the industrial establishment. An agent 
within the meaning of Mines Act, 1952 is a person 
who is responsible to the owner for supervision 
and control of the mine. An Agent appointed 
under the Mines Act is the representative of the 
owner in relation to a mine. 

Para-17 As noticed hereinbefore the new Standing Orders 
certified under the Industrial Employment 
Standing Orders Act and which is applicable in 
the case of workmen of respondent No. 1 has 
come into force with effect from 20th October, 
1990. 

Para-18 As in terms of the said certified Standing Order, 
the employer as defined in Clause 6.13 thereof 
has the same meaning as contained in Section 
2(d) of the Industrial Employment Standing Orders 
Act, 1946, the purported delegation of powers as 
contained in Annexure-A to the supplementary 
counter affidavit must be held to have lost its 
force. 

Para-19 The respondent despite opportunity having been 
given to them did not file any affidavit stating 
that respondent No. 3 was appointed as an ‘agent’ 
of Ena colliery. 
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Agents in respect of a colliery have to be 
appointed in terms of Section 2(c) of the Mines 
Act, 1952. The statement made in the counter 
affidavit of the respondents to the effect that 
Deputy Chief Mining Engineers are ‘agents’ 
cannot exfacie be accepted in as much as there 
are procedures for appointments of an agent and 
appointment of any person as an agent has to be 
intimated to the Directorate General of Mines 
Safety. 

Therefore, onus absolutely shifted on the 
management to estblish that Dy. C.M.E. was actually Agent 
of Kessurgah Colliery and by virtue of his designation he 
was competent enough to issue chargesheet not only but 
also was legally entitled to act as Disciplinary Authority. 
Learned Advocate for the management though submitted 
that Dy. C.M.E. was vested with the power to act as Agent 
has failed to produce a single scrap of paper to that effect. 
Accordingly, as per provision laid down in the certified 
Standing Order and also relying on the decision-referred to 
above there is sufficient scope to say that Dy. C.M.E. not 
being an Agent exceeding his limit not only Issued charge 
sheet to the concerned workman but also dismissed him 
from service being disciplinary authority. 

In view of the facts of circumstances discussed above 
I hold that the chargesheet issued to the concerned 
workman under signature of Dy. C.M.E. i&d be considered 
as bad in law and further the order of dismissal issued to 
him also under his signature is liable to be vitiated. 

In the result, the following award is rendered:— 

“The action of the management of BCCL in removing 
Shri Degan Mahra from his services on the allegation 
of unauthorised absence from duties is not legal and 
justified. Consequently, the concerned workman is 
entitled for reinstatement tohis original job with effect 
from die date of his dismissal without any back 
wages and consequential benefits. However, he will 
get the benefit of drawing wages and other relief 
, from the date of passing his Award with continuity 
of service.” 

Management is directed to implement the Award 
within three months from the date of publication of the 
Award in die Ga&ettaof India in the light of the observation 
made above. 

B. BISWAS, Presiding Officer 


^ fwi), 30 2004 
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New Delhi, the 30th July, 2004 

S.O. 2057. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 123/97) 
of the Central Government Industrial Tribunal/Labour 
Court, II, Dhaiibad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 29-7-2004. 

[No. L-20012/258/96-IR(C-I)] 
S.'S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) DHANBAD 

In the matter of a reference U/s. 10( lXdX2A) of the 
Industrial Disputes Act, 1947 
REFERENCE NO. 123 OF 1997 
PARTIES : Employers in relation to die management 

of H*st Bhuggatdih Colliery of M/s. 
BCCL. 

AND 

Their Workman. 

Present : Shri B. Biswas, Presiding Officer 
APPEARANCES: 

For the Management Shri H. Nath, Advocate. 

For the Workman Shri D. Mukherjee, 

Secretary, Bihar Colliery 
Kamgar Union 

State : Jharkhand : Industry: Coal 

Eteted, the 13th July, 2004 
AWARD 

By Order No. L-20012/258/96-IR(C-I) dated the 7th/ 
10th November, 1997 the Central Government in the 
Ministry of Labour has, in exercise of the powers conferred 
by clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947, referred 
the following dispute for adjudication to this Tribunal: 

“Whether the action of the management of East 
Bhuggatdih Colliery of M/s. BCCL in not 
regularising Smt. Sumi Mundian, Sh. Mahadeo 
Bouri and Sri Sukhdeo Bhuiya, Clay Cartridge 
Makers working within the premises of East 
Bhuggatdih Colliery under Kustore Area No. VIII 
of M/s. BCCL is justified ? If not, to what relief are 
these workmen entitled ?” 
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2. The case of the concerned workmen according to 
the written statement submitted by the sponsoring union 
on their behalf, in brief, is as follows: 

It has been submitted by the sponsoring union that 
the concerned workmen were engaged by the management 
+ o manufacture clay cartridges as per direction and 
authorisation and under control and supervision of the 
management of East Bhuggatdih Colliery. The job which 
they used to perform was permanent and perennial in nature. 
They alleged tftt the wage which the management used to 
pay for manufacturing clay cartridge was far below the rate 
of wages as per recommendations of Wage Board and 
NC WA. Accordingly, through the sponsoring union they 
submitted representation to the management several times 
for their regularisation as Clay Cartridge maker and also 
demanded for payment of wages atleast as per Category-I 
wages with retrospective effect, but to no effect. 
Accordingly, they raised an industrial dispute through 
sponsoring union before the A.L.C.(C) for conciliation 
which ultimately resulted reference to this Tribunal for 
conciliation. The sponsoring union accordingly submitted 
prayer for passing award directing the management to 
regularise the concerned workmen as Clay Cartridge 
Mazdoor with retrospective effect along with back wages 
and consequential benefits. 

3. The management, on the contrary, after filing 
written statement-cum-rejoinder have denied all the claims 
and allegations which the sponsoring union asserted in 
the written statement submitted on behalf of the concerned 
workmen. They submitted that the concerned workmen 
never worked at East Bhuggatdih Colliery being engaged 
by the management or through any contractor for 
manufacturing of clay cartridge. Accordingly, there is no 
question at all of their making clay cartridges within the 
premises of East Bhuggatdih Colliery and for which they 
are not entitled to get any relief. They submitted further 
that Bihar Colliery Kamgar Union raised an industrial dispute 
before the A.L.C.(C) vide letter dated 27-8-91 that the 
concerned workman as clay cartridge maker in the colliery 
were engaged by the management since long without giving 
the date of their employment. The Personnel Manager, 
Kustore Area on receipt of the letter from the A.L.C.(C), 
Dhanbad dated 20-11-91 explained the facts of the case 
and requested the A.L.C.(C) to call for the relevant 
document from the union to investigate the matter. The 
union submitted its rejoinder on the management’s 
comment, but again did not give any date and year of 
employment of the concerned workmen and other 
connected papers. They submitted that the claim of the 
concerned workmen finds no basis at all and for which 
their claim is liable to be rejected. 

Points to be decided: 

4. “Whether the action of the management of East 
Bhuggatdih Colliery of M/s. BCCL in not regularising Smt. 
Sumi Mundian, Sh. Mahadeo Bouri and Sri Sukhdeo Bbuiya, 


Clay Cartidge Makers working within the premises of East 
Bhuggatdih Colliery under Kustore Area No. VIII of M/s. 
BCCL is justified? If not, to what relief are these workmen 
entitled ?” 

Finding with reasons: 

5. It transpires from the record that the sponsoring 
union with a view to substantiate their claim examined one 
of the concerned workmen as WW-1. The management, on 
the contrary, examined three witnesses on their part as 
MW-1, M W-2 and MW-3 in support of their claim. 

WW-1 during his evidence disclosed that they started 
working at East Bhuggatdih colliery about 15 years back 
as clay cartridge maker, but die management without 
assigning any reason stopped them from work during the 
pendency of the conciliation proceeding before R.L.C.(C), 
Dhanbad. They disclosed that they used to manufacture 
clay cartridges in the premises of the management which 
are used for blasting purpose in the mine for extraction of 
coal. They further submitted that the management used to 
supply materials for making the said clay cartridges and 
also submitted that under the management they worked 
continuously for more than 240 days in each year. The 
contention of WW-1 is that the management used to pay 
their wages for the work done by them, but never paid 
wages as per rules. During cross-examination this witness 
further admitted that they had no paper relating to their 
appointment for manufacturing clay cartridge by the 
management. They also did not have any paper to show 
that they used to work under the management and put 
more than 240 days attendance in each year. This witness 
though claimed during evidence that they had paper to 
show about receipt of wages from the management against 
the work done by them but failed to submit any paper to 
that effect. 

On the contrary, MW-1 during his evidence disclosed 
that he was posted at East Bhuggatdih as Agent during 
the period from 1991 to 1994. He submitted that they have 
their permanent clay cartridge makers who manufacture 
clay cartridge in the said colliery for the use of the 
management. However, he submitted that in case of any 
exigency or deficiency they used to place order to supplier, 
Jagdish Tanti to supply clay cartridge from outside. This 
witness also categorically denied the fact that they ever 
engaged the concerned workmen for manufacturing clay 
cartridges at their colliery. MW-2 also in course of his 
evidence corroborated the fact disclosed by MW-1 in the 
matter of placing order to Jagdish Tanti and Mahendra 
Kaushik for supply of clay cartridges. He disclosed that 
after supply of clay cartridges those two persons used to 
submit bills and the payment used to be made through 
vouchers. MW-3 during his evidence also categorically 
denied the fact in relation to the demand of the concerned 
workmen about their working as clay cartridge makers at 
East Bhuggatdih Colliery. This witness disclosed that they 
have their own workmen to manufacture clay cartridges 
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permanently. However, in case of exigency or urgent need 
during rainy season they used to purchase clay cartridges 
absolutely on temporary basis from outside. Considering 
the evidence on record it is clear that clay cartridges are 
required for blasting purpose in the mine with a view to 
extract coal. It further transpires from the evidence of the 
management that they maintain their own permanent 
workers who are engaged for manufacturing clay cartridges. 
However, they admitted that in case of exigency or urgent 
need they used to place order to Jagdish Tanti and 
Mahendra Kaushik for supply of clay cartridges and after 
supply on the basis of bills submitted by them the 
management used to meet up the same. On the contrary, it 
is the claim of the sponsoring union that the concerned 
workmen were engaged by the management for long years 
for the purpose of manufacturing clay cartridges inside the 
premises of the said colliery. It is really curious to note 
that the sponsoring union has failed to disclose the date or 
year when the concerned workmen started working under 
the management for manufacturing of clay cartridges. It is 
also not clear from the evidence of the concerned workmen 
as well as from the facts disclosed in the written statement 
how long they carried on such work. It is the specific claim 
of WW-1 in course of her evidence that the management 
used to pay wages for manufacturing clay cartridges 
regularly but in support of their claim they failed to produce 
a single scrap of paper. No document is forthcoming on the 
part of the concerned workmen to establish when they 
were engaged by the management for the said purpose. 

On careful consideration of A.L.C.(C) file it transpires 
that the Personnel Manager, Kustore Area vide letter dated 
20-11-1991 requested the A.L.C.(C) to ask the sponsoring 
union to produce necessary documents including the proof 
that the workmen are the members of the union and they 
had ever worked in the said colliery and have been paid 
any wages for working there in support of their claim. I 
have carefully considered the entire A.L.C.(C) file and it 
has come to my notice that the sponsoring union failed to 
produce any such paper to show that the concerned 
workmen were actually engaged by the management and 
they were duly paid for the work done by them. It is seen 
from the said record that an enquiry was conducted at East 
Bhuggatdih Colliery of M/s. BCCL on 20-7-1995 on the 
part of A.L.C.(C). During enquiry it revealed that on different 
dates upto May, 1993 one Jagdish Tanti supplied clay 
cartridges to the management. The payment also had been 
made to him by the colliery authority upon the voucher/ 
pay order duly issued by the management. In course of 
enquiry the concerned workman and some other persons 
were examined by the Enquiry Officer and from their 
statements it transpires that not only the concerned 
workmen but also their mother for a long period were 
engaged for manufacturing clay cartridges for the use of 
this colliery. It has also been revealed that the present 
workmen used to work under Jagdish Tanti for the purpose 
of manufacturing clay cartridges. Therefore, it reveals 


clearly that the concerned workmen used to manufacture 
clay cartridges for a long period not under the management 
but under Jagdish Tanti. It is clear from the evidence of the 
management that they used to purchase clay cartridges in 
case of exigency and urgent need from Jagdish Tanti and 
one Mahendra Kaushik. There is no denial on the part of 
the sponsoring union that the management had no 
permanent workers for manufacturing the said clay 
cartridges in the colliery. Therefore, if it i^taken into 
consideration that the concerned workmen also were 
engaged for manufacturing clay cartridges they were 
engaged for manufacturing the same in addition to the 
work done by the permanent workmen meant for the same. 
I have already discussed above that the sponsoring union 
though claimed engagement of the concerned workmen 
for manufacturing clay cartridges by the management have 
failed to produce any cogent paper in that regard. On the 
contrary, it reveals that the management used to pay bills 
submitted by Jagdish Tanti for supply of clay cartridges. It 
also reveals from the enquiry papers of A.L.C.(C) record 
that the concerned workmen used to work under Jagdish 
Tanti for manufacturing clay cartridges. Ugresh Tanti 
whose statement was recorded during hearing of enquiry 
by ALC exposed clearly that it was Jagdish Tanti who used 
to supply clay cartridges to the management. His statement 
further reveals that the concerned workmen were deployed 
by the said Jagdish Tanti who happend to be his brother 
for supply of clay cartridges. Nowhere within the four- 
comers of the ALC(C) record it reveals that the concerned 
workmen were engaged by the management. On the 
contrary, from the register of the management it has been 
exposed clearly that time to time upto May, 1993 they 
purchased clay cartridges from Jagdish Tahti. Therefore, it 
is to be looked into if Jagdish Tanti engaged the concerned 
workman for manufacturing clay cartridges or not. If the 
statements of the concerned workmen which had been 
recorded in ALC(C) record are taken into consideration it 
will expose clearly that Ugresh Tanti employed them for 
manufacturing clay cartridges and against their work he 
used to pay them wages at the rate of Rs. 10. The statement 
of Ugresh Tanti also was recorded. It reveals that these 
workmen actually worked under his brother, Jagdish Tanti 
for manufacturing of clay cartridge. Therefore, in no 
circumstances there is scope to draw any conclusion that 
the concerned workmen worked at East Bhuggatdih 
Colliery being engaged by the management. On the 
contrary, it reveals that they worked under Ugresh Tanti/ 
Jagdish Tanti for manufacturing clay cartridges. 
Considering the claim I should say that onus absolutely 
rests on the concerned workmen to establish the same. I 
have carefully considered all the materials on record and 
the same has duly been discussed above, but I have failed 
to find out any such material ingredient relying on which 
there is scope to say that they used to manufacture clay 
cartridges being engaged by the management. There is no 
dispute to hold that the concerned workmen used to 
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manufacture clay cartridges but manufacturing of clay 
cartridges is one thing and manufacturing of clay cartridges 
being engaged by the management is other thing. It was 
their specific claim that being engaged by the management 
for long years they used to manufacture clay cartridges 
but they have failed to substantiate this claim reasonably. 

Accordingly, I hold that the concerned workmen are 
not entitled to get any relief. 

6. In the result, the following award is rendered— 
The action of the management of Bast Bhuggatdih 
Colliery of M/S. B.C.C. Ltd. in not regularising Smt. Sumi 
Mundian, Sh. Mahadeo Bouri and Sri Sukhdeo Bhuiya, 
Clay Cartridges Makers working within the premises of 
East Bhuggatdih Colliery under Kustore Area No. VIII of 
M/S. B.C.C. Ltd. is justified, hence, the concerned workmen 
are not entitled to get any relief. 

B. BISWAS, Presiding Officer 
^ farfl, 30 ^TTf, 2004 
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New Delhi, the 30th July, 2004 
S.O. 2058.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 122/98) 
of the Central Government Industrial Tribunal/Labour 
Court, II, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 29-7-2004. 

[No. L-20012/62/97-IR(C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 
PRESENT: 

SHRIB. BISWAS, Presiding Officer 
In the matter of an Industrial Dispute under Section 
10(lXd)oftheI.D. Act, 1947 
REFERENCE NO. 122 OF 1998 
PARTIES: Management of M/s. BCCL and their 

workman. 

APPEARANCES: 

On the behalf of the Workman : Shri N. G. Arun, 

Authorised 

Representative 

On the bahalf of the Employers : Mr. H. Nath, 

Advocate. 


State : Jharkhand Industry: Coal 

Dhanbad, the 2nd July, 2004 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I. D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/62/97-I.R.(Coal-I), dated, the 22nd April, 1998. 

SCHEDULE 

"Whether the action of management of Sendra 
Workshop under Sijua Area of BCCL, in denying 
the promotion/upgradation of Shri Shubh Chandra 
Jha, Auto Electrician to the post of T & S Grade ‘B’ is 
justified ? If not, so, to what relief the said workman 
is entitled to T 

2 . The case of the concerned workman according to 
Written Statement, submitted by the sponsoring Union on 
his behalf in brief is as follows :— 

They sponsoring Union submitted that the 
concerned workman an Auto Electrician has been 
working as Supervisor after duly authorised by the Area 
Manager (Transport) Sijua Area vide letter No. SA/AWS/ 
90/11 dt. 5-1-90 continuously at Sendra Auto Workshop. 
But uptill now his designation has not been changed and 
he has not been paid wages of Technical Grade ‘B\ They 
submitted that qualification of the concerned workman is 
A and two years I.T.I. trained. 

They alleged that though management have given 
designation and Technical Grade ‘B’ wages to other 
workmen who are juniors to the concerned workman refused 
to designate him on the same grade inspite of submitting 
representation without assigning any cogent reason. 
Accordingly he raised an industrial dispute .through 
sponsoring Union for conciliation which ultimately resulted 
reference to this Tribunal for adjudication. Concerned 
workman accordingly submitted prayer to pass award 
directing the management to provide him with T& S Grade 
‘B’ from the date of his authorisation dt. 5-1-90 along with 
back wages and other consequential relief. 

3. Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring Union asserted in the 
Written statement submitted on behalf of the concerned 
workman. They submitted that the concerned workman 
was an Auto Electrician at Sendra Auto Workshop and he 
although performed his duty in the same capacity. They 
disclosed that Ex-Area Manager (Transport) Sijua area 
exceeding his jurisdiction illegally issued an order on 
5-9-90 authorising the concerned workman to work as a 
Supervisor. As the said Ex-Area Manager had no 
jurisdiction to pass such order it has no binding effect on 
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the management to follow. They disclosed that rules of 
promotion of the workmen are governed by N.C.W. A. and 
not on the basis of any authorisation to work by an officer 
who is not legally competent to pass such order. 

Accordingly management submitted prayer to pass 
award rejecting the claim of the concerned workman. 

4. POINTS TO BE DECIDED 

“Whether the action of management of Sendra 
Workshop under Sijua Area of BCCL, in denying 
the promotion/upgradation of Shri Shubh Chandra 
Jha, Auto Electrician to the post of T & S Grade 'B’ is 
justified ? If not, so, to what relief the said workman 
is entitled ?” 

5. FINDING WITH REASONS 

It transpires from the record that the sponsoring 
Union with a view to substantiate the claim examined the 
concerned workman as WW-1 while management also with 
a view to substantiate their claim examined two witnesses 
as MW-1 and MW-2, 

Considering the facts disclosed in the pleadings of 
both sides and also considering evidence on record I find 
no dispute to hold that the concerned workman was posted 
at Sendra Auto Workshop Sijua Area as Auto Electrician. 
Concerned workman during his evidence disclosed that he 
is Matriculate and passed I.T.l. The I.T.l. certificate during 
his evidence was marked as Ext. W-l. It is his contention 
that on 5-1 >90 vide letter No. SA/AWS/90/11 the then Area 
Manager (Transport) authorised him to work as Supervisor 
at Sendra Auto Workshop. The authorisation letter during 
his evidence was marked as Ext. W-2. He disclosed that his 
authorisation to work as Supervisor was due to need and 
exigency. He disclosed that as per N.C.W.A. the post of 
Supervisor comes under Tech. & Supervisor Grade ‘B\ It 
is the contention of the concerned workman that 
management though promoted Dinesh Prosad Singh in 
T & S Grade ‘B’ who was junior to him refused to regularise 
him in the said Grade though he discharged his duties 
continuously for more than 240 days in a year since 1990, 
being authorised by the Area Manager (Transport). 

MW-1 on the contrary during his evidence though 
admitted the fact of concerned workman’s posting at Auto 
Workshop Centre, Sendra categorically denied the fact of 
his posting there as supervisor. He disclosed that the said 
worker was an Auto Electrician in the said Auto Workshop. 
He further disclosed that Area Manager (Transport), had 
no authority to pass any order for authorising any person 
to work as Supervisor. He further disclosed that as per 
cadre scheme promotion to the post of Supervisor is 
considered. 

MW-2 during his evidence disclosed that from 1991 
to 1998 and thereafter from 1999 to 2001 he was posted at 
Auto Workshop Sendra under Sijua Area as Area Manager 
(Transport). He further submitted that the concerned 


workman during the said period worked under him as Auto 
Electrician. He further disclosed that so long he was posted 
there as Area Manager (Transport) he found him to 
discharge his duties as Auto Electrician and not as 
Supervisor. He submitted that T & S Grade ‘B’ is a cadre 
post and the same is filled up as per recommendation of 
D.P.C. This witness further submitted that Area Manager 
(Transport) does not hold any authority and power to issue 
any order authorising any person to work as Supervisor. It 
further transpires from his evidence that the concerned 
workman was in Cat. V so long he worked under him. 

Considering the document marked as Ext. W-2 it 
transpires that said authorisation letter was issued on 
5-1-90 by the then Area ManagerjS. N. Jha. From the 
evidence of MW-2 it transpires that he joined the said 
Auto Workshop in the year 1989 as Senior Executive 
Engineer and thereafter in the year 1991 as Area Manager 
(Transport). No incriminating material is forthcoming to 
show that MW-2 had no attachement with Auto Workshop 
Sendra, since 1989 as Executive Engineer and since 1991 as 
Area Manager, Transport. From the evidence of this witness 
it transpires clearly that he never forced the concerned 
workman till 2001 to work as Supervisor. 

Considering Ext. W-2 there is no scope to deny that 
the concerned workman was authorised to work as 
Supervisor at Auto Workshop, Sendra. On close scrutiny 
it will expose clearly that not by any office order but through 
a letter the then Area Manager authorised the concerned 
workman to work as Supervisor without his fitment in the 
pay scale of supervisor. Concerned workman during his 
evidence has failed to produce that he used to draw his 
wages in the scale of pay of Supervisor. Therefore, there is 
sufficient reason to believe that he used to draw wages of 
Cat. V as Auto Electrician. In natural course the question 
which will crop up is why without his fitment in the pay 
scale of supervisor he accepted the offer to work as 
supervisor. No incriminating material is forthcoming to the 
effect that the concerned workman claimed difference of 
wages for discharging his higher responsibility as 
Supervisor. The concerned workman had ample scope to 
examine Mr. S. N. Jha the then Area Manager (Transport) 
with a view to substantiate his claim. He has also failed to 
produce a single scrap of paper to show that for years 
together within the knowledge of MW-2 who was Area 
Manager he discharged his duties as supervisor. 

MW-2 who was Area Manager, Transport during 
his evidence categorically disclosed that as the post of 
Supervisor is a Cadre post and the same is filled up as per 
recommendation of D.P.C. the Area manager (Transport) 
had no authority to authorise any worker to work as 
Supervisor. Therefore, onus absolutely was on the 
concerned workman to establish that S.N. Jha, the then 
Area Manager, was very much competent to issue such 
order ignoring specific instruction given inN.C.W.A. for 
filling up the post of supervisor. It is clear that concerned 
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workman has failed to substan tia te this feet It transpires* 
that MW-2 was attachedlo the said workshop since 1989 
not only in the capacity of Senior Executive Engineer but 
also in the capacity of Area Manager being departmental 
head. He ’categorically submitted that the concerned 
workman worked under him till 2001 as Auto Electrician in 
Cat V and not as Supervisor. In view of averment made by 
MW-2 the concerned workman cannot avoid his 
responsibility to disprove his claim by adducing cogent 
evidence but he could not succeed. 

It is the contention of the concerned workman that 
management issued promotional order in favour of Dinesh 
Prasad Singh inT& SGrade-B ignoring his regularisation 
inspite of his discharging his duties in the post of supervisor 
since January, 1990 continuously though he was junior to 
him. MW-1 duringhis evidence admitting the fact of giving 
promotion of Dinesh Prosad Singh in Grade-B disclosed 
that Sri Singh was in Excavation Cadre and not in Electrical 
and Mechanical Cadre;. Ld. Advocate for the management 
in course of hearing submitted that by way of promotion 
Grade-B was provided to Sri Singh While the concerned 
workman claimed his regularisation in Grade-B relying on a 
letter dt. 5-1 -90 issued by the then Area Manager who had 
no legal authority to issue the same. Therefore, on the 
basis of an illegal authorisation letter no such claim as 
made by the concerned workman could be considered at 
all. Management also categorically denied the claim of the 
concerned workman to discharge his duties as supervisor. 
I have already discussed above that inspite of getting 
opportunity the concerned workman has failed to produce 
a single scrap of paper to show that h* discharged his 
duties as Supervisor, The case of Dinesh Prosad Singh in 
the matter of promotion cannot be equated with the claim 
of die concerned workman and for which there is no scope 
to give him relief relying on the same. As the post of 
Supervisor is a cadre post he will be considered eligible to 
gethis promotion in T & S Grade-B subject to fulfilment of 
conditions as laid down in N.C.W.A. and not on the basis 
of any authorisation letter which has no legal value in the 
eye ofN.C. W.A. 

Accordingly, in view of my discussion above I hold 
that the concerned workman has failed to substantiate his 
claim lamentably and for which he is not entitled to get any 
relief in view of his prayer. 

In the result, the following Award is rendered:— 

“The action of management of Sendra Workshop 
under Sijua Area of BCCL, in denying the 
promotion/upgradation of Shri Shubh Chandra Jha, 
Auto Electrician to the post of T & S Grade ‘B’ is 
justified ? Consequently, he is not entitled to get 
any relief.” 

B. BISWAS, Presiding Officer 
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New Delhi, the 30th July, 2004 

S.O. 2059.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 137/ 
2000)of the Central Govemmemlndustririlribunal/Laboiir 
Court, II, Dhanbad now as shown m the Anaextife in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received fay the Central Government on 29-7-2004. 

[No. L-200I2Q43/200&4R(e-I)] 

S. S. GUFFA, Under Secy. 

ANNEXSJRE 

BEFORE THE CENTRAL GOVHWhWWT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute ureter Section 
10( 1 Xd) of the L D: Act, 1947 

REFERENCE NO: 137 OF2O00 

PARTIES: 

Employers in relation to the management of 
M/s. BCCL and their workmen 

APPEARANCES: 

On behalf of the workman : Mr. S.C. Gaur, Advocate 
On behalf of the employers : Mr. H. Nath, Advocate. 
State: Jharkhand : Industry: Coal 

Dhanbad, the 7th July, 2004 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10( 1 )(d) of the 1. D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/243/2000-l.R.(Coal-I), dated, the i*th 
September, 2000. 
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SCHEDULE 

“KYA MESSRS BHARAT COKING COAL LIMITED 
KEY PRAVANDHAN DWARA KARMKAR SHRI 
KRISHNA PRASAD ICARYARAT SAHA YAK 
VANDARPAL, MOONIDIH REGIONAL STORE KI 
SEVAYA KO NIYAMIT NA KARNA NAYA 
SANG AT EVAM VIDHISANG AT HAI ? YADINAHI 
TO KARMKAR KIS LABH KO PANEY KA 
HAKDAR HAI TATHA KIS TARIKH SEY?” 

2. The case of the concerned workman according to 
Written statement, submitted by the sponsoring union on 
his behalf in brief is as follows :— 

The sponsoring union submitted that the concerned 
workman got his appointment as mazdoor in Cat.-I on 
28-10-86 and subsequently he was regularised as helper in 
€at.-II. They submitted that foe concerned workman is an 
MiA-. (I st Class)ittPhitosophy, obtained diploma in Labour 
.and Social Welfare besides I.T.I. Accordingly he submitted 
^representation to the General Manager, Moonidih Area 
* with sprayer for a clerical job. They disclosed that the 
considering his qualification recommending his case 
forwarded fiis note to the Director (Personnel) B.C.C.L. for 
his fitment in clerical job. In response to that 
recommendation, the Headquarter, BCCL informed Dy 
C.P.M:, Western Jharia Area, Moonidih to the effect that 
the competent authority had no objection to provide clerical 
job to the concerned workman if his case is considered 
along with others. 

They disclosed that on receipt of the letter from 
Headquarter on the subject referred to above and also on 
the basis of application submitted by the concerned 
workman, the G.M. Moonidih area issued order to Dy. 
C.P.M, of the area to transfer the service of the concerned 
workman to the Regional stores where clerical vacancy 
existed. Accordingly, Dy. C.P.M. issued prder of transfer in 
the month of January, 1998 directing him to join under the 
Materials Manager, Regional Stores. They disclosed that 
th? Materials Manager, Regional Stores utilised the service 
of flie concerned working in different clerical jobs in the 
store and subsequently deputed him to assist the shed 
incharge. Regional Stores to identify the items lying under 
sheds for more than ten years under Revenue head. 

They submitted that the concerned workman being 
a clerical staff as well as Assistant Store Keeper contributed 
his service in the stores to the best of his ability. They 
submitted that after continuously working for more than 
one year at Regional Stores as Asstt. Store Keeper, as 
clerical Grade-II job against clear vacancy he submitted 
representation to the management for giving him proper 
gmde and wages of Asstt. Store Keeper, Clerical Grade-II 
but to no avail. They alleged that even management denied 
payment of .difference of wages of clerical Grade-II and 
Cat.-II. Accordingly he raised industrial dispute through 
sponsoring Union for conciliation which ultimately resulted 


reference to this Tribunal for adjudication. The sponsoring 
union as such submitted prayer to pass award directing 
the management to regularise the conncemed workman as 
Asstt. Store Keeper ih Clerical Grade-II from 1-2-1999. 

3. Management on the contrary after filing Written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. ■ 

They submitted that the concerned workman was 
appointed as general mazdoor Cat.-I on 28-10-87 and 
regularised in Cat.-II in foe year 1988 and since then he is 
continuing in the same capacity. They disclosed that the 
conncemed workman in the same capacity was deployed 
in foe General Store from 3-2-98 and for which his claim of 
discharging his duties there as clerk finds no basis at all. 
his further claim of discharging duties as Asstt. Store 
Keeper also has no merit at all. Accordingly they submitted 
prayer to pass award rejecting foe claim of the concerned 
workman. 

4. POINTS TO BE DECIDED 

“KYA MESSRS BHARAT COKING COAL 
LIMITED KEY PRAVANDHAN DWARA 

KARMKAR SHRI KRISHNA PRASAD KARYARAT 

SAHA YAK VANDARPAL, MOONIDIH REGIONAL 

STORE KI SEVAYA KO NIYAMIT NA KARNA. 

NAYA SANGAT EVAM VIDH1SANGAT HAI ? YADI 

NAHI TO KARMAKAR KIS LABH KO PANEY KA 

HAKDAR HAI TATHA KIS TARIKH SE V 

5. FINDING WITH REASONS 

It transpires from the record that the sponsoring 
Union with a view to substantiate claim of the concerned 
workman examined his as MW-1 while management also in 
order to substantiate their own claim examined one witness 
as MW-1, Now let me consider how far the claim of foe 
conncemed workman for his regularisation as Asstt Store 
Keeper stands on cogent footing or not. 

Considering the facts disclosed in the pleadings of 
both sides and also considering evidence of MW-1 and 
WW-1. I find no dispute to hold that the conncemed 
workman got his appointment as Cat.-I mazdoor on 
28-10-86 under Moonidih Project and thereafter in the year 
1988 he was regularised as general mazdoor in cat. 
II. W W1 during his evidence that when he joined in service 
under the management he was graduate and thereafter he 
passed M.A. and got 1st Class. In the year 1988 he obtained 
post graduate diploma in social work from Barkatullah 
Viswavidyalaya, Bhopal. The certificates in relation to his 
qualification during his evidence had been marked as Ext. 
W-1, W-2. He submitted that in the year 1996 he submitted 
an application to the management to provide him a suitable 
job in conformity with his academic qualification which 
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duly forwarded to the Headquarter by the G.M. Moonidih 
Project. The copy of the application during his evidence 
was marked as Ext. W-3. 

It is the contention of the concerned workman that 
in response to his application management issued an order 
in the year 1998 by which he was transferred to Regional 
Stores. The said order during his evidence was marked as 
Ext. W-5. He further disclosed that on the basis of the said 
order local management transferred him to Regional Stores 
and the release letter to that effect was marked as Ext. W-6. 
He submitted further that after joining at Regional Stores, 
Material Manager, Moonidih Regional Stores allotted him 
the job vide office order dt. 6/7-4-98 (Ext. W-7). The other 
relevant office order relating to his allotment of works by 
the Material Manager during his evidence had been marked 
as Ex. W-8 to W-13. He disclosed that in the said Regional 
Stores he still is performing the job of clerk Grade.-II. He 
disclosed that thereafter he submitted two representations 
to the manager for his regularisation as Asstt. Store Keeper 
(Exts. W-14 and W-15) and Material Manager forwarded 
his application with recommendation for his regularisation 
as Asstt. Store Keeper. Dy. Chief Material Manager also 
recommended his application and made an endorsement to 
that effect (Exts. W-14 and W-15/1) respectively. He 
submitted that since five years continuously he is 
discharging his duties as clerk Grade.-II at Regional Stores 
but in spite of discharging such higher responsibilities 
management paying him wages of Cat.-II. He further 
submitted that though he filed consecutive representations 
to the management they did not yet pass any order. 

On the contrary MW-1 in course of his evidence 
though admitted the fact of transfer of the concerned 
workman at Regional Stores in the year 1998 submitted 
that he was transferred there as Ct.-li mazdoor and 
accordingly denied the fact about discharging his duties 
as Asstt. Stores Keeper. Accordingly he submitted that 
claim of the concerned workman finds no baiss at all and 
for which he does not deserve any relief in view of his 
prayer. 

There is no dispute to hold that the concerned 
workman though was a highly qualified person initially got 
his appointment as Cat. I mazdoor and thereafter he was 
regularised as General Mazdoor Cat.-II. Representation of 
the concerned workman dt. 24-9-96 (Ext. W-3) showscJearly 
that he submitted representation to the management with a 
prayer for providing him a job according to his qualification. 
His application was duly forwarded to by the Dy. Chief 
Personnel Manager, Western Jharia Area, Moonidih. It is 
seen that in response to that representation Personnel 
Manager (IR) informed Dy. Chief Personnel Manager West 
Jharia Area to the effect that “The matter was placed before 
the competent authority. It has been decided that he may 
apply for the job against our internal circular issued from 
time to time, His case will be considered along with others 
against requirement. He may be informed suitably from 


your end.” This letter (Ext. W-4) is absolutely silent if the 
concerned workman would be transferred at Regional 
Stores. In spite of this fact it is seen from the office order 
(Ext. W-5) that Deputy Chief Personnel Manager, Western 
Jharia Area transferred the concerned workman at Regional 
Store W.J.A. as General Mazdoor Cat. II along with other 
terms and conditions of his service with immediate effect. 
However, it was mentioned in the said order that the said 
transfer order was issued with the approval of the competent 
authority. Accordingly, considering these two orders as 
discussed above it is clear that neither the Headquarter 
nor Dy. Chief Personnel Manager W.J.A. agreed to change 
the present designation of the conncemed workman. He 
was just transferred to Regional Stores as Cat. II general 
mazdoor. From office order dt. 2-4-98 issued by Project 
Officer/Agent (Ext. W-6) it reveals that as Cat. II general 
mazdoor he was released to join his duty at Regional Stores, 
Western Jharia Area Moonidih with effect from 4-4-98. 
Consequent to the said order of Transfer, Materials Manager 
(S) issued an office order dt. 6/7-4-98 (Ext. W-7) directing 
the concerned workman to look after certain jobs which are 
clerical in nature. By another office order dt, 8-4-98 (Ext. 
W-9) the same officer, i.e. Material Manager (S) directed 
the concerned workman to assist the Shed incharge in the 
matter of identification of items Which were lying in the 
custody of Shed incharge for more than 10 years. 
Considering all the orders discussed above it is very much 
clear that neither the concerned workman was designated 
as clerk nor as Assistant Store Keeper. On the contrary it 
transpires clearly that he was provided with certain clerical 
jobs to perform and also to assist the Shed incharge in the 
matter of identification of materials lying in custody of the 
Shed incharge for more than ten years. 

From the office order dt. 17/19-7-99 (Ext. W-12)issued 
by Depot Officer W.J. Area and 11-3-2000 (Ext. W-13) it 
transpires that the concerned workman was entrusted with 
dealing of certain office files in the stores. Therefore, 
considering all the papers marked as Ext. W-7, W-9, Ext. 
W-10 to W-13, it transpires that though the concerned 
workman joined at Regional Stores as General Mazdoor 
Cat. II he was asked to deal with certain clerical jobs 
considering his qualification and not as a part of the 
promotion either as Store clerk or as Asstt. Store Keeper. It 
is seen that on 1-7-99 and 19-5-2000 concerned workman 
submitted two representations to the management with a 
prayer for his regularisation as Asstt. Store Keeper. Ext. 
W-14 and W-15. It is seen that the officer of the Regional 
Stores as well as Area Personnel Manager recommended 
the prayer of the concerned workman for his regularisation 
as Asstt. Store Keeper. 

Considering the facts and circumstances discussed 
above it is clear that since 6-4-98 the concerned workman 
is dealing with office files of the Regional Stores 
satisfactorily as per order of the officers of the stores though 
he joined there as General Mazdoor Cat. II. It is seen that 
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the Headquarter in spite of getting knowledge of the 
representation submitted by the concerned workman duly 
recommended by the Area Personnel Manager did not 
issue any order restraining the concerned workman from 
performing his clerical jobs in the stores. On the contrary 
he was allowed to carry on the said jobs by their tacit 
consent. Excepting taking up jobs clerical in nature 
considering all materials on record I have failed to find out 
material ingredient relying on which there is scope to say 
that the concerned workman is discharging his duties as 
Asstt. Store Keeper independently N.C.W.A. has clearly 
pointed out the grade of Asstt. Store Keeper and how a 
workman is eligible to get his promotion in the said post. 
As per N.C. W. A. a workman is eligible to get his promotion 
as Asstt. Store Keeper only if his name is recommended 
by D.P.C. Moreover, there is no scope at all for a general 
mazdoor Cafc II to get his direct entry in the post of Asstt. 
Store Keeper which is absolutely a diffrerent cadre. 
Therefore, if the claim of the concerned workman for his 
regularisation in the post of Asstt. Store Keeper is taken 
into consideration in that case obviously the provisions 
as laid down in N.C.W.A. should be ignored abruptly which 
I think will go against the principle of natural justice as in 
that case the other workmen who are excepting to get their 
promotions as per recommendation of D.P.C. will be deprived 
absolutely. The post of Store Clerk Gr. Ill is filled up though 
selection/test. The concerned workman not only is a highly 
qualified person but exposed his efficiency in dealing with 
clerical jobs in the store for more than three years 
continuously by order of the management. It is seen that 
though management vested higher responsibility to perform 
clerical jobs knowing fully well that he was general mazdoor 
Cat. II no difference of wages was paid to him and for 
which for years together he sustained financial loss and 
that loss he incurred with the full knowledge of the 
management. 

Accordingly, after careful consideration of all the 
facts and circumstances discussed 1 hold that for the 
interest of natural justice the service of the concerned 
workman is required to be regularised in Store Clerk Gr. Ill 
instead of Asstt. Store Keeper. 

In the result, the following Award is rendered:— 

“The action of the management of M/s. BCCL in not 
regularising Shri Krishan Prasad, as Asstt. Store Keeper, 
Moonidih Regional Stores is legal and justified. However, 
the concerned workman is entitled to be regularised in 
Clerical Grade-Ill w.e.f. the date of reference with full back 
wages and other consequential relief.” 

Management is directed to implement the Award 
within three months from the date of publication of the 
Award in the Gazette of India, in the light of the observation 
made above. 

B. BISWAS, Presiding Officer 
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New Delhi, the 30th July, 2004 


S.O. 2060.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes the award (Ref. No. 101/91) 
of the Central Government Industrial Tribunal/Labour 
Court, II, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of CMPDIL and their workman, which 
was received by the Central Government on 29-7-2004. 

[No. L-20012/208/90-ER(C-I)] 


S.S. GUPTA, Under Secy. 
ANNEXURE 


BEFORE THE CErraULGaVERNRffiNT 
INDUSTRIAL TRIBUNAL (NO. I) ATDHANBAD 

In the matter of a reference U/s. iO0Xd) (2A) of the 
Industrial Dispute Act, 1947. 

REFERENCE NO. 101 OF 1991 

PARTIES: Employers in relation to the management of 
Central Mine Planning & Design Institute Ltd., 
Ranchi. 

AND 

Their workmen 


PRESENT: 


Shri B. Biswas, Presiding Officer 


APPEARANCES: 
Forthed^jpployers 
For theWorkman 
State: Jharkhand 


Shri.S. C. Mallick, Advocate. 
None. 

Industry :Coal 


Dated, the 8th July, 2004 


AWARD 

By OrderNo. L-20012/208/90-I.R.(Coal-I), dated, the 
12-2-1991 the Central Government in die Ministry of 
Labour has in exercise of the powers conferred by Clause 
(d) of Sub-section (1) and Sub-section (2 A) of the Industrial 
Disputes Act, 1947, referred the following industrial dispute 
for adjudication to this Tribunal: 
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“Whether the demand of the Union for reinstatement 
and departmentalisation/regularisation of die 
services of(l)S/ShriSanjibAikat, (2) Shyamal Kumar 
Mazumdar, (3) Jang Bahadur Singh, (4) GorichaBauii 
(5) Sakhti Pada Singha, (6) Debashis Borat, (7) Biju 
Lohar,(8)KartflcOraon T (9)KumariShanti,(10)BajFang 
Lohar, (11) Shatrughan Mahto, (12) Bhajan Singh, 
(13) Indu Modak, (14) Mahendra Rau, (15) Rakho 
Hari, (16) Ashok Singh and (17) B.K. Dutta employed 
at the CMPDI Canteen through a contractor is 
justified? If so, what relief die workmen are entitled 
and from which date?” 

2. The case ofthe concerned workman according to 
written statement, submitted by die sponsoring union on 
their behalf in brief is as follows:— 

The sponsoring union submitted that on the demand 
of the workman of CMPDIL a Canteen was established by 
the management w.e.f. 1-6-1979 exclusively for the benefit 
and welfare of CMPDI personnel. The accommodation for 
the Canteen, Kitchen, Stores, with all fittings and fixtures, 
furnitures, electrical gadgets, crockeries, cutleries, cooking 
utensils, eating utensils as also uniforms to workmen 
employed for Canteen are provided free of cost by the 
management. The management was in obligation for the 
enforcement and observance of the provisions of Labour 
Laws in respect of the said Canteen. It was the management 
who was responsible for proper functioning of the Canteen 
and they have overall supervision and full control over its 
day to day function, proper maintenance, neatness and all 
matters related to the payment of workmen are to be made 
in presence of the responsible representative of the 
management. They submitted that as per provision laid 
down in NCWA-III & IV the management agreed that 
during the Agreement period there would be a Canteen in 
each collieries/establishments and the same would not be 
run by the contractor. All articles for running the Canteen 
would be supplied by the colliery management. However, 
the management will give certain amount to the Canteen 
Management Committee depending upon the size and 
operation of the Canteen to enable the Canteen to supply 
food articles at cheaper price. It was further specifically 
stipulated in NCWA-III that indutry shall not employ labour 
through contractor or engage contractor’s labour in respect 
of the jobs which are permanent and perennial in nature. 
They submitted that the said Canteen attached to the 
CMPDIL Headquarters establishment is a permanent and 
perennial establishment, established to provide goods and 
services exclusively for the CMPDIL personnel including 
Executives, where free sale or catering to other outsider is 
strictly prohibited. They submitted that all the workmen 
attached to the said Canteen who were appointed only 
with the approval and sanction of the management and 
were removed on the displeasure ofthe management. The 
employment of the contractor is ofily a paper arrangement 
and that too in violation of NCWA-III & IV with a view to 


deprive the workmen concerned to get their entitled 
wages and other benefits, facilities tike that ofthe regular 
employees. They submitted that under Coal Wage Board 
Categorisations as revised by the National Coal Wage 
Agreement, the Canteen Manager is entitled to be placed 
in Clerical Grade-1, while Asstt. Manager in Clerical 
Grade-II and Supervisor in Clerical Grade-Ill. The grade 
prescribed for Cook is Technical and Supervisory Grade- 
‘F* and that for Bearer is Grade-‘H\ Helpers including 
Helper to Cook in Category-II and Sweepers inCategory- 
I. They alleged that during pendency of the dispute 
conciliation and while the Manager was on sick and 
under treatment, on 1-10-89 the concerned workmen were 
forcibly evicted and the canteen was locked put by the 
management. Since then the contract was changed twice. 
They submitted that even if it is considered that the 
concerned workmen were employed by the contractor 
to work in the said canteen they are legally entitled to 
same wages, wage scale, hours of work, holidays, other 
benefits and facilities and service conditions as 
applicable to the employees of Tegular roll of CMPDIL 
employed on same and similar job particularly in their 
Guest Houses. The paper arrangement of contract was 
designed to perpetuate unfair labour practice and 
deprival and naked exploitation. The management also 
failed to discharge its legal obligations under the 
Contract Labour (Reguiaton & Abolition) Act, 1970 and 
Contract Labour (Regulation & Abolition) Central Rules, 
1971. They submitted that the workmen concerned are > 
actually the workmen of the management employed to 
produce goods and services entirely and exclusively for 
the benefit of the employer. The overall control and 
supervision rested on the management of CMPDIL. But 
the management by way of camouflage ignored to 
recognise the concerned workmen as their employees. 
They submitted that the concerned workmen are the 
employees of the management, but the management 
illegally, arbitrarily and violating the principle of natural 
justice ignored them to reinstate and regularise in service 
and for which an industrial dispute was raised for 
conciliation which ultimately resulted reference to this 
Tribunal. 

Accordingly, the sponsoring union submitted prayer 
to pass award directing the management to regularise the 
concerned workmen with full back wages and other 
consequential relief. 

3. The management after filing written statement- 
cum-Rejoinder have denied all the claims and allegations 
which the sponsoring union asserted in their written 
statement. 

They submitted that in a meeting held on 21-2-90 
with the representatives of National Coal Workers Congress 
Union the issue with regard to managing the canteen 
contractually was discussed in length and the sponsoring 
union was informed to their satisfaction that the Canteen 
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was functioning properly through contractor instead of its 
running by departmentally as it was observed that the 
Canteen run departmentally did not yield good result. 
Accordingly not only National Coal Workers Congress 
Union but also other parties representing the workmen 
and operating in the employers establishment are folly in 
agreement to run the canteen through the Contractor in 
view of the fact that they are represented in the canteen 
Managing Committee. They disclosed that the canteen 
does not come within the prohibited category of item under 
the provisions of Contract Labour (Regulation & Abolition) 
Act, 1970 and as such no direction can be given in a 
purported industrial dispute for abolition of such contract 
labour. They disclosed that the canteen at CMPDIL was 
being managed contractually in the best interest of the 
workmen and in view of that reason operation of canteen 
through contractor remained continued and that too in 
agreement/understanding of the functioning union of the 
CMPDIL for the fact that they are represented in the canteen 
Managing Committee. They further submitted that to run 
the Canteen through contractor, Sanjib Kumar Aikat was 
awarded the contract to run the canteen contractually and 
in view of the said reason the persons engaged by the 
contractor to run the said canteen cannot be considered to 
be the employees of the management. They categorically 
denied the fact to engage any workman of the canteen by 
the management. Actually it was the contractor who 
engaged the workmen to work in the canteen and for which 
no employer-employee relatonship ever grew up in between 
them and the said workmen. Accordingly, the claim made 
by the sponsoring union for their regu lari sat ion finds no 
basis and accordingly submitted prayer to pass award 
rejecting the claim of the concerned workmen. 

Points to be decided 

4. “Whether the demand of the Union for 
reinstatement and departmental isation/regularisation of the 
services of (1) S/Shri Sanjib Aikat, (2) Shyamal Kumar 
Mazumdar, (3) Jang Bahadur Singh, (4) Gorkha Bauri, (5) 
Sakhti Pada Singh a, (6) Debash is Borat, (7) Biju Lohar, (8) 
Kartik Oraon, (9) Kumari Shanti, (10) Bajrang Lohar, (11) 
Shatrughan Mahto, (12) Bhajan Singh, (13) Indu Modak, 
(14) Mahendra Rau, (15) Rakho Hari, (16) Ashok Singh and 
(17) B.K. Dutta employed at the CMPDI Canteen through 
a contractor is justified? If so, what relief the workmen are 
entitled and from which date?” 

Finding with reasons 

5. It transpires from the record that the sponsoring 
union with a view to substantiate their claim examined one 
of the concerned workmen in the instant case as WW-1 
while the management also with a view to substantiate 
their claim examined one withness as MW-1. 

Considering the evidence of both sides and also 
considering the pleadings of both parties there is no dispute 
about existence of the canteen under the management since 


1978. This witness (WW-1) during his evidence disclosed 
that the said canteen is meant for the service of CMPDIL 
employees and to run the said canteen the management 
grants subsidy to the extent of 50% of the expenses. Even 
the management used to supervise the functions of the 
canteen. This withess further admitted that the management 
of the said canteen is controlled by the Canteen Managing 
Committee. It is their specific allegation that when the said 
canteen is run absolutely under the control of the 
management they deprived them not only to regularise in 
the services but also ignored to pay minimum wages at par 
with the employees of the management for their 
subsistance. This witness disclosed during his cross- 
examination that actually he was an employee of the 
contractor, Sanjib Aikat to whom the management 
enganged the said canteen on contractual basis. He 
admitted further that they used to receive salary from the 
said contractor in presence of the Canteen Committee 
members. He fortherdisclosed that the Canteen Committee 
members used to supervise the work of the canteen. He 
further disclosed that it was the contractor, Sanjib Aikat 
who terminated them from service. 

MW-1 is Dy. Estate Manager of CMPDIL. During 
his evidence he disclosed that during the period 1982-83 to 
-1995 the said canteen used to be operated by different 
contractor from time to time on the basis of written 
agreement. Duration of each contract was in between 2 to 
3 years. He further disclosed that to run the canteen it was 
responsibility of the contractor to employ his own men. 
Actually they had no role at all to control and supervise 
the men of the contractor employed in the canteen. It was 
the contractor who paid wages to his employees. This 
witness further disclosed that all the concerned workmen 
were actually engaged by the contractor, Sanjib Kumar 
Aikat was awarded contractual job in the canteen as per 
agreement. The copies of two agreements for the years 
1987 and 1989 by which contractual job was given to the 
contractor for running the canteen, during his evidence 
were marked Exts. M-l and M-2. Accordingly, he denied 
the fact that the concerned workmen were their employees. 

5. Now, considering the facts disclosed in the 
pleading and also considering the evidence of both sides 
1 find no dispute to hold that there was a canteen in the 
premises of the management and the said canteen was 
opened for the benefits of the employees of that 
Organisation. It is also clear that the administration of the 
said canteen used to be looked into by the Canteen 
Managing Committee Members who belonged to different 
unions. The management also had a role in the said 
Committee in the matter of supervision of day to day work 
of (he canteen jointly with those members of the Canteen 
Managing Committee. It is also clear that the management 
used to pay subsidy with a view to supply food articles to 
the employees at a cheaper rate. Considering the evidence 
of both sides it is clear that during the said period in 
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question day to day work of the said canteen used to be 
operated through contractor. It is the contention of the 
management that during the years 1987 and 1989 the 
management engaged Sanjib Kumar Aikat as contractor to 
run the said canteen. The copies of the agreements (Ext. 
M-l and M-2) have clearly supported the claim of the 
management. Therefore, it is clear that said Sanjib Kumar 
Aikat was entrusted to run the canteen from 1987to } 990. 
WW-1 during his evidence disclosed that it was, Sanjib 
Kumar Aikat who engaged them to work in the said canteen. 
He further admitted that they used to draw their wages 
from their employer i.e. Sanjib Kumar Aikat in presence of 
Canteen Managing Committee Members. Considering the 
evidence on record and also considering the agreements it 
is clear that Sanjib Kumar Aikat on contractual basis was 
engaged by the management to run the canteen but it is 
really curious to note that though Sanjib Kumar Aikat was 
engaged as contractor to run the canteen his name listed 
first in the reference for claiming his employment under the 
management. It is really curious to note that the sponsoring 
union did not consider necessary to examine Sanjib Kumar 
Aikat with a view to establish their claim. No incriminating 
material is forthcoming challenging the agreement entered 
into between the management and Sanjib Kumar Aikat for 
running the said canteen (Exts. M-l and M-2). It is the 
contention of the sponsoring union that appointment of 
said contractor was camouflage one and the management 
did so intentionally with a view to deprive the concerned 
workmen from claiming their regularisation in service, wages 
equal to permanent employees of the management and other 
facilities. 1 have failed to understand how the sponsoring 
union listed the name of Sanjib Kumar Aikat in SI. No. 1 as 
per reference when according to them the said person was 
utilised by the management to stand as a contractor on 
camouflage. It has been further alleged keeping that 
concerned workman in front foot the management used to 
run the said canteen exclusively. If this fact is taken into 
consideration in that.case it would be befiting for this 
sponsoring union to examine that person with a view to 
reveal the truth. It is clear that to run a canteen through 
contractor cannot be considered as a job of prohibited 
category within the meaning of Contract Labour (Regulation 
& Abolition) Act, 1970. Therefore, there was no need on 
the part of the management at all to engage any contractor 
on camouflage. It is admitted fact that the said canteen 
used to be run by the Canteen Managing Committee 
consisting of members of the union and the management. 

It is really curious to note that inspite of existence of Canteen 
Managing Committee none came forward to say that the 
said contractor, Sanjib Kumar Aikat was a camouflage 
contractor and actually in the name of the said person the 
management used to run the canteen. 

6. As the allegation of camouflage has been brought 
against the management by the sponsoring union onus 
entirely shifts on them to establish that claim. It is seen 
that inspite of getting ample scope none appeared on behalf 


of the sponsoring union to cross-examine MW-1 with a 
view to challenge the claim which he exposed in course of 
his evidence. Moreover, cross-examination of WW-1 is 
required to be looked into with all importance. WW-1 during 
his evidence categorically disclosed that all the concerned 
workmen were appointed by Sanjib Kumar Aikat who was 
engaged as contractor by the management. He further 
admitted that said Sanjib Aikat used to pay them wages for 
their work. He further disclosed that the Canteen Committee 
was incharge of supervising the canteen work. I have 
already discussed above that the said Canteen Committee 
was formed taking the members of different unions and the 
management. Is it believeable to swallow that in presence 
of the union members who were in the Canteen Committee, 
the management used to run the canteen business erecting 
a camouflage person named Sanjib Aikat? 

I have carefully considered all other materials on 
record and I have failed to find out any material ingredient 
relying on which there is scope to say that the contractor 
engaged by the management was a camouflage one. I hold 
that engagement of contractor was validly done as per 
agreement for running the canteen for interest and benefit 
of the employees of the management and for which it does 
not come within the prohibited category of job as per 
Contract Labour (Regulation & Abolition) Act, 1970. As 
the concerned workmen were employed by the contractor 
relationship of master and servant grew up in between the 
said contractor and the employees i.e. concerned workmen 
and did not in between the management and the concerned 
workmen. Therefore, no relationship of master and servant 
grew up in between the management and the concerned 
workmen. Accordingly, the claim of regularisation in the 
service of the management finds no basis at all and for 
which they are not entitled to get any relief in view of their 
prayer. 

7. In the result, the following award is rendered :— 

The demand of the Union for re-in statement and 
departmentalisation/regularisation of the services of 
(l) S/Shri Sanjib Aikat, (2) Shyamal Kumar Mazumdar, (3) 
Jang Bahadur Singh, (4) Gorkha Bauri, (5) Sakhti Pada 
Singha, (6) Debashis Borat, (7) Biju Lohar, (8) Kartik Oraon, 
(9) Kumari Shanti, (10) Bajrang Lohar, (11) Shatrughan 
Mahto, (12) Bhajan Singh, (13) Indu Modak, (14) Mahendra 
Rau, (15) Rakho Hari, (16) Ashok Singh and (17) B. K. Dutta 
employed at the CMPDIL Canteen through a contractor is 
not justified. Hence, the concerned workmen are not 
entitled to get any relief. 

B. BISWAS, Presiding Officer 
Tf ftyctrfl, 30 2004 
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New Delhi, the 30th July, 2004 

S.O. 2061.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 7/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure, in die Industiral 
Dispute between the the employers in relation to the 
management of Punjab National Bank and their workman, 
which was received by the Central Government on 23-7-04. 

[No. L-12012/115/2000-IR(B-II)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT: Shrikant Shukla, Presiding Officer 

I.D.No. 7/2001 

Ref. No. L-12012/115/2000/IR(B-II) dated 10-1-2001 
BETWEEN: 

Digvijay Singh, S/o Sh, Chote Singh 
R/o 33/1, New Basti, Jhansi. 

AND 

The Zonal Manager, Punjab National Bank, 

Zonal Office, Sanjay Palace, Agra(U.P-) 

AWARD 

The Government of India, Ministry of Labour vide 
their order No. L- 3 201 21 115/2000/IR (B-11) dated 10-1 -2001 
referred the following issue to the Presiding Officer Central 
Government Industrial Tribunal-cum-Labour Court, 
Lucknow for adjudication. 

“Whether the action of Regional Manager, Jhansi 
and Zonal Manager, Punjab National Bank, Agra in 
terminating the services of Shri Digvijay Singh vide 
their order dated 12-7-1996 is legal andjustified? If 
not, what relief the concerned workman is entitled 
to?” 

Shri Digvijay Singh has alleged in the statement of 
claim that his services were illegally terminated vide order 
dated 12-7-96 of Regional Manager, Jhansi. He has alleged 


that after his retirement from Indian Army in 1981, he was 
appointed as Guard Currency Chest in Punjab National 
Bank, City Branch, Jhansi on 31-12-1984. However, the letter 
of appointment bears the date on 20-12- 1984.~it is also 
alleged that he continued working in the said bank till he 
was terminated on 12-7-96, he has therefore requested that 
his dismissal order dated 12-7-96 be set aside and he should 
be reinstated with all benefits and arrears of salary. The 
statement of claim accompanied by the affidavit of the 
worker has been filed. In the said affidavit the worker has 
allegaed that he was transferred to Punjab National Bank, 
Talbehat, Lalitpur in the year 1992 on the post of Guard. 
During his service at Talbehat the treatment of his daughter 
was not possible therefore the worker requested for his 
transfer for 3 months to branch office city, Jahnsi and 
accordingly transfer order was issued on 21-4-94. The 
worker in compliance of the said order joined in the City 
Punjab National Bank on 26-4-94 on the post of Guard. 
Even after completion of 3 months the worker was not 
released and he was engaged on worker till 6-10-1994. While 
the worker was on duty on 4-10-1999 at the city branch 
office of Punjab National Bank at 5 PM he was abused, 
beated up by Sri Sudhir Saxena, Ram Manohar and V.K.. 
Srivastava. The worker got the FIR registered at Police 
Station. The police investigated the case and filed the 
charge sheet in the court of CJM II, Jhansi. the case was 
registered as case No. 1497/94 Digvijay Singh v. Sudhir 
Saxena and other u/s 323,427,504,506IPC. The worker has 
also alleged that he went on medical leave and the bank 
authority did not take any action against the accused 
employee named above. The employees Shri Sudhir Saxena, 
Sri Ram Manohar and V.K. Srivastava made a false story 
against the worker in his absence and got conducted 
disciplinary enquiry against the worker. However, the 
worker joined the duties at Talbehat on 26-11-94. On 
receiving the letter dt. 12-10-94 of Regional Manager, Jhansi 
wherein he was directed to show cause within 3 days as to 
why disciplinary proceedings be not initiate against him. 
The worker replied to the said show cause notice along 
with FIR copy of enquiry report etc. The management of 
the Bank started enquiry against the worker on false and 
cooked facts since the worker lodged FIR with a view that 
worker may withdraw his criminal case against the 
employees who worked in the city branch of Punjab 
National Bank. The worker has alleged that during the 
enquiry proceedings he requested the appointment of 
Advocate to provide him legal assistance in the enquiry 
during the proceedings but the Bank authority on 26-6-95 
denied the assistance. Aggrieved from the order of the 
denial the worker filed Writ Petition No. 31579/96. Hon’ble 
High Court disposed of the said Writ Petition on 8-10-96. 
The worker has alleged that enquiry proceedings were 
initiated with malafide motive and accordingly he was 
dismissed on 12-7-96. Worker therefore preferred an appeal, 
which was rejected, vide order dated 23-12-96. Aggrieved 
from the orders dated 12-7-96 and 23-12-96 the worker filed 
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Writ Petition 6546/97 which was dismissed on 24-2-97. The 
worker filed special No. 628/98 in the Court of Allahabad 
High Court, Allahabad which was allowed on 12-1-2000 
and in compliance of the said order the worker filed the 
industrial dispute before Asstt. Labour Commissioner (C), 
Kanpur. It is also alleged that Enquiry Officer Sri R.N. 
Mehrotra was unhappy with the workman. 

The Zonal Manager, Central U P. zone, Agra has filed 
the written statement on behalf of the employer. It is alleged 
in the written statement that the worker Digvijay Singh 
while working as Peon/Guard at branch office Nagra (on 
temporary posting at his request), permanent posting at 
Talbehat had indulged in riotous behaviour on 4-10-94 in 
respect of which he was served with the charge sheet dated 
19-10-94 by the Disciplinary Authority ordered 
departmental enquiry to look into the truthfulness of the 
allegations made against him. The disciplinary Authority 
appointed enquiry officer and presenting officer in 
accordance with the rules. It is further submitted that the 
enquiry officer had conducted departmental enquiry in 
accordance with the provisions of the Bipartite settlement 
and principles of natural justice during which all reasonable 
opportunity was afforded to the worker to defend himself 
and to present his case. The enquiry officer submitted his 
report to the Disciplinary Authority holding the allegations 
made against Sri Singh as proved, based upon the material 
on record. The Disciplinary Authority considered the report 
and proposed punishment of removal from service on 
25-4-96 and also fixed 23-5-96 for personal hearing. He 
attended the personal hearing on 23-5-96 and informed that 
there is no defence representative from his side. Therefore, 
the Disciplinary Authority having regard to the entire 
material on record and the submissions raised by Shri Singh 
during the course of personal hearing confirmed the 
punishment of removal from service vide order dated 
12-7-96. Aggrieved with the order dated 12-7-96 of the 
Disciplinary Authority Shri Singh preferred an appeal before 
the Appellate Authority along with Shri H.N. Chakravarty, 
Advocate as per order dated 8-10-96 of Hon’ble High Court 
in Civil Misc. Writ Petition No. 31579/96. The Appellate 
Authority after considering the entire material on record and 
affording him an opportunity of personal hearing on 26-11 - 
96 rejected the appeal preferred by Shri Singh vide orders 
dated 23-12-96. 

It is admitted that the worker was transferred to 
Talbehat Branch where he joined on 14-9-92. The worker 
was placed under suspension on 8-8-91 and a charge sheet 
dated 19-10-91 was served upon him for his riotous and 
disorderly behaviour and a departmental enquiry was set 
up and during the enquiry his suspension was revoked 
and he was posted at Talbehat. The management has also 
alleged that the transfer of the worker to talbehat was not 
routine transfer but was reinstatement in service after 
revocation of this suspension. 

It is also submitted that in respect of the charge sheet 

2^33^ (A 3 4- 16 


dated 19-10-91 served upon him, he was inflicted 
punishment of ‘stoppage of two increments’ with 
cumulative effect by the disciplinary Authority vide order 
dated 15-4-94. The management has denied that the worker 
retired from the Army as Sena Nayak rather he retired as 
Hon Naik as per his discharge certificate. It is further 
submitted that at branch talbehat, Jhansi City he never 
discharged his duties diligently. At Talbehat he again 
indulged in the same nature of misconduct and was removed 
from service. Regarding the allegation of the worker about 
his transfer it is alleged by the bank considered his 
temporary transfer request on humanitarian grounds and 
he was posted temporarily at Jhansi Nagra to enable him to 
carry treatment of his daughter and accrdingly till 6-10-94 
at his verbal request to his family problems. When the 
bank relieved the worker for Talbehat, the workman filed a 
Civil Suit No. 530/94 in Munisif Court; Jhansi seeking stay 
to the relieving but the court dismissed his case on 11-11- 
94. The workman made an appeal No. 186/94 to the District 
Judge, Jhansi which was also dismissed on 25-11-94, so far 
as allegations about criminal case is concerned the 
management has alleged that the said case is personal case 
and not connected with the Bank, as the Bank is not party 
to it. It is further alleged that this criminal case is pending, 
as such action can be considered against the accused 
named with the criminal case. Regarding the allegation of 
worker about the engagement of advocate is concerned in 
the enquiry proceeding the management has stated that 
the Disciplinary Authority denied for his defence as 
Enquiry Officer was not atrained officer. The management 
has stated that order dated 12-7-96 is not malafide. The 
allegations against the enquiry officer have not been 
admitted by the management. The management has 
therefore requested that Tribunal may hold that action of 
the management inflicting punishment of removal from 
service upon worker vide order dated 12-7-96 is legal and 
justified and that worker is not entitled to any relief as 
prayed or otherwise. It is further prayed that in case this 
Tribunal decides the preliminary issue relating to fairness 
or justness of the departmental enquiry against the 
management of the Bank, in that eventuality, they would 
crave leave to lead evidence to establish allegations made 
vide charge sheet dated 19-10-94. 

The then Presiding Officer on 15-6-2001 framed the 
following issues:. 

2. at fcPcMq 31T^I faTPP 

12-7-96 TffTrT t ? <T*IT WT ^ 

The then Presiding Officer on 6-11 -2001 held thatthe 
enquiry is not fair & Justified at the same time gave an 
opportunity to the management to produce the witnesses 
under section 11(A) of the Industrial Disputes Act, 1947. 
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The worker Digvijay singh has filed following 

enclosures. 

Following documents have also been filed: 

1. Photo copy of the indentity card and photo, paper 

No. 3.13. 

2. Photo copy of the letter of the manager, Punjab 
National Bank, Jhansi dt. 10-7-89 regarding travel 
authorisation to guards, paper No. 3.14. 

3. Photo copy of printed note of worker, paper No. 3/15 
to 3/17. 

4. Photo copy of letter of the Regional Office of the 
PNB dated 26-11-95 addressed to the worker 
(unsigned). 

5. Photo copy of letter of Sr. Manager (Security) Punjab 
National Bank Regional Office addressed to the 
Manager, talbehat dt. 25-11 -95 about training. 

6. Photo copy of gun licence, paper No. 3/19. 

7. Photo copy of charged framed against the worker 
dated 23-11-96 by ACJM (Jhansi), paper No. 3/20 
Annexure-6 

8. Photo copy of injury report of the worker dated 6-10- 
99, paper No. 3/21. 

9. Photo copy of statement of Jahid Ali & Jagdish 
Narain dated 20-12-94 (not signed cross examined), 
paper No. 3/22 Annexure-8, paper No. 7/9,7/10. 

10. Photo copy of printed matter Annexure-9, paper No. 
3/23. 

11. Photo copy of some newspapers, paper No. 3/24 
Annexure-10, paper No. 7/5 ,7/6. 

12. Photo copy of the order of Hon’ble High Court dt. 
8-10-96 passed in civil Writ petition No. 31579/96, 
Digvijay Singh v. Chairman & Managing Director, 
Punjab National Bank & others, paper No. 3/25. 

13. Photocopy of the orders of Hon’ble High Court, 
Allahabad dt. 12-1-2000 passed in civil Writ petition 
No. 628/98, Digvijay Singh v. Chairman and 
Managing Directors, Punjab National Bank & others 
Annexure 12, paper No. 3/27, 3/27. 

14. Photo copy of notice dated 5-3-95 addressed to the 
worker Annexure 13, paper No. 2/28. 

15. Photo copy of notice Annexure 13 A, paper No., 3/ 
29. 

16. Photo copy of certified of G.B. Pant Hospital 
regarding expenditure up to 16-4-96 in the name of 
Seema Annexure-14, paper No. 3/30. 

17. Photo copy of letter of worker addressed to Manager, 
talbehat, Punjab National Bank dated 4.5.96 paper 
No. 3/31. 


18. Photo copy of letter of PMO office dated 12-9-97 
regarding financial assistances of Rs. 20,000 paper 
No. 3/32. 

19. Photo copy of cheque of Prime Minister National 
Relief Fund26-9-97 along with recipt, paper No. 3/33. 

20. Photo copy of discharge summary of Seema dated 
12-11-97 along with G.B. Pant Hospital, paper No. 
3/34. 

21. Photo copy of application of worker dt. 7-7-85 paper 
No. 3/35. 

22. Photo copy of application of worker dt. 20-7-95, paper 
No. 3/36. 

23. Photo copy of application of worker dt. 4-2-2000, 
paper No. 3/37. 

24. Photo copy of complaint of worker u/s 323,504,427 
& 5061PC P.S. Prem Nagar, Jhansi, paper No. 6/5,6/6. 

25. Certified copy of statement of witness u/s 2000 CrPC, 
u/s 246 CrPC recorded in the court of ACJM (II), 
Jhansi, paper No. 6/7 to 6/18. 

26. Certified copy of statement of accused Sudhir Saxena, 
V.K. Srivastava & Ram Manohar recorded in criminal 
court paper No. 6/20 to 6/25. 

27. Certified copy of Civil Suit No. 168/1995 Digvijay 
Singh v. Regional Manager & 140 others regarding 
injunction filed in Munsif s Court, Jhansi, paper No. 
6/26 to 6/29. 

28. Two news papers dated 7-10-84, paper No. 6/20, 
6/31. 

29. Affidavit, paper No. 7/1,7/2 of the worker. 

30. FIR (NCR) dt. 5-10-94 P.S. Prem Nagar, paper No. 7/3 
&7/4. 

31. Photo copy of application of the worker addressed 
to solder board dt. 7-10-99, paper No. 7/7. 

32. Photo copy of letter of solder board addressed to 
Regional Manager dt. 7 -10-94, paper No. 7/8. 

33. Affidavit of Jahid Ali, paper No. 7/12 & 7/13. 

34. Photo copy of application dt. 3-4-98 of Jahid Ali, 
paper No. 7/14. 

35. Affidavit of Ram Kumar Joshi, paper No. 7/15 & 7/16. 

On the other hand the management has filed 

photocopies of the following documents : 

1. Charge sheet dated 19-10-94. 

2. Reply dated 1 -11 -94 of the workman. 

3. Letter dated 15-1 -94 of Disciplinary Authority. 

4. Enquiry proceedings prepared by R.K. Malhotra. 
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5. List of documents dated 25-1 -95 filed in the enquiry. 


6. Order dt. 12-7-96 of Disciplinary Authority passing 
the punishment of dismissal. 

7. Copy of orders dt. 8-10-96 of Hon’ble High Court in 
Civil Writ Petition No. 31579/96 Digvijay Singh v. 
Punjab National Bank. 

8. Order dt. 23-12-96 of Appellate Authority rejecting 
theappeal. 

9. Order dt. 12-5-95 of Munsif Jhansi in O.S. No. 169/95. 

10. Charge sheet dt. 19-10-96 served to the workman. 

11. Copy of orders of Disciplinary Authority dt. 
154-94. 

12. Order dt. 11-11-94 of Munsif, Jhansi in O.S. No. 
530/94. 

13 Order dt. 25-11-94 of District Judge, Jhansi in appeal 

No. 186/94. 

14. Order dt. 24-2-97 of Hon'ble High Court in CM Writ 
Petition No. 6546/97. 

15. Order dt. 12-1-2000 of Hon’ble High Court in special 
appeal No. 628/98. 

16. Circular No. 49/95 dated 20-3-95. 

Management has filed affidavits of its witnesses : 

1. S.K. Saxena 

2. Ram Manohar 

3. V.K. Srivastava 

Parties have filed written arguments. Heard the parties 
as well as perused the records. 

Worker has also filed certain other photocopies of 
documents besides those mentioned above : 

1. Photocopy of appointment letter of worker as Peon/ 
Guard dated 20-12-84. 

2. Letter regarding Shri Sachey Lai Peon for change 
from peon to Armed Guard dt. 3 -9-96. 

3. Letter of Regional Office to Branch Manager. 

4. Application of the worker requesting that he should 
be directed to perform the duties of only guard 
addressed to Manager, Branch, Nagra dt. 22-8-94. 

5. Legal notice on behalf of the worker regarding 
revocation of suspension order. 

6. Certificate issued by Branch Manager dt. 22-6-96 
mentioning his designation as peon. 

First of all it is to be decided whether the worker was 
posted as armed guard or peon guard. On behalf of the 
worker, it has been tried to establish that, the worker was 


armed guard & not peon guard. I have carefully gone 
through the evidence on record. Although the worker has 
denied in cross-examination the feet that he was appointed 
as peon/guard, but the appointment letter, the copy erf which 
has been filed by the worker itself goes to prove that he 
was appointed as peon/guard. There is no document to 
show that he was ever converted from the peon/guard to 
armed guard. Worker has filed the photocopy of the 
certificate of Branch Manager of the Bank dated 22-6-86 
paper No. 5/28 that goes to prove that the worker was peon 
cum guard only and not armed guard. By filing the 
photocopy of the letter of Regional Manager dt. 13-9-86, 
addressed to the Manager, Farrukhabad the worker has 
tried to say that his designation was changed. I do not 
agree with the argument. The letter in question is paper 
No. 7/12. It relates to Shri Sachey Lai of Farukhabad and 
not to the worker. By filing the said letter the worker has 
tried to mislead the court. Another document the worker 
has relied is the letter dt. 10-7-89 paper No. 5/51 & 3/14, as 
there is mention of guard. It is not the document to 
establish that the worker was converted to Armed Guard. 
This letter authrised the worker to travel with the gun. It is 
note worthy that the worker knew' it well that he was peon/ 
guard and therefore on 8-12-94 he moved the application 
for change of his designation from guard/peon to Armed 
Guard. The photocopy of his own application is on record 
i.e. paper No. 5/16. Worker has filed the communication 
letter i.c. paper No. 5/17 that he was required to undergo 
training/fire practice. There is nothing unnatural since he 
was a peon/guard. 

On perusal of the worker’s own documentary evidence 
it is proved that the worker was appointed as peon/guard 
and he continued so. Worker ’s statement that he was guard 
only in false. 

Worker has filed a number of documents showing 
that his daughter Seema was sufferring with the heart 
ailment and even Prime Minister’s office contributed in her 
treatment. The documents so filed are of no assistance to 
the worker in the present case and answering the issue 
referred. 

The worker has tried to say that he had unblemished 
record of service. Denying the allegations that management 
of the Bank has pleaded that at branch office & also at 
Branch office Jhansi city worker never discharged his duties 
diligently. At branch office Jhansi only the worker was 
placed under suspension and a charge sheet was placed 
under suspension and a charge sheet was served on him 
on 19-10-91. After departmental enquiry charges were found 
proved and punishment of ‘stoppage of two annual graded 
increments with cumulative effect’ was imposed vide order 
dt. 15-4-94 without any wages for suspension period. 
Worker himself has file the copy of legal notice of his 
advocate Shri M.P. Cftakarvarty i.e. paper Nos. 5/26 & 5/27. 
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I have gone through the notice of 12-7-92 and found that in 
the said notice the suspension is challenged. Copy of 
chargesheet dt. 19-10-94 has been filed by the management 
of the Bank. Charges are as follows : 

1. During the course of the worker’s employment on 
4-10-94 at about 4.45 P.M in the cabin of Branch 
Manager Shri Gopalan worker indulged in abusing 
the clerk/cashier Shri Sudhir Saxena and even 
worker indulged scuffles beating, Worker called Shri 
Saxena as ‘Suwar’ Sri S.D. Srivastava Officer and 
Ram Mahaur witnesses the fact, Shri R. K. Rai, Asstt. 
Manager & few customers separated the two. 

2. Worker on 4-10-94 & prior refused to execute the 
work of peon. Management did warn the worker 
repeatedly 

3. The worker on 5-10-94 was relieved, but in spite of 
relive, he marked his presence on attendance register 
on 6-10-94. 

4. Worker refused to receive the letter dated 5-10-94 
of Branch Manager, when the same was tendered 
to him. 

Accordingly the worker was charged for gross mis¬ 
conduct. Worker was asked by the management to submit 
the details of defence within 7 days failing which 
appropriate action suall be initiated. 

The v ;,,ker replied vide his letter dt. 1-11-94 
addressed ■ Asstt. Regional Manager of the Bank. 
Denying ,;arge, the worker has stated that Shri S.D. 
Srivastava ; s nd Ram Mahaur are the men of Shri Sudhir 
Saxena. The worker has alleged that on 4-10-94 at 5 P.M 
after duty hours Shri Sudhir Saxena, Clerk, Ram Mahaur & 
B. K. Srivastava abused him and voluntarily caused hurt 
for which he was medically examined and for safety the 
said persons have manipulated the story. Worker has also 
stated that he never denied to execute the duties of Peon. 
Regarding relieving the worker said that he got the 
information of relieve in 10-10-94 and the worker signed 
attendance register in ignorance. He has therefore not 
committed any fault so far as the refusal to receive of letter 
is concerned. The worker has denied the charges. 

As mentioned at the page No. 7 of the award the 
management filed the affidavits of their witnesses Shri S. 
K. Saxena, Ram Mahaur and S. D. Srivastava. They were 
cross-examined on 1-5-2000. 

The facts, which emerged from the evidence of the 
management, are: 

A. That Shri S.D. Srivastava was the Accountant of 
the branch office Nagar Sri S. K. Saxena was the clerk 
cashier of the same branch of the Bank and Sri Ram Mahaur 
was teller in the Bank. 

B. That on 4-10-94 Shri S. K. Saxena returned to his 
branch office in the evening after doing his official work at 


Seepari Branch of the Bank, to report the Branch Manager, 
while the Asstt. Branch Manager was complaining about 
the refusal of peon work by the worker Digvijay Singh and 
Asstt. Branch Manager also complained to the Branch 
Manager in his cabin that the refusal to work by the 
workman Digvijay Singh is causing hardship in the 
working. Shri Digvijay Singh was called in, he was being 
interrogated and in the meantime Shri S. K. Saxena also 
arrived. Shri Sudhir Saxena also complained about the 
conduct of Digvijay Singh and corroborated the fact. On 
intervention by S. K. Saxena the worker, Digvijay Singh 
was enraged and uttered ‘Suwar Ka Bacha Chup Rah’. 
When Shri Sexena asked him not to abuse him, Shri Singh 
caught hold him by collar and slapped him. The witness 
Sri Ram Mahaur tried to separate Digvijay from Sri S. K. 
Saxena on which he was also pushed aside by Digvijay 
Singh and threatened ‘Hat Jao Saale Ek Ek Ko Theek Kar 
Doonga’. 

On behalf of Digvijay Singh it was not even 
suggested in cross examination that Ram Kumar class IV 
employee of the Bank and one Jahid Ali S/o Abdul Wahid 
was also present at the spot and they witnessed it. 

Worker on the other hand has filed the affidavit of 
his own self, Zahid Ali and Ram Kumar Joshi. According 
to the affidavit of Sri Digvijay Singh on 4-10-94 at about 5 
PM he was called in the cabin of the Manager, where Sri S. 
K. Saxena, Sri Ram Mahaur & V. K. Srivastava, Branch 
Manager were already there and were abusing Digvijay 
Singh. It is also stated in the affidavit that Sri S. K. Saxena, 
V. K. Srivastava and Sri Ram Mahaur beaten him up and the 
goggles costing about Rs. 300/- which he was wearing fell 
and got broken. The incident was witnessed by Jahid Ali, 
Ram Kumar and Jagdish Narain and many others. The 
accused went away threatening him. In cross examination 
he has stated that he suffered fracture. 

It is relevant to mention here that Sri Digvijay Singh 
got the non-cognisable report registered on 5-10-94 at 18.05 
hours at Police Station Prem Nagar, which was registered 
U/s 323/504/427 lPC.The only witness whose name is 
mentioned in the NCR stated that Sri S. K. Saxena, Sri Ram 
Mahaur and V. K. Srivastava complained about Digvijay 
Singh was asked to execute the job of orderly but he was 
refusing. 

Sri Singh asked that they should make no complaint 
as he is a guard and not an orderly. On persuing the 
statement U/s 200 and 202 of CrPC as recorded in the 
criminal court, it was stated that S. K. Saxena and others 
asked him to work as orderly, which he refused. 

This clearly establishes that the incident took place 
a result of refusal of performing the duties of peon by 
Digvijay Singh. It also established that Digvijay Singh 
forbade the staff and officer of the bank not to make 
complaint. . 

Digvijay Singh was not sent by the police for medical 
examination instead he on 6-10-94 got himself medically 
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examined at 4.20 PM. He had two simple injuries. Thus not 
only there is delay in lodging FIR, but also delay in medical 
examination. On the one hand he says that he never refused 
to perform the duties of peon and on the other hand, he 
admits in NCR. 

I have come to the conclusion that the worker was 
peon/guard. He is expected to perform both duties. He has 
no right to refuse the duties of peon. The occurrence took 
place only because there were complaints for not performing 
the duties of peon by Digvijay Singh and Digvijay Singh 
asked the Bank officials not to complain and if even then 
some one complaints, it is the Digvijay Singh who shall 
react, nor the staff. The staff of the Bank were within their 
rights to make complaints as it hampered the business of 
the Bank. It has also come in the evidence that Sri S. K. 
Saxena made the complaint the same day about the 
occurrence, which took place on 4-10-94. It was for the 
worker therefore to run for the defence. It appears, when 
the worker came to know that a complaint has been made in 
writing the same day, the worker submitted the defence 
story and accordingly delayed NCR was got registered. 
Not only this he got him medically examined after 2 days. 

On behalf of the worker, it has been tried to suggest 
that the clerk/cashier Sri S. K. Saxena has not got the FIR 
registered therefore his statement and the statement of 
other witness of die management be disbelieved. 

I do not agree with the submission of the workman. 
In case adequate departmental proceedings are initiated as 
the occurrence took place in the Bank there was no need to 
go to lodge FIR. 

The Bank circular dated 20-9-95 is of no help to the 
worker as he is not purely appointed as armed guard. He 
must bear in mind that he is peon/guard. Worker cannot 
refuse to perform the duties of peon as well as guard. 

Worker’s witness Jahid Ali is not a natural witness. 
He is a chance witness according to his own story he went 
on 4-10-94 at 5 PM for getting the entry in a passbook. He 
has taken names of Sri. S. K. Saxena, Sri Ram Manohar and 
V. K. Srivastava and Ram Kumar Joshi. When he is asked 
to name the person to whom he issue the passbook, he 
could not tell the name. He stated that it is in his knowledge 
that public work is transacted between 10.30 to 2.30 PM as 
such his presence in the Bank is not trustworthy. He also 
admits that he has not deposited any money on 4-10-94. In 
the circumstances the statement of Jahid Ali is not 
trustworthy. 

Another witness is Ram Kumar Joshi whose name is 
not in NCR of the worker. He has been removed from the 
service of the Bank and therefore has filed a case against 
the Bank management. He also admits that he was not the 
witness in the criminal case, nor was a witness during the 
enquiry. It is noteworthy that Ram Kumar Joshi was in 
service till 1997 and during this period he has not given 
any evidence regarding this case. This witness is enemical 


with the management and looking to the circumstances of 
the case he is not trustworthy. 

Interestingly the worker has stated in the cross 
examination that he sustained fracture in finger, had it been 
so, the FIR would have been lodged & police ought to 
have investigated the case. There is no corroboration of 
this fact with the injury report. Worker is therefore not 
speaking true about the facts. 

According to Sastry Award para 521 ‘gross- 
misconduct’ shall include the following: 

4(c) drunkenness or riotous or disorderly or 
indecent behaviour on the premises of the 
bank; 

4(e) wilful insubordination or disobedience of any 
lawful and reasonable order of the management 
or of a superior; 

According to Sastry Award : 

An employee found guilt of gross misconduct 
may: 

(a) be dismissed without notice, or 

(b) be warned or censured, or have and adverse 
remark entered against him, or 

(c) be fined, or 

(d) have his increment stopped, or 

(e) have his misconduct condoned and be 
merely discharged. 

The Hon’ble High Court of Madras between Ashok 
Leyland Ltd., Hosur and Presiding Officer, Labour Court, 
Coimbatore & another and between Michael Selvaraj S. 
and Presiding Officer, Labour Court Coimbatore & another 
published in 1, LU, 1999 page 788 has held: 

“When the charge of assaulting his superior officer 
was proved, it would be improper to have any 
misplaced sympathy towards a workman. If the 
charges are minor in nature, in order to give him a 
chance for correcting himself, it is open to die Labour 
Court to impose lesser punishment. In such a 
circumstance, merely because the workman had put 
in several years of service, it is not open to the Labe ur 
Court to impose lesser punishment. The Labour 
Court/Industrial Tribunal should not entertain 
misplaced sympathy towards a workman and should 
not prejudice the issue from the angle of 
rahabilitation. The question of rehabilitation and 
reformation could arise in case of minor delinquency 
or misconduct. Where the charges are grave in nature, 
it is not open to the Labour Court exercising power 
under Sec. 11-A of the I.D. Act to interfere with the 
punishment imposed by the Management. The 
Labour Court and the Tribunal cannot mechanically 
use the words “the punishment being dispro¬ 
portionate’ ’ to the charges. Unless the Labour Court 
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finds the punishment to be highly disproportionate 
to the charges, it should not interfere.” 

In the present case the workman has been charged 
with 4 charges: 

1. During the course of the worker’s employment on 
4-10-94 at about 4.45 PM in the cabin of Branch 
Manager, Shri Gopalan the worker indulged in 
abusing the clerk/cashier, Shri Sudhir Saxena & 
even worker indulged scuffles beating. 

2. Worker on 4-10-94 and prior refused to execute 
the work of peon. Management did warn the 
worker repeatedly. 

3. The worker on 5-10-94 was relieved, but in spite 
of relieve, he made his presence oh attendance 
register on 6-10-94. 

4. Worker refused to receive the letter dated 5-10-94 
of Branch Manager, when the same was tendered 
to him. 

None of the witnesses who have filed affidavit have 
proved the charge No. 3 & 4. However, all the three 
witnesses have proved charge No. 1 & 2. The statement of 
Shri S. K. Saxena in para 3 to 7 are as follows: 

3. ^ f¥ TTTPT 4-10-94 TTTF rTWl ^ ^TRsTT 

4MK FTTFt FtH-lc'-H FfaR 3TFTT 3?k 3lF*Pp 

*IKSll imki % f«H F FeT TRT 'SRT F 

Ft TH. Tt. Fktra ct^tt sft tr wk Ft F Sift 
Fmra Ft fFfcnspr fm, rtF % ^rm h 
F ®tiu "3R 3% F l 

4. "^TF IFr FE "93 EEtPB F fF$ 3fk '^u<kh1 

^1 H % FF*i F ^ eft *SFT fif? F 

■5TOFT «*»wl<rW % 3TTFWJEE FFr % filF f 3?k 

' W l Ft °h l 4 Tg t fcPTT ^TT TFTcTT11 -qf? 3RT 

T&rf % fm, 3T?r F Fet IFet ^Ft 

5. EFfcT^E*FFFtFWwFfaFF^l^EFsPF 
F ^fft fa srmF stF^er Flfa* 

H 3^FT T RT F ETEI SfmT £RT F 

ctK'l % «t)K u i EF fwfn 37 tF 1? 3lk Fq? Ft 

Wf^TFFftt! 

6 . Ft 

*TT ^SR FF ^tF ^ITF F, dl'ti 

7. EFt^FEE* EWBclfF FtlEFF 

fqETT Ft ^pF F^ET EffPT T TTTTf Ft R3 Ffi 
=McrH TE tFIF firTRirF F effa Fct EK fFF FE 

vwiFIFEnsF wf% FNe, FtEiFk 
T^F jfiKsn F ElF Ft cfpT F Fkf |«t»4l! 


Another witness posted as Teller in the Bank 
Shri Ram Mahor has stated in paras 2 to 4 as under: 

2. EF f^T 3flH Eh 771% EK % 3EE Hl-H 

WJT W3T W1 % 3TPn ^TFT ?ft ftPw 

f^fi? TT®IT2>MK 3TT^FF% 

TT^RT ^ “FFT ^ ^ TF ®1T?T "93 

^ Ft. Ft. f^F ^ ^>F^ % "RTf 

Ft>4l Ft Ft. Ft. Ftn? % "^Ftr ®FT «61 ?i<. fViy, ■sttr 

^ HKHl IF^TF! 

4. ^ 1F> F^T ^ ^ TNWFf F Ft^ «N|e| ^)t 

+tr^fVi ^rt Ft Ft. Ft. fRF ^ Ft ti^T -qiFt 

3fvFi F3 ^fiatt FTTF ^t Ft^> ^TTI 

The Asstt. Manager, Shri S. D. Shrivas has stated in 
his affidavit from paras 2 to 4 as under: 

2. ^TF tF> R-ilqi 4-10-94 ^>t TIFT 4.30 ^F'SlFfcr'H ?(iusii 

wt%hw n^FFtFt.Ft. Rif skiF 

F FFfFrT IFi^lFt % "^Ft % FFtif F ^BFT 
Ft ■d'Fl’t Ft. Ft. ftlF^Ft ^cll c 6<. 1I J^TFt FtftTFF^FT 
fFr tzft TTT8I ^Ft % afa rtF FtF % 

'WF3& WlFt ^tF ^t ^FFT11 

3. w 1F> "?Ft Ft ^Fk %f5R F arrF a^r 

^fF clF IF? Ft Ft. Ft. fkF ^RI ^RRTt ^tF 3 
^rF%F^^F^'^R FlHsieh ^F IcnRsm ^rF^ft 
t, ^rtF ^jtF F ^mrrsFt 11 

4. ^ IFt Ft Ft. Ft. 1w F Ft F w 
4, ^aR^^qTF M FFt^T?TRTmRT-fRFt afk^R- 
fF=u< rrt afk ^iv4im^ tr trr suFt afk ?Ft 

Fkrr ^Fk % ^rt trit ■jrF ^fwr-'^'F^t ^r Ft i 

All the three witnesses whose statements have been 
cited above are trustworthy and are senior the workman, 
Digvijay Singh, the peon/guard. Their statements prove 
the gross misconduct of the workman. It is pertinent to 
mention here that prior to charge sheet dated 19-10-94 
another charge sheet was issued to Shri Digvijay Singh on 
19-10-91 for his riotous and disorderly behaviour and 
departmental enquiry was set up. It was during pendency 
of subsequent charge sheet enquiry he was posted at 
branch office Talbehat. It was not a routine transfer but 
was reinstatement in service after revocation of this 
suspension. In respect of charge sheet dated 19-10-91 
served upon him, he was inflicted punishment of‘stoppage 
of two increments with cumulative effect’ by the 
Disciplinary Authority vide orders dated 15-4-94. This fact 
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find place at para 6 of the written statement The copy of 
charge sheet dated 19-10-91 is on the record filed by the 
Bank i.e. paper No. 9/160. The charges were as under: 

1. Shri Digvijay Singh refused to cany out the work 
of cash peon on 10-5-91 and he remained 
unauthorised absent from the branch from 1.45 
PM to 3.30 P.M. When he was asked to explain he 
did not put froth any explanation for his absence 
and misbehaved. 

Z Shri Digvijay Singh absented since 2 PM on 
5-7-91 

3. Shri Digvijay Singh absented from 12.45 to 1.15 
PM. on 2-8-91 

4. When the Branch Manager sought for explanation 
on 5-7-91, he refused to accept the show cause 
letter. 

5. Shri Digvijay Singh thereafter came on 13-7-91 
and he was asked to furnish the medical certificate 
then he snatched the attendance register from 
Dy. Manager and signed in the place of another 
employee. 

6. Shri Digvijay Singh on 6-8-91 passed various 
remarks in the attendance register. 

7. On 2-8-91 in context of letter of the Branch 

Manager which was related to his absence from 
the Bank, Digvijay Singh answered $ 

to % aro ” 

8 On 7-6-91 he instigated the police guard to lock 
the main gate at 5 PM. 

The copy of order dated 15-4-94 is on the record by 
which Shri Digvijay Singh was inflicted punishment. 

From the circumstances above it is evident that the 
workman, ShriDigvijay Singh is in habit of insubordination 
and misbehaviour. This is clear that charges against the 
workman, Shri Digvijay Singh are grave in nature he has 
assulted his superior officer Shri S. K. Saxena which have 
been proved and therefore, it would be improper to have 
any sympathy towards the workman. In the circumstances 
I am of considered opinion that the workman, ShriDigvijay 
Singh was righly removed from service by the disciplinary 
Authority and that does not call for any interference by 
this Court. The issue is therefore, answered in affirmative, 
in favour of the employer and I also come to the conclusion 
that the workman is not entitled to any relief. 

LUCKNOW 

19-7-2004 

SHRIKANT SHUKLA, Presiding Officer 


30 2004 

2062.—1947 (1947 
^14) ^ qm 17 % 

sfoc 3 ^% 

^ TT5WT 73/ 

2001) -spt wf t, iff riritfR -SFf 26-7-04 

■SFTO^T *m 

[^T. 1^T-12011/49/200V3r^3TR(^-n)] 

New Delhi, the 30th July, 2004 

S.O. 2062.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 73/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, New Delhi-1 as shown in the Annexure, in the 
Industiral Dispute between the the employers in relation to 
the management of IFCI Ltd. and their workman, which 
was received by the Central Government on 26-7-04. 

[No. L-12011/49/2001-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COURT 
NEW DELHI 

Presiding Officer 

ShriS.S. BAL 

LD. No. 73/2001 

In the matter of dispute between: 

The General Secretary, 

All India Industrial Finance Corporation, 

Employees Association, I.F.C.I. Tower, 

61, Nehru Place, New Delhi-110019. Workmen 

VERSUS 

Industrial Finance Corporation of India Ltd., 

The General Manager, I.F.C.I. Ltd., 

I.F.C.I, Tower, 61, Nehru Place, 

New Delhi-110019 Management 

PRESENT: Shri H. A. Khan for the Management. 

None for the Workman. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-12011/49/2001/IR (B-II) dated 
7-9-2001 has referred the following Industrial dispute of 
this Tribunal for adjudication:— 

“Whether the demand of All India Industrial Finance 
Corporation Employees Association for sale of 24 
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flats at Kanpur to Employees of l.F.C.I. only and not 
to the outsider (s) is justified? If not what relief the 
concerned association is entitled ?” 

2. Facts of this case are that the workmen of the 
respondent demanded that 24 flats constructed by the 
respondent union be sold to the workmen as they are 
their employees but the respondent refused to oblige the 
workmen by selling flats. Workmen raised this industrial 
dispute. The question whether the demand of workmen 
for sale of 24 flats in their names amounts to an industrial 
dispute or not is no longer res-integra. Rather the same 
has been decided by the Allahabad High Court in a 
decision in Appeal No. 587/2004 l.F.C.I. Ltd and another 
Vs. M/s. 3- K. Builders and others decided on 19-4-2004 
where in the decision of the Ld. Asstt. Judge Kanpur and 
Civil Judge Kanpur were affirmed, holding that the demand 
of the workres for selling 24 flats to them on account of 
their being employees of l.F.C.I. Ltd does not constitute 
an Industrial Dispute as the same does not relate to the 
service condition etc. of the workmen as contemplated in 
the provisions contained in Section 33 I.D. Act. The 
pertinent observation of the Allahabad High Court are as 
under:— 

“Contracts have to be abided by the parties otherwise 
no one would ever enter into a contract. As regards 
the plea of the defendant appellants that in view of 
Section 33 of the Industrial Disputes Act the suit 
was not maintainable, we are of the opinion that this 
plea has no merit. Section 33 relates to changes of 
conditions of service of the workmen during 
pendency of an industrial dispute before the Labour 
Court or Tribunal. ?” 

3.1 am pursuaded to follow the above said decision 
of the Ailhabad High Court and I opine that the 
demand of the workmen pertaining to sale of 24 flats 
constructed by the respondent l.F.C.I. Ltd. in their 
respective names does not amount to an industrial 
dispute as the same does not relate to the service 
conditions of the workman as contemplated under 
the provision of section 33 of the I.D. Act as 
mentioned above. Reference is accordingly 
answered and award given. The application of 
the management dated 21-5-2004 also stands 
disposed of. 

Dated: 20-7-04. 

S.S. BAL,Presiding Officer 
30 ^ni 2004 

aRT. 2063.-3^1^^1^ StfafWT, 1947 (1947 
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^ 33RT5 Pi*i! ,a i e fiT q>4«w4 41 "4, 

3PJ5P? 3 sftsftfw factrs 3 3MfM<6 srftmnr, 

wrr 22 C/ 1998 ) ^ y+iHfid t, ^1%#? 

W&K ^ 23-7-04 M $3|T *TT I 

[U T^-17012/64/97-3n^3Tn:(4t-II)] 

New Delhi, die 30th July, 2004 

S.O. 2063. —In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 22C/98) 
of die Industrial Tribunal Patna as shown in die Annexure, 
in the Industiral Dispute between die die employers in 
relation to the management of LIC of India and their 
workman, which was received by the Central Government 
on 23-7-04., 

[No. L-17012/64/97-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL, 

PATNA. 

Reference No. 22C of1998. 

Management of Life Insurance Corporation, Panta and 
their workman represented by the General Secretary, Life 
Insurance Workers’ Union, Patna. 

For the Management : Sri Satyendra Krishna Prasad, 
Advocate. 

For the Workman : Sri Ashok Kumar Sinha, 

Advocate. 

Present : Priya Saran, Presiding Officer, 

Industrial Tribunal, Patna. 

AWARD 

The 16th day of July, 2004. 

By die adjudication order No. L-17012/64/IR (B-II) 
dated 29-6-1998 the Government of India, Ministry of 
Labour New Delhi has referred, under clause (d) of sub¬ 
section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947 (hereinafter to be referred to 
as (the Act), the following dispute between die management 
of Life Insurance Corporation of India, Patna and their 
workman represented by the General Secretary, Life 
Insurance Worker’s Union, Patna for adjudication to this 
Tribunal:— 

“Whether the action of the Manageement of Life 
Insurance Corporation of India, Patna in terminating 
the services of Sh. Sheoji Singh, temporary Peon is 
legal and justified? If not, what relief die workman is 
entitled to T 
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2. It may be mentioned at the outset that inspite of 
enormous time and several adjournments none of the parties 
haVe shown any interest in contesting the reference. The 
workman although filed his written statement contending 
interalia that he was appointed by the Authority concerned 
and posted at Dehri-on-Sone, Life Insurance Corporation 
of India and worked in the interest of the management 
since August, 1989 as a Class-IV employee contineously 
till his verbal termination on 22-7-94 but left contesting the 
case later. He has further mentioned in his written statement 
that he was neither served with any adverse remarks nor 
ever charge-sheeted. He has also claimed that neither notice 
with one month’s pay nor retrenchment compensation u/s. 
25(F) of the Industrial Disputes Act, .1947, was given to 
him thereby violating the provisions of Sec. 25(F). He has 
also noted his written statement that the management has 
violated the provisions of Sec. 25(H) as well as 25(N) of the 
Act. On these various grounds he has claimed his 
entitlement to reinstatement with full back wages and other 
consequencial benefits. 

3. The management on the other hand has not filed 
any written statement. 

4. The terms of reference speaks that worker Sheoji 
Singh was alleged by a temporary peon in the Life Insurance 
Corporation of India. The worker was terminated verbally 
as alleged in his written statement. He has claimed that 
there has been violation of the provisions u/s. 25(F), (H) 
and (N) of the Act. It was obligatory upon the worker to 
establish his claim to the full requirement of the Act. He 
was under obligation to prove that he worked in Life 
Insurance corporation of India as claxx-IV employee and 
his termination from there was illegal and unjustified and 
be is entitled under law to his reinstatement with back wages 
and allied benefits. I have no hesitation what so ever to 
say that the worker did not show any interest in 
establishing his case by putting any evidence in his 
support. Neither documentary nor oral testimoney is on 
the record in support of what he has claimed to answer the 
reference in his favour. Without any evidence I am to only 
believe and take it as such that there is no dispute between 
the parties and the claim of the workman has no bearing 
and legs to stand. 

5. In the nutshell, it can be safely concluded inview 
of discussions aforesaid, that it is a case of no dispute and 
is to be'decided as such. 

6 . Award accordingly. 

Dictated & Corrected by me. 

PRIYA SARAN, Presiding Officer 
^ Rcnl, 9 2004 

vr. an. 2064.—sfteilPieb srfalwT, 1947 (1947 

14) 17 % *K*>K «N> 
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%tok (*M tm 21/2001) ^ t, ^ 
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[^t T^-12012/176/2000-3n^3IR (^-11)] 

New Delhi, the 9th June, 2004 

S.O. 2064.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 21/ 
2001) of the Central Government Industrial Tribunal' cum- 
Labour Court, Bengalore as shown in die Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Syndicate Bank and their workman, which 
was received by the Central Government on 
8-6-2004 


[No. L-12012/176/2000-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN ALrCUM-LABOUR COURT, 
“SHRAM SAD AN” 

III MAIN] III CROSS, II PHASE, TUMKUR ROAD, 
YESHWANTHPUR, 


BANGALORE-560022. 
Dated 27th May 2004 

PRESENT: 

Shri A. R. Siddiqui 
Presiding Officer 
C. R. No. 21/2001 
I Party II Party 


Shri A. Ramesh Babu, 
No. 60,10th Cross, 

1st Main Road, 
Bovipalya, 

Mahal akshmipuram 
BANGALORE-560086 


The General Manager (P), 
Syndicate Barrie, Head Office, 
P.B.No.l, 

MANIPAL-576119 
KARNATAKA 


AWARD 

The Central Government by exercising the powers 
conferred by clause (d) of Sub-section 2A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide order. No. L-12012/176/2000/IR(B-II) dated 2- 
3-2001 for adjudication on the following schedule: 

SCHEDULE 

“Whether the action of the management of 
Syndicate Bank is justified in terminating Shri S. 
A. Ramesh Babu, Data Entry Operator from 
service? If not, what relief the workman is entitle 
to?” 
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2. First Party appeared and Filed Claim Statement. 
The case of the first party as made out in his Claim 
Statement is as under : 

3. The case of the first party is that he joined the 
Second Party Bank as Cleric Cum Typist on 15-12-1983 and 
was confirmed in service. The first party was serving 
diligently, having an excellent, unblemished record of 
service until he was illegally dismissed from service vide 
order No. PRS (W)/BNG/DGM/99/100 dated 24-11-1999. 

4. It is the further case of the first party workman that 
he was kept under suspension vide order dated 16-12-1998 
and he was Chargesheeted on 28-1 -1999. It was alleged in 
brief that the first party was engaged in trade/business 
outside the scope of employment with the bank and entered 
into financial dealings with the customers of the bank. The 
second charge was that the first party had issued several 
cheques drawn on the account maintained by the first party 
in the same bank, but the said cheques were dishonoured 
for want of funds. The first party vide his letter dated 10th 
March 1999 requested to the second party for the complain 
copies and certain other documents referred to in the 
chargesheet, so as to enable him to understand the charge 
and give a complete reply to the charge sheet. The first 
party did not get any reply for the said letter and being left 
with no other alternative submitted his reply dated 17-3-99 
on 19-3-99, denying the allegations levelled against him in 
the charge sheet, even without the material particulars. 
The second party inspite of receiving the reply, without 
considering the same stated that the first party had not 
furnished his reply and proceeded to conduct a force of an 
enquiry. 

5. It is the further case of the first party that the 
enquiry was against the principles of natural justice and 
totally one sided. The enquiry was conducted in a slip¬ 
shod manner and infact the entire evidence was recorded 
and enquiry concluded on 2-8-99 itself. The enquiry Officer 
was biased and reduced the enquiry an empty formality. 
The enquiry is not fair and proper. The Enquiry Officer 
gave his perverse findings holding that the first party 
workman was guilty of both the charges. It is submitted 
that no reasonable person could have held the charges as 
proved based on the material on record. The findings of 
the enquiry officer does not contain any reasoning and is 
based on presumptions and assumptions. Hence the 
findings are totally perverse and cannot be sustained in 
law. On 20-10-99, the first party workman gave a detailed 
written submission on the eqnquiry officer’s findings and 
the said disciplinary authority without. Considering the 
same, accepted the perverse findings of the Enquiry Officer 
and issued an order dated 25-10-1999 proposing the extreme 
punishment of dismissal. The first party was also given 
oral hearing dated 10-11-1999, however the same was only 
a formality and inspite of valid reasons given by the first 
party for not imposing the punishment of dismissal, the 


second party proceeded to pass the order of dismissal 
dated 24-11-99. Hence the entire disciplinary proceedings 
are without application of mind and farcical. 

6. That the first party time and against pleaded before 
all the authorities that the management cannot proceed 
against him on the allegations, even if proved, as the same 
do not constitute misconduct. The allegations in the charge 
sheet itself reveal that the first party has not caused any 
financial loss to the bank or has he committed any fraud, 
misappropriation of bank funds. The allegations against 
the first party that he has not honored the cheques, if 
proved, may be an offence under the law of the land, but 
that by itself cannot be a ground for imposing the extreme 
punishment of dismissal from service. 

7. It is the further case of the first party that he has 
been discriminated singled out and punished, because he 
was helpless. It is submitted that without admitting, even 
presuming for the sake of arguments, hat the charges have 
been proved, the very fact that such an extreme, excessive, 
disproportionate punishment has been resorted to, proves 
victimization and unfair labour practices and on this ground 
also the order of dismissal cannot be sustained and is 
liable to be set aside. The first party workman has served 
for 16 years and he has been appreciated on several 
occasions for his excellent service. Therefore, he requested 
this Tribunal to allow the reference and direct the 
management for his reinstatement in service with full 
backwages and continuity of service etc. 

8. The Second Party appeared and filed written 
statement. The 2nd party challenged the various averments 
made in the Claim Statement dubbing them as false and 
firivolus. Its contentions are as follows; 

9. The contentions of the first party that he was 
servicing diligently, having an excellent, unblemished 
record of service with the 2nd Party bank are ail false. He 
was issued with the charge sheet dated 12th February 1998 
for issuing 28 cheques for considerably huge amount 
without maintaining sufficient balance in his saving bank 
account. The management took a tenant view and imposed 
a punishment of “Reduction Df his Basie Pay by two 
states for a period of three years. 

10. It is the further case of the second party that 
there was a huge number of transactions in his Saving 
Bank Account No. 100096 at Gandhinagar Branch, 
Bangalore during the period between 1 -4-1995 and 19-10- 
1998. He had issued 144 cheques for amount aggregating 
to Rs. 14.67 lakhs favouring different persons and during 
the period between 3-5-1995 and 1-1-1998, he made cash 
remittance on several occasions to his Saving Bank Account 
and the remittance on each such occasion being Rs. 10,000/ 
- and above. 

11 • It is further contented that the management had 
issued a circular dated 16-4-1994, mentioning therein that, 
issuing of cheques by the employees of the 2nd Party 
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bank, without maintaining sufficient balance in their 
respective Account, is a serious misconduct, and the 
concerned employees will be proceeded with 
departmentally, and are liable for deterrent punishment 
under the provisions of the Bipartite Settlement. In the 
enquiry the first party workman was assisted by one Shri 
K. Srinivasa Babu, State Secretary, Syndicate Barrie Staff 
Union. In the enquiry, one witness was examined on behalf 
of the management and 7 documents were marked. The 
management witness was duly cross examined by the 
defence. 

12. It is the further case of the seond party that the 
contention qf the first party that the Enquiry Officer gave 
perverse findings against the first party is false and denied. 
The Enquiry Oficer, after analysing the evidence and the 
documents produced before him in the enquiry, has arrived 
at a right conclusion that the first party is guilty of charges. 
The findings of the Enquiry Officer are not based on 
presumption and.assumption as contended by the first 
party in his Claim Statement but is based on the evidence 
and documents that are produced in the enquiry. 

13. That the second party management has imposed 
proper punishment on the workman for the grave 
misconduct committed by him. The punishment is very 
much in accordance with the gravity of misconduct 
committed by him and the same is not to be interfered by 
this court. The charge sheet was issued to the first party 
workman for not maintaining the sufficient amount in his 
account which is in violation of the bank circular and it has 
nothing to do with a criminal case filed by an outsider 
against the first party, the contention of the first party that 
the 2nd party has not considered the legal position before 
imposing the punishment is not correct 

14. The first party has committed a serious 
misconduct and he has been dismissed for proved 
misconduct. The punishment is imposed not by way of 
any victimization or unfair labour practice. The 2nd Party 
management has prayed that an opportunity may be given 
them to lead fiesh evidence to establish the charges against 
the first party in case enquiry held to be fair and proper. 

15. Therefore the management requested this tribunal 
to reject the reference and pass award in its favour. 

16. Keeping in vie\y the pleadings of the parties with 
regard to fairness and validity or otherwise of the enquiry 
conducted hy the Second Party against the first party, a 
preliminary issue was framed on the point and since the 
learned counsel for the first party workman conceded the 
fairness of the enquiry, the matter was taken up for hearing 
of the arguments on merits of the case including the point 
of perversity of enquiry findings and the legality of the 
imposed punishment order. 

17. Now, therefore, in the light of the above, the first 
and foremost point to be gone into would be as to whether 


th6 enquiry findings holding the workman guilty of charges 
of misconduct alleged against him suffered from any sort 
of perversity much less arbitraryness’. 

18. The learned counsel for the first party workman 
Shri A. J. Srinivasan vehemently argued that the findings 
of the Enquiry Officer suffered from perversity in as much 
as there was no legal evidence or sufficient evendence 
brought on recod during the course of the enquiry in proof 
of of the charges against the workman. He first of all 
contended that the alleged charges of misconducts as they 
stand, do not constitute misconduct under the provisions 
of standing orders of the management or Bipartite 
agreement, and there is no proof of the workman indulging 
in any sort of trade or business outside the scope of 
employment so as to hold him responsible for any prejudicial 
act to the interest of the second party. In this context he 
cited the following citations: 

(1) 1990 1LLJ 675-Suresh A. Kerkar Vs. S. V. Novagi, 
P.O. 

(2) 1994II LLJ 287 SC Saha Vs. Union of India and 
Others. 

(3) 1985 Lb. IC1800-Smt NanditaB. Palekar V$. Y.S. 
Kasbekar & others. 

19. He contented that the Enquiry Officer has illegally 
acted upon the oral testimony of the management witness, 
MW 1 and at the same time wrongly thrown the hurden of 
proof on the shoulders of the workman. He contented that 
statement of MW1 said to be the Investigation Officer in 
this case was not to be relied upon there being no report of 
investigation placed before the Enquiry Officer. He 
contented that the testimony of MW1 was an hear say 
evidence, it being not supported by any other independent 
and material witness to speak to the charges against 
the workman. He relied upon the following rulings on the 
point: 

(1) AIR 1957 Patna 145-Ramesh Chandra Vs. H.D. 
Jain College. 

(2) AIR 1995 Delhi 164-Asa Ram & Another Vs. 1VICD 
& Others 

(3) ILR 2000 KAR 3501-Anjinappa and Others Vs. 
Stae of Karnataka. 

(4) 1963IILU 371 (SC)- Kesonun Cotton Mills Ltd. 
Vs. Gangadhar. 

(5) 1986 Lab IC 1939 Kashinath Dikshita Vs., Union 
of India 

(6) 19991 LU604-Kuldeep Singh Vs. Commr. ofFoUee 

(7) AIR 1972(SC) Pg. 370-M/s. Bareilly Electricity 
Supply Co. Ltd. Vs. The Workman and Ohers. 

(8) FLR 1988(57) 149-AnandaChakraboity Vs. Union 
oflndia. 
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(9) AIR 1997 SC796-Krishnand Agnihotri Appcflant 
Vs. State of M.P. 

(10) 1986ILLJ101 Anil Kumar Vs. P.O. and others. 

(11) 1986 II LLJ(SC) 390 Swai Singh Vs. State of 
Rajasthan. 

(12) 1997 I LLJ 206 Chandrakumar Madhukar 
Deshmukh Vs. The Board of Trustees. 

20 He contended that passing of order on the basis 
of documents without proving the contents of the 
documents with the help of the witnesses is bad in law and 
relied upon the ruling reported in AIR 1989 Patna 66-Mostt 
Rajwati and Another Vs. Joint Director Consolidation, Govt, 
oflndia. 

21. He argued that no direct witness in the form of bank 
staff or private persons have been examined to establish 
the first charge of misconduct levelled against the workman. 
Therefore, he submitted that there was no legal evidence 
on record for proof of the charges of misconduct. Here he 
further argued that transactions of any magnitude such as 
involved in this case would not lead to the conclusion that 
they pertained to any trade or business alleged to have 
been carried out by the workman. These transactions at 
the most give rise to the suspicion but will not take the 
place of proof. 

22. With regard to the Second Charge against the 
workman, he contented that as per the circular issued on 
administrative side, the act of workman issuing certain 
cheques without sufficient fund in his account may amount 
to unhealthy practice but not the misconduct as Bipartite 
agreement or standing orders do not have such provision. 
He also contented that it is a case of ‘double jeopardy’ as 
most of the cheques finding part of the second charge 
were also the subject matter of earlier charge sheet issued 
to the workman on the basis of which he was already 
punished by way of withholding of his certain increments. 
With regard to the punishment order, he argued that 
punishment of dismissal was too severe and extreme 
keeping in view the alleged misconduct in as much as had 
the opened his account in some other bank, there would 
not have been any charge of misconduct by the second 
party. Therefore, he submitted that under the circumstances 
of the case the w orkman deserved leninent view. 

23. Whereas, the learned counsel for the second party 
Shri Ramesh Upadhyaya argued that charges of misconduct 
not only have been proved by the oral and documentary 
evidence but also in the very admissions made by the 
workman, himself. He submitted that the workman all along 
maintained to say that the charges alleged against him do 
not constitute misconduct. He never denied those charges 
or the allegations made in the statement of the charges 
with regard to the transactions he indulged in during the 
period in question. He contented that in the face of the 
magnitude of the transactions involving several lakhs of 


rupees in a span of 3 to 4 years in the absence of any 
acceptable explanations and the evidence on bis part of 
the, the only and only conclusion to be drawn would be 
dud the amount involved in those transactions pertained 
to some trade or business being carried out by the workman 
outside the scope of his employment His salary iwi«g a 
meager sum of Rs. 4000/- per months, he submitted that 
these was no need for the management to place on record 
the report of investigation officer who was examined by 
the Enquiry Officer and MW1 as the evidence collected by 
him during the course of his investigation was not placed 
on record and that he spoke only on the doc uments w hi ch 
were maintained by the bank in the daily course afbusiness, 
the veracity and genuineness of which was not disputed 
by the workman. He submitted that there being no 
of the feet of the transactions involved, the burden of proof 
was shifted upon his shoulder to explain as to how and 
from what sources he got the money under transactions 
and for what purpose those transactions were taken place. 
His defence that he borrowed handtoans from others 
that he needed funds for medical treatment of his parents 
was without any basis, not supported by any oral or 
documentary evidence. Therefore, the conclusion arrived 
at by the Enquiry Officer that the workman is indulged in 
trade or business outside his employment was perfectly 
correct and legal. With regard to the second charge, the 
learned counsel submitted that the instructions under the 
aforesaid circular made it clear that the employees are not 
supposed to issue cheques without keeping sufficient 
balance inhis or her accounts resulting into dishonouring 
of the cheques issued and that such a practice as an 
unhealthy practice warranting severe punishment and 
therefore, it cannot be said that such a misconduct on the 
part of the workman was not prejudicial to the interest of 
the management. On the point of punishment he submitted 
that the workman having been punished earlier and not 
mending his ways, deserves no lenient view particularly, 
when the reputation and image of the managemen t is at 
stake. 

24. After having gone through the records, I find 
substance in the arguments advanced for the second party. 
Before adverting upon the various contentions raised by 
the parties I would like to bring on record the very charge 
sheet issued against the workman, as under:— 

25. Charge Sheet 

“ That you were functioning as Telex operator from 
January 1985 to July 1997 and thereafter as Data Entry 
Operator at our Zonal office, Bangloie till you were placed, 
under suspension on 16-12-1998 vide proceedings No. 
02/98/IRC/S dated 16-12-1998 of the Cpmpetent Authority. 
While functioning in your position as under: 

(1) You maintained an SB A/C No. 100096 at our 
Gandhinagar Branch, Bangalore, wherein huge 
transactions are noticed. 
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(2) You issued 9 cheques favouring third parties for 
amounts aggregating to Rs. 5,57,762/- during the 
period between 15-10-97 and 17-10-98 which were 
dishonored for want of funds in your said SB A/c. 

Following circumstances appear on record in respect of 
the above transactions: 

(1) In the matter of No. 1 above: 

That while you were functioning as Telex Operator/ 
Data entry Operator from January 1985 to our Zonal 
Office, Bangalore, you opened as SSB A/c No. 96 on 
2-1-1985 which was subsequently numbered as 
SB 100096. Normally, the staff saving bank account 
reflect transactions like salary/ allowance/ received/ 
with drawn, the loan/ Sundry advance proceeds 
credited and adjusted, etc. However the records 
pertaining to your said SB Account reveal that: 

(0 There is turnover of about Rs. 22.56 lakhs during die 
period between 1-8-1995 to 24-11-1998 

(ii) You issued 144 cheques for amounts aggregating to 
Rs. 14.67 lacs favouring certain individual, bank’s 
staff members, etc. a few of whom are customers of 
the bank during the period between 1-4-1995 and 
19-10-98, the details of which are furnished in 
Annexure-I. 

(iii) You made cash remittances of Rs. 10,000/-and over 
aggregating to Rs. 5.00 lacs to your above mentioned 
SB account during the period between 3-5-1995 and 
1-1-98, the details of which are furnished in 
Annex ure-II. 

(iv) There were credits by may of clearing and transfer 
entries for amounts Rs. 10,000/- and over, 
aggregating to Rs. 11.30 lacs during the period from 
10-6-1996 to 13-3-1998, the details of which are 
furnished in Annexure-IIl. 

The above circumstances go to indicate that you 
were/are engaged yourself in trade/ business outside 
the scope of your employment with the Bank and 
entered into financial dealings with the customers of 
the Bank. However, there is nothing on record to 
indicate that your had informed/obtained prior 
permission from the competent authority in this 
regard. The ahove acts on your part constituted gross 
misconduct vide clause No. 19.5 of the Bipartite 
Settlement. You are therefore, charged for gross 
misconduct of “engaging in the trade/business 
outside the scope of your duties” vide clause No. 

19.5(a) of the Bipartite Settlement. 

(2) That while functioning in your said position you 
issued the following cheques favouring third parties 
drawn on your SB Account No. 100096 maintained 
at your Gandhinagar Branch, Bangalore, and were 
dishonored for want of funds in the account. 


SL Cheque No. Date Drawee Amount Date of 


No. 




(Rs) 

return 

1 . 

762701 

24-2-98 

LIC 

762/- 

27-2-98 

2. 

701109 

10-3-98 

Bharath JV 

2,70,000/- 

12-3-98 

3. 

681169 

15-10-97 

H C Leela 

50,000/- 

6-4-98 

4. 

758695 

5-4-98 

S R Meera 

15,000/- 

6-4-98 

5. 

762706 

28-6-98 

ICR Umadevi 

2,000/- 

9-7-1998 

6. 

683962 

17-10-98 

lndumathi 

Gurpur 

20,000/- 

19-10-98 

7. 

745431 

20-12-97 

K. B Shetty 

1,50,000/- 

27-5-98 

8. 

687971 

2-1-98 

K. B. Shetty 

30,000/- 

27-5-98 

9. 

766171 

29-12-97 

MBS Shetty 

20,000/- 

27-5-98 


(3) The cheques vide SI. Nos 7,8 and 9 above were 
earlier presented on 3-1-1998/5-1-1998 and were 
returned unpaid for want of funds before returning 
for the second time on 27-5-1998. The payee of the 
said cheques have complained that the money 
borrowed by you has not been repaid yet. The above 
acts of issuing cheques without maintaining 
sufficient balance by you is in contravention of 
guidelines issued bide HO circular No. 90/94/BC dated 
16-4-94 and constituted gross misconduct on your 
part within the meaning of Clause No. 19.5 (i) of the 
Bipartite Settlement. You will continue to remain 
under Suspension in terms of Suspension order No. 
2/98/IRC/s dated 16-12-1998. You are directed to 
submit your written statement of defence, if any, 
within 15 days from the date of receipt of this 
. chargesheet.” 

26. After recording or oral evidence of WI and 
getting marked the documents at Ex. MEX 1 to MEX 7, 
during the course of his statement, the Enquiry officer 
submitted his enquiry report. His reasonings and 
observation are under the heading ‘Analysis of Evidence’ 
are as follows:— 

27. Analysis & Evidence 

“ I have carefully gone through the Chargesheet issued 
to Sri S.A ramesh Babu, his replies dated 10-3-1999 and 
17-3-1999, the evidence given by die Management Witness, 
Cross examination of MW by the defence and also the 
Statement made by Shri Ramesh Bahu, the CSE. Though 
the MR and DR were given opportunity to file their 
respective written arguments, no one submitted the same. 

28. In respect of Charge No. 1 

The CSE has been accused for engaging in trade/ 
business .outside the scope of his employment which as 
power the provision of the Bipartite settlement is a gross 
misconduct. The CSE in his replies to the chargesheet as 
well as before the enquiry forum stoutly denied having 
engaged in any trade or business or into any financial 
dealing either with the staff or customers or the public. 
Whereas, the management side through the investigating 
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officer (MW-1) by producing the certified copies of the 
ledger folios of CSEs SB account strongly contends that 
the huge transaction appearing in his account 144 cheques 
issued by him to customers/staff and other individuals, 
the frequent cash remittances exceeding Rs. 10,000/- made 
in his SB Account and the frequent credits made in his 
account by clearing and transfer instruments will reveal 
that the employee was engaged in trade and business. It is 
the case of the management that the varieties of the 
transaction from Rs. 5000/- ti Rs 8,50,000/- will reveal that 
the account is not pertaining to the transactions of CSE a 
salary alone and that the same pertains to his business 
also. The details of the transactions which give suspicion 
on the part of the CSE are given below: 


Particulars 

Amount 

period 

Total transactions 

Rs. 22.56 lakh 

1-8-95 to 24-11-98 

Issued 144 cheque 
for 

Rs. 14.67 lakh 

1-4-95 to 19-10-98 

Cash remittance of 
Rs. 10,000 and above 
for 

Rs. 5.00 lakh 

2-5-95 to 1-1-98 

Credits by clearing 
and Transfer of 

Rs. 11.30 lacs 

10-6-96 to 13-3-98 

Rs. 10,000/- and 
above for 




Defence of the CSE 


With regard to the allegation that he issued 144 
cheques aggregating to Rs. 14.67 lacs, the CSE in his reply 
dated 17-3-99 to the chargesheet claims that most of the 
cheques were issued by him to one Smt. K.R. Uma Devi 
towards maintenance payable by him. Other credits and 
debits seen in this account are pertaining to hand loans 
taken by him from close friends and relatives. There were 
also transactions pertaining to payment of his travel bill 
towards LFC, payments made to share broker towards 
genuine investments, payments made to the vendor 
towards installments for purchase of site and that none of 
the transactions mentioned in the charge sheet represent 
any trade or transactions reflected in his SB account 
running into several lacs, he submitted before the enquiry 
forum by way of statement on 2-8-99 that his parents were 
not well and hence he had to hospitalize them and during 
the said period, he had to incur heavy expenditure and was 
forced to take hand loans from known people and relatives. 
The above contentions of the CSE are in the form of his 
defence to the charge leveled against him. Though the 
CSE made the above averments, he did not examine himself 
as a witness before the enquiry to substantiate his above 
averments and also to establish his innocence. If the above 
transactions are genuine and pertaining to hand loan, 
hospitalization expenses etc., the CSE is obliged to make 
himself available for cross examination in the enquiry. It is 
the duty of the CSE to establish his defence beyond doubt. 


The onus of proof to establish his statements/defence is 
solely lying on the CSE. By not examining himself as a 
witness. In my view he has failed to establish his defence. 
I also wish to place on record that not only that the defence 
side has not examined any witness, but also they have not 
produced any document in support of their case. Since the 
transactions in question running into several lacs, covering 
a short period of36-40 months, the defence of the employee 
cannot be accepted without any proof. Though there will 
be documentary evidence for the hand loans taken by the 
CSE, the expenses incurred by him, the hospitalization of 
his parent and the expenses incurred thereupon, the CSE 
has miserably failed in not bringing them before the enquiry, 
not a single documentary evidence to authenticate his 
borrowings and other expenses. The net salary of the above 
employee during the period in question was around Rs. 
3400/- to Rs. 4400/- Whereas there are 75 cash remittances 
each more than Rs. 5000/- and running into several 
thousands. Though the CSE was given the opportunity to 
prove his case, he has not infored as to from where these 
credits came to his account. There are also several credits 
less than Rs. 5000/-. Such credits alone exceed more than 
Rs. 5 lac during a period of 39 months. Further, the CSE has 
issued 144 cheques of which 23 were returned for insufficient 
balance in his account. As a salaried employee, drawing 
net salary around Rs. 4000/-, the CSE is expected to show 
evidence as to whey he issued those cheques, to whom he 
issued and for what purpose. He is also expected to reveal 
the sources from where he gets funds to meet the amounts 
involved in the above said 144 cheques. The amount of 
said cheques is aggregating to Rs. 14.67 lacs. I can definitely 
say that no employee whose source of income is salary 
alone cannot issue cheques for Rs. 14 lacs. On the other 
hand 1 can easily infer that there are certain other sources 
of income to the CSE for meeting the above cheques. The 
CSE’s SB account further reflects so many credit entires by 
way of clearing and transfers, each more than Rs. 10,000/- 
and totally aggregating for Rs. 11.50 lacs. 

30. It has come on record that the investigating 
officer visited the residence of the CSE on two occasions 
and on both the occasions he did not explain nor cooperate 
with the said official to find out the correctness/genuiness 
and veracity of the above said transactions running into 
several lacs. The CSE told the said official that he would be 
meeting him in the office to discuss the matter, but he 
never turned up to meet the Investigating Officer. This 
also shows the guilty consciousness of the CSE and by 
not co-operating with the investigating, the CSE himself 
has weakened his stand. The CSE not even submitted a 
written statement before the Investigating Officer, explaining 
the purpose for which he entered into transactions running 
into several lacs. It has also come on record that the CSE 
has been issued around drawing a net salary of around Rs. 
4000/- cannot indulge in huge number of transactions 
running into several lacs as mentioned in the charge sheet. 
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His non-cooperation with the Investigating Officer, not 
examining himself as a witness, not brining any 
documentary evidence to support his sources of income/ 
expenses and also his failure to disprove the allegations of 
the chargesheet clearly establish beyond doubt that the 
CSE was engaged in trade/business in addition to his 
employment, which is a gross misconduct. I, therefore, state 
that the first charge framed against the CSE is conclusively 
proved. 

31. In respect of Charge No. 2 

This charge is pertaining to returning to 9 cheques 
issued by Shri S.A. Ramesh Baby to different parties for 
want of balance in his account. According to the charge 
sheet the payee of the cheques mentioned in SI. No. 7,8 and 
9 of the chargesheet have complained that the money 
borrowed by the CSE was not repaid. Such acts of issuing 
cheques without sufficient balance by the CSE is in 
contravention ofBank’s Cir. 90/94/BC and the same constitute 
gross misconduct in terms of Clause 19.5 (j) of the Bipartite 
Settlement. To substantiate the above charge, the 
Investigating Officer deposed in the enquiry that the total 
amount of the above 9 cheques issued by the CSE was 
around Rs. 5.57 lacs and that issuing cheques without balance 
was in violation of Cr, No. 90/94/BC. The Defence of the CSE 
for the above allegations is that he was earlier issued 
chargesheet dated 12-2-98 for issuing 28 cheques without 
balance and that he was also awarded punishment of 
Reduction of Basic Pay by 2 stages for 3 years. The said 
chargesheet also contained the cheque numbers mentioned 
against S. No. 7, 8 and 9 of the present charge sheet. The 
CSE in his reply to the chargesheet requested for photo 
copy of Cir. No. 90/94/BC. This Circular was neither 
produced in the enquiry nor supplied to the CSE that the 
earlier chargesheet issued to him for 28 cheques contained 
particulars of 3 cheques mentioned in the present 
chargesheet was not rebutted by the management side. 
Similarly though the CSE asked for copies of the complaints 
given by Shri K.B. Shetty and Sri MBS Shetty which were 
referred in the chargsheet, they were not furnished to the CSE 
either in the enquiry or before ordering the enquiry. Having 
considered the defence evidence in respect of the cheques 
mentioned against Si. No. 7,8 and 9 of the chargesheet, I want 
to place on record that the copies of the complaints given by 
these parties which were referred in the charge sheet and 
requested by the CSE were not made available before the 
enquiry, so also the management side could not disprove the 
statement of the CSE that these cheque numbers have already 
figured in the earlier charge sheet issued to him and for which 
he was punished, l therefore, consider the defence of the CSE 
in his favour. Accordingly, I am deleting these 3 cheques from 
charge No. 2 for the purpose of appreciating evidence on 
Charge No. 2. 

32. In respect of other 6 cheques, the CSE in his reply 
states that for 2 cheques he already settled the dues by 
paying cash, for another 3 cheques he issued stop payment 


instructions as the said cheques were lost in transit and the 
cheque mentioned against SI. No. 2 was presented by the 
party against the understanding between him and the party. 
He further pleaded that the cheque issued for Rs. 2.70 lacs 
was settled. Further the CSE has pleaded that issuing of 
cheques without balance is not misconduct either in terms 
of Cir. 90/94 or Bipartite Settlement. 

33. With regard to the above defence, I observe that 
except his oral submissions, the CSE has not adduced any 
supporting oral or documentary evidence. His plea that he 
already settled the dues to the parties mentioned in the 
charge sheet cannot be accepted as there is no proof nor 
he appeared as a witness in the enquiry for cross 
examination. I am also enclosing herewith a photo copy of 
Cir. No. 90/94/BC wherein it is stated that issuing cheques 
without maintaining sufficient balance by the staff members 
will be viewed seriously and the concerned employees will 
be proceeded with departmental action and they are liable 
for deterrent punishment under the provisions of Bipartite 
Settlement. In my view issuing of cheques without balance 
is a serious misconduct and also an offence under the law 
of the land. The CSE being an employee employed in a 
public sector bank and dealing with public money cannot 
himself indulge in acts of issuing cheques without balance 
is a serious misconduct and also an offence under the law 
of the land. The CSE being an employee employed in a 
public sector Bank and dealing with public money cannot 
himself indulge in acts of issing cheques without balance 
as the same will badly tell upon him and also on the general 
conduct of the Bank employees. Such acts may also result 
in customers and public losing faith/confidence in bank 
employees. Such acts, therefore, bring down the image of 
the Bank in the eyes of the customers and the general 
public. It is very badly reflecting on the CSE that having 
been already issued with a chargesheet for similar act in 
the past, he again ignoring the punishment awarded to him 
resorted to repeat the same misconduct. I therefore, wish 
to state that the CSE’s above acts are acts determental to 
the interest of the Bank. Accordingly, I hold him guilty of 
the charge of doing acts prejudicial to the interest of the 
Bank. Summing up the above analysis of evidence, I would 
like to state that I do not agree with the defence pf the 
employee that he has not committed any grave act for 
issuing chargesheet and for placing him under suspension. 
The misconduct of issuing huge number of cheques, 
receiving credits running into several lacs, etc. as mentioned 
in the charge sheet are quite grave, warranting deterrent 
action against the CSE. In nutshell I can say that there is 
no substance at all in the defence taken by the employee. 
Whereas the allegations framed against him were 
sufficiently established by the management relying on 
various documents and also through oral evidence. 
Whereas Jfcere is no evidence worth mentioning from the 
side of the defence. 1 also firmly believe that a person who 
does transactions running into several lakhs shall definitely 
maintain records containing the details of such transactions 




5070 


THE GAZETTE OF INDIA: AUGUST21, 2004/SRAVANA 30,1926 


[Part II—Sec. 3(ii)] 


with names of the persons, the purpose of the transactions 
etc. In the instance case if the transactions covered in the 
period in question are genuine and relating to genuine 
borrowings and expenditures as claimed by the CSE, in that 
case the CSE should have brought on record the details of the 
persons involved, the names of the borrowers, the purpose of 
borrowings and the details of the expenditures. As he has not 
disclosed these informations, it is evident that the said 
tmsactions are not genuine and not relating to/confined to 
his earnings made from his salary. This will also prove that he 
had other sources to earn and spend which is possible only if 
he had engaged in some other trade/employment. Therefore, 
the above analysis of evidence based on the oral and 
documentary evidence made available in the enquiry and the 
circumstantial evidence appearing against the CSE amply 
establish that the CSE was engaging in trade/business outside 
the scope of his employment and by issuing cheques without 
sufficient balance in his account he committed acts prejudicial 
to the interest of the Bank. 

34. findings 

In the above circumstances, I hold that the charge 
No. 1 and 2 framed against Shri S. A. Ramesh Babu, Clerk (U/ 
S), Zonal Office, Bangalore with which he stands charge 
sheeted vide charge sheet No, CGS (W)/BNG/99/12 dated 
28-1 -99 are conclusively proved in the enquiry held by me.” 

35. Keeping in view the aforesaid observations made 
and the reasonings assigned by the Enquiry Officer in proof 
ofthe charges of misconduct, I am not inclined to hold that 
the conclusion arrived at by the Enquiry Officer suffered 
from want of legal and material evidence. As argued for the 
management, there was voluminous documentary evidence 
in Ex, MEX 1 to MEX 7 produced before the Enquiry Officer 
in support of the charges leveled against the workman and 
that the oral evidence to get the aforesaid documents 
marked in the course of statement of MW1. The oral 
evidence of MW1 even if not to be acted upon on the 
ground that it is a here say evidence, then again one just 
cannot ignore the host of the documents placed by the 
management during the course of enquiry, the veracity 
and genuiness of which is yet to be disputed by the 
workman. As argued for the management, the various 
transactions which are the subject matter of the aforesaid 
two charges of misconduct, were never disputed by the 
workman at any point of time except say that they 
themselves do not constitute any sort of misconduct. 
Therefore, non production of the investigation report by 
MW1 cannot be said to be a circumstance fatal to the case 
of the management as the oral testimony of MW1 
considered by the Enquiry Officer was in relation to the 
aforesaid documents maintained by the Second Party 
management. Now the only short question to be considered 
would be as to whether the various transactions carried 
out by the workman would lead to an inference that he 
r f, "lged in trade/business outside the scope of his 
employment. The transactions covering the period in 


question not being disputed by the workman, his 
contention that there was no direct proof or evidence placed 
on record to establish the fact that he indulged in those 
activities deserves no merit. The magnitude of the 
transactions involved themselves speak a lot about the 
extraneous activities of the workman. An employee earning 
a meager salary of Rs. 4000/- monthly, ill afford in dealing 
of transactions involving the lakhs amount that too within 
the span of 3 to 4 years. In the face of these transactions, 
as noted above, not disputed by the workman nothing 
more was required on the part of the management to lead 
any further evidence with regard to the activities of the 
workman engaging himself in trade/business outside the 
scope of his employment. It is quite possible that the people 
with whom he transacted were not supposed to oblige the 
management to give evidence against the workman. That 
apart, it is how well established principle of law that when 
both the parties have led evidence, die burden of proof 
losses its importance. Under the facts and circumstances 
ofthe case and the admissions made by the workman and 
that there was no denial of the fact of the aforesaid 
transaction by the workman, the burden df proof shifted 
upon his shoulder itself and it was for him to prove as to 
what were his resources and sources and the purpose of 
those transactions carried out by him. He in fact had taken 
a defence of having obtained certain hand loans from his 
friends and relatives, made certain payments towards 
maintenance and that he had to incur heavy expenses for the 
medical treatment ofhis parents but, unfortunately, as observed 
by the Enquiry Officer he produced no oral and documentary 
evidence in this regard. He was supposed to maintain the 
accounts incurring such a heavy expenditure particularly, he 
being a bank employee and withholding of those accounts, 
must necessarily lead to an inference that either he had 
maintained no such accounts or had he produced them during 
the enquiry, they would have gone against him. Therefore, in 
the light of the above it is very difficult to find fault with the 
findings of the Enquiry Officer holding the workman guilty of 
charge No. 1. The reasoning assigned by him was based upon 
legal and sufficient evidence and therefore, it cannot be said 
that the findings suffered from any perversity so as to be 
interfered at the hands of this tribunal while exercising the 
powers under Section 11A of the ID Act. 

36. Now coming to the Second Charge there is again 
no denial of the fact that the workman indulged in issuing 
many number of cheques keeping no sufficient funds in 
balance in his accounts resulting into the dishonouring of 
those cheques. His contention that it was a case of double 
jeopardly, he being already punished for such a charge 
earlier, holds no water. The perusal of the findings recorded 
by the Enquiry Officer on the Second Charge, make it 
abundantly clear that the 3 cheques mentioned against 
SI. No. 7,8 & 9 which were subject matter ofthe earlier of 
charge sheet were left over and not considered by the 
Enquiry Officer in proof of the charge leveled against the 
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• woilcman. The Enquiry Officer on this point has given his 
finding, separately. If we ignore those 3 cheques they being 
subject matter of earlier charge sheet for which the workman 
has already been punished, then again, there is no escape 
for him to come of out the clutches of the rest of the other 
six cheques involved in this charge. The only arguments 
advanced to meet this charge was that issuing of cheques 
in the manner done by the workman is not a misconduct as 
defined under the standing orders of the management or in 
terms of Bipartite Settlement and that violation of 
instruction by way of circular do not amount to misconduct 
as much as it was not a “healthy practice” in doing so in 
the very words of circular. By going through the wordings 
of the circular one cannot appreciate this contention of the 
first party. The instructions found in the circular have made 
it very clear that their non compliance will amount to 
unhealthy practice inviting disciplinary action with 
deterrant punishment. These instructions in the circular 
are to be read with clause 19(5)(j) of the Bipartite Settlement. 
The above said act of the workman is certainly prejudicial 
to the interest of the bank amounting to misconduct under 
he above said clause. Therefore, by no stretch of 
imagination it can be said that it was a case of misconduct. 
In the result the various citations taken support of by the 
learned counsel of die workman will not come to his rescue. 
The principle laid down in those rulings though are not a 
disputable, yet, they are not applicable to the facts of the 
present case. 

37. In the result for the reasons foregoing, I have 
no hesitation in my mind to come to the conclusion that 
the findings of the Enquiry Officer do not suffer from any 
perversity calling interference of this court. 

38. Now coming to the question of punishment, 
learned cousel for the first party submitted that even if the 
misconduct alleged againsTthe workman is taken to be 
proved, the extreme punishment of dismissal is not 
warranted, it being not commensurate to the gravity of the 
alleged misconduct. Whereas, the learned counsel for the 
Second Party justified the punishment in view of the very 
defence taken by the workman and the fact that he had 
already been punished for a similar misconduct. 1 find force 
in his argument. 

39. In the instant case there are no mitigating 
circumstances giving a scope for lenient view. On the other 
hand there are two strong circumstances going against the 
workman not favouring such recourse. The first one is his 
stubborn attitude and the assertion, through out, that the 
charges of the allegations of misconduct against him, as 
they stands, do not constitute misconduct at all. Thereby, 
he maintained to say that even if these charges or allegations 
were taken to be proved, it is not a case of misconduct. That 
means to say that he has no regrets for the acts he indulged 
in and that he has no mind to mend his ways even in future. 
The second circumstance is that he had already been 
punished for the misconduct he committed in issuing many 


number of cheques without keeping balance in his accounts 
resulting into the dishonouring of those cheques. He 
repeated the same misconduct once again and took up the 
very same defence saying that it is not misconduct but only 
an unhealthy practice’ as per die said circular, having no 
force of law. Therefore, under die facts and circumstances of 
the case, 1 am of the opinion that the punishment of dismissal 
was quite proportionate and commensurate to die gravity of 
misconduct committed by die workman and hence it is to be 
maintained. In the result the reference deserves to be 
dismissed. Hence the following Order. 

ORDER 

Reference is dismissed. No order as to costs. 

(Dictated to PA transcribed by her corrected and signed 
by me on 2 7tii May, 2004) 

A.R. SIDDIQU1, Presiding Officer 
^ fqrdl, 27 2004 
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(iM TXm #.^.3TTt#./T^.^./3m./105/95) Wh l ftM 
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[tf.T^-22012/478/91-3fl$3nt (#-II)] 

New Delhi, die 27th My,2004 
S.0.2065.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947(14 of 1947), theCentralGovenunenlhereby 
publishes the Award (Ref. No. CGIT/LC/R/105/95) of the Central 
Government Industrial Tribunal-cum-Labour Court, Jabalpur 
as shown in die Annexure, in die Industrial Dispute between 
the employers in relation to the management of SECL and their 
workman, which was received by the Central Government cm 
27-7-2004. 

(No. L-22012/478/91-IR(C-II)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR 
PRESENT: 

SHRIKANT SHUKLA, Presiding Officer 
Case No: CGIT/LC(R) (105)/1995. 

Between Branch Secretary, RKKMS (1NTUC) Korba 
Colliery, Distt: Korba (presently Chhattisgarh) 

AND 

The Chief General Manager, SECL Korba (East) Korba 
Colliery, Distt Korba Bilaspur (presently Chhattisgarh) 
The Government of India, Ministry of Labour vide 
their order No. L-22012/478/91 (1R) (C. 11) dated. 2-6-1992 
referred the following dispute for adjudication to the 
Presiding Officer CGIT-cum-Labour Court, Jabalpur. 
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“Whether the action of the management of Korba 
(East) SECL, Bilaspur in not regularizing S/Shri 
Mathura Lai S/o Ramdayal, Puniram S/o 
Harisingh, Rampal S/o Budhram, Mohan S/o 
Mangal, S. Tigga S/o K. Tigga and Dharama Rao 
S/o K. Puttan, workmen is legal and justified? If 
not, to what relief the concerned workmen are 
entitled to?” 


The Secretary, RKKMS (INTUC) had filed Statement 
of Claim with the allegation that S/Shri Mathura Lai, 
Puniram, Rampal, Mohan, S. Tigga and Dharamrao have 
been continuously working at main Water Supply (Filter 
Plant) of Civil Deptt, Korba (East) of SECL Company under 
the direct supervision and control of Company 
management. The period of employment as alleged by the 
Union is as under : 


SI Name of Period worked Period payment was made through contractor and Worked for SECL Company. 


No. 

workman 

As casual maz. 

1983 1984 

1984 

1985 

1986 

1987 

1988 

1989 

1990 

1991 

1992 

(June) 

1 

Mathuralal 251 

50 + 

= 252 

.5x2 

285 

255 

276 

288 

294 

245 

302 

137 

2 

Puniram 

260 

48 + 

-259 

211 

291 

286 

316 

301 

299 

301 

319 

154 

3 

Rampal 

244 

45 4 

= 149 

104 

248 

263 

252 

285 

253 

249 

286 

142 

4 

Mohan 

243 

40-t 

-150 

110 

230 

249 

242 

255 

241 

305 

304 

146 

5 

S. Tigga 

- 

- 

- 

20 

243 

253 

298 

282 

311 

313 

126 

6 

Dharam 

- 

- 


— 

- 

— ■ 

- 

243 

262 

310 

164 


Rao 


It is further alleged that the above workmen were 
directly engaged by the principal employer, SECL Korba 
(East) for permanent nature of wotk of water supply (Filter 
Plant), Korba. It was decided by the management that the 
persons whose names are continuousiv on any post for six 
months or more, should be deemed to be regular workers, 
although they need not necessarily be permanent workers. 
It was also agreed that on being regularized, the casual 
workers will get wages of Category in which they are 
regularized. It was also agreed that w.e.f. I-12-1969 casual 
workers employed in the colliery would get Minimum 
Wages recommended by the Coal Wage Board or the wage 
appplicable to categories in which they are employed on 
work, other than colliery work will get Minimum Wages 
recommended by the Coal Wage Board or the wage 
applicable to categories in which they are employed on 
work, other than colliery work will get Minimum Wages 
applicable for the job of work they are employed. It was 
also decided that the casual and badli workers should put 
in 240/190 days attendance in a calendar year (depending 
on whether they are surface or UG workers) will be entitled 
to sick leave. 

The Union further alleged that S/Shri Mathura Lai, 
Puniram, Rampal and Mohan were legally entitled to be 
regularized as permanent workers and in the scale of General 
Mazdoor Cat. 1. After completion of six months they were 
also entitled to get minimum wages of General Mazdoor 
Cat. 1 from 1-7-1983 after their regularization. They were 
also entitled to get benefits of sick leave as per circular but 


the management intentionally and knowingly did not 
regularized the above workmen as General Mazdoor Cat. I 
and even did not give benefit of sick leave. The workmen 
were paid rates of casual labour which was fixed hardly 
1 /5th of the wages of permanent General Cat. I. Thus, the 
workmen were deprived of their legal rights and dues. Since 
March, 1984 the management ceased them to be casual. 
The management instead put them under contractor. Their 
nature of work as originally engaged by the management 
were the same after putting them under the contractor. Only 
the difference was to make the worker’s payment through 
contractor instead of making them payment from the 
counters on the company’s rolls. The management engaged 
Shri S. Tigga in Jan. 1985 and Shri Dharam Rao in Jan. 1989 
alongwith other four persons and they have also been 
continuously working till date and have been put under 
the contractor only for disbursement of payment. The 
nature of the work of these workmen were the same as 
regular/permanent workers of the water supply (Filter Plant). 
The workmen are working for 8 hours along with the regular 
workers and doing regular jobs of the plant. There is no 
contract job at water supply (Filter Plant). It is also alleged 
that the Foreman In charge of the water supply (Filter Plant) 
marks daily attendance of the workmen and maintain 
records, distribute jobs and controls the workmen and the 
workmen are under the supervision of Foreman In charge. 
The contractor is only utilized by the management to receive 
cheques against the total earned wages of the workmen 
from the management and to disburse the payment to the 
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workmen after deducting necessary fixed commission from 
him. In the circumstances, the workmen are of the workmen 
of principal employer of SECL, Korba and not of the 
contractor. All these workmen are eligible for regularization 
in the lowest category i.e. General Mazdoor Cat. 1 of NCWA 
from the date they have completed six months of their 
continous work and accordingly, they are eligible for grant 
of earned leave, sick leave, 10% attendance bonus and 
other benefits. 

The Union has prayed to the Court to order for 
regularization of the workmen from the date they have 
actually completed six months of continuous service as 
General Mazdoor Cat. I It has further been prayed to the 
Court to order for payment of difference of wages and 
other subsequential benefits. 

The management has filed Written Statement denying 
the claim of the Union. The management has specifically 
denied that S/Shri Mathura lal, Puniram, Rampal, Mohan, 
S. Tigga and Dharma Rao have have been continuously 
working at main water supply (filter Plant) of Civil Deptt. 
Korha (East) of SECL. The management has also denied 
that these workmen are under the direct supervision and 
control of company management. It is submitted by the 
management that the workers have been engaged by the 
contractors to whom misc. jobs of roaming the silt, making 
approach channel for new raw water pump, surface dressing 
of the ground including removing regetation and carriage 
of cement stone blocks etc. of the Filter Plant. Misc. Jobs 
of such nature is granted by SECL on contract to the 
contractors. Instead of such misc works, the work order is 
issued by SECL which is for a specifie job and of specific 
dutation. The contractor is required to complete the work 
within the stipulated time and there is no contintuity in the 
job. The job is specific and temporary in nature. The workers 
are not at all employees of SECL. They work under the 
supervision and cantrol of the contractor and not under 
the supervision and control of SECL. The salary is paid to 
the workmen by the contractor. The management has also 
denied that these workers were engaged for permanent 
nature of work of water supply (Filter Plant), Korba. It has 
also been denied that the workmen S/Shri Mathuralal, 
Puniram, Rampal and Mohan were employed as casual 
mazdoors in the beginning of 1983 up to last of Feb. 1984 
for a period of 14 months. T;here is no privity of contract of 
employment between the workmen and SECL. So far as 
circular mentioned by the Union in Para 4 of their Statement 
of Claim, the management has clarified that the same is 
applicable only in case of NCDC and does not apply to the 
employees of SECL Since the workers are not the employees 
of SECL the circular is not applicable. It is further alleged 
that detailed and exhaustive procedure is laid down for 
recruitment in SECL. The vacancies are notified. The names 
of the candidates are sponsored by the Employment 
Exchange and considered by the Committee consisting of 
the representative of State Govt, and the SECL. Even 
casual labours are also employed through Employment 


Exchange against the permanent vacancies and only after 
following the above procedure person is appointed on the 
rolls of the company. The management has denied that the 
workers are entitled to be regularized as permanent workers. 
They have also denied that the workers are entitled to get 
minimum wages of General Mazdoor Cat I from July, 1983 
after regularization. The management has denied that the 
workmen are entitled to any benefit as claimed by the union. 
The management has also denied that Shri S. Tigga was 
engaged in Jan., 1985 and Dharma Rao in Jan., 1989 along 
with four other workmen and they have been continuously 
working till date and have been put under the contractor 
only for disbursing payment. These two persons were never 
the employees of SECL. The management has denied that 
nature of work performed by these workers is similar to 
that of permanent workers of water supply (Filter Plant). 
The management has specifically pleaded that the Foreman 
In charge (Filter Plant) is not marking daily attendance of 
the workmen as alleged by the Union. The management 
has stated that the Foreman lncharge is not maintaining 
records or distributing jobs or controls the workmen and 
neither the Foreman lncharge supervise the work or makes 
payment. It is stated that once the work order is issued to 
the contractor, it is the responsibility to see that the work is 
carried out according to the specification and the 
management of SECL has no role to play in the working of 
the workmen. There is also no contract job on water supply 
(Filter Plant) which is required to be performed by the 
contractor and contractual labours. 

S/Shri Dharma Rao, S. Tigga, Mohan, Rampal and 
Puniram have filed affidavits. 

The management moved an application on 24-1-1995 
requesting that the contractors namely S/Shri Ajay 
Chatteijee, Ramjee Prasad and Govind Singh be impleaded 
as parties to the dispute as the contract was awarded to 
the contractors after following due procedure. On 5-4-1995 
the Presiding Officer ordered for issuance of notices to the 
contractors. Thereafter Shri Govind Singh, Civil Contractor 
filed an application before the court mentioning that he 
has engaged the workers on daily rate basis. He has also 
mentioned specific misc. works in his application. 

The management has filed the following 
documents : 

1. Work awarded to Shri Govind Singh, contractor 

vide orders dtd. 6-6-1992 and 6-8-1992. 

2 The work awarded to Shri Ramjee Pd., 
contractor vide order dtd. 15-3-1990. 

3. The work awarded to Shri Ajay Chatteijee, 
contractor vide order dtd. 18-1-1989. 

4. The work awarded to Shri Mahboob Alam, 
Contractor vide order dtd. 27-9-1989. 

The management has filed all the documents 
pertaining to the contract which are the papers No. 16/2/ to 
16/79. The documents were filed on 9-5-1996. Thereafter 
the Union representatives started absenting from the Court. 
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The Presiding Officer on 5-1-2004 ordered the 
issuance of notice to the union. The notice was issued on 
14-1 -2004. The notice did not come unserved, therefore, on 
3 -2-2004 the Presiding Officer ordered the case proceeding 
Ex-parte against the Union. 

On 9-5-2004 the management was directed to file 
evidence by way of affidavit and the management complied 
with the order and filed the affidavit which is on record i.e. 
Paper No. 18. 

I have heard the learned representative of the 
management and perused the evidence on record. It is 
noteworthy that the union or its representative did not 
turn up even on the date fixed for argument. 


The Union has tried to allege that the following 
workers worked for the period mentioned against them. 


S. Name of Workers 
No. 

Period 

No. of Days 
worked 

01 Sri Mathura Lai 

1983-84 

252 days 

02 Sri Puniram 

1983-84 

259 days 

03 Sri Rampal 

1983-84 

149 days 

04 Sri Mohan 

1983-84 

150 days 


The Union tried to put the case that the above four 
workers were casual mazdoors under the contract 
supervised and controlled by the management. Whereas 
the management denied this factor. 

The Union through the affidavit dtd. 24-1-1995 tried 
to prove that Shri Mohan was employed by the management 
in the year 1983 but the affidavit filed by the union is not 
duly sworn in before Oath Commissioner and Shri Mohan 
did not turn up for cross examination by the management 
and, therefore, affidavit paper No. 9 is of no help to the 
Union. 

Similarly, the Union filed an affidavit of Shri Rampal, 
which was not attested by the Oath. Commissioner nor 
Shri Rampal turn up for cross-examination by the 
management, and therefore, the affidavit of Shri Rampal is 
of no help to the Union. The affidavit of Shri Puniram also 
does not help for the same reason. The management by its 
affidavit paper No. 18 has proved that the claimants were 
never directly engaged by SECL for doing permanent and 
perennial nature of water supply work (Filter Plant), Korba. 

The learned representative of the management has 
argued that it seems that the claiment might have been 
engaged by the contractors who were awarded various 
contracts for the execution of the work awarded to them. 
The management has further proved by the affidavit that 
the employees employed by the contractors are not the 
employees of SECL. The contract labours work under the 
control and supervision of contractors and wages are paid 
by the contractors. The management has categorically 


proved that the claimants were never employed as casual 
labours in 1983 or 1984. 

The management of SECL never engaged the workers 
as alleged by the union in any of the mining activities of 
the management. 

The learned representative for the management 
has argued that the management has filed documents 
in respect of the work awarded to the contractors S/ 
Shri Ajay Chatterjee, Ramjee Prasad and Govind Singh 
etc. The details of the work awarded to contractors 
have also been proved by the management by way of 
affidavit. 

On going through the claim petition of the union, 
admittedly the workmen were not engaged by SECL from 
1985 onwards till 1992. From the claim statement of the 
union, it is made out that all the workers were employed 
since 1985 to 1992 by the contractors and not by SECL. 
Unless and until the union does not prove that these 
workers were working under the direct control and 
supervision of the management it could not be held that 
these working were employees of the management 

There is no privity of contract between the 
management and the workmen referred above. The Union 
utterly failed to prove that all the workmen were engaged 
as casual labour by the management. 

Under the circumstances, I come to conclusion that 
none of the workers mentioned in the claim statement were 
in the employment of SECL and therefore, there is no 
question of regularization of their employment. The issue 
is, therefore, answered accordingly. 

SHRIKANT SHUKLA, Presiding Officer 

^ fccrf), 27 vp’Tlf, 2004 
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New Delhi, the 27th July, 2004 

S.O. 2066.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
CGIT/LC/R/231/94) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of SECL and their workman, 
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which was received by the Central Government on 
27-7-2004. 

[No. L-22012/325/90-IR(C-n)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR 
CASE NO. CGIT/LC/R/231/94 

SHRIKANT SHUKLA, Presiding Officer 

Sub Area Manager, 

SECL, Kusmunda Project, 

PO: Kusmunda Project, 

Dist: Bilaspur, at present Korba(CG) 

AND 

Branch Secretary, RKKMS (INTUC) 

Block-15, Quarter No. G-64, SECL, 

Post: Korba Colliery, Dist: Bilaspur 
At present Korba (CG). 

AWARD 

Government of India, Ministry of Labour vide its 
order No. L-22012/325/90(IR)(C. H)dtd. 09-12-1994 referred 
the following issues for adjudication :— 

“Whether the action of the Management of 
Kusmunda Colliery of SECL in denying to change 
the date of birth of Shri Swama Singh, Mechanical 
fitter, from 30th December, 1926 to 16th August, 1931 
is legally justified? If not, what relief the concerned 
workman is entitled to. ’ ’ 

The Secretary, RKKMS (INTUC), Korba, filed the 
statement of claim with the allegation that Shri Swama 
Singh was originally appointed as Tyndle Mazdoor at Ex- 
NCDC. Surakachhar Colliery, w.e.f. 16-08-1963. The date of 
birth of the workman was recorded as 16-08-1931 in the 
Medical certificate issued by the colliery Doctor, as per 
statement given by the workman on the basis of his School 
Leaving Certificate. Accordingly, the date of birth of the 
workman was recorded in the original Form-B Register of 
the year 1963 of Surakachhar Colliery. The workman was 
transferred to SECL, Kusmunda Project in the year 1970. 
After a gap of long time the worker came to know that his 
date of birth has been wrongly recorded as 30-12-1926 in 
his service book. The workman concerned thereafter 
submitted his representation for correction of his date of 
birth as 16-08-1931 as per form-B register of the year 1963. 
The workman also pointed out that the Service Book 
originally prepared at Surakachhar Colliery in the year 1963 


might have missing, and hence other bogus Service Book 
have been sent to Kusmunda Project by Surakachhar 
Colliery Management. The Management of Kusmunda 
Project did not care to consider the representation of the 
concerned workman for rectifying his date of birth. Lastly, 
the Management illegally retired the workman from his 
service w.e.f. 30-12-1986 on attaining the age of 
superannuation i.e. 60 years. The action of the Management 
of Kusmunda Project in retiring the workman on 30-12- 
1986 was illegal and violation of the 4 ‘principles of Natural 
Justice”. The Union Secretary has, therefore, prayed that 
the date of birth of the workman recorded in Original Form- 
B Register of Surakachhar Colliery be taken as authentic 
and real and accordingly, his date of retirement may be 
taken as 16-08-1991. It has further been prayed that the 
workman may be paid all full back wages and other 
allowances and consequential benefits and compound 
interest for the whole period of his illegal retirement. 

The Management denied the claim of the Union. The 
management has not disputed the initial appointment of 
the worker Shri Swama Singh at Surakachhar Colliery but, 
at the same time, it has been alleged by the Management 
that the date of birth of Shri Swama Singh was recorded in 
the Service Register as 30-12-1926. The transfer of the 
worker from Surakachhar to Kusmunda Project is admitted 
but it is alleged that on the basis of date of birth in the 
Service Register, the worker was retired from the service 
w.e.f. 30-12-1986. It is further alleged that it is oniy after the 
retirement of t^e worker, he has submitted a School Transfer 
Certificate from the Head Master, Jharia Colliery, Jharia, 
Dhanhad, issued on 23-03-1987. In the said Certificate it is 
shown that Shri Swama Singh was studying in Class-V 
and left the School in the year 1940. The school Leaving 
Certificate submitted by Shri Swama Singh did not inspire 
confidence. 

The management has stated that there are procedure 
for determination of the age of the employee and according 
to procedure laid down the age of the employee was finalised 
at 19th meeting of Joint Bipartite Committee for Coal 
Industry vide 1.1. No.37. The procedure for review/ 
determination of date of birth in respect of existing 
employees as per the above Implementation Instruction is 
as follows:— 

“(i) (a) Wherever there is no variation in records, 

such cases will not be reopened unless there 
is a very glaring and apparent wrong entry 
brought to the notice of the management. The 
management after being satisfied on the merits 
of the case will take appropriate action for 
correction through age determination 
Committee/Medical Board. 

(b) Wherever there are variations, a suitable 
provision for age determination Committee/ 
Medical Boards would be made. 
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(ii) Age Determination Committee/Medical Board 
for the above will be constituted by the 
Management. 

(iii) For determination of the age, the Committee 
referred to above may consider the evidence 
available with the Colliery Management and/ 
or adduced before it by the employee. 

(iv) Age so assessed by the committee shall be 
communicated by the management to the 
employee concerned and also to the Unit from 

• where reference was received, for further 

necessary action. 

(v) The decision of the Committee will be binding 
and final. 

(vi) The above procedure will come into force with 
immediate effect and will supersede the 
existing procedure/orders, if any, in this 
subjects.” 

The Management has further alleged that the 
apparent wrong entry regarding date of birth was never 
brought to the notice of the management and at this belated 
stage, the workman is not entitied for getting his date of 
birth corrected after his retirement, So far as the School 
Leaving certificate is concerned, the Management has 
alleged that according to the records the workman came 
into employment in the year 1963 whereas the so called 
Certificate indicates his study in the year 1940 but the 
School Leaving Certificate is concerned, the Management 
has alleged that according to the records the workman 
came into employment in the year 1963 whereas the so 
called Certificate indicates his study in the year 1940 but 
the School Leaving Certificate was issued in the year 1987. 
The Certificate was obtained after he retired from service 
with a view to have longer period of service and therefore, 
the School Leaving Certificate is not authentic. So far as 
the allegation of the worker regarding the issuance of 
medical certificate by the Colliery Doctor is concerned, the 
management has stated that the School Leaving Certificate 
was issued in the year 1987 and the Doctor of the Colliery 
had no business or oportunity to see the School Leaving 
Certificate. The Medical Officer can not on the basis of 
School Leaving Certificate decide the age of the workman 
unless he medically examines the workman. 

The management has also denied that the date of 
birth recorded as 16-08-1931 in the Form-B Register, 
maintained at Surakachhar Colliery for the year 1963. 
The allegation of the date of transfer of the workman 
has also been denied by the management and has stated 
that the workman has been transferred to Kusmunda 
Colliery of 23-12-1980 and not in the year 1970, 
Accordingly the worker was legally and rightly retired 
on attaining the age of 60 years according to date of 
birth recorded. 


The management has filed the photostat copy of the 
Service Register ofShri Swama Singh which bears the column 
of date of birth mentioning 30-12-1926 (Paper No. 6/2), the 
photostat copy of T.C. is dated 23-03-1987 and copy of 
B-Form Register indicates his date of birth as 30-12-1926. 

The union did not produce any evidence in support 
of their case. Therefore, this Tribunal given decision ex- 
parte against the workman. 

The management has filed affidavit of Shri Jose 
Mathew, Sr. PO of Kusmunda Area alongwith copy of letter 
of Personnel Officer, Surakachhar Colliery dated 26-12-1986, 
letter of Mr. PK Das, SAM, Kusmunda addressed to Shri 
Swama Singh, regarding retirement of Shri Swama Singh. 

Nobody is appearing on behalf of the worker, 
therefore, heard Sr. Law Officer of the Management and 
perused the record. 

It is note worthy that the Union is its submission of 
claim para-4 has alleged that after a long gap of time the 
workman came to know that his date of birth has wrongly 
been recorded in his Service Book. The workman thereafter 
submitted his representation. Interestingly, the union has 
concealed the date of representation as to when he 
represented to the management about the correction of the 
date of birth. Had he ever represented to the management 
during the service period, the union must have mentioned 
the date of such representation. 

The workman retired on 30-12-1986 but no action 
was taken by him to get his date of birth corrected before 
his retirement. 

The Union, though, has alleged in Para-2 of the 
statemnt of claim “that the date of the workman was 
recorded as 16-08-1931 in medical certificate, by the colliery 
Doctor, as per statemnt given by the workman on the basis 
of his School Leaving Cetificate. On the basis of the same, 
the date of birth of the workman was recorded and the 
same i.e. 16-08-1931 (32 years) in origial Form-B Register of 
the year 1963 of Surakachhar Colliery. The Form-B Register 
is maintained under Mines Act, 1952. 

From the perusal of the evidence, it is evident that 
the School Leaving Certificate was issued on 23-03-1987 
and therefore, there was no reason to make the same as 
basis of ascertaining the date of birth. The date of medical 
certificate, the name of the Doctor etc has not been pointed 
out as to who was the Medical Officer, who gave the 
Certificate without medically examining the worker. The 
Medical Jurisprudence prescribes various modes for 
ascertaining the age of the person. The Medical Officer 
can not issue the Certificate about the date of birth on the 
basis of mere statement of a workman. The Medical Officer 
has to examine whether of not the statement given by the 
workman is correct. The Sr. law Officer of the management 
has argued that in case the union gave the name of the 



iwni—wrg 3(ii)] 


'TTCcT^TTFTO : Wm 21, 2004/Sm 30, 1926 


5077 


Medical Officer he could have questioned that Medical Officer 
the circumstances in which he had issued such medical 
certificate. But the Union has concealed the relevant facts. 

The learned Counsel of the management has also 
argued that if the worker's age was 16-08-1931 then how 
the worker's date of birth is mentioned as 4th of January, 
1931. Sr. law Officer pointed out that the certificate 
produced by the worker is in conflict with the statement of 
claim filed by the Union. This goes to show that the T.C. 
has been procured with ulterior motive. Lastly, the 
management has argued that the union has not alleged 
apy motive as to why the management will alter his date of 
birth unless somebody pray to him. 

The Learned representative of the Management has 
argued that the Hon'ble Supreme Court of India has 
discouraged such claims about the correction of date of 
birth when the same is reaised after his retirement. He has 
relied upon ILLJ 1997 page-206 between State of Orissa and 
others-Vs- Ramnath Patnalk. I have gone through he case 
law mentioned above. The Hon’ble Supreme Court of India 
has ruled that when no attempt was made by the Government 
Servant during his service to have the record corrected, any 
amount Of evidence produced subsequently would be of no 
avail. This case law also helps the management. 

On consideration of all material on record, I come to 
the conclusion that the worker’s date of birth is not 
16-08-31, as alleged in the statement of claim. The 
Management has rightly disbelieved the School Leaving 
Certificate produced by the workman. On the other hand 
the workman himself was not produced by the Union to 
establish that his date of birth was 16-08-1931. The 
Management of Kusmunda Colliery, therefore, rightly 
denied to change the date of birth of Shri Swama Singh. 
The issue, therefore, is decided in affirmative and I come to 
the conclusion that the Union of the workman is not entitled 
to any relief whatsoever. 

SHRIKANT SHUKLA, Presiding Officer 

Below: 

Date : 28-05-2004 
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New Delhi, the 27th July, 2004 

S.O. 2067.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 


Government hereby publishes the award (Ref. No. 13/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Indian Institute of Pulses Research and 
their workman, which was received by the Central 
Government on 27-7-2004. 

[No. L-420l2/37/2000-IR(C-II)] 
N. P. KESA VAN, Desk Officer 

ANNEXURE 

BEFORE SHRI SURESH CHANDRA, H. J. S. 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM LABOUR COURT 

117/9 Hotel Kishoree Building, Sarvodaya Nagar, 
Kanpur, U.P. 

Industrial Dispute No. 13 of2001 
In the matter of dispute between:— 

Smt. UmaKanti 

Through Rajendra Prasad 
Bhartiya Gram in Mazdoor Sangh 
115/193 A-2, Maswanpur 
Kanpur. 

AND 

The Director, 

Indian Ihstitute of Pulses Research 
Kanpur G. T. Road, 

Kanpur. 

AWARD 

1. Central Government Ministry of Labour, New Delhi, 
vide its Notification No. L-42012/37/2000 (IR-C-II) dated 
4-7-2001, has referred the following dispute to this tribunal 
for adjudication:— 

“^TT FT 

STCT ^ffRcfr fftft ^,1999 ft ftftf ft 

Pltchlf^ld =mHi ftf ft ftftfftcT 

t? 4 ’ 

2. In the instant case the workman was debarred from 
addusing his evidence on 2-9-2004 and the case was listed 
on 13-1-2004 for evidence of management. On the said date 
of hearing the workman moved an application for recalling 
order dated 2-9-2004 which was rejected by the tribunal for 
want of sufficient grounds. Management also informed 
the tribunal that they too does not want to adduce the 
evidence hence the case was fixe for argument. When the 
case was taken up for hearing of arguments on 29-6-2004, 
none appeared from the side of the workman. Thus it 
appears that neither the workman nor his representative is 
interested in prosecuting the case any more. In the 
circumstances of the case, the tribunal is left with no other 
option but to hold that the workman is not entitled to any 
relief pursuant to the present reference for want of evidence. 
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3. In the end it is therefore held that the claim of the 
workman fails for want of evidence and proof and the 
workman is held not entitled to any relief pursuant to the 
present reference order. 

4. Reference is answered accordingly negative 
against the workman. 

SURESH CHANDRA, Presiding Officer 

4$ 27 2004 

4TT.3TT. 2068.—atlsilPicfc fqqm 1947 (1947 

4rr 14) # sjrt 17 % 3, mi. mi. #. mi. wi44 
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# 27-7-2004 # WcT 1[3TT 411 

[M T^cl-42012/40/2000-31lf 3?R (#-11)] 
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New Delhi, the 27th July, 2004 

S.O. 2068.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 12/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Indian Institute of Pulses Research and 
their workman, which was received by the Central 
Government on 27-7-2004. 

[No. L-42012/40/2000-IR (C-II)] 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE SHRI SURESH CHANDRA, H. J. S. 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAUCUM-LABOUR COURT 

117/9 Hotel Kishoree Building, Sarvodaya Nagar, 
Kanpur, U.P. 

Industrial Dispute No. 12 of2001 
In the matter of dispute between :— 

Narendra Kumar 
Through Rajendra Prasad 
Bhartiya Gram in Mazdoor Sangh 
115/193 A-2, Mas wan pur 
Kanpur. 

and 

The Director, 

Indian Institute of Pulses Research 
Kanpur G. T. Road, 

Kanpur. 

AWARD 

1. Central Government Ministry of Labour, New Delhi, 
vide its Non fir at ion No. L-42012/40/2000 (IR-C-I1) dated 


22-6-2001, has referrecjthe following dispute to this Tribunal 
for adjudication:— 

sro #^ at ft?R fasn # fcm 28-6-1999 

^ ^ 4R41 t 4# # iifad 

4>ii4)K 44 FMR % ?*’ 

2. In the instant case the workman was debarred from 
addusing his evidence on 2-9-2004 and the case was listed 
on 13-1-2004 for evidence of management. On the said date 
of hearing the workman moved an application for recalling 
order dated 2-9-2004 which was rejected by die tribunal for 
want of sufficient grounds. Management also informed 
the tribunal that they too does not want to adduce the 
evidence hence the case was fixed for argument. When the 
case was taken up for hearing of arguments on 29-6-2004, 
hone appeared from the side of the workman. Thus it 
appears that neither the workman nor his representative is 
interested in prosecuting the case any more. In die 
circumstances of die case, the tribunal is left with no other 
option but to hold that die workman is not entitled to any 
relief pursuant to the present reference for want of evidence. 

3. In die end it is therefore held that die claim of the 
workman fails for want of evidence and proof and die 
workman is held not entitled to any relief pursuant to the 
present reference order. 

4. Reference is answered accordingly negative 
against the workman. 

SURESH CHANDRA, Presiding Officer 
4^ Rcnl, 27 2004 

44.311. 2069.—#ri)Pl4> p¥4l< #4pT4R, 1947 (1947 

44 14) 4ft 4RT 17 % 3FJRR4 3, 3TT t it. 31R. WPT4 

% ■ 34 %' 4 Rf 4 »Rf % 37344 *¥ Plf^ 

#414 i TR4IR 3lf44R^, 444^ 

(Mi i<sMi 9/2001) 4>t H«t>iPfKt #%*#4TR44T4?f 

27-7-2004 4it W41[311 411 

[#> ir^-42012/36/2000-31^ 31R (#-11)] 
T4- #. t*4T 3lftl4# 

New Delhi, the 27th July, 2004 

S.O. 2069.—In pursuance of Section 17 of die 
Industrial Dispute Act, 1947 (14 of 1947), die Central 
Government hereby publishes tile award (Ref. No. 9/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in die Annexure in die Industrial 
Dispute between the employers in relation to the 
management of Indian Institute of Pulses Research and 
their workman, which was received by the Central 
Government on 27-7-2004. 

[No. L-42012/36/2000-IR (C-II)] 
N. P. KESAVAN, Desk Officer 
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ANNEXURE 

BEFORE SHRISURESH CHANDRA, H. J. S. 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 

117/9 Hotel Kishoree Building, Sarvodaya Nagar, 
Kanpur, UP. 

Industrial Dispute No. 9 of2001 
In die matter of dispute between:— 

Shri Suraj Bhan 

Through Rajendra Prasad 
Bhartiya Gramin Mazdoor Sangh 
115/193 A-2, Maswanpur 
Kanpur. 

and 

The Director, 

Indian Institute of Pulses Research 
Kanpur G. T. Road, 

Kanpur. 

AWARD 

1. Central Gove rnm ent Ministry ofLabour, New Delhi, 
vide its Notification No. L-42012/36/2000 (IR-C-II) dated 
25-6-2001, has referred the following dispute to this tribunal 
for adjudication:— 

tot t ? -pft wifm 

2. In the instant case the workman was debarred from 
addusing his evidence on 2-9-2004 and the case was listed 
on 13-1-2004 for evidence of management. On the said date 
of hearing the workman moved an application for recalling 
order dated 2-9-2004 which was rejected by the tribunal for 
want of sufficient grounds. Management also informed 
the tribunal that they too does not want to adduce the 
evidence hence the case was fixed for argument When the 
case was taken up for hearing of arguments on 29-6-2004, 
none appeared from the side of the workman. Thus it 
appears that neither the workman nor his representative is 
interested in prosecuting the case any more. In the 
circumstances of the case, the tribunal is left with no other 
option but to hold that the workman is not entitled to any 
relief pursuant to the present reference for want of evidence. 

3. In the end it is therefore held that the claim of the 
workman fails for want of evidence and proof and the 
workman is held not entitled to any relief pursuant to the 
present reference order. 

4. Reference is answered accordingly negative 
against workman. 

; SURESH CHANDRA, Presiding Officer 


^ R<rrfl, 28 , 2004 
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New Delhi, the 28th July, 2004 

S.O. 2070.—In pursuance of Section 17 pf the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 30/ 
95) of the Central Government Industrial Tribunal-cum- 
Labour Court, New Delhi-II as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of Delhi State Mineral Dev. 
Corpn. Ltd. and their workman, which was received by 
the Central Government on 28-7-2004. 

[No. L-29012/58/94-IR (M)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TOIBUNAL-CUM- 
LABOUR COURT-n 

RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA PLACE, NEWDELHI 

Presiding Officer: R. N. RAI. I. D. No. 30/95 

In the Matter of:— 

Smt. Madhuri 
Versus 

Delhi State Mineral Development Corporation Ltd. 

AWARD 

The Ministry ofLabour by its letter No. L-29012/58/ 
94/IR (Vividh) Central Government dt. 14-2-95 has referred, 
the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of the management of M/s. 
Delhi State Mineral Development Corporation Ltd. in 
terminating the servies of Smt. Madhuri w.e.f 30-6-1993 is 
justified? If not, to what relief the concerned woikman is 
entitled?” 

The claimant has filed statement of claim, In the 
statement of claim, it has been stated that she was 
appointed on 12-9-1989 cm allegedly purely temporary and 
adhoc basis. She worked for the whole day. Her services 
were terminated on 30th June, 1993 by the Assistant 
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- Manager. She was appointed by the Manager and 
Assistant Manager has no right to terminate her services. 
Her job was of a permanent nature. The termination of her 
service is illegal arbitrary and against principles of natural 
justice. 

. In the statement of claim some citations have been 
referred to just as Jaswant Sugar Mills Vs. Badri Prasad, 
1961 (l)L.L.J. Sone Valley Portland Cement Co. Ltd. Vs. Its 
workman in 1962 (1) L.L.J. at page No. 218, Hindustan Lever 
Ltd. Vs their workman. 1974 (1) L.L.J. at page No. 94. It has 
been further asserted that in view of these citations, her 
service could not be terminated. She has prayed that she 
should be reinstated with full back wages. 

The management has filed written statement. In the 
written statement, it has been stated that this Tribunal has 
no jurisdiction as she was an employee of Delhi State 
Mineral Development Corporation Ltd. So State Labour 
Court has got jurisdiction. It has been further stated that 
she was appointed on purely adhoc basis and the services 
of an adhoc employee can be terminated when the work is 
finished. 

Heard arguments from both the sides and persued 
the papers on the record. 

From appointment letter it is quite explicit that her 
appointment was adhoc. It was submitted from the side of 
the workman that she worked for a very long period, so ha- 
services should be regularised. She was engaged on 
permanent job. The citations referred to in the statement of 
claim are not applicable in the fact and circumstances of 
the case. The list of adhoc employees have been annexed 
with the record as Annexure ‘B’.In this annexure the name 
of Sh. Sunil Kumar, the Assistant Store Kepper and Mrs. 
Madhuri have been mentioned on S. No. 3 and 4. Sunil 
Kumar Singh and others have filed writ in the Hon’ble 
High Court of Delhi at New Delhi but the same was 
dismissed as these workman were held to be temporary 
adhoc employees. As such where there is an adjudication 
of the Hon’ble High Court regarding the same employees 
and the same has been dismissed. So there is no force in 
this case also. In case, there is direct adjucation of the 
Hon’ble Delhi High Court regarding the employees of the 
same nature, that judgment will prevail and no other citation 
will be of any merit. As the citations referred to relate to 
different circumstances' and there is the direct judgement 
ofthe Hon’ble Delhi High Court on the same point which is 
at ijsue in this case also, there is no force in the argument 
from the side ofthe workman. 

Secondly, the workman is an employee ofthe Delhi 
State Mineral Development Corporation Ltd., so this 
Tribunal has got no jurisdiction. As such the case fails on 
both the counts, she was a workman of Delhi State Mineral 
Development Corporation Ltd. and she was and adhoc 
employee the services of the purely adhoc employee can 
not be regularised. The workman does not deserve to get 
any relief assayed for. 


The reference is replied thus:— 

The action of the management of M/s. Delhi State 
Mineral Development Corporation Ltd. in terminating the 
services of Smt. Madhuri w.e.f. 30-6-93 is justified. 

The award is given accordingly. 

Dt 21-7-2004 R. N. RA1, Presiding Officer 

^ 28 “apll t, 2004 
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TL T ft. t^r asftnsrff 
New Delhi, the 28th July, 2004 

S.O. 2071.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Ref. 304/2004 of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai as shown in die Annexure, in the Industrial 
Dispute between the management of Neyvli Lignite 
Corporation Limited, and their workman, received by the 
Centra] Government on 28-7-2004. 

[No. L-22012/65/2003-IR (C-H)] 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Thursday, the 17th June, 2004 
Present: K. JAYARAMAN, 

Presiding Officer 
Industrial Dispute No. 304/2004 

(In the matter of the dispute for adjudication under clause 
(d) of Sub-section (1) and Sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Neyveli Lignite Corporation Ltd. and 
their workmen). 

BETWEEN: 

The General Secretary, : I Party/Claimant 

NLC Oruginanintha Oppantha 
Thozbilalar San gam, 

Neyveli. 

AND 

The Director (Personnel), : II Party/Management 

Neyveli Lignite Corporation Ltd. 

Neyveli. 
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APPEARANCE: 

Forth© Claimant : None 
For the Management : M/s N. A. Sarma, Sathya 
Rao, N. Nithianandam, 
Advocates. 

AWARD 

The Central Government, Ministry of Labour vide 
Notification Order No. L-22012/65/2003-IR(CM-II) dated 
30-1-2004 has referred the following industrial dispute to 
this Tribunal for adjudication:— 

“Whether the demand of NLC Oruginaindha 
OppandhaThozhilalar Sangam (LLF ‘C’) for equal raise in 
the wages of the contract workman on par with the NLC 
Indcoserve Society Contract Workmen is legal and justified? 
If so, to what relief the workmen are entitled?’ ’ 

2. After the receipt of the reference, it was taken on 
file as I.D. No. 304/2004 and notices were issued to both 
the parties. The 1 Party even though received the notice, 
has not appeared before this Tribunal. On behalf of the ll 
Party, counsel on record for the ll Party appeared before 
this Tribunal and filed statement of objection. Even after 
the 2nd notice, the I Party has not appeared before this 
Tribunal and there was no representation on behalf of the 
I Party. 

3. In the Statement of Objection, filed by the II Party, 
it is contended that the I Party Union has not filed any 
claim statement in support of their case and have chosen 
no to pursue the matter before this Tribunal by not 
appearing. In any event, the I Party has no locus standi tc 
maintain the dispute as they have no membership 
comprising of any contractor’s workmen deployed to work 
in the Corporation. The dispute referred the adjudication 
pre-supposes that the supposed contract workmen whose 
cause is being espoused by the 1 Party/Union are 
indentically or at least similarly placed as file member 
workmen of INDCOSERVE. But the I Party Union has not 
produced any material to substantiate such proposition. 
Further, die INDCOSERVE society workers deputed to work 
in the units of die corporation by INDCOSERVE are neither 
contract labour covered under Section 2 (b) of Contract 
Labour ( Regulation & Abolition) Act, 1970 nor die 
INDCOSERVE society, a contractor within the meaning of 
Section 2(c) of the Act, 1970. Without prejudice even if it is 
assumed for argument sake without conceding that 
INDCOSERVE is a contractor and INDCOSERVE workers 
deployed to work in the unit of II Party/Management are 
contract workers, INDCOSERVE is supplying only labour 
to the II Party/Management for which wages to the workers 
so deployed and a percentage of wages as administrative 
charges are paid to INDCOSEVCE by the II Party/ 
Management based on bills raised by INDCOSERVE 
whereas in the case of private contractors, they have been 
given only piece rate contracts which are known as work 
contracts for which tenders are floated and ordinarily the 


lowest bidder is awarded the contract. In such contracts, 
completion of tendered work sectionally or in foil is die 
only criterion for effecting payments to the contractors 
concerned subject to the terms of the contract and it is the 
contractor’s liability to pay the wages to their men deployed 
by them to execute the tendered work and the 11 Party/ 
Management has no say in respect Of die amount of wages 
paid to such works contract workers, other than ensuring 
that they are paid not less than the prescribed minimum 
rates of wages applicable. Therefore, there is no question 
of increasing die wages to contract workers of die works 
contract by die II Party/Management. Hence, for all these 
reasons, die Respondent prays that the claim may be 
dismissed with costs. 

4. In these circumstances, the points for my 
determination are— 

(i) “ Whether the demand of the Petitioner Union 
for equal raise in die wages of the contract 
workmen on par with NLC INDCOSERVE 
Society Contract Workmen is legal and 
justified?” 

(ii) * ‘To what relief the concerned workmen are 
entitled?” 

Point No. 1:— 

5. In this case, though the Petitioner Union has raised 
the dispute with regard to contract workers, it has not 
appeared before this Tribunal to agitate the matter. As 
against this, the II Party/Management has filed statement 
of objection, wherein it is contended that the I Party Union 
has no locus standi to maintain die dispute as they have 
no membership comprising of any contractors’ workmeh 
deployed to work in the Corporation. Further, the II Party/ 
Management contended that die I Party Union has not 
placed before this Court that the contract labourers are 
identically or at least similarly placed as die member- 
workmen of INDCOSERVE Under such circumstances, the 
claim of the Petitioner Union cannot be accepted. Further, 
die Respondent contended that the INDCOSERVE is not a 
contractor and the workmen under the society are not 
contract labourers and therefore the Petitioner’s contention 
that die salary is to be raised as that of INDCOSERVE 
workmen is not applicable. 

6 . From die contention of die Respondent, it is clear 
that though die Petitioner wanted to raise the wages 4f 
contract* workmen on par with the NLC INDCOSERVE 
Society, the Petitioner has not produced any documentto 
show that they are similarly placed and they are entitled to 
get same wage as that of INDCOSERVE Society workmen. 
Under such circumstances, I am not inclined to give aiiy 
relief to the Petitioner Union. Hence, this point is answered 
against the Petitioner. 

Point No. 2:— 

The next point to be decided in this case is to wh»* 
relief the Petitioner is entitled? 
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7. In view of my foregoing findings, 1 find the 
concerned workmen, whose cause the Petitioner Union, is 
espousing, are not entitled to any relief as prayed for. 


AWARD 


(Dictated to the P.A. transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 17th June, 2004.) 

K. JAYARAMAN, R esiding Officer 
Witnesses Examined: 

On either side : Norse 

Documents Marked: 

On either side ; Nil 

fccnl, 28 2004 
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New Delhi, the 28th July, 2004 

S.O. 2072.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. CG1T-06/ 
2002 of the Cent. Govt. Indus. Tribunai-cum-Labour Court, 
Mumbai No. I as shown in theAnnexure in the Industrial 
Dispute between the management of Kendriya Vidyalaya 
No. I, and their workman, which was receded by the Central 
Government on 28-7-2004. 

[No. L-420124 25/2001 -IR (C-11)] 
N. P. KES A V AN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I MUMBAI 
PRESENT: 

SHBJ JUSTICE S.C.PANDEY, Presiding Officer 
Reference No. CGIT-06/2002 

PARTIES: 

Employers in relation to the management of 
Kendriya V idyalaya No. 1 

And 

Their Workmen 
Appearances: 

For the Management : Ms. Femades, Adv. 

For the Workman : Mr. Jaiprakash Sawant. Adv. 

: Maharashtra 
Mumbai, dated the 24th day of June’ 2004. 


1. This is a reference made by the Central Government 
under clause (d) of sub-section (1) and sub-section (2 A) 
of Section 10 of the Industrial Dispute Act 1947 (the Act 
for short) for resolving the industrial dispute between 
Mohn. K. Nair (the workman for short) and the Kendriya 
Vidyalaya No. 1 Deolali (the school for short). The terms of 
reference are as follows: 

Whether the action of the management of Kendriya 
Vidyalaya No. 1 Deolali in terminating the services of 
Mr. Mohan K. Nair, Lascar w.e,f. 13-12-1994 is legal 
and justified? If not, to what relief the workman 
concerned is entitled to?” 

2. In the Statement of claim of the workman, it wa$ 
stated that he employed as Group * D’ between March 1990 
to December 1993. The workman was appointed as Lascar 
by the Principal of the school from 10-2-94. The workman 
’worked till 12-12-1994. The workman worked till 12-12-94 
from the date of his appointment. The workman’s services 
were terminated in violation of Section 25-F of the Act. It 
was claimed that the workman be reinstated with back 
wages and consequential benefits. 

3. The Statement made on behalf of the Kendriya 
Vidyalaya, it was stated in paragraph 5 as follows: 

With reference to paragraph 2 of the claim filed by 
the Workman, the management would like to submit 
that the Director General, N.C.C. is the Appointing 
Authority for N.C.C. Lascar. The Principals of 
Kendriya Vidyalaya are no more empowered to 
appoint N.C.C. Lascars in terms of Dte. General NCC 
letter No. 11721 /DGNCC/Pers © dated 27-12-1988. In 
view of this, the appointment of Shri Mohan K. Nair 
asN.C.C. Laskcarby Principal, Kendriya Vidyalaya, 
Deolali, Nasik is not in order’ ’. 

4. The workman filed a rejoinder denying that the 
Principal, Kendriya Vidyalaya was not empowered to 
appoint Lascar was an after thought. 

5. The workman filed his affidavit in lieu of 
examination in chief. He was cross-examined and discharged 
thereafter. The school filed the affidavits of Shri T.N. Satya 
Murthy, Shri C.P. Singh and Ramesh Khatri. All these 
witnesses were cross-examined by the counsel for the 
workman. Their case was closed. 

6. It is clear from the statement Shri T.N. Satya 
Murthy in his affidavit that he adhered to the written 
statement filed by him. He stated the workman worked as 
Daily Wager between March, 1990 to December, 1993. It 
was claimed that the appointment of the workman 10-2-94 
to 13-12-94 was irregular. The Kendriya Vidyalaya Sangthan 
is not responsible for the payment for the services of the 
workman. It appears a letter dt. 27th Decemher 1988 was 
filed in support of his evidence. It appears 
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Mr. T.N. Satyamurthy had no knowledge about the 
workman. He did not tiy to find out from record at Deolali. 
In fact the evidence of Mr. C.P. Singh who as working as 
Vice Principal is important. He denied that the workman 
continuously worked for 240 days from March, 1990 to 
December, 1993. It was stated that workman was offered 
appointment of Lascar on 10-2-94 but he never worked as a 
Lascar because his appointment was not approved by the 
NCC. It was sought to be stated that workman was working 
as bearer in the army and was paid from Army Mess 
account. The order dated 13-12-1994, terminating the 
services of the workman was issued for putting end to the 
controversy. It as stated Mohan Nair never complained 
that he was not paid. However, in cross-examination the 
witness admitted that he had signed the letter dated 
21-1-1994 and he had interviewed the workman for the post. 
He admitted that he had made endorsement on Exhibit W4 
the application of the workman. He admitted that he had 
signed the order of appointment dated 10-2-94 was signed 
by him. (Exhibit W6). He also admitted that the services of 
the workman were terminated under his signature by Ex 
W7 dated 13-12-94. It was sought to be proved that the 
workman was employed Temple Hill Institute regularly 
between February 1994 to December, 1994. The witness 
Khatri who was examined to prove these facts shown 
Mohan Nair was appointed since 1981. He was paid Diwali 
Bonus of Rs. 448/- These documents of February, 1994 to 
July, 1994 that Nair was being paid salary. The witness 
states that Mohan Nair was serving at Night. The cross- 
examination shows that Temple Hill Institute is not run by 
the Govt. It appears to be club of Officers of the army. 
They give their subscriptions and the fund is formed by 
the fees. The workman himself stated that he was required 
to seek extra employment because he was not paid. 
Therefore, it is possible that workman was working in club 
at night. However, since he was not paid he had no option. 
The witness Khatri admitted the workman worked at night. 
He has filed Exhibit Ml^to show that due to new 
assignement his wages to Rs. 167/- from Rs. 705/- In view 
of the aforesaid the evidence of C.R Singh is disbelieved. 
The workman was appointed as Lascar of 10-12-1994. 
Ex/W6, the letter of appointment. He was offered 
appointment on 2-2-94 (Exhibit W5) after he applied for the 
post on 24-1-94 (Exhibit W4). This Court believes the 
evidence of Mr. M.K. Nair that workman worked against 
post till 13-12-1994 when he was dismissed. The workman 
was retrenched from service without payment of 
retrenchment compensation. 

7. In the opinion of this Tribunal the Kendriya 
Vidyalaya Sangthan, cannot refuse to pay to the workman, 
the salary in the pay scale of Rs. 750- 12-870-EB-14-940 as 
per Exhibit W5. The workman is entitled to that salary for 
the period he has worked i.e. between 10-2-1994 to 
12-12-94 amounting to Rs. 7,500. at the rale of Rs. 750 per 
month. The workman has raised the dispute after 
considerable time of 13-2-94. Therefore, instead of granting 


him relief of reinstatement it would be proper to grant him 
extra sum of equivalent to 5 years salary at rate of Rs. 750 
per month amounting to Rs. 49,500/- Thus the total claim 
shall be Rs. 49,500+Rs. 7.500=Rs. 57,000. 

8. The reference is answered by saying that the 
workman was retrenched without compensation. He is 
entitled to receive from Kendriya Vidyalaya No. 1, Deolaha 
sum of Rs. 57,000 by way of compensation and salaiy. No 
costs. 

S. C. PANDEY, Presiding Officer 
M 28 2004 
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New Delhi, the 28th July, 2004 

S.O. 2073.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 89/2003 of 
the Centeral Govt. Industrial Tribunal-cum-Labour Court, 
Lucknow as shown in the Annexure, in the Industrial 
Dispute between the management of Food Corporation of 
India, and their workmen, received by the Central 
Government on 28-7-2004. 

[No. L-22012/7/2002-IR (C-D)] 
N.P.KESAVAN, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

SHRKANT SHUKLA, PRESIDING OFFICER ‘ 
LD. No. 89/2003 

Ref. No. L*22012/7/2002-IR (C-II)dt 11-8-03 
Between: 

State Secretary, Bhartiya Khadya Nigam Karmchari Sangh, 
5-6 Habibullah Estate, Hazratganj, Lucknow 

AND 

The Sr. Regional Manager, Food Corporation of India, 5-6 
Habibullah Estate. Hazratganj, Lucknow 

AWARD 

The Government of India, Ministry of Labour vide 
their order No. L-22012/7/2002-IR(C-II) dated 11-8-2003 
referred the following issue for adjudication; 
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“Whether the action of the management of Food 
Corporation of India in not Granting Stagnation 
Increment to Sri Chhotey Lai TA-I w.e.f. 1991 is Legal 
and Justified ? If not, to what Relief the concerned 
workman is entitled ?” 

The copy of order was endorsed to Sr. Regional 
Manager Food Corporation of India, Lucknow and State 
Secretary, Bhartiya Khadya Nigam Karmchari Sangh, Asstt. 
Labour Commissioner(C) Lucknow, besides Presiding 
officer CGIT-cum-Labour Court, Lucknow'. It was clearly 
directed in the order of the reference that the parties raising 
the dispute shall file statement of claim complete with 
relevant documents. List of reliance and witnesses with 
the Tribunal w ithin 15 days of the receipt of the order of 
reference and also forward a copy of such statement to 
each one of the opposite parties involved in this dispute 
under rules 10(B) of the Industrial Disputes (Central) 
Rule, 1957. 

Tlie said order was received in this office on 22-9-03. 
The Court waited for the statement of claim till 24-10-2003, 
but w hen no one turned up and no statement of claim w as 
filed therefore a order was passed for sending notice fixing 
3-12-2003 for filing of statement of claim etc. Registered 
notice was issued vide receipt no. 20324 dated 30-10-03 on 
the date fixed for filing statement of claim. Nobody turned 
up and therefore the case taken up on 6-2-04. On the date 
so fixed Sri T. B. Singh appeared for the Karmchari Sangh 
and sought adjournment without filing any authority letter. 
Another date 19-3-04 was fixed on the said date also Sri T. 
B. Singh moved an application for adjournment without 
filing any authority letter from the Karamcliari Sangh and 
therefore adjournment application was rejected, and the 
next date w as fixed 26-5-04. It was also ordered that notice 
be also sent to the opposite party by registered post for 
filing their written statement in respect of issue on 26-5-04 
was fixed for filing written statement. On 26-5-04 the 
opposite party moved application for adjournment without 
filing written statement and therefore 16-7-04 fixed for fili ng 
written statement. 

On 16-7-04 Sri T. B. Singh filed authority letter Al-7 
along with adjournment application D-8 and sought time 
for filing statement of claim. The representative of the 
opposite part}' stated on 16-7-04 that his written statement 
is ready but it will be proper if he looks into the statement 
of claim before filing the written statement. In the 
circumstances the Kesav Prasad was allowed to file 
statement of claim today i.e. 23-7-04. 

Today on 23-7-04 the representative of the Karmchari 
Sangh has appeared and has stated that the stagnation 
increment has already been given and Karmchari Sangh 
does not w ant to file any statement of claim. 

In the circumstances stated above Karmchari Sangh 
have not filed their statement of claim substantiating their 
claim that Chhotey Lai. TA-I entitled to grant of stagnation 


increment and the management has illegally and unjustified 
manner has not granted the increment. In the above 
circumstances this court can not adjudicate the issue referred, 
accordingly no claim award is passed. 23-7-04 

SHRIKANT SHUKLA, Presiding Officer 
^ fccrfl, 28 2004 

^n\3TT. 2074.—3?Wlfi|«h 1947 (1947 

14) VRT 17 % STJ+HUl 

sftr <5^ =b4ebltf % «fto, -if fafetd 

ofhatte Iw; 

( wit 4/2002) ^ wftra Wi f, -aft 

28-7-2004 ^ ! 

C*.. T^r“220l2/243/2000-3TT^3TR (Tfi-II)] 

NewDelhi,the 28thJuly, 2004 

S.O. 2074. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 4/2002) 
of the Central Govt. Indusstnal-T ribunal-cum-Labour Cjpuit, 
Hyderabad as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. Singareni 
Collieries Co. Ltd., and their workmen, received by the 
Central Government on 28-7-2004. 

[No. L-22012/43/2000-IR (C-II)] 
N. P. KES AVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD r 

PRESENT: 

SHRIE. ISMAIL, B.SC., LL.B, Presiding Officer 
Dated, the 25th day of June, 2004 

INDUSTRIAL DISPUTE NO. 4/2002 

Between: 

The Working President (Sh. K. Rajaiah) 

Singareni Collieries Labour Union (INTUC), 
Bellampalli-504251. ...Petitioner/Union 

AND 

The General Manager, 

M/s. Singareni Collieries Co. Ltd., 

Bellampalli-504 251. ... Respondent/Management 

APPEARANCES: 

For the Petitioner M/s. A.K. Jaya Prakash Rao, 

K, Srinivas Rao, P. Sudha, 

T. Bal Reddy, M. Govind, 

N. Sanjay & K. Ajay Kumar, 
Advocates. 

For the Respondent ; M/s. K. Srinivasa Murthy & 

C. Vijaya Shekar Reddy, 
Advocate. 
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AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-22012/243/2000-IR(C.II) dated 21-11-2001 
referred the following dispute under Section 10(1) (d) of 
the I.D. Act, 1947 for adjudication to this Tribunal between 
the employers in relation to the Management of M/s. 
Singareni Collieries Co. Ltd., and their workman. 

SCHEDULE 


increment was 1 st August of every year as per Company 
records. Accordingly, Sri Kalagura Thirupathy, Shotfirer 
Grade 'C' has to get his annual increments on and from 1-8- 
1984 to till date as under: 

Due date of annual Grade Designation 

Increment (on & from) 


1-8-1984 

Grade-C As shotfirer at MVK- 


1 incline 


“Whether the action of the management M/s. 
Singareni Collieries Co. Ltd., Bellampalli in denying 
annual increments to Sri Kalagura Thirupathi, Shot 
Firer, Grade-C for the period from 30-10-1984 to till 
date is justified or not? If not, to what relief the 
* workman concerned is entitled to ?” 

This reference was registered as Industrial Dispute 
No. 4/2002 and notices were issued to the parties. 

2. The brief facts as stated in the claim statement 
are: That the petitioner, shot firer Gr. C was appointed in 
the Company on 28-12-77. He was promoted to shot firer 
Gr. C from 1-8-80 as per office order No. PO.BPA/SF/4/23 
dated 31-12-1980 with the basic pay-of Rs. 659 in the grade 
of Rs. 572-29-804-34-1008. That, Sri Kalagura Thirupathi, 
was involved in serious Mine accident while on duty 
working at Mahavir Khani No. 1 incline, Bellampalli Area, 
on 6-1-84 and was under treatment upto 30-10-1984. He 
was made fit for his normal duties. But as the wounds and 
pain, even after made him fit for his normal duties, still 
exists and could not do underground, he requested the 
Management to consider his case on medical grounds to 
provide suitable surface job. The Management thus 
considered his request and provided him a job on surface 
i.e., as Chit Issuer and posted in Madaram Dispensary at 
Bellampalli Area as per office order No. P. BPA/138-B/221 / 
4673 dt. 10-12-1985 in the grade of Rs. 625-23-947 i.e., on 
the reduced grade ‘E\ 

3. That later subsequently he was fit physically by 
curing all his wounds and pains, requested the Management 
to give him his original job. Ultimately, considering his 
request, he was sent for medical examination and declared 
medically fit for Mining Sirdar job to work in Opencasts of 
the Company vide letter No. AHB/15/87/3784 dt. 7-11-87. 
Basing on his fitness, he was again transferred to work as 
shotfirer in Grade ‘C’ to perform statutory duties, at Goleti 
Opencast mine as per office order No. P. BPA/SF-OCP/154, 
dt. 18-1-1988. He was confirmed as shotfirer Grade ‘C’ as 
per office order dated 20-7-88 in the grade of Rs. 
742-40-1062-45-1422. His basic pay was fixed at Rs. 1062 in 
the Grade ‘C\ That the basic pay prior to the date of the 
accident, i.e., prior to 6-1-84, is Rs. 1062 in the same Grade 
‘C\ the same basic pay was fixed in 1988 also i.e., 
Rs. 1062. 

4. That the Management had not given any annual 
increments to him since 1984 till date. His due date of 


1-8-1985 

1-8-1986 

1-8-1987 


Grade-C As shotfirer at MVK- 
1 incline 

Grade-E As Chit Issuer at 

Madaram Dispensary 

Grade-E As Chit Issuer at 

Madaram Dispensary 


1-8-1988 Grade-C As Shotfirer in Goleti 

Opencast Mine 

And subsequent increments thereafter tili date. 


5. That it is very clear the Management’s action in 
not giving annual increments which are commonly and 
generally given every year from the due date of employee 
of the Company, is considered to be illegal and unfair. Under 
the circumstances and on the basis of supporting 
documents in the matter, the workman Sri Kalagura 
Thirupathi, is entitled for his usual increments right from 
his due date of 1-8-1984 to till date in the respective existing 
grades. Hence, it is prayed that to provide justice to the 
workman with all his annual increments from 1-8-1984 till 
date with fixation at the appropriate basic pay. 


6. That the petition is not maintainable as similar 
relief was sought by the Petitioner in I.D.No. 78/1989 before 
the Industrial Tribunal at Hyderabad and the Hon’ble 
Tribunal was pleased to pass an Award dated 10-2-94 held 
that, “...Having not raised any dispute and he accepted the 
appointment and pay-fixation as specified in the office order, 
he cannot now agitate on the matter. From the above facts, 
1 find there is some force in the contention of the 
Respondent Management that Sri K. Thirupathi was rightly 
posted as Chit Issuer in the grade of Rs. 625-23-947 fixing 
at an initial basic pay of Rs. 625 per month, once again on 
representation by the workman in dispute, the Management 
passed an order on 18-1 -88 posting the workman in dispute 
from Chit Issuer, Madaram Dispensary to Shotfirer ‘C’ Grade 
at Goleti Opencast Mine since that day, again the workman 
in dispute was re-fixed into Shotfirer ‘C’ grade at Rs. 
742 with an initial basic pay and that die workman in dispute 
cannot demand for annual increment and he is not entitled 
to the same number of increments in the lower grade (‘E’) 
as Chit Issuer which he was getting at the time of fixation 
of his basic pay in Grade ‘E\ In the result, he is not entitled 
to any relief. That the Petitioner cannot 
re-agitate the same matter as it is hit by principles of 
resjudicata. The previous reference in I.D. No. 78/1989 is, 
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‘Whether the action of the Management of M/s. Singareni 
Collieries Co. Ltd., Bellampalli, in placing Sri K. Thirupathi, 
at the initial basic pay in Grade-E, without granting him 8 
notional increments with effect from 9-5-1985 is justified ? 

If not, to what relief the workman concerned is entitled ?” 
Close reading says that both the reliefs are same. Hence, 
the petition is liable to be dismissed. That it is false 
allegation. That his basic pay was fixed at Rs. 1062. Hence, 
the petition may be dismissed. 

7. The workman concerned exam ined Sri K. Rajaiah 
as WWI who deposed that Sri K. Thirupathi, Shotfirer met 
with an accident on 6-1-84 while he was performing his 
duties. He took treatment at Singareni Collieries Hospital 
for 10 months. He became fit and joined duties on 30-10-84. 
His wounds are not completely cured and having pain and 
unable to perform his normal duties, he made an application 
to provide him suitable surface job. The Management 
considered and transferred him to Chit Issuer. Where he 
worked upto 1987. In the year 1987 he made an application 
for his original job. He was made medically fit vide Ex.W2 
and provide him his original job vide Ex. W3. His basic pay 
was fixed @ Rs. 1062 per month. He was not given any 
annual increments between 1984 to 1988. That their union, 
has made representation for fixing the pay which is Ex.W4. 

8. In the cross examination he deposed that as Vice 
President of the Union he raised the dispute. Sri K. 
Thirupathi is a member of their union. He knows that 
Thirupathi has raised an industrial dispute ID 78/89 before 
Industrial Tribunal-I, Hyderabad. Thatthe earlier union raised 
the industrial dispute for his service increments from 1984 
and he do not know upto what period. He does not know 
whether the ID raised by the previous union was dismissed. 
It is true that Thirupathi was declared fit by Medical Board 
on 30-10-84 for shotfirer ‘C’ grade. It is correct that Thirupathi 
gave an application dated 3-10-87 wherein he has admitted 
that he was appointed as Chit Issuer vide Ex.MI at his 
request. As per the request he was given again Shotfirer ‘C’ 
Grade. On the salary of Rs. 1222 basic pay. He denied that 
on 1 -2-89 his basic pay was Rs. 3010. He agreed that after 10 
years of service he was upgraded to ‘B’ Grade. That he is 
drawing Rs. 4048 from 1-4-88. That at the time of accident 
his basic was Rs. 1062. 

9. The Management examined Sri K.B.S. Sagar, 
Deputy Personal Manager ia MW 1 who deposed the said 
facts. That the Tribunal dismissed the dispute. In the cross 
examination he deposed that the Petitioner sustained jnjuries 
on duty. In the course of employment if an employee himself 
meets with a major accident he will be given usual increments 
and attendant benefits. On the dat of his accdent his basic 
pay was Rs. 1062 and not Rs. 625. It is true that the basic 
scale of Sri K. Thirupathi was reduced to Rs. 1062 to Rs. 625. 
That at his own request he was appointed as Chit Issuer. 
During the period of December, 1985 to January, 1988 he 
was given annual increments of Grade 'E' but not Grade 'C. 


[Part II —Sec. 3(ii>] 


10. It is argued by the Learned Counsel for the 
Petitioner that the delinquent employee was appointed in 
the Respondent Company, as General Mazdoor on 
28-12-73 and the delinquent employee after due selection 
process for the post of shotfirer Grade-C. That he was 
continuously discharging his duties and drawing pay of 
Rs. 1062 in 1984. That on 6-1-84 while discharging his 
duties he involved in a serious mine accident and got 
seriously injure. The Petitioner submitted that delinquent 
employee is admitted in the Company’s Hospital and he 
was given treatment for 10 months as inpatient i.e., from 
6-1-84 to30-10-84. 

11. That the employegjwas declared as fit by the 
Doctor of the Company's hospital. But still he was not 
completely recovered. Therefore, he made representation 
on 2-12-85 to provide him suitable job and the Respondent 
Management transferred him to Madaram- Dispensary 
providing him suitable surface job as Chit Issuer. The pay 
was reduced from Rs. 1062 to Rs. 625 which amounts to 
unfair labour practice. The Petitioner/workman submits 
that as per the Hon'ble Supreme Court judgement in 
Narendrakumar Chandla Vs. State of Haryana and 
others 1994 (68) FLR page 942 it was held that if an 
employee unable to perform his duties due to the accident 
arising out of employment his last drawn pay was 
protected. That he was not given any service benefits 
and not given annual increments from 1984—88 which is 
unjust and contrary to law, That as per the Hon'ble 
Supreme Court Judgement in Kunal Singh Vs. Union of 
India and another, it was held that if an employee has 
acquired any sort of disability during his service and if 
found not suitable for the post he was holding, he could 
be shifted to some other post with same pay scale and all 
service benefits must be protected. The Petitioner submits 
that the respondent has not granted the service benefits 
and also not given the annual increments to the 
delinquent employee which is illegal, unjust and contrary 
to law. That as per Ex. W4 the colliery manager has 
proposed to prepare the basic fixation which clearly 
establishes that the delinquent employee was not given 
benefits which he is entitled as per law. That the said 
document’s contents are not disputed by the Respondent. 
Ex. W6 is the document which shows that the delinquent 
was fixed in the basic scale of Rs. 742-40-1062-45-1422 
but not as mentioned in the counter. Ex. W7 establishes 
that he was not given annual increments. That Ex. M7A is 
the document and it is containing certain manipulations 
made with red ink. It does not contain any correction by 
auditor nor any of the concerned officials. The said 
documents clearly establishes thatthe Petitioner was not 
granted annual increments. 

12. That reference made in ID. 78/89 is pertaining to 8 
national increments w.e.f. 9-5-85 till 1989, but the present 
LCID No. 4/2002 is pertaining to the annual increments 
denial to Kalagura Thirupathi. There is no similarity in both 
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the references. It does not act as res judicata. Hence, the 
petition may be allowed. 

13. It is argued by the Learned Counsel for the 
Respondent that the matter has already been settled by ID 
78/89 and the same matter cannot be repeated again. He 
relies on the Judgement of the Hon'ble Supreme Court in 
Workmen of Straw Board Manufacturing Co.Ltd., Vs. Straw 
Board manufacturing Co. Ltd. 1974 1 LLJ 499 wherein it 
was held that, "...Echoing the voice of Bum & Co., that the 
principle analogous to res judicata will apply to the 
decisions of the Industrial adjudicators with respect to the 
awards which are not based on prevailing circumstances, 
the court reasoned that "multiplicity of litigation and 
agitation and reagitation of the same dispute at issue 
between the same employer and his employees will not be 
conducive to industrial peace which is the principle object 
of all labour legislations bearing on industrial adjudication". 
He also relies on the Judgement of the Kolkata High Court 
in Sankar Prasad Banerjee Vs. Central Government cum 
Labour Court 1975 1 LLJ 71 (Cal) Division Bench, where in 
it was held that, “The principle of res judicata would be 
normally applicable to industrial adjudications or wards as 
industrial settlements are intended, consistent with the 
policy of Industrial Disputes Act, 1947, to be operative for 
a fairly long period unless there is change of circumstances 
which may be the basis of the award. In cases where the 
award is based on prevailing circumstances like 
determination of wage structure and the like on existing 
price index, with the constant change of circumstances like 
spiraling of prices, the principle of res judicata would be 
inappropriate and inapplicable. Such principles woruld 
however be applicable when the award is not based on 
prevailing circumstances but on rights claimed long existing 
but found by the Labour Court as non-existent and there is 
no scope for any change of the rights or in the claim of the 
workmen on the employer by reason of change of 
circumstances. In this state of affairs there can be no dispute 
that in such cases, the principles of res judicata will have 
full application”. So it has to be concluded that the principles 
of res judicata would be applicable. 

14. He further argues that the further contention that 
the Management of Singareni Collieries Co. Ltd., has not 
given any annual increments from 1984 to till date is not 
true and correct and the claimant is put to strict proof of 
the same. That from 1989 onwards his basic pay is regularly 
increased so far as 1985 to 1988 is concerned, it was at his 
request, although he was declared medically fit that he was 
posted at Madaram Dispenary. Hence, he prays that the 
petition may be dismissed. 

15. It may be seen that no judgements are needed to 
show that the pay has to be protected once, the employee 
meets with an accident when serving the Company. Here, 
the said fact is not denied that almost for 10 months he was 
inpatient, but he was declared medically fit after 10 months. 
So actually he should have gone to work as shotfirer being 


posted on surface as Chit Issure. Should the salary be 
protected? If so, whether the Judgement in ID 78/1989 
rendered by the Industrial Tribunal-I, on 10-2-1994 is res 
judicata. The said reference reads thus, which is marked as 
Ex.M2, after one goes through Ex.M2 in detail one finds all 
these facts mentioned therein that he should have been 
given 10 increments while fixing in the Chit Issuer instead 
of Rs. 625. Personally I am of the opinion that although he 
was declared fit as shotfirer yet, when the company gives 
him a surface job, the pay ought to have been protected. 
But as my Learned Counsel Brother has already decided 
that he is not entitled for the said relief no writ having been 
filed against if, the order has become final and I am afraid 
that I cannot be called upon to redecide the same issue 
once again as it amounts to res judicata. But there is one 
difference. Here it is contended that there is no annual 
increment which is granted to the Petitioner from 30-10-84 
and whereas WW1 has denied that he has been given 
regular increments. It may be seen that as per Ex.Ml the 
Petitioner himself has come up with an application that he 
was appointed on reduced grade at his request as Chit 
Issuer as he was not now willing to work as shotfirer. So 
there is no question of granting increments as shotfirer for 
the period 1984—88 if any increments he should have got 
in the grade of Chit Issuer which has already been decided 
by my Learned Brother and I cannot now decide. Next 
question is whether he has been granted increments from 
the date again he was posted as shot firer i.e, after being 
posted agains as such on 18-1-88 or not. He has been 
granted such increments is clear from the fact that he himself 
has filed pay slip for the month of September, 2002 he has 
drawn total pay of Rs. 7780/- and his basic pay is Rs. 5780. 
So it may be seen that his contention that he is not being 
granted after re-joining is wrong. Further it is clear from 
Ex.M6 and M7 he was granted regular increments. Therefore 
I cannot decide the question already decided by my Learned 
Counsel Brother in ID 78/89 and as he is being granted 
increments regularly after again joining as shotfirer, I am 
of the opinion that he is not entitled for any relief. The 
reference is answered accordingly, “The action of the 
Management in denying annual increments to Sri K. 
Thirupathi, Shotfirer from 30-10-84 (in the scale of Shot¬ 
firer Grade-C) to till he joined in 1988 is justified. The 
workman is not entitled for any further relief because he 
is not only being given annual increments but also he 
has been upgraded to Grade*B’ on completion of 10 
years of service and it is admitted by no other than the 
WW1, the Vice President of the Union who has espoused 
the cause of the Petitioner. Hence, he is not entitled for 
any relief. 

Award passed accordingly. Transmit. 

Dictated to Kum. K Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 25th day of June, 2004. 

E. ISMAIL, Presiding Officer 
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Appendix of evidence 


4 2004 


Witnesses examined for the Witnesses examined for the 
Petitioner: Respondent: 

WW1: Sri K. Rajaiah MW1: SriK. B. S. Sagar 

Documents marked for the Petitioner 

Ex. Wi: Copy of O. O. No. PO/BPA/SF/4/23/dt 31-12-80 

Ex. W2: Copy of lr. No. AHB/15/87/3784 dt 7-11-87 

Ex. W3: Copy of O. O. No. P. BPA/SF-OCP/154 dt 18-1-88 

Ex. W4: Copy of basic fixation proposal i.r.o. the 
Petitioner, w.e.f. 20-1-1988 

Ex.W5: Copy of O. O. No. P. BPA/13 8-E/221/4673 
dt 9-12-85 

Ex. W6: Copy of O. Q. No. P. BPA/138-SFC/2830 
dt 20-7-88 

Ex. W7: Copy of Ir. No. MVK. 1-9-88/1083 DT. 2-2-91 

Documents Marked for the Respondent 

Ex. W1: Copy of representation of workman dt. 3-10-87 

Ex. W2: Copy of Award in ID 78/1989 

Ex. W3: Copy of Office Order dt. 9-12-85 

Ex. W4: Copy ofO. O. No. P. BPA/SF-OCP/154 dt 18-1-88 

Ex.W5: Copy of Order No. AGM/BPA/33A/295 
dt 11-7-77 

Ex. W6: Copy ofO. O. No. P.(PM)4/5147/598 dt 2-5-2000 
Ex. W7: Copy of orders reg. annual increments (3 pages) 
^, f Ex. W7A: Original of E*. M7 
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^>134) *1RM SKI JWd 


firanreatt, Wlm jatffifow % wm-4 (44*45 *w 

3?sqm-5 afc*(* rf-76*& 
(1) affc WQ-77, 78,. 79 3ftt81 RWW 






[TTo T^R-38013/55/2004-T^rt^t-I] 

%. 4% Wwt 

New Delhi, the 4th August, 2004 

S.0,2075.—In exercise of the powers conffetredby 
Sub-section (3> of Section 1 of I6e Employees* State 
insurance Act, 1948 (34 of 1948)1& CbntraiGdffcrtoment 
hereby appoints die 1st Sept, 2004 at the dateon ! which 
the provisions of Chapter TV (except Section 44 and 45 
which have already been brought into force) andChapter- 
V and VI (except Sub-section (1) Section 76 and Sections 
77,78,79 and 81 which have already been bou ght i nto force) 
of the said Actshali come into force in the following areas 
in the State of kenda namely:— 

"Chemancherry in Quilandi Taluk in Ko2hikode District” 

[No. S-38G13/55/2004*SS-I] 
K.C. JAIN, Elector 
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